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1 AN ORDINANCE approving and adopting the KingCounty 1984 Affirmative Action Employment

2 Goals; stating the 1984 Affirmative ActionEmployment Goals; the 1984 Contract Compliance

3 Goals; the 1984 Minority/Women’s BusinessUtilization Goals.

4

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

6 SECTION 1. The King County 1984 Affirmative Action Plan is

7 hereby approved and adopted.

B SECTION 2. King County departments shall make vigorous and

9 affirmative efforts to meet the proposed goals. Departments

10 shall comply with the rules and policies contained in the plan

11 governing affirmative action and equal employment, and comply

12 with the adopted personnel ~u1es, per Section 530, of the Home

13 Rule Charter for King County.

14 SECTION 3. The goals for minority and women—owned business

15 participation on construction contracts shall be fifteen percent

16 and seven percent, respectively.

17 A. The 1984 affirmative action employment goals are as

18 follows:

19 Minorities 12.7%

20 Women 40.2%

21 Handicapped 7.0%

22 B. The 1984 contract compliance goals are as follows:

23

24 Minorities Women

25 Construction Contractors 15% 6.9%

26 Vendors/Service Contractors 11% 35.0%

27

28

29

30

31

32

33



1 C. The 1984 minority/women’s business utilization goals are

2 as follows:

3 Minority Women

4 Nature of contract Businesses sio,es~es

5 1. Architectural and Engineering 12% 3%

6 2. Concession 1% 1%

7 3. Construction 15% 7%

8 4. Consultant 15% 9%

9 5. Purchase/Service 5% 3%

10 SECTION 4. The King County 1984 Affirmative Action Plan and

ii the appendices thereto are incorporated as if fully set forth in

12 this ordinance by reference herein.

13 INTRODUCED AND READ for the first time this4t4_day of

14 _______________, 19 e34-
15 PASSED this 9 day 01’ , 19

17 KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

20 Chairman

21
ATTEST:

22

23 ~‘t1e~k~Jf the Council

24 APPROVED this /S~ ~ IV





King County Executive
Randy Revelle

May 15, 1984

The Honorable Gary Grant
Chairman, King County Council
COURTHOUSE

RE: Proposed 1984 Affirmative Action Employment Goals & Work Program

Dear Mr. Chairman:

Attached for review and approval by the King County Council are the proposed
1984 Affirmative Action Employment Goals and Work Program for King County as
required by King County Code 3.12.180.

This document describes our progress in 1983, establishes new goals for 1984,
and a new policy for using selective certification. A section on 1984 Contract
Compliance and Minority and Women’s Business Goals is also included.

I am please to report that in 1983, overall, the County continued to progress in
the hiring of minorities and women. Although some departments still fall below
the 1983 minority and female goals (12% minority and 50.7% female), the majority
have either met or exceeded these goals. As indicated, the County workforce
decreased from 4029 during the end of 1982 to 3957 at the end of 1983. However,
the number of minority employees increased from 17.4% in 1982 to 18.5% in 1983.
In addition, data by ethnic group reveals numerical and percentile increases
among Blacks, Hispanics, Asians and Native Americans. The number of women
employees also increased from 39.6% in 1982 to 39.8% in 1983. Of all exempt
positions, the number of minorities increased from 12.5% in 1982 to 15.2% in
1983; the number of. women decreased from 55.6% to 51.0%, still exceeding goal,
however.

This document also addresses the provisions of Ordinance 6410, adopted by the
Council in 1983. The 1984 King County employment goals for women, minorities
and handicapped persons are now based on new availability rates developed by an
independent consultant through an eight factor analysis. This analysis is
described in detail in this report.

400 King County Courthouse 516 Third Avenue Seattle, Washington 98104 (206) 344-4040



The Honorable Gary Grant
May 15, 1984
Page Two

We are also recommending a change in the selective certification process.
Instead of the “5 + 2” method used in previous years, we are recommending a
“5 ÷ 5” process. Under the “5 + 5” method when selective certification is
needed to address underrepresentation, the top five rated candidates plus the
top five rated applicants from the identified protected group will be referred
to the hiring authority. Under our current “5 + 2” system, only the top two
rated applicants from the protected groups could be referred. We believe that
this approach deals more effectively with underrepresentation when it is
identified.

The 1984 Work Program incorporates an analysis of the Minority and Women’s
Business goals as required by Ordinance 5983. Based on this analysis, we are
recommending increases in the goals for minority and women—owned business par
ticipation in County construction projects. The new proposed goals are 4%
higher than previous goals of 11% and 4% for minority and women—owned businesses
respectively. While the County has exceeded both proposed goals in the past,
other governments having similar legislation have not. We are, therefore,
recommending the adoption of moderate increases in 1984 and will continue to
monitor our progress to determine whether or not to further increase goals in
1985.

I want to thank the Council for extending the due date for this document to
enable us to incorporate the new availability rates developed by the Affirmative
Action staff and our consultant. I urge the Council to give high priority to
the review and adoption of our Affirmative Action Employment Goals and Work
Program.

If you have any questions about this, please contact Lauraine Brekke,
extension 3824 or Alan Momohara, extension 2594.

Sincerely,

RANDY• REyELLE’~
King County Executive

LO/RR/sw

cc: King County Councilmembers
ATTN: Cheryle Broom, Program Director

Jerry Peterson, Council Administrator
King County Department Directors
Members, King County Affirmative Action Program Advisory Committee
Lauraine D. Brekke, Dirctor, Executive Administration

ATTN: Alan Momohara, Affirmative Action Administrator
Leita Ovena, Affirmative Action Officer
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POLICY STATEMENT

King County is an equal opportunity employer and as such, has established
a policy that employees and applicants for employment will not be
discriminated against on the basis of race, color, national origin, sex,
and/or handicap. This prohibition on discrimination applies to all
employment practices and personnel related actions including, but not
limited to: recruitment, hiring, training, promotions, transfers, and fringe
benefits.

As part of its commitment to equal employment opportunity, King County
has adopted and implemented an Affirmative Action Plan. This plan will
enable King County to eliminate the effects of any possible past
discrimination by reducing the underrepresentation of protected groups
throughout its workforce.

King County’s commitment to equal employment opportunity extends to
businesses it contracts with as a result of King County Ordinance 4528.
Firms contracting with the County must consent to equal employment
opportunities for minorities, women, and handicapped persons. In addition,
they are required to either meet employment goals for women and
minorities or take all “reasonable affirmative action measures” necessary to
eliminate underrepresentation.

II. INTRODUCTION

King County continues to make progress in the employment of minorities
and women in 1983. While the percent of total full-time new hires who
were minorities dropped from 25% (72) in 1982 to 20.9% (62) in 1983, the
number of minorities leaving County service also decreased from 53 in 1982
to 26 in 1983. This resulted in a net gain of 36 minority employees or
0.9%. Minorities were also recipients of 20.8% (25/120) of the County
wide promotions which approximates representation in the workforce. This
figure, remains the same from the 20.8% of total promotions received by
minorities in 1982.

The percent and number of women hired into full-time permanent positions
in 1983 also declined from 1982 levels. Nonetheless, a net gain in the
number of women employed by the County was realized when the number
of women terminating from the County declined from 137 (50% of the
total) in 1982 to 94 (48.7%) in 1983. As was the case for minorities, the
percentage of promotions awarded to women in 1983 decreased from 48%
(64) of the total in 1982 to 45.8% in 1983.

The increases in minority and women employment opportunities in King
County in 1983 are a continuation of a pattern established in 1976 (see
page 4) and clearly illustrates movement toward achieving our goals.

1



III. 1983 ATTAINMENT OF GOALS

A. KING COUNTY

In 1983, goals of 12% and 50.7% were established for minorities and women
respectively. These goals were used to measure performance by King
County departments as well as the County as a whole. These same goals
were also applied to all eight EEO job categories on a County—wide and
departmental basis.

Of the 3957 persons employed by King County on December 31, 1983, 733
(18.5%) were minorities. This was up 36 (0.9%) from 1982. In addition,
data by ethnic group revealed numerical and percentile increases among
Blacks, Hispanics, Asians, and Native Americans.

The number of women employed by the County at the end of 1983 also
increased. On December 31, 1983, 1576 women constituted 39.8% of the
County’s workforce. The County, however, was not able to meet its
overall goal of 50.7%.

Looking at information by EEO job category on a county-wide basis H
presents a similar picture. Minority representation within each job
category exceedçd the 12.0% goal (see page 7). However, King County
failed to meet its goal with respect to the employment of women in six of
the eight job categories (see page 7).

B. DEPARTMENTS

King County departments had less difficulty meeting the overall goal for
minorities than for women. Of the twelve (12) County departments
included in this report, only the Departments of Planning and Community
Development and Public Safety failed to meet the minority employment goal
with minority representations of 11.7% and 8.2% respectively (see page 5).
On the other hand, seven of the twelve departments did not meet the
50.7% goal for women. These were Adult Detention (30.9%), Executive
Administration (43.1%), Planning and Community Development (32.6%), Public
Safety (20.9%), Public Works (17.1%), Stadium Administration (15.5%), and
Youth Services (48.6%).

It should be noted that both the Departments of Planning and Community
Development and Public Safety increased minority representation in 1983.
In addition, the representation of women increased in all departments not
meeting the County goal for women except Executive Administration
(-5.8%), Public Safety (-0.3%), Stadium Administration (-1.4%), and Youth
Services (-3.2%).
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Data by EEO job category for each department is presented herein. While
a number of departments have met the overall goals for women and/or
minorities, this data indicates underutilization in many EEO job categories.
In many instances, underrepresentation is evident in the “higher” categories,
and high skilled area, i.e., Administrative, Professionals and Skilled Craft.
This trend is even more disturbing when data by classification within job
categories are examined. Here minorities and/or women are clustered at
the lower levels of multi—level classifications (e.g., Office Technician I, II,
III, Auditor I, II, III).

C. OTHER 1983 HIGHLIGHTS (Discrimination Complaints)

The County’s Affirmative Action Program processed a total of thirty-eight
(38) discrimination complaints in 1983 compared to thirty—nine (39) in 1982.
Of the thirty—eight complaints filed, twenty-one (21) were filed internally
(Affirmative Action Program) and seventeen (17) were filed externally
(Equal Employment Opportunity Commission and Washington State Human
Rights Commission). All internal complaints were resolved through
counseling and/or investigation and eleven (11) external complaints are still
pending and awaiting final determination from the appropriate regulatory
agency.

Due to the increase in sexual harassment complaints (all complaints were
filed internally) the Affirmative Action Program coordinated the design,
development and implementation of fifteen (15) sexual harassment workshops
and with the exception of the Department of Assessment, all Executive
County departments participated.

D. BAR CHARTS

1982 vs 1983 workforce analysis

3



JZ



TREND ANALYSIS FO~ KING CWNTY

Workforce Profile For The Years 1976 - 1983

~___1983 GOAL: 12.0%

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

1976 10.1%

M 1977 _____ 12.4%
I -

N 1978 13.7%
O — I
R 1979 13.9%
I
T 1980 15.4%
I
E 1981 16.8%
S I

1982 17.4,~

1983 18.5%

1976 27.5% I
1977 30.1% I

W 1978 31.7%
0
N 1979 33.7% I
E
N 1980 33.9% I

1981 39.6%

1982 39.6% I
1983 39.8%

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[__ 1983 GOAL: 50.7%
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KING COJNTY

Percentage MIN~RITIES Employed by Kina County J
(1982 vs 1983)

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

COUNTY—WIDE 4029
3957

Adult Detention 291
291

Assessments 252
246

Executive Admin 460
373

Executive Office 137
133

Human Resources 91
106

Judicial Admin 128
126

Plan & Comm Dev 349
349

Public Health 693
693

Public Safety 628
639

Public Works 677
682

Stadium Admin 53
58

Youth Services 270
261

KEY

1982
1983 ~

1 17.4%

•..••+‘~~• 18.5%

~ 19.5%
~ 19.5%

13.5%

•••..•~., 15.8%

—~ 26.0%
•............26. 0%

16.4%
.....4........ 27.0%

~ 26.2%
~ 20.7%

19.5%

~ 21.4Z

110.3%
•••••. 11.7%

23.9%

~ 23.6%

~
•.•.e 8.?%

15.2%

~••“1•~ 15.8%

~ 20.6%
~ 25.8%

24.7%
.....k......,.. 28.3%

L___1983G0AL 12%
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# Employees
402
395

291
291

252
246

460
373

137
133

91
106

128
126

349
349

693
693

628
639

677
682

53
58

270
261

KING COUNTY

Percentage W~’1EN Employed by King County

(1982 vs

10% 20% 30%

1983)

40% 50%

39.6%

60% 70% 80% 90% 100%

COUNTY—WIDE

Adult Detention

Assessments

Executive Admin

Executive Office

Human Resources

Judicial Admin

Plan & Comm Dev

Public Health

Public Safety

Public Works

Stadium Adrnin

Youth Services

•...................a 39.8%

29.8% I
................~ 30.9%

~ 54.0%
•..........................)r... 55.6%

[48.9%
...~..i43

I 60.5%
•.............,.......•••• ~ i.... 60.1%

59.3%
o.........................e .......~ 63.2%

I 83.5%
-~...................••••••• I ..........••••••• 80.1%

32.6%
••••••••••.••••.. 32.6%

62.8%
i.••.••..•.•••••.•.•••..w ••••••~ 63.3%

21.2%
....•••••I 20.9Z

15.3%
........17.J.Z I

16.9% I
•...... 15.5%

51.8%
......................... I 48.6%

KEY

1982
1983 ......

L___1983G0AL 50.7%
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KING COUNTY

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%

lOJ- 20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

‘~1

COUNTY—WIDE 4029
3957

Officials/Admin. 79
80

Professionals 949
982

Technicians 509
. 516

Protective Svc. 733
747

Para—Prof. 165
169

0ff/Clerical 843
854

Skilled Craft 182
186

Svc./Maint. 418
• 423

COUNTY-WIDE 4029
3957

0fficials/Admin. 79
80

Professionals 949
~ 982

Technicians 509
516

Protective Svc. 733
741

Para-Prof. 165
169

Off/Clerical 843
854

Skilled Craft 182
186

Svc./Maint. 418
423

f_
~ J_~ •

~ 10.0%~~‘r’63~’
16.9%

~•••••~••( 17.4%

‘ 14.3%
~••.••e15.O%

13.5%
‘•~•••4• 14.5%

‘ 24.1%
i........... 24.3%

23.2%
~....f....... 25.1%

~ 13.7%
••••••~ 13.4%

17.3%
~•••••~• 19.9%

. 39.6%
•••••••~••~~a 39.8%

23.9%
........... 21.2% I

‘i 3.54
.......•....•.•.••••.•4 43.7%

26.7%
~28.4%

13.0% I
~...... 12.9%

61.1%
~59. 1Z

~ 86.2%
. b..........................r.....•••••••••••••~85.8%

1.0% I
•Z.1Z I

1O.i~z I
~~~11.3%

N

I

N

0

R

I

T

I

E

S

W

0

M

E

N

KEY

1982
1983 i~.....

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

L_...._ 1983 GOAL: 50.7%
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DEPARTMENT OF ADULT DETENTION

Minority/Female Workforce Profile by Job Category

(First Quarter vs Fourth Quarter)
1983

1983 GOAL: 12.0%

lOJ~ 20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

DEPARTMENT-WIDE 291
291

Officials/Admin. 3
3

Professionals 32
31

J~19.5%
..... •..19.5% I

0% I
0%

~
....~....a 22.6%

~ 50.0%
....................•...••~ 50.0%

19.2%
..a...fr.. 18.3%

~ 27.2%
.......~..27 .3%

17.3%
~7.4%

0% I
0%

33.3%
)••••••••••••••••4 33.3%

29.8% —

•...............~ 30.9%

0%
0% I

‘iO.6% I
...................... 41.9%

50.0%
I•••.......•••••••••••••••I 50.0%

19.1% I
•......•...20. 1%

9O.9~
i.........................fr...................•~I

~ 100%

~6.9%

0%
0% I

16.6% I
•....... 16.6%

~. L.

2
4

214
213

11
11

23
23

0
0

6
6

291
291

3
3

32
31

2
4

214
213

11
11

22
23

0
0

6
6

M

I

N

0

R

I

T

I

E

S

W

0

M

E

N

Technicians

Protective Svc.

Para-Prof.

Off/Clerical

Skilled Craft

Svc./Maint.

DEPARTMENT-WIDE

Officials/Admin.

Professionals

Technicians

Protective Svc.

Para—Prof.

Off/Clerical

Skilled Craft

Svc./Mairit.

KEY

1st Quarter
4th Quarter ~

10% 20% 30% 40% 5U% 5U% 1U7. ~U7o 9U% IUU~

[_ 1983 GOAL: 50.7%
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# Employees
DEPARTMENT-WIDE 252

246~

Officials/Admin. 7
7

Professionals 10
8

130
130

0
0

9
6

96
95

0
0

0
0

_________________ 252

246

7
7

10
8

130
130

0
0

9
6

96
95

0
0

0
0

DEPARTMENT OF ASSESSMENTS

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

— — — 1983 GOAL: 12.0%

lOJ~ 20% 30% 40% 50% 60% 70% 80% 90% 100%

Technicians

Protective Svc.

P ara—Prof.

0ff/Clerical

Skilled Craft

Svc./Maint.

13.5%
•.....+15.8%

0% I
••..••~ 14.2%

0%
0%

— 19.9%
....a 10.0%

0%
0%

0% I
0%

~ 20.8%

......p...... 26.3%

0% I
0%

0%
0%

54.0%
~ 5 .

14.2%
ji.ö.••.......•.•..... 42 .

20.0% I
0%

30.7%
~ 33.0%

0% I
0%

~ I
••........~•••••~~••~•••• 66.6%

— 91.7
•......................................e......... 91.5

0%
(JZ

0% I
p;~

M

I

N

0

R

I

T

I

E

S

W

0

M

E

N

DEPARTMENT—WIDE

Official s/Admin.

Professionals

Technicians

Protective Svc.

Para—Prof.

Off/Clerical

Skilled Craft

Svc./Maint.

KEY

1982
1983 •....

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[ 1983 GOAL: 50.7%
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KEY

S~

~ 5c~

~

~EPAR1MEN~r 0F EX~CtJtIvE ADMINISTRATION

~by~ Job Category

~ ~(1982~~19&3)~

—— 1983 G~At: 12.0%
~V -

~1O~ 20%~ 30%-~ 4Ô%~ 5O~ 60%

60
60 •••••••••••-21 .7%

460
373.

13
12

120
101

46
42

4
4

12
8

189
130

16
16

60
60

20 50% 60% 70%

-~ ~

90% 100%- 70% 80%
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189 55, : 30~.6% ___________________________________
130 .....~.......... 30:.-8%

16 —
16 .~........... 25.0%

# Enipi
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Officials/Admjn.
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Technicians

Protective Svc.

Para-Prof.
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Skilled Craft
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Technicians

Protective Svc.

Para—Prof.
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I
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0
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DEPARTMENT OF EXECUTIVE OFFICE

Minority/Female Workforce Profile by Job Category

(First Quarter vs Fourth Quarter)
1983

# Employees
DEPARTMENT-WIDE 137

133

Officials/Admin. 4
4

Professionals 57
57.

Technicians 2 __________________________________________________________

4

Protective Svc. 0 __________________________________________________________

0

Para—Prof. 7
6

Off/Clerical 67
62

Skilled Craft 0
0

Svc./Maint. 0
0

DEPARTMENT-WIDE

Officials/Admin.

Professionals

Technicians

Protective Svc.

Para—Prof.

Off/Clerical

Skilled Craft

Svc./Maint.

1983 GOAL: 12.0%

1OJ 20% 30% 40% 50% 60% 70% 80% 90% 100%
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I••••••••••••••••133 3%
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~ 60.1%

25.0%
~~•••~••~• 25.0% I
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0%~.........................g............ 75.0%

0% I
0%

42.8%
•.....•••••••••••••••••••• 50.0%

~ 83.5%
~ 80.6%

0%
0% I
0% I
0%

M

I

N

0

R

I

T

I

E

S

W

0

M

E

N

~U7o bU~ 70% 80% 90% 100%

L___ 1983 GOAL: 50.7%

137
133

4
4

57
57

2
4

0
0

.7
6

67
62

0
0

0
0

10% 20% 30% 40%

KEY

1st Quarter
4th Quarter ..••*

11



DEPARTMENT OF HUMAN RES~XJRCES

Minority/Female Workforce Profile by Job Category

(First Quarter vs Fourth Quarter)
1983

1983 GOAL: 12.0%

lOJ~ 20% 3O% 40% 50% 60% 70% 80% 90% 100%
# Employees

DEPARTMENT—WIDE 91
106

Officials/Admin. 3
3

Professionals 47
51

Technicians 4
5

Protective Svc. 0
0

Para-Prof. 13
18

Off/Clerical 24
29

Skilled Craft 0
0

Svc./Maint. 0
0

1 6.4%
.....4....20. 7%

0% I
~ 33. 3%

14.9%
~

0% I
0%

0%
0% I

~ 23.1%
~••••••••‘ 22.2%

20.8%
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0% I
0%
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0%

59.3% —

..............................~63.2%
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0%

~1.0%
L~~••••••••••••..•••••••••••••• 56.8%

0%
••••••••20.0% I

0% I
0%
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•••••••••.•••........~...+....... 61.1%

~ 9167~ 9. 6%
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DEPARTMENT OF JUDICIAL ADMINISTRATION

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%

lOJ~ 20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

DEPARTMENT-WIDE 128
126

Officials/Admin. 2
1

Professionals 0
0

Technicians 0
4

Protective Svc. 0
0

Para—Prof. 0
0

0ff/Clerical 126
121

Skilled Craft 0
0

Svc./Maint. 0
0

19.5%
~4%

)% I
)%

0%
0% I
0%
0%

0%
0%
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DEPARTMENT OF PLANNING AND COMMUNITY DEVELOPMENT

60% 70% ~ 90% 100%

[ 1983 GOAL: 50.7%
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Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%

101 20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

DEPARTMENT-WIDE 349
349

Officials/Admjn. 13
10

Professionals 143
138

Technicians 38
43

Protective Svc. 0
0

Para—Prof. 23
20

Off/Clerical 48
53

Skilled Craft 9
9

Svc./Maint. 75
76

0.3%
‘•••••I 11.7%

0%

0% I
11 .9%

....413, 0%

~. 15.2%
~••... 9.3%

0%
0% I

•4.3%I
••~ 5.0%
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•.....+.. 16.9%

0% I
0%

10.6%
‘••••~ 11.8%
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••••••••.••...., 30.0%
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# Employees
DEPARTMENT-WIDE 693

693

Officials/Admjn. 13
13

Professionals 312
329

Technicians 115
106

Protective Svc.

P ara-Prof.

Off/Clerical

Skilled Craft

Svc./Maint.

DEPARTMENT-WIDE

Officials/Admjn.

Professionals

Technicians

Protective Svc.

Para—Prof.

Off/Clerical

Skilled Craft

Svc./Maint.

KEY

1982 —i__
1983 ~•••..

[ 1983 GOAL: 50.7%

DEPARTMENT OF PUBLIC HEALTH

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%
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DEPARTMENT OF PUBLIC SAFETY

# Employees
DEPARTMENT-WIDE 628

639

Officials/Admin. 3
6

Professionals 27
30

Technicians 121
116

Protective Svc. 407
419

Para—Prof. 1
1

Off/Clerical 69
67

Skilled Craft 0
0

Svc./Maint. 0
0

________________ 628
639

3
6

27
30

121
116

407
419

1
1
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67

0
0

0
0

Minority/Female Workforce Profile by Job Cat~onrv

(1982 vs 1983)

— — — 1983 GOAL: 12.0%
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DEPARTMENT OF PUBLIC WORKS

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

— — — 1983 GOAL: 12.0%

20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees

DEPARTMENT-WIDE 677 15.2%
682 •.....~.15,8%

Officials/Admin. 12 16.6%
10~ N

Professionals 127 14.8% I
124 •.....f414.5%

N
Technicians 53 18.8%

58 .......... 20.7% 0

Protective Svc. 13 15.3% R
12 ~

Para—Prof. 4 25.0%
3 0% T

0ff/Clerical 90 19.9% I
91 •~•~f•~~ 18.7%

E
Skilled Craft 135 j~ 13.3%

139 ••••~.. 12.9% S

Svc./Maint. 243 13.5%
245 ........ 15.9%

DEPARTMENT-WIDE 677 15.3%
682 .....••.~17.1%

Officials/Admin. 12 8.3%
10 0%

Professionals 127 7.8% I
124 •.. 8.0%

Technicians 53 22.5% W
58 ••••••••••• 22.4%

0
Protective Svc. 13 — 7.6% I

12 ••~8.3% M
I 100%

Para-Prof. 4 E
3 j........................II.....e...e••I

100% N
0ff/Clerical 90 65.5%

91~ 72.5%

Skilled Craft 135 .7%
139 •2.1% I

Svc./Maint. 243 6.5% I
245 ~••~8.5%

1Q% 20% 30% 40% 50% 60% 70% 80% 90% 100%

L___ 1983 GOAL: 50.7%

1982
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DEPARTMENT OF STADIUM ADMINISTRATION

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%

20% 30% 40% 50% 60% 70% 80% 90% 100%
# Employees I

DEPARTMENT-WIDE 53 20.6,~
58 .....+....... 25.8%

Officials/Admin. 7 28.4%
7 .............. 2~.b?~ M

Professionals 6 0%
~ °~ I

NTechnicians 1 0% I
10% o

Protective Svc. 4 50.0% R
4 ~ 50.0%

Para-Prof. 4 0%
4 0% T

0ff/Clerical 9 22.2% •I
9 .....+....422. 2Z

ESkilled Craft 15 13.3%
15 •.....13.3% S

Svc./Maint. 7 42.7%
11~ bi. 6%

DEPARTMENT-WIDE 53 16.9% I
58 ........ 15.5%

Officials/Admin. 7 14.2%
7 •..•••~14.2Z I

Professionals 6 16.6%
7 ~ 14.2%

Technicians 1 0% W
1 0%

0Protective Svc. 4 0% I
4 °~ M

Para—Prof. 4 5pp% E
4 ~ 50.0%

N0ff/Clerical 9 — I 44.4%
9 ~•••••••••••........... 44.4%

Skilled Craft 15 p~
15 0%

Svc./Maint. 7 14.2% I
11 •... 9.0%

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

KEy [ 1983 GOAL: 50.7%
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1983 ....
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DEPARTMENT OF YQJTH SERVICES

# Employees
DEPARTMENT-WIDE 270

261

Officials/Admjn. 5
4

Professionals 117
106

Technicians 3
3

Protective Svc. 78
85

Para-Prof. 8
2

Off/Clerical 39
39

Skilled Craft 7
7

Svc./Maint.

Minority/Female Workforce Profile by Job Category

(1982 vs 1983)

1983 GOAL: 12.0%
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IV. FOLLOW-UP TO ORDINANCE 6410

On May 16, 1983, the King County Council adopted Ordinance 6410. This
Ordinance approving the 1983 Affirmative Action Plan for King County
with three provisions. First, the 1982 employment goals were to be
continued through calendar year 1983. Second, 1984 employment goals
were to be established based on the availability of minorities and women
throughout King County. Finally, selective certification was to be used
only when women and particular minority groups, by sex, were
underutilized.

During 1983, the employment goals were 12% minority and 50.7% female.
In the 1984 Budget,funds were appropriated by the Council which enabled
the Affirmative Action Program to hire a consultant to develop new
availability rates based on an eight factor analysis. These new rates,
which are used in this Plan, reflect the availability of women and
minorities by sex, throughout King County. Finally, selective certification
was used only as specified in the Ordinance in 1983.

V. 1984 OBJECTIVES

King County has identified four primary Affirmative Action goals for 1984.
They are:

o Correct the underutilization of minorities and women by specific
ethnic groups and sex within job categories. Special emphasis shall
be placed on recruitng and hiring Hispanics and Native Americans
due to their underutilization.

o Increase the representation of Handicapped persons in the King
County workforce.

o Ensure the accessibility of King County facilities to handicapped
employees by eliminating barriers to physical access.

O Conduct workshops for King County managers which are designed to
deal with the employment of the handicapped.

VI. 1984 ACTION PLAN

The 1984 King County Affirmative Action Plan calls for the following
actions which are designated to ensure equal employment opportunity.

A. Dissemination of the Equal Employment Affirmative Action Policy and
Plan

1. The Affirmative Action Plan will be updated by each department
annually. Department directors must ensure that all departmental
personnel are aware of the policy and plan. Also, employees must
be advised that they may review and/or request a copy of the
entire plan.
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2. The Equal Employment/Affirmative Action policy will be an
integral part of the new employee orientation.

3. Unions representing King County employees will be provided with a
copy of the annual Affirmative Action Plan.

4. King County’s Equal Employment/Affirmative Action policy will be
posted on all departmental bulletin boards.

B. RECRUITMENT

1. Recruitment for minority, female and handicapped applicants for
King County employment is the primary responsibility of each
department.

2. The Affirmative Action Program can assist departments in the
recruitment process by:

a) providing possible recruitment sources;

b) contacting employment sources with which the Affirmative
Action Plan has a referral arrangement;

c) participating in departmental recruitment efforts; and

d) when there is a limited number of women or minorities on a
given register, the Affirmative Action Program can reopen the
register for affirmative action purposes. Additional minorities,
women and/or handicapped persons can be tested and added to
the register.

C. SELECTIVE CERTIFICATION

The Affirmative Action Administrator or his/her designee may require the
use of corrective hiring/promotion procedures where there is
underrepresentation of minorities, women, and/or handicapped within a King
County department or division. The following procedure shall be used:

“5 plus 5” Certification: A minimum of five (5) qualified candidates of
the underrepresented group(s) shall be certified and added to the
selection list.

In the event that a candidate of the underrepresented group(s) is not
selected, the hiring department shall submit a written justification to the
Affiramtive Action Administrator/designee. The written justificationmust
be submitted and approved prior to notifying or hiring the selected
candidate.

21



D. TRANSFERS

Lateral transfers between departments/divisions is an acceptable way to
eliminate underrepresentation. Therefore, employees in job groups in
departments/divisions with overrepresentation of protected group members
will be given the opportunity to transfer to vacancies in other
departments/divisions showing underrepresentation when:

a) the position classifications in both departments/divisions are the same,
and

b) the overrepresentation in one department/division and the under-
representation in the other department/division involve protected
groups.

Employees in the appropriate classification, department/division will be
notified of the transfer opportunity and given five (5) days to indicate
their willingness to transfer. The name(s) will be sent to the
department/division with the underrepresentation for consideration. This
department may:

a) reject the transfer

b) accept the transfer

c) evaluate the transfer with other applicants

E. CRITERIA REVIEW

Departments should review criteria used for the selection/promotion!
termination of employees to ensure that such criteria are free from illegal
bias. Criteria should first be examined to determine the impact of its
application to protected groups. If protected groups are disproportionately
and adversely affected by the application of any criterion, the job-
relatedness of the criterion should be evaluated. If the criterion is not
job—related, it should not be used. Even if the criterion is job—related, it
should not be used if alternative criteria is available which measures the
same ability/skill! knowledge/etc. without (or with less) of a
disproportionate and adverse effect.

The Affirmative Action Program will review for illegal bias some of the
criteria used by departments as they take personnel actions.

F. PROMOTIONS

1. In conjunction with the Personnel Division and departments, the
Affirmative Action Program will develop a system for publicizing
promotional opportunities which will ensure that all employees are
aware of them.
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2. The Affirmative Action Program will continue to examine
promotional records to see if the lateral and/or vertical movement
of minorities, women and handicapped employees is occuring at a
lesser rate than that of non—minority or male employees.

3. Departments should rotate assignments among persons in a
classification wherever feasible, in order to improve their
knowledge and skills.

VII. NUMERICAL GOALS

As a means of measuring the County’s progress toward the elimination of
underutilization of protected groups, employment goals are established for
departments/divisions by job category. These goals are realistic projections
of the number of underrepresented group members the department/division
can hire given expected vacancies, availability and affirmative action
efforts they are willing to undertake.

Under this system of numerical goal setting, a department is never required
to hire persons who do not have qualifications needed to perform the job
successfully and is not required to hire an unqualified person in preference
to another applicant who is qualified. The terms “less qualified” and
“better qualified” are not intended to distinguish among persons who are
substantially equally well qualified in terms of being able to perform the
job success-fully. Goals recognizes that persons are to be judged on
individual ability and, therefore, is consistent with the principles of Equal
Employment Opportunity.

King County is striving for realistic and attainable goals. It is the intent
of each department to make commitments that can reasonably be fulfilled.
It is also the intent of each department to attain parity with respect to
females, minorities and handicapped based on their availability rates in an
efficient and timely manner. Presently, departments are setting goals on
an annual basis by job category, ethnicity, and sex. It should be noted
that goals are to be fulfilled by divisions within departments when
applicable. Outlined in this plan are goals set for each department!
division of King County. Please note that statistical data used in the
content of the department’s 1984 utilization and goal forms (Pages 40-19 1)
and the Handicap Chart (Page 39) are based on the actual workforce
reported by the twelve departments mentioned in this report.
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In setting goals, the following factors will be considered by each
department/division:

1. Projected retirements;
2. The number of vacancies to be filled;
3. The prevailing rate of turnovers, excluding retirement, over the

past several years:
4. Efforts a department will undertake to get women, minorities, and

handicapped past initial barriers so they can qualify for entry
level and managerial/supervisory positions;

5. The County’s policy to encourage promotion opportunities for
minorities, women and handicapped; and

6. The availability of minorities, women and handicapped in the
relevant labor market.

A. CALCULATION OF 1984 GOALS

The 1984 King County employment goals for women, minorities and
*handicapped persons were developed under a contract with Biddle and
Associates, a firm specializing in Equal Employment and Affirmative Action
issues. The methodology employed utilized the “eight-factor analysis”
which is a component that is required by the Office of Federal Contract
Compliance Programs, United States Department of Labor (41 CFR
60—2.11(b)(1)). These 8 factors are:

1. The minority population of the labor area;
2. The size of the minority and women unemployment force in the

labor area and the availability of women seeking employment;
3. The percentage of the minority and women work force as compared

to the total workforce in the immediate labor area;
4. The general availability of minorities having requisite skills in the

immediate labor area;
5. The availability of the minority and women labor force having

requisite skills in the area in which King County can reasonably
recruit;

6. The availability of promotable and transferable minorities and
women within the organization;

7. The existence of training institutions capable of training persons in
the requisite skills; and

8. The degree of training which the County could reasonably be able
to undertake as a means of making all job classes available to
minorities and women.

*Handieapped availability rates were not calculated in the same manner as
availability rates for minorities and women. The eight—factor analysis could not
be used due to the lack of statistical data. However, Biddle and Associates
decided to base their calculations using Factor 3 (civilian labor force for
handicapped) and a median figure of all the Factor 4 data that was available for
handicapped.
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B. AVAILABILflY RATES

1. Long Range Overall Rates for Protected Groups

Female 40.2%

Minority 12.8%

White Female 34.6%

Black male 2.7%
Black female 2.2%

Hispanic male 1.2%
Hispanic female .9%

Asian male 2.6%
Asian female 2.1%

American Indian male .6%
American Indian female .5%

Handicapped 7.0%

2. Long Range Rates for Protected Groups by EFO Category:
Total total White MnorJ~L 51 ack H1soar~cf Asian Am. Indian

EEO CATEGORY Fmnal Mi non t~ F meal Male Fmeal M F M F M F M F

Administrative 31.1 8.0 28.4 5.3 2.8 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

Professional 43.0 10.5 38.1 5.7 4.8 1.7 1.6 .9 .7 2.7 2.1 .4 .4

Technician 36.3 12.5 31.0 7.3 5.5 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

Para- 70.8 17.8 57.9 4.9 12.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3
Professional

Protective 22.1 12.3 19.7 9.7 2.4 5.2 1.1 1.2 .5 2.4 .6 .9 .2
Services

Office/Clerical 63.0 13.3 55.0 5.2 8.1 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

Skilled Craft 14.3 10.7 12.4 8.9 2.0 3.6 .8 1.8 .3 2.6 .7 .9 .2

Service Maint. 40.9 16.4 34.3 9.7 6.7 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

C. Current Utilization of Protected Groups vs. Availability Rates by
EFO Job Categories

1. KingCounty
2. Departments
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•I. KING COUNTY



KING caiNty

1983 Current vs Long Range Goals

by Job Category

KEY:
1983

~ =-Overall Long Range Availability Rates Percentage
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2. DEPARTMENTS IN ALPHABETICAL ORDER



DEPARTMENT OF ADULT DETENTION

1983 Current vs 1984 Goals
(Availability Rates)
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• DEPARTMENT OF ASSESSMENTS

1983 Current vs 1984 Goals
(Availability Rates)
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Protective Svc.

Para-Prof.

DEPARTMENT OF EXECUTIVE ADMINISTRATION

1983 Current vs 1984 Goals
(AvailabilitY.RateS)

KEY

1983 _____

Availability Rates ~

~EPARTMENT-WIDE 10~ 20% 30%

Officials/Admin.

• Professionals

• Technicians

50% ‘60% 70%. 80%’ 90% 100%

108

56

26~4% ‘.

~

7 0%
~ 8.0%

• ••‘ ~‘ 28.7% •‘•

~$#4 10.5%

~ 19.6%
~~12.5%’ —75.0%

~ ~2~3% ~

50%
~

125 ‘~‘1i.3%

16 ‘ 25~0%
~

. 25.0%

0ff/Clerical

Skilled Craft.,

•~ 16.4%

. ‘. ~:.

Svc./Maint.

DEPARTMENT—WIDE

OfficialstAdmifl., ,,. 7

Professionals ‘ ‘ 108

TechnicianS 56

N

0

R

I

T

I

S

W

0

M

E

N

444444.44.44444444 40;2%

I.Protective’ Svc.

Para—Prof.

Off/Clerical

‘5

- “ 125

~+L.

44444#,~,$444’4 31.1%

‘ ~i9.4%
44444444444444444 43.0%

.. . .. . . 33.9%.

~ -

‘ 25.0% -

44444#$4422’.i%

: . ‘‘ ‘ ‘ 60.0% ‘

~
, , --• , . - , ‘‘ 84.8%

4444 $~4 4444444444444~44 ~ 41 63.0%

.6.3%= :‘‘ • ‘

~‘ 14.3%

58 17.2% •‘

Skilled Craft 16

Svc./Maint.

10%. • ~ 40% 50% 60% /0% 80% 90% 1UU%

29’’



DEPARTMENT OF EXECUTIVE OFFICE

l983~ Current’ vs”T 984 Goals

~MvaI’Iability Rates)
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ru • DEPARTMENT OF’ HUMAN RESOURCES

i983~Current vs 1984 Goals
(Availability. Rates)
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DEPARTMENT OF JUDICIAL ADMINISTRATION

1983 Current vs 1984 Goals
(Availability Rates),
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DEPARTMENT OF.PLANNING AND COMMUNITY DEVELOPMENT

1983
Availability Rate’s

1983 Current vs 1984 Goals
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• •. • DEPARTMENT OF PUBLIC HEALTH
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1983 Current vs 1984 Goals
(Availability Rates)
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Officials/Admifl.

Professionals

TechniciaflS~

Svc./Maint.

• DEPARTMENT OF YWTH~ SERV I CES

1983CurrefltvS 1984 Goals
~vailabili.tyRateS)’

‘DEP~RTMENT-WIDE~261 lO~ 20% •~0% 40% ~50%~ 60~ 70%

OfficiälsfAdmifl.

_80% 90% 100%

‘‘4
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~##4~ ]2.7% . . .‘
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t KING COUNTY
~198~CURaENT ~v~LONG RANGE GOALS FOR

HANDICAPPED

:11984 goal 7~’)
1% 2% 3% 4% 5% 6% 7% 8% 9% 10%

#Employees -~ -~.

COUNTY—WIDE 3942 2 8%

Adult~Detention ~289 4%

Assessments 24T 1 6%
-~ — i---- ~ --- -~

-~ :-
Executive Admin 379 2 6%

Executive Off-ice 133 0%

Human Resources 104 2 9%
-~ ~-~-~- -~ — - ,-- -L

Judicial Admin 124 5 7%
— —

PThn & Coni~ Dev 348 -~ 1 7%

Public Health 688 9 5%

Public S~fety 631 9%

Public Works 674 9%

Stadium Adnun 58 1 7% -

Youth Services 261 4%

-~ -- -~-- - - -- -~ -

1983

- --.------ --- -/~__ - ---- -~

-í -~

-~ ~ 39



D. 1984 ACTUAL GOALS (ADDRESSES UNDERUTILIZATION OF PROTECTED GROUPS BY EEO
JOB CATEGORIES)



DEPARTMENT OF ADULT DETENTION

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL

29

100.0

ANNUAL GOALS - 1984

E TOTAL .~:. . ~ :::::::::
VACANCIES 2

6 0 A L S 1 1

TOTAL - ALl. White

1-Employees (0 1 0 0

Black Hispanic

Male Fenil Mnrty Male Femi Male Femi Male Femi Male Femi

1 0 0

Asian Mi Indian

0 0 0 0 0

HdIIdl—
Male Femi raooed

0 0

TOTAL

100.0

EE~

2—Employees (% 100% 0 0 100% 0 0 0 0 0 0 0 0 0

3—Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutil ized(? :~~E YES YES ~ YES YES YES YES YES YES YES YES YES

~ ANNUAL GOALS - 1984

TOTAL ::::::::. :::::::~ :::::::: .:::::::: .:::::::. ::::::::. :::::::::
VACANCIES 0

6 0 A L S

DEPARTMENT OF ADIJLT DETENTION

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKEORCL PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian
— — — — Ildildi

Fe~ Mnrty M~e Fe~ M~e ~l M~e Fm~ Male Fend M~e Fenil

1-Employees (p16 13 6 14 9 2 3 0 0 0 1 00

2-Employees (% 55.2 44.8 20.7 48.3 31.0 6.9 10.3 0 0 0 3.5 0 0 —

3—Availability (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4 —

4—Underutil izecj(? --- --- YES YES YES YES -—— YES YES —
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DEPARTMENT OF ADULT DETENTION

UTILIZATION & GOALS Li

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORL PROFILE

TOTAL 20 ::::::::::;::::::: ::::::::: :::::::::::;:::::.
1 VACANCIES
~OALS :::::::::: 6 1 1 2 1 ——

Male Femi Nnrty Male FemI

TOTAL- ALL White Black Hispan~ Asian ~an

leMa Feinl Male Feml Male Fenil Male Fenil
II~iitIi—

U

I—Employees (W 1 12 4 0 9 1 3 0 0 0 0 0 0

2-Employees (~ 7.7 92.3 30.8 0 69.2 7.7 23.1 0 0 0 0 0 0

3—Availability (‘~ 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutil ized(? ::::::::: ——— ——— ——— —————— YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::: :::::::::. .:::::::~ ::::::::. ::::::::. :::::::: :::::::: .:::::::~
VACANCIES zIzI I ~±HHztzHz1zH

DEPARTMENT OF ADULT DETENTION

EEQ JOB CATEGORY: 4) PROTECTIVE SERVICES

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian AmInd~an —

!~L Nnrt~ ~ Fen~I Male !~L Male !~L Male ~uL ~ E~L
1-Employees (a 162 37 36 139 24 18 9 0 1 3 1 2 2 —

2-Employees (% 81.4 18.6 18.1 69.9 12.1 9.1 4.5 0 .5 1.5 .5 1.0 1.0 —

3-Availability (~ 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2 —

4—Underutil ized(? --- :.~:::::~: YES -—- -—- YES --- YES YES

. ANNUAL GOALS - 1984

TOTAL

13

100.0

1199

~E0
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DEPARTMENT OF ADULT DETENTION

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS. NOT APPLICABLE

CURRENT WORKIORCE PROFILE

TOTAL

25

100.0

ANNUAL GOALS - 1984

TOTAL o :::::::::. ::::::::: ::::::::. ::::::::.
VACANCIES

G 0 A L S

TOTAL - ALL

Hale FemI Mnrty

White

Male Feml

Black Hispanic Asian

Haiidi—Male Fetal Male Fetal Male Fetal Male Fetal •~nn~j

Mi Indian

I-Employees (a

2-Employees (%

3—Availability (~ 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutil ized(? :::::::::

ANNUAL GOALS - 1984

TOTAL :::::::: .~:: ~ :~:::
VACANCIES

G 0 A L S

TOTAL

100.0

DEPARTMENT OF ADULT DETENTION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCC PROFILE

TOTAL — ALL White Black Hispanic Asian Am Indian

M~e Feud Mflrty M~e Feud M~e Fetal M~e Fe~ M~e ~ ~e ~ Hand~

I-Employees (~ 4 21 5 3 17 1 2 0 1 0 1 0 0

2-Employees (% 16.0 84.0 20.0 12.0 68.0 4.0 8.0 0 4.0 0 4.0 0 0

3—Availability (~ 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 —

4—Underutilized(? .:::::::: --- -—- •••••“‘... -—- YES ——— YES -—— YES YES
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UTILIZATION & GOALS

DEPARTMENT OF ADULT DETENTION

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

CURRENT WORKFORC[ PROFILE

TOTAL - AU. White Black

Male Femi Marty Hale Femi Male Feml

Hispanic

Male F~~n1

Asian Am Indian

Hal ~ Male
IIdIIdl

Feml rann~d
H

—J

1-Employees (if

2-Employees (%

3—Availability 1% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutillzed(? -

ANNUAL GOALS - 1984

TOTAL :::::::: .::::::::. :::::::. ::::::::. ::::::::. ::::::::. :::::::; :::::::. ::::::::.
VACANCIES z.z ....... . ........ — ~ ....

G 0 A L S

DEPARTMENT OF ADULT DETENTION

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Ainlndianj
— — — Ilandi

Feed Nnrty Ha~ ~L ~ !~L ~iL i~L ~ L~L ~ ~L ~

1-Employees (~ 15 7 6 10 6 2 0 0 0 3 1 0 0 —

2-Employees (~ 68.2 31.8 27.3 45.5 27.3 9.1 0 0 0 13.6 4.6 0 0 —

3—Availability (~ 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6 —

4-.Underutilized(? YES ~ I~ ..Z.. ~

ANNUAL GOALS - 1984

— . ....~ I I
TOTAL ::::::::..::::::.
VACANCIES — I —

GOALS ::::::::::2 liii j I Iii

ii~j

TOTAL

22

100.0
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DEPARTMENT OF ASSESSMENTS

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL - ALL

Mele Feml

White Black Hispanic Asian

Mnrty Male F6n1 Male Femi Male Femi Male_ Femi

Am Indian

Male
Itaiidj —

F~1 cannon

1—Employees (i 4 3 1 4 2 0 1 0 0 0 0 0 0

2—Employees (% 57.1 42.9 14.3 57.1 28.6 0 14.3 0 0 0 0 0 0

3-Availability (% 68.9 31.1 8.0 63.6 28.4 1 .6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutil ized(? -—— ——— ——— YES ——— YES YES YES YES YES YES

~ ANNUAL GOALS - 1984

TOTAL ~:. .~::::::. ~. ~::::. ~::::. ::::::::. :::::::::
VACANCIES ~ 1 1 1 zH

NO GOAL SET

DEPARTMENT OF ASSESSMENTS

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCL PROFILE

~ — TOTAL - ALL White Black Hispanic Asian Am Indian
I —— —

~ ~x ~ F~i1 ~ f~L ~ !~L ~L ~L c~
1-Employees (~ 7 1 0 7 1 0 0 0 0 0 0 0 0 —

2-Employees (~ 87~ 12~ 0 87~ 12~ 0 0 0 0 0 0 0 0 —

3—Availability (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4 —

4.Underutilized(? YES YES •........ YES YES YES YES YES YES YES YES YES —

ANNUAL GOALS - 1984

L~y~CANCI ES ~ .:: .........~[........

~ G 0 A L S —

TOTAL

7

100.0

100.0

TOTAL

8

100.0

I -~
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DEPARTMENT OF ASSESSMENTS

UTILIZATION & GOALS

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WOI1KFORCL PROFILE

TOTAL — ALL

Male Femi

White

Marty Male

Black

Feel Male

Hispanic

Feel Male

Asian

Feml Male

Am Indian

Feml Male
hand I —

Feel -
— — - — — —

1—Employees (0 88 44 13 80 39 5 3 0 0 3 2 0 0

2—Employees (% ~.7 33.3 9.9 60.6 29.6 3.8~ 2,3 0 0 2.3 1.5 0 0

3—Availability (~ 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutilized(? YES YES :::::.::: YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

VACANCIES 15 E~EE •.~

GOALS j 2 1 1

DEPARTMENT OF ASSESSMENTS

tED JOB CATEGORY: 4) PROTECTIVE SERVICES—NOT APPLICABLE

CURRENT WORKFORCI PROFILE

[~ TOTAL - ALL White Black I Hispanic Asian Am Ind1~j

Male Fei~ Mnrt~ M~e Fend Male Feel M~e Feel Male Feel ~ ~L~L
1-Employees (0

2-Employees (% -

3—Availability (% 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4-Underutil ized(? ::::::::: ~ — —

ANNUAL GOALS - 1984

TOTAL ::::::::.::::::: :::::::::;‘::::::: ::::::::: :::::::::
VACANCIES

G 0 A L S

TOTAL

132

100.0

100.0

TOTAL

100.0
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DEPARTMENT OF ASSESSMENTS

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFE5SIONA[S

CURRENT WORKIORCE PROFILE

TOTAL

94

100.0

TOTAL :::::::: :::::::::. :::::::: ::::::::: ::::::::. ::::::::. :::::::: :::::::: .:::::::~
VACANCIES 9 .......

GOAL S :::::::::: 1 1 — — —

TOTAL - ALL

Hale Feml

White

Mnrtv

Black

Male Femi

Hispanic

Hale Fenil

Asian

Male FemI Male Feinl

Mi Indian

Hale ilatitil—
F~l U,.

1—Employees (0 2 4 0 2 4 0 0 0 0 0 0 0 0

2-Employees (% 33.3 66.7 0 33.3 66.7 0 0 0 0 0 0 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutil ized(? ::::::::: YES YES ‘:.~.~::::: ——— YES, YES YES YES YES YES YES YES

. ANNUAL GOALS - 1984

TOTAL . ~. ~..... ::::::z
[~CANCiES ~H I HEHIHZIZIZIZHH

TOTAL

6

100.0

DEPARTMENT OF ASSESSMENTS

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL . White Black Hispanic Asian Am Indian

!~i ~ Male ~L ~ Fenil ~ ~L ~ ~ ~L d
1-Employees (0 8 86 25 6 63 1 13 0 0 1 8 0 2

2—Employees (Z 8.5 91.5 26.6 6.4 67.0 1.1 13.8 0 0 1.1 8.5 0 2.1

3—Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 —

4—Underutil lzed(?)[”””” ‘.~. YES YES YES YES YES

ANNUAL GOALS - 1984
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DEPARTMENT OF ASSESSMENTS

UTILIZATION & GOALS U

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

CURRENT WORKFURCE PROFILE

Male Fetul Mnrtv Male

OTAL-ALL -~~_l~~ ~nd~n

FemI Male FemI Malp Fe~nl Male Femi Male Femi
Liaiid
rani.øil

L~~J

— -~

1—Employees (if

2-Employees (%

3-Availability (% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4-Underutilized(? .~•:~•

ANNUAL GOALS - 1984 -

TOTAL :::::::::;~::::::::::::::::.] 4 4

VACANCIES ::::::::.
GOALS :::::::::: 1 I I I I I I —

DEPARTMENT OF ASSESSMENTS

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE - NOT APPLICABLE

cURRENr WORKFORCE PROFILE

TOTAL — ALL White Black Hispanic Asian Am Indian
— — — — I I

Feed Mnrty Ma~ Feed Male~ Feel M~e Feed M~e Fet~ Ma~ Feud ~

[~~~Ioyees (if

2-Employees (Z

3—Availability (% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4-Underutilized(? —

ANNUAL GOALS - 1984

TOTAL ::::::::.::::::::: .:::::::: :::::::::
~A~NCiES I I b~ I I L I I I H

__T~9

TOTAL

—--1
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DEPARTMENT OF EXECUTIVE ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORI(FURCE PROFILE

DEPARTMENT OF EXECUTIVE ADMINISTRATION

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hfspanic Asian Mi Indian

~x ~ L~L ~ Male ~L ~ f~L ~ !~L
1—Employees (* 87 21 31 64 13 9 3 2 0 12 5 0 0

2-Employees (% 80.6 19.4 28.7 59.3 12.0 8.3 2.8 1.9 0 11.1 4.6 0 0

3—Availability (~ 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutil ized(? ::::::::: YES -—— YES YES YES YES

TOTAL

108

100.0

ANNUAL GOALS 1984

TOTAL :::::::: .:::::::: ::::::::: ::::::::: :::::::: :::::::: .::::::::
VACANCIES ~

G 0 A L S :::::::::: 2 1 1

48

Male Feml

TOTAL - ALL White Black Hispanic Asian Am Indian

Mnrty Male Feml Male FemI Ma1~ Feml Ma le Femi Male Femi
lldIIdj
caoued

1-Employees (N 4 3 0 4 3 0 0 0 0 0 0 0 0

2-Employees (% 57.1 42.9 0 57.1 42.9 0 0 0 0 0 0 0 0

3—Availability ~(% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilized(? YES -—— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL — ::::::::: . !~:::::. ~:::::. ~. :::::::: :::::::. .~:::::.
VACANCIES 0 ::::::::.
G 0 A L S

TOTAL

7

100.0



DEPARTMENT OF EXECUTIVE ADMINISTRATION

UTILIZATION & GOALS Li

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORCC PROFILE

LL

ANNUAL GOALS - 1984

TOTAL :::::::..:::::“ ::::::::. ::::::::. :::::::: :~: :~::.

DACAN~iE5 ° H I [ zHHHfz HzIzH
ii

TOTAL - ALL

Male Fern] Mnrty

White Black

Male Fee] Male Fern] Male

Hispanic Asian

Male

Am Indian

Feel Male Fern] caoued

Li

Li

H

Li

1—Employees (~ 37 19 11 28 17 2 0 1 1 2 1 4 0

2-Employees (% 66.1 33.9 19.6 50.0 30.4 3.6 0 1.8 1.8 3.6 1.8 7.1 0

3—Availability f 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutilized(? YES -—— YES -—— YES -—— YES YES

~ ANNUAL GOALS - 1984

TOTAL :::::::: ~:::~::. :::::::::. :::::::: .:::::::: ::::::::. ::::::::. :::::::: :::::::: .:::::::~
~ vACANCIES 3 ~

1 Position—any minority

DEPARTMENT OF EXECUTIVE ADMINISTRATION

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES

CURRENT WORKFORCC PROFILE

TOTAL-ALL ~e Black H~pan~ Asian~ Am Indian

Nnrty M~e Fm~ M~e Male f~L ~iL ~L Male Fet~

]-Luiployees (4 3 1 3 1 0 2 1 0 0 0 0 0 0

2-Employees (% ~ ~ 75.0 25.0 0 50.0 25.0 0 0 0 0 0 0

3—Availability t% 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4-Underutilized(?

TOTAL

56

100.0

TOTAL

4

100.0
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DEPARTMENT OF EXECUTIVE ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS

CURRENT WORKIORCE PROFILE

ANNUAL GOALS - 1984

r TOTAL ii .:::::::: ::::::::. ::::::::.::::::::
VACANCIES

G 0 A L S 1 1 1 1 — — 2 1

Male Femi Mnrty Male Fmnl

TOTAL-ALL White rnack ~spanft Asian A~n Indian

Male Feilil Male
l~aiidi—

F~m1 Ma1~ Male Fetnl ~

1—Employees (~ 2 3 0 2 3 0 0 0 0 0 0 0 0

2-Employees (% 40.0 60.0 0 40.0 60.0 0 0 0 0 0 0 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3,8 .4 1.3

4—Underutilizecl(? YES YES ~ —-— YES YES YES YES YES YES YES YES —

ANNUAL GOALS - 1984

TOTAL : .~:::::. ~::::. ~~:::::. ~:::::. ~~:::::. a:::::. ~
VACANCIES 0

G 0 A L S

DEPARTMENT OF EXECUTIVE ADMINISTRATION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCC PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian

~e Feml Mnrt~ M~ Fend M~e Fei~ M~e Fe~ ~e ~ ~e F~
1—Employees (~ 19 106 39 12 74 2 11 0 1 5 18 0 2

2-Employees (% 15.2 84.8 31.2 9.6 59.2 1.6 8.8 0 .8 4.0 14.4 0 1.6

3-Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutilized(? ~ ~ YES YES YES

TOTAL

5

100.0

TOTAL

125

100.0

50



UTILIZATION & GOALS

DEPARTMENT OF EXECUTIVE ADMINISTRATION

EEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WORKFORCE PROFILE

TOTAL - ALL White

Male Femi Nnrty Maie Fmnl Male

Black Hispanic

Fenil Male

Asian

Fenil Male

Am Indian

Feini
iIdIId1~

Male Fenil ~
— — - - — — — — — -—

1—Employees (j 15 1 4 11 1 2 0 2 0 0 0 0 0

2—Employees ( 93.8 6.3 25.0 68.8 6.3 12.5 0 12.5 0 0 0 0 0

3—Availability (% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutllized(? ::::::::: YES ——— YES —-— YES -—— YES YES YES YES YES

ANNUAL GOALS - 1 984

TOTAL :::::::~ ;::::::::. :::::::. ::::::::. .:....... •.:.::.. ::::::.. :..:::::.

VACANCIES

GOALS 2 1

DEPARTMENT OF EXECUTIVE ADMINISTRATION

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE

CURRENT WORKFORCE PROFILE

~ TOTAL — ALL White Black Hispanic Asian Am lndia~1
Ilalidi

Fe~ Mnrt~ M~e F~ M~e Feml M~e ~en~ M~e Feel Ma~ Fe~ caooed

j i-Employees (# 48 10 12 39 7 5 1 0 0 2 2 2 0

2-Employees (~ 82.8 17.2 20.7 67.2 12.1 8.6 1.7 0 0 3.5 3.5 3.5 0

3—Availability (~ 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutil ized(? YES --- YES ——— ——— YES YES YES —

ANNUAL GOALS - 1984
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UTILIZATION & ~OALS

DEPARTMENTOF E~ECUTIVE ADMINISTRATION

U *AOMINISTRATIVE STAFF

EEO JOB CATEGORY: fl ADMINISTRATIVE

CURRENT k~ORKf-ORCE PROFILE

TOTAL - ALL White Black -~ Hispanic ~Asian- Am Ir~dian -

_______________ Male FemI Marty Male Femi Male Fenil Male Fe,n1 Male FemI 5Male Femi- ~ TOTAL
~1

C: 100.0

ANNUAL GOALS - 1984 -
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-~ S

DEPARTMENTOF~EXECUTIVE AOMINISTRATION

*ADMINISTaATIvE SThFF - - --5 5 5 .5 5 .5 -5
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36.3

DEPARTMENT.OF EXECUTIV.E ADMINISTRATION
*ADMINI5TRATIVE. STAFF

4:)- PRoTECTIVE SERVICES—

77..~9 22 .~

DEPARTMENT OF EXECUTIVE ADMINISTRATION

f.EE0 JOB-CATEGORY: 3’) TECHNICIAN

UTILIZATION & GOALS

CURRENT WORKFORCC PROFILE

White Black Hispanic

.2 4 0
Male FemI Male Feini Male Feiñl Male Feel Male - Feel

0.

Asian - i~n Indian

0 -o 0 O~- 0

2-Employees (% 42.9 ‘14.3 2~.6 57.1 0 0 -.0 0 14.3 -. 0 - 0 . 0

~—Availabi1ity (~ 637 125 566 31 0 1 9 1 6 1 3 1 0 37 24 4 5

4n~ereit’flized(? - ——— - ——— YES YES - YES YES - -—- -. YES. YES - YES-

- : - . - ANNUAL GOALS -: 1 984 - --- . . . .

- TOTAL - -~::-~~:- ~::::. ~- ~:::::. ~:::. :::::::: :::::::.
- VACANCIES - . .

-G-OA~L5 . - -~ :::::::::: - - . ~.. -.

‘S *ADMINISTRATIVE STAFF

-S. -~

.~S-~-----~

_‘-~.-~S--_y_’ ~ :

- -

: -. - - . TOTAL- ALL
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~ ~ -. S.

- - ‘. :~- ~. .

-. -.. ~.. . S ,..~
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~ ..-~- S. -.
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~ ~: - ------- ... -- ..
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-‘S.
- :~,, ~ ‘.- -~.
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- S.

S~ ~ ~ __________

~S,4•~--S_-_-_~ ~
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S.- -‘

‘&-S.’~,’~~ ‘: ,. ~ ~ -. EU-’ - .. . -

- .~S ‘S -~

TOTAL

7

100,0

U

TOTAL

/ I

~, j

NOT APPLICABLE~

CURRENT WORKFORCE PROFILE

Hale Feel Mnr.ty Male Feel

‘TOTAL-~ ALL ‘Wflite B2ack Hispanic. Asian M~lndian

-Male Feel Male -Feel Male -‘ Feel Male Feel
-taiidi -

S. . -

1-Employees (#

a-Ej~p1 OyeeS - (% . .~ . . ., . ~: . .

3—Availabi’lity(% ‘12.3 ‘68.1 :19.7 5.2 1.1 12 .5 2.4- .6 .9 ~.2

~Underutil iZed(? - .:::::::.~ S - - - - - - S

ANNUAL GOALS 1984

~IOT~L ,. ... -: ~::.:~.,::~: :-::::::::..:::. ~ :::.- :::::.: .~::::::.
VACANCIES — —

“ G OAL S - - ::~:-::::: - .~. S . - . ~.. ‘‘ ---. . - .
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U~II~IZATION & GOALS

fl DEPARTMENT- OF EXECUTIVE ADMINISTRATION S S
5- S *ADMINISTRATIVE STAFF
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~ ~S CUR~ENi~woRKf ONCE PROFfLE ~ S
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5.’ ~SS.
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-~ S I iil F1
Male Feini ~ Male Feini Male, Fend Male F~ml Male Femi Male-” ~~ TOTAL
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npióyee~ (I:

ñip1o~ees

~vailÔb1iity (~ 85.7g.

Male

i~Uid~ruti1ized(~Z

.14.3

Fe~n1~. Male

76.9

Femi Male

12.4

Femi

3.6

land 1.—
rannati

.8 1 .8

J

.3 2.6 .7

TOTAL
4. CACANCIES .

.9

TOTAL

.2.

ANNUAL GOALS- 198~

71

UTILIZATION & GOALS

~ DEPARTMENT OF EXECUTIVE ADMINISTRATION

~ ~ *ADMJNISTRATIVE STAFF

~ EEO JOB CATEGORY 7) SKILLED CRAFT NOT APPLICABLE
4 ~

~
~ CURRENT WORKFORCE PROFILE

~ ‘TOTAL-ALL White Black Hispanic Asian Am Ind1~1

~ ‘~ Male Feml Mnrtv Male FmnI Male Fenil
~ “4 .

~
~ ~

4 ~
,‘~. ~

~ . . .~ . . .

~ ~ . : : .~ :•,

,l’~. ~
~ . .

~ ~ GO~LS I ~ —

~ ~ ~

~
~

.‘,~, :‘~‘ ‘‘~ .‘ ..‘
$L

.~ ~ 4. . . .
~ . ~ . . . -.

~ “

~‘ 44~

~

4

.~ 4 . .‘ ‘•..

~ 4 DEPARTMENT OF EXECUTIVE ADMINISTRATION

.4 . . . ~: ~ADMI.NISTRATIVE STAFF .

~ ~.4 7 ~ . .[ . . . . . . . . .

t EEO JOB CATEGORY 8) SERVICE MAINTENANCE— NOT APPLICABLE

~
~4~4 7~’~- ~: . .

~ TOTAL- ALL. White Black Hispanic Asian AmLnd~J

~ & ~z ~ ~iL f~L ~iL f~L ~ii ~!L Male ~aooed
~ 1 l-Employe~ (~ — —

‘~ 2-Employees (% — — —

~ 4 3—Av’~ilabi1ity (% 59 1 40 9 16 4 494 34 3 39 25 16 10 33 26 9 6 1000
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~ ~
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4 4 55
4~ ~ .~ . . . . . . . .

14441414 z. .

~ ~ ‘:. ..
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TOTAL
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4~:G’q~ALS

: ANNUAL GOALS — 1984

1 1 1 EEEEEEE~__
n.....—..——1

:;:::J:1::~::::i~:::.:::1. ~



~o> :i~ ‘~:- o~. -~ ~d ;~ -o

UTILIZATION& GOALS

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*FACILITIES MANAGEMENT DIVISION

-EEO JOB CATEGORY:- 1). ADMINISTRATIVE -

CURRENT WORKFORCE PROFILE

TOTAL — ALL White Black I Hispanic Asian Am Indian

• Male Femi •Mnrty Male Fmnl Male FemI Male Femi- Male Femi Male Femi ~ TOTAL

1-Employees (if

2-Employees (% 0 100% 0 0 100% 0 0 0 0 0 0 0 0

3—Availability’(% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3 100.0

4—Underutilized(? ——— YES ——— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

~cZic:Es ° t L~~~E1EE1 T _______ ____

• DEPARTMENT OF EXECUTIVE ADMINISTRATION

*FACILITIES MANAGEMENT DIVISION

- EEO JOB CATEGORY: 2) PROFESSIONAL

- CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am-Indian

~~inpioyees (if • 9 4 0 9 4 • 0 0 0 0 0 0 0 0 13

• 2-Employees ( 69.2 30.8 - 0 69.2 30.8 0 - 0 0 0 0 0 - 0 0

3—Avai-lability.(% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 :7 2.7 - 2.1 .4 .4 100.0

- 4-Underutillzed(7 _YES _YES Y•ES YES 1YES YES YES YES

- - ANNUAL GOALS - 1984

2 ~ ~ ‘ 111 ~ 1 1111 1EEE~1
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‘LI

UTILIZATION & GOALS

..~DEPAR~ENT OF EXECUTIVE .ADMINIS~RATION .

*F~ILITIES MANAGEMENT DIVISION

EEO JOB CATEGORY 3) TECHNICIAN— NOT APPLICABLE

:. ~ . . .

~ ~‘( 1’

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian AinIndil

1 ___ ~e ~ Mnrt~ Male Fea~ Male Feel ~]L Feel ~ ~ ~d TOTAL

~ 1-Employees (#
t

~ i—Avai1a~bi1ity (% 637 363 125 56 6 310 1 9 1 6 1 3 1 0 3 7 24 4 5 —

4—nderutllized(? — —

~ /

ANNUAL GOALS - 1984

~ •.
;~. ~ ~

.1

DEPARThENI OF EXECUTIVE ADMINISTRATION
*FACILITIES MANAGEMENT~ DIVISION

. ‘.
EEO JOB CATEGORY 4) PROTECTIVE SERVICES

• ~• .~•. .•. ____________________

..~

~ ~•

~ ~. ~

~~

I

ANNUAl. GOALS - 1984

~i TOTAL —~
~ VACANCIES 100

~ ~GO~LS } I —

•LJ

iiTOTAL~ :::::::. :::::::::~ :::::::.: ::::::::: ::::::::: ::::::::. :::::::: :::::::::
~AcANCfts • : ., •

~ G 0 A L~S — —

; . . . . . . CURRENT WORKFORCE.PROFILE. . . •. . .

TOTAL ALL 1 Black Hispanic Asian Am Indian

Fend ~ Handi

1-Gnp~oyees (~ 3 1 3 1 0 2 1 0 0 0 0 0 0

2 Employees (% 750 250 250 0 50 0 25 0 0 0 0 0 0 0

3—Ava~labi1ity (% 779 22 1 68 1 19 7 5 2 1 1 1 2 5 2 4 6 9 2

~-Underu~i1,zed(? — - - YES -- -- YES YES YES YES YES YES

‘U.

4-)

75.~<

. .12.3

TOTAL

4,

100,0
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1-Employees (0

plo’:.(%

~)>

~>~SO~

~, ‘O,,

1

1’>’

3—Availability (%
4—Underutil ized(?

:~.o :>

~z.9~>

:~ ‘a-

~ob% -.

?~.8

, 0-

,.-~,O.
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>YES - ~YES

1..

100.0
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1.3

>• YES

p

~u’~rLrzAirON & GOALS
DEPARTMENT OF EXECUTIVE ADMINISTRATION
*FACILITIES MANAGEMENT DIVISION

EEO JOB CATEGORY 5) PARA-PROFESSIONALS

CURRENT WORKFORCE PROFILE

F) - TOTAL - ALL White Black Hispanic Asian Am Indian

- Male Feml Mnrtv Male Fejnl Male Femi Male Feml~ Male Fmnl Male Feml ~ TOTAL

F> __

____ —

ANNUAL GOALS - 1984

L 2~ciEs ° bELd-~-~-b-r I bbIzH ~

R

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*FACILITIES MANAGEMENT DIVISION

EEO JOB CATEGORY 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian
Ilandi— —

___~ Mnrt~ Male Fe~ Male F~ Male Fe~ Male Fend Male F~ c~ -

1—Employees (0 2 9 2 2 7 0 1 0 0 0 1 0 0 11___ ——

ANNUAL GOALS - 1984

~:._____ . ___

GO~ALS ~____ I >
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‘18.2- , 81.-8> ‘i>~, ~,:

3.Avafl-ability (%‘

4—Underutil ized(?
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2-Eniployees V~(;

3~A~i1ab1.1ity(%

4-U,~ierUtiIi.zed(?

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*FACILITIES MANAGEMENT DIVISION

V~.V4 ~>~VV: .:~ VVVV:VV V V

EEO JOB CATEGORY 7) SKILLED CRAFT

• V :

VL
Vk~’ V~~V ~VV VVVV V V V VV V V

V. V~VVV>~~> V. ~VV> V VV V VV V

TOTAL - ALL White
I — —

_______________ Male Feml Mnrtv Male Feml

V V V

V V~VV~>VVV>:VV ___________
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I 1

4 1
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VV V V

V V V~ V VV V IV>>VV V V>> V
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>V.~ ,411~ :4.
V.
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~ ~ ~:>~
~>> :- ______________________

~ >4

UIAL
VVI V• V>V ~ VVVACANCIFcI -

G>O AL S —

I>
>4>>

V 5~V

UTILIZATION & GOALS . .

CURRENT WORKFORCE PhOFILE V

Black ~V Hispanic V V Asian Am Indian

Male Feml MaVieFemi: V .Male* Fmiil
Handj—

Male Femi. ~ TOTAL

1V6

100.0

— — — — — — — — — — — —

l5V~. Vi ~.4H V 11 1. >42 0 V:VV2: o>~ o VV OV :o
~9386.~ 25O~ 688 63125 01254 0 ..~ 0 0 0 V

85.7~ ~14V31 ~lO.7. 176.9 l2~4V :3.6 V V 818>’ ..3 .>~2~6 V~7V •>9 V .2. .

YES ——— YES •—— YES —— YES YES YES YES YES

ANNUAL GOALS - 1%4

TOTAL — — — —

VACANCIES — — — — —

I. GO.A ~ V :::::~::: ~:V VV V~ 2 V V V~ V V ~VVV V V. :

~

V V

V V

VVVV::j

V -

TOTAL V

24

100,0

~.. DE~ARTMENT OF EXECUTIVE ADMINISTRATION V V V V V V: V V V V

*FACILITIES MANAGEMENT DIVISION

~ EEO ~ cATEGORY.: V 8) SERVICE: MAINTENANCE V VV V V V V V

V V V V V V V V C[~RRENT WORKFORcVEVPRÔFTVLE V V V V V V V

TOTAL ALL White Black ~spa~c Asi an ~ian
. V V V V>V VV V V V V V V V V V V V Handj~

Mnrt~ Male ~ii ~L Male f~L ~ f~L Male !~!L caooed
l->Employees (# 21 3 8 >15 1 4 0 0 0 0 2 2 0

2Employees (% 875 125 333 625 42 167 0 q 0 0 83 83 0

3—Availability (~ 59 1 40 9 16 4 49 4 34 3 3 9 2 5 1 6 1 0 3 3 2 6 9 6

4—Underutilized(? YES ———-- YES ——— YES YES YES YES —————— YES

ANNUAL GOALS 1 984

V .

59• V
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UtILIZATION & GOALS
~

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*GENERAL SERVICES ~IVISION

EEO JOB CATEGORY:j) ADMINISTRATIVE

~ CURRENT WthKF0RCE PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian

r~y ~4a1e~ F~nl~ Ma1e~ Femi K1e~ Fem~ ~ ~]... ~~ caDDed~

0 O~ 0 0 6 0

- a ~ o o<~~o - ~o a
laO.0

YES YES YES YES YES YES. YES YES YES

ANNUAL GOALS - 1984
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H

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*GENERAL SERVICES DIVISION -

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

ToTAL . ALL White Black Hispanic Asiaii Am’Indian~

— Mnrt~ ~ Fl ~ Fl Hand~ TOThL
0 0 1 0 0 0 0 ~o ~o. o o~ o~;~

38.1 1.7 1.6~ .9 .72.7’2.V 4 4

YES YES YES YES YES YES ~YE& -YES~ YES YES - •••••••

- ANNUAL GOALS — 1984
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3~Availability (%

~Üñd~~t11i.jèd(•?
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63~7
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36.3

18.2

12.5
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18.2

31 . O
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1.6
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0
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9,1

.4
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.,5
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ANNUAL GOALS - 1 984
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~iIAcANcIEs~’1’’ .

GOALS 1

, . .CURRENTWORKFORCE.PRQFILE . . . .

UTILIZATION & GOALS

DEPARTMENT OF EXECUTIVE ADMINIS~RATION
~GENERAL SERVICES DIVISION

EEO J08 CATEGORY: 3) TEçHNICI~N

CURRENT~WORKFORCE PROFILE

TOTAL-ALL White Black Hispanic Asian Am Indian

___M~e Fe~ ~ M~e Femi M~e Fe~ ~ ~1e Fend ~lale ~ TOTAL

1—Employees (# 9 2 2 7 2 0 0 1~ 0 0 0 1 0 11

_______________ ~!OO.O

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*GENERAL SERVICES DIVI~SION

EEO JOB CATEGORY: 4) PROTECTI\IE SERVICES- NOT APPLICABLE

100.0

ANNUAL GOALS - 1984

TOTAL :::::~::::. :::::::. :::::::: .::::::: :::::::: ::::::I :
VAC)\NCIES :: 100.

~OALS :::~::::::

:~ 61
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3~Availabi1ity(%

4-Underut iii zed ( ?~
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.1:2:

Feml

. .6.

TOTAL

S. I



2~Einployees (~

~—~x
I OO%~~

~k~4 ~i 8.0

~• 0O%~

24~2~ .5~.;’9~

;~o~ ~•q;~’~ .O~ ~:-

.4.. 1 :a(. l~O.O

UTILIZATION & GOALS
DEPARTMENT OF EXECUTIVE ADMINISTRATION
*GENERAL SERVICES DIVISION

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS -

CURRENT’WORKFORC.E PROFILE

TOTAL-ALL White Black Hispanic’ Asian ia~J_

________ Male Femi Male 1em1 Male Femi Male Femi M~e Fe,nl

4.’ 1—Employees (#‘ 1 .0 0 1 00 0 0 0 0 0 0 0

4—Underutllized(? YES YES :.:::;::: YES YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

VACANCIES _________________________________________ ________________________ :

~UTIVE-ADMINISTRAT~~

DIVISION

CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL-ALL White Black Hispanic Asian Am Indian_L_,

__ M~e Fetnl Mnrt~ Male Fl Ml Fl Ml Fl ~ Fl ~ Fl andi- TOThL
es (~ ‘ ~ 15 3 18 0 4 0 1 0 9 0 1 36

8.3 50.0 0 11.1 0 2.8 0 25.0 0 2.8

63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 100.0

— YES YES — YES —— YES —— YES

ANNUAL GOALS - 1984

0~



76.9 12.4 .8

UTILIZATION & GOALS

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*GENERAL SERVICES DIVISION

EEO JOB CATEGORY 7) SKILLED CRAFT— NOT APPLICABLE
~ ~ . . . .

... .. . . .

CURRENT WORKFORCE PROFILE

. . .

N TOTAL-ALL White Black ~a~c

_______________ Male Femi Mnrty Male Femi Male Femi !4alp Føml

~ .j~ .~ ________

~ ~ _____________

‘;..~ .

~ ~

~
~ ~ _______________ __________________

.~ ~ ___________ ____________

~
~ ~ .~.

‘~ .

~ ~
- L

DEPARTMENT OF EXECUTIVE ADMINISTRATION

~. N - *GENERAL5ERVICE~:~ ~ . . . .

EEO JOB CATEGORY

I

.,,~ ~ ~ ~ _______________
:~-- ~

-~-~-- ~
~ .

~ :.
.~ ~ N .~

~ ___________
~.. ~

N NO~GOAL SET

63

Asian Mi Indian

Málm. Fmnl . Male. Femi TOTAL

L::::~::::j

1-Employees (I

2-Employees (%

3—Availability (% 857 143 107 36 18 ~3 26 7 9 2

4—Underutiiized(~? :::::~::- . . . .,, . .

ANNUAL GOALS - 1984

~ TOTAL — .1
NVACANCIES

,GOAL--S.-~.,:::-::::~ ::::::::: :.. . ..--. ~ ,- .- . :

QIs~, .., . . ~ :

8) . SERVICE MAINTENANCE . . . . ..

. . ,. .. . . . . CURRENT WORKFORCE PROFILE, . .

TOTAL - ALl. White Black Hispanic Asian Am Ind~j

~ Hand~
1—Employees (# 24 7 4 21 6 1 1 0 0 2 0 0 0

2—Employees (% 77 4 22 6 12 9 67 7 19 4 3 2 3 2 0 0 6 5 0 0 0 —

3—Availability (% ~ 409 164 494 343 39 25 1 6 1 0 33 26 9i 6 —

4—Underutil i~zed(? YES YES YES YES — — YES YES ——— YES YES YES

‘u

J.

TOTAL

31

100.0

. . , ANNUAL. GOALS - 1984. - ‘ ‘

~;JOTAL ~,. :- :::~. ::::::::::-:::::::::::::::::::::~:::::~: :::::::~~::::~
VACANCJ’E.5~’ ,,.- 2. . :..-.-~.- ~H.

GOALS



UT~L~ZATION &GOALS

-; DEPARTMENT OF~EXECUTIVE M5T~TI0~1

~PERSONNEL~DIVISION -

~EEo~JoèATEGORY: sl) ADMINISTRATIVE

P
CURRENT WGRKFORCE PROFILE

TOTAL — ALL White Black Hispanic .. Asian Am Indian

___ ~ ~ ~ ~ TOTAL

1-~ 0 0 1 0 0 0 0 0 0 0 0 0 1

-~; :~ —~ —~ ~- —s- ~ ~ ~ ~ ~ ~ _o
311 8063628416 10 1O~’ 5 2210 5 3 1000

~ E ~ YES YES YES YES YES YES YES YES -

ANNUAL GOALS - 1984

E1~H~EEH~EH~

DEPARTM~NT OF EXECUTiVE ADMINISTRATION -

~PERSONNEL~DIVISION

EEO JOB CATEGORY 2) PROFESSIONAL

CURRENT WORKFOR~E PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

___ F~l Mnrty Male F~1 Male F~1 ~ Fl Handi TOTAL
1—Finph~yees (a 11 3 3 9 2 2 1 0 0 0 0 0 0 14

fls :.:j_EpIee~-(%578~6 21.~.4 -21.4 64.3~ 14.3 14.3 ~7.1 0 0 :0 - 0 0 0

~~5 - ANNUALGOALS 1984

n 64

3—Availability (%

4Un~tt1~izèd(J

:~~: 51..O. 43.0

•.YES...

. .5.1.4

5~It)IML~./ - S~_-S- S

;~.VAtANCIES~ ‘.

~G5~A~ LS

. 38.1

.; YES

:1.7. .1.6-

-YES-.

~-7

-YES.

::~ 2.7...

5YES

. 2.1

YES-

: ~4..

YES.

..~4

.. YES~~

100.0

~..

~

r~
I—

.iO-oS~c



DEPARTMENT OF EXECUTIVE ADMINISTRATION

,UTILIZATION~.& GOAL$’~

*p[R,SONNEL DIVISION

EEO JOB CATEGORY: 3) TECHNiCIAN

TOTAL - ALL

CURRENT WORKFORCE PROFILE

Mile Feml

White

‘~Mnrty Male

Black

Feml Male

Hispanic

Femi Mali

Asian Am Indian.

Fenil~’ Male’ Feml Male. Fern],
Flandi—
capu’ed’

rj

• J

l.~ipI~yees,’(’#..,’2.6,:~O..’.2 6 OO.’O;O 0 OO~O

2 Employees~’ (% ~,25O 75 0 0 250 75 0 0 0 0 0 0 0 0 0

3—Availability ~ 63 7 36 3 12 5 56 6 31 0 1 9 1 6 1 3 1 0 3 7 2 4 4 5

4—U~ideruti1ized(? •—— YES —— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1 984

~ — r — r — r — — — - —

H G’.Q4:A Li ~ ,~ ‘ ‘[ ‘

TOTAL

8

l00,o

100.c4:~ ~~CI’~S, ~.1

‘S ,•

3,? 3~”;’• .‘ . S

, 4

~.., .~4:’., . 5’ . .5. 5 .
:~ ‘4,4444•. : . .

‘4: ~‘4~ 1’ ,-; .“ .5. 5

4444

S S

4:.;”. ,. . .

44 4 4444
.444 S~3 4:5,5,’ 1 .

‘~ ~
S 44•’4’ ,, ~,

1’ _________

~.:
~~

:~H~~
‘4:~ ‘4:’,.4:~’,

.5,’ ‘, ,,.,
.44:44 ;4:544,, . . S S

)4:44 ~.4: .5. 5, 5 , . ‘.
31

:4
~ ‘~::44~

~ !.~

“5 , S S

4 NOGOALSET
‘55,15 5. ‘S ‘S 2 ‘ ‘

4 . . 442’•~. .... .

• 15 44544.s 4’ 3. ‘ . . ..

54 5,. ,, •‘ . .

45’ 44:554

S 5, ‘•S •,•

S 55344 ‘S.., S~ , S.

44, .4:4: ..5 44,~”:, ‘ . S ‘
.,~ ‘44’s 5” ‘. . S.,, ,

.5 . S ‘‘.5- :‘ ‘‘

‘,1 ~~~~‘ ‘ . ‘S. s
44 4~,”734’S• .

.4 . ..;

‘44.4”’’ ‘.5.,.. ... ~~55• ‘• 44
545 344 444

44 4

5,444 4

4,’,.,, , H
~,5’1’,

44 44 ‘I

i:~: ~

4- 4

________________ Male Fetnl

444 1—Employees (# —

~ 2 Employees (~
444 3—Availability (%

44 4—9inderutilized(?
4:,

,4• ‘4,444 s’~~’~~S 5,

‘TOTAL ‘.‘ ,. ‘1’~
4’ 44 44 ~, VACANCIES

GOALS
4: 15 .5... .

1 ‘,‘ “:‘ ‘ .‘‘ ‘

4’ 4,
44,3. .,‘S S ‘‘.,•

S ‘

4, 5 . . .. 5.’ 3

DEPARTMENT OF EXECUT.IVE~ ADMIN3STRATION
DIVI’SION .

EEO JOB’c~TEGORY.: .4)’ PROTECTIVE SERVICES- NOT APPLICABLE~

CURRENT’ WORKFORCE PROFILE

Asian ‘“j Am. Ifldif~j..TOTAL ALL

Mnrty

White

.5... .5. ..‘

TOTAL

100.0

‘~Male Ferni.

Black Hispanif4:J

779:

Male [Fenil 1Nale’f FprnI ‘Male’ Feini Male

22.1 .12.3 68.1 • 19.7 5.2

Handi
Fe~’ ~d

1.1 l~.2 ‘.5 2.4 .6 .9

‘‘5 ••,,• •‘. “ ,~, . ‘ ‘~‘•S

ANNUAL GOALS - 1984

, ~—r

.2

_______ :~:::j..

65



13

q1~L~

~L~-S

0~..

~.29;2~’

~;5o:d~
70.8

~ES35

:O~:~:~::

: 1;~O

~:Y~S~

24.2~

~1,

5~l ..p~

~57~g

ES

S~

5., 0’

2~0.

5S5,.O

.~:

.6.1

‘YES5,

, .~,

,S,.-q

.‘~0

1;1~7~

~‘f:~

... 0”

.~.1 ~8

YES~

~, 30”

~YES

~~0.

. .4’.

~..:o:

i.:~’~

. YES:

UTILIZATION & GOALS
DEPARTMENT OF EXECUTIVE ADMINISTRATION
*PERSONNEL DIVISION

EEO JOB CATEGORY: 5) PARA—PROF~ESSIONALS

CURRENT WORKFORCE PROFILE

TOTAL - ALL- Whi~te Black- Hispanic Asian
— - Handi- TOTAL

_______________ Male Feml Mnrtv Male Feml Male -Femi’ Male Femi Male Femi ,Male Feini ~

1Oo.O

r
- ANNUAL GOALS- -1984- S

_______LLLLLH_LLL1~

H - ~ S

S S - S S - S

S ~-~- S S S ‘S

-.

L - 5- --

DEPARTMENT- OF EXECUTIVE AOMINI-STRATION
*PERSONNELDIVJSION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL- S S

S CURRENT WORKFORCE PROFTLE

S S An Indian

__ ——

r ‘~ ‘S; 55 55 5
- ANNUAL GOALS - 1984

L__ ___~HHH~__
S -.5—’

1-Employees (#

2-Employees (%

3 Availability (%

~—Undet~utilized(?

5•vAcANCiEs’;~---:

~G O~A~L ~S

~, .~‘ ,TOTAL -‘~ALL~

MaI.e

:1O:.O;~

.F~i

,,~‘;~‘:g~;

:~o: 0~

~‘, 3.

~3O.,O.

,,1

~_-‘.

.~-~o’

~: ~, :te..’:..

~M~1 e~

-31’~8.:’

LFeml

.~,. :6;

o

p..

.‘ B1.ack

‘Mali.

..

5-. 0~5

.-1.9~

, Feel’:

i o:
“3~O,~

., Hispaiiic’ .‘,‘

L:’.o..

‘~..O

‘~ .9.”

,.‘

-F~i13

-‘0

.. ~O.

. 1.~3.

~~yEs’

‘.: ‘.~ A a’,

Mae1
~y

‘0

::

YES.

Penil

%‘ L

:~~‘:p.

Italel

~

:“

~,. .4..
:‘ YES~’

,Fernl

., 1,0~O~

‘,- .6.

land I -~

~
roTAL

, ;i d-~

i6o.c

~. — 1.



l-ErnjIoyees

Hispaniá

Male

Asian

Fern). Male Fernl

~:Indian

Male.

12.4

Fern)

3,6

Handi
rannad

.8,

TOTAL

2~TOTAV
VACANC1E~S~:

GO~.

3v~ii.ab~~lity-.(% 85~.7. 14.3 ~O.7 76.9 1.8 .3 ?.6 .7~ .9 .2, 1OO~.O

4’4inderutlllzed(7

ANNUAL GOALS - 1984

±E1± ~EF~E~

‘U

U.
“N

3

~:::::~:

4.5
4 .i5w

~ :~. UTILIZATION & GOALS
~

DEPARTMENT OF EXECUTIVE ADMINISTRATION

*PERSONNEL DIVISION

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

~ ~1 CURRENT WORKFORCE PROFILE

TOTAL — AU. White Black

_______________ Male Ferni Mnrtv Male Fern) Male Ferni

45

~: 2-E~ipl~ees

~S

• ~ ~

45

~ r

45 .5

~ ‘5

Sf5

~
54 —
545

‘5

DEPARTMENT OF EXECUTIVE ADMINISTRATION

*PERSONNEL DIVISION
55;

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE- NOT APPLICABLE
‘V

CURRENT WORKFORCE PROFILE

- TOTAL - ALL Whi-te Black Hispanic

_______________ -Male FemI Mnrty Male Frnnl Male Fern) Mal~• Fernl

Nj ‘-

~

3~.Availa~i1ity-(% .~2.! 40.9 1.6.4 ~ 34.3 3.9 2.5

4—Underutilized(?
S 45

Sf
5555

~ 5 _____
~ ~ ~

~

~_j S

67
4- ‘5

I-flp)oyees :(~
~

Asian

Male Femi

Am Indidn

Ilandi
Male Fern) ‘~nn~~d

1 ~6

TOTAL

3.3

‘3
0

-J

:~.,

Li

3:

2.6

STO:IAL-;
~ SVACANCIE’SsS

5G.QsA4~&~V

.6

ANNUAL GOALS 1984

~!!!!~



~-Employees (
34~a’irab.i1sity ‘(%

dii~ed(’?

‘...“TO~[’AL-,”
“~VACANCIES~

G~0 A L S —

ób%~
~~8:’9

:~

:~‘

.:~31..’1~

“~YES

~:‘~

,:

‘B. 0

.1

00%”:

“L63.,6

I

. a’
~‘28~6

~:t::::’:

‘‘ ‘0’

~1”.6~

~YES

‘:

‘.~0

~S’i’.Q’
:YES

,,~0

‘YES’

0”

.55•5

: YES

S .0~

.‘ 2.2

‘. YES~

, .‘ 0’.

51.0

‘~ygs

sQ

:‘,o

‘‘5’’

‘~YES

,,~:

‘S

o,:’3:

‘‘!~‘:

•~.: ~ —

::::::::1::::::::: :::::::::
~

1’’

100.0

S 5’ ‘

5’

UTILIZATION & GOALS

- ~‘ DEPARTMENT ‘OFEXECUTIVE ADf~I~ISTRATI0N S— S S ‘‘ “ S S S - S

5, 5’ *p~~ PROPERTY DIVISION

,~ EEO JbB’CATEGORy: 11 ADMINISTRATIVE , S

CURRENT WORKFORCE PROFTLE

TOTAL - ALL ~ite Black _Hispanlc Asian Am Indian

-~‘ ‘~ Male ieini Mflrtv :Ma’le,, Femi ,,~a1e Femr Na1é~’ Femi Maip F~m1 Male Fe,nl ~~d’ TOTAL ‘

s555; ____

‘S — — — — — — — — — —

- ANNUAL GOALS - 984

__ED’_EEEEE -___

:5 S S S 5

5 5,- 5 S 5

~ ~ 5_ - - S

S ‘,5 S

DEPARTMENT OF EXECUTIVE ADMINISTRATION S

‘REAL PROP~RT-Y DIVISION. , S - S S

EEO JOB CATEGORY 2) PROFESSIONAL

- ‘ CURRENT WORKFORCE PROFILE

‘— 5 5 5 5 5

Am~Indian5

‘f~S~S ___ ——

-S - ______

5 S ‘ ‘ S S -

S , , ‘ ANNUAL GOALS - 1984

______HHHTH___
68

l-Einp~oyees (#

2-Imployees ‘:S~

~‘ TOTAL ALL

~Mài~e:~
5S_ 4,

:100%’:

‘s.. ‘57~.O’

ml:

.: ‘

---,0

43~O:”:

YES.

‘M,frtj’
~‘-~

50.0

5~:

~TOjAL.-~ 5.

‘VAC~NCIES~. ‘ ,~—-,

~ oA,L’S~ ~‘ 5”

~‘-

-~Máie’’

2’

,50.0

.51 ~4

:FérnI:.

.~-O

,,-0

‘55’~LI
‘YES

I~
~

, Black

Male’
1’’

25 :o

:.1~.7,

~nl-~
‘So

5 0,

:~‘

‘ YES

Hispaflic’-’S

‘Ma i~

‘So

‘•O

~‘ :9

YES-’

•Fpinl

0,

0

‘,..7

YES

, ‘ .Asi~an

Ma’I~

1-

≥~:

2.7

Fm,
:. - 0

0-

.2.1

: ‘YES

Male:
“S

YES

“FemL.
-:o

‘,: -0-

.4.
~. “ YES.

Flandi—
~anñpd

I::::
~

TOTAL

-5 4’.

1,00.0



VHi$panic~ Asian

•Feml. Ma1eV~ ~Fein1 VMalè. Femi

3~•7 2.4

:~:::::::~

Am Indian

Handi—
Male Femi caooed

~3V

~VV

UTILIZATION .& GOALS

CURRENr WORKFORCE PROF~TLE.

Black

4~-Uñaeruti~i izEd(? V YES

0

1.9

YES

1.6

YES

1.3

6,3 .0 6.3: 18.8

1.0

TOTA~
~ V1~CANCIES

0

YES YES~ YES --- YES V

.4 :.5

TOTAL

16

100.0

~. V• ‘. . ~COALS - 1 984 :

~:
~G~L~’ VI, V I ‘I :1

VVI V

V DEPARTMENT OF EXECUTIVE ADMINISTRATION

V 7~~V V~ ~V V *REAL PROPERTY DIVISION
V~ V ~V%~ ~V VV EEO JOB CATEGORY: 3) TECHNICIAN

V~V’ V
V~ ~ V V

VVV~~ VV V V V
V V V V V

V TOTAL - ALL White

V V V V~ V~ V V M~e ~L ~t M~
V V)74V V ‘ l_EjI~ployees (if 12 4 5 Vg 2 0

2.Einployees (% 75.0 25.0 ~ 56.V3 12.5 0

V ~ ~ 3~.Ava~1abiVlity ~ ~63.7’ 36.3 12.5 56.6 31.0

~
V4 V~~’ ~., V ___________________

VVV V

~V V~VV V V

7~ V~VV~ V~

/ ,~ V _______________________
V V

V~ V V~, VV V ________________

V V V VV V

:~ :~: VV V

V VV ~‘ V

V$~V ~ V

V *

V VV~V~ V V V

~V~7*V V:V V

V V V

V~V~ ‘ ‘ DEPARTMENT OF EXECUTIVE ADMINIVSTRATION
/1 V ‘kREAL PR0PE~TV DIVISION V

V~ 7V,,~V V

41 V~jiVV V VEEO JOB CATEGORY:V 4)~ PROTECTIVE SERVICES

V V7~ V~~V 4~ 4 V

VV *44V.~ V VV V

7 ~‘7*~V V~* V V
4 V ~ V~ V V

/V V7 ________ _____

V V ___________ _______

V~V ____

~

~VVV VV4VUV~erutili~dV(? ::::::::: V
V V jVV ~VVV~VVV V V~ — — V — -

V V

1 69

r~p1~yees V V

2-Employees (%

3~Ava:j~labi}ity, (Z

NOT APPLICABLE V V

. CURRENT WORKFORCE PROFILE:

JOTAL - ALL4 Black Hispanic Asian V Am Indian V

— eeFemlNaleFeml~

1.1 1 .~ .5’ 2.4 .6 .9 .2

Feml’ ~y~Male~

~

. White

Ma~e Feini Male V

‘:221 12.3 V 68 1 1 9.7 5.2..

V,, TOTAL.: V V

/‘~A’CANCFEVS~ V

‘4V~~O~A I~,.. S”

TOTAL

100.0

ANNUAL. GOALS - 1984

E
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~#

~4~’~n -~‘_4~c:~ /ç
3-A~ia~1abi1ity U ~29~2’ ~:~7O.$~

y

~:~I

• TOTAL
vA’CANCIES

G o ~ L S

7.9: 2.O’ . ‘~ 61~ -:~.j~ :1:.7.~ ~i:a~~ ~:3•~ ~:i ~ 1 OO:.C

~I’I~IV’”I “I I I —

UTILIZATION &GOALS

DEPARTMENT OF EXECUTIVE ADi~INISTRATION

*REAL PROI~ERTY DIVISION

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS- NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL — ALL White ‘Black Hispanic Asian Am Indian

Male Feml Mnrty Male Fetni Male Ferni Male Feml Male Fcml Male Feml c~o~d IAL

2Employees (%

___ H I_j

- ANNUAL GOALS - 1984

1. ~_______________________________________________________________________________________________

_______ IJ I ri ILl

j DEPARTMENT OF EXECUTIVE ADMINISTRATION
*REAL PROPERTYDIVISION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

• - • - Am Indian

- ANNUAL GOALS 1984

___________ ~

-, •: -

~ìI~i~’~: ~

—Und~rutil ized(?

TOTALr- ALL

M&1e

~12:5~

37~O”

flLJIML- -:
~ ‘“-1

~

~F~ffl1,

~
. 875:

-~y
~-~-3~

37.~

•~:1-3~3

White

~a’iei’

‘31 c,8

Feti~
:.—

5O.O~-

~:~55:O

-:YES

i~•

Male-,
“l.~:•:’o.;

-,-

‘ YES:~

~F~eniV,
‘ -‘

0-

‘~‘:‘YE~

Ic,4--i1~~

‘1•

.:Hi~panic

ml

‘ 0-

::i~
.,‘, YES~

~Malé~
;.~::.~o

..~., :P•.

~.YES

.~Asian--:~•.

•M~]e
~O;•’

‘ -

.2..q..

: YES~

~Feinl
‘~

:37~5--

-3. 2~

~Md 1 e
-:-.‘~0~

-. 0•’

:.4.
~

Feml~

•-~0•

‘~‘ .6

‘~ YES

Iand:i~-1
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~---

~-_i-’,-fr

TOTAL
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l~-Employ~es

~-Ei~pi~yees ~(%

~TOrAL
~ ~

G;O~A~ L~S

~. . ANNUAL GOALS -. 1984

DEPARTMENT OF EXECUTIVE ADMINISTRATION . .

~ PROPE~TY DIVISION . . . . . . . .

EEO JOB CATEGORY 8) SERVICE MAINTENANCE NOT APPLICABLE

.. . . .,... .. . . . . cuRRENLwoaKFo~cE. PROFILE . .

. Asian

Male Femi

UEILIZP~TION & GOALS
DEPARTMENT OF EXECUTIVE ADMINISTRATION
*REAL PROPERTY DIVISION

EEO JOB CATEGORY 7) SKILLED CRAFT. NOT APPLICABLE

.~ ~ :~. ..~ . ..~ .. . . . .

.,. .. ,.... .. ..

CURRENT WORKFORCE PROFILE

TOTAL ALL White Black Hispanic Asian Am Indian
,~ .~ .~ . . . —. — — —.~——.—. —

~. . .. . . . . ., . . : . .. . . Haridi—

_______________ Male Feml Mnrty Male Feiil Male Femi Male Feml Male F~l Male Fetni r~nn’J~

~ ~

4. ~

-~A p.;.

3-Availability (% ~7 H3 ~7 769 ~4 36 8 18 3 26 7 9 2

4—Un~erutilized(?

~

~

~ .

4~

~ ~ ~

I 1

. ,,.~., ________________________

:.~ ~ ~

~ ..t::
~2 ~

_______________ __________ __________ __________ __________

~

..~ .

2 Employees (~
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1-Employees (# 0 1 0 0 1 0 0 0 0 0 0 0 0- 1 -- -~

ANNUAL GOAI.S - 1984

S S S-S

r~4 -

DEPARTMENTOFEXECUTIVE ADMINISTRATION -
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• EEO JOB CATEGORY: 2) PROFESSIONAL.

- - CURRENT WORKFORCE PROFILE5 -. - -

- Indian

— -TOTAL

- ANNUAL GOALS — 1984 -

IEEEEE±EEEE ~EE~
72 - ~-

1 Employees (#

~éess.S!r(%5

3—Availability (%

4i~~rut;i•1 ized(;?

-: - . .EOTAL.~-s~ Al.L: -

~•

5~.F~in~

~; 4~S•

~43~O

Mnrfty
~••

:.33•-~.

~1Ô~5

— Wl~i•1~5

lè

-3:3.

~..51.4.

~i~l~’

•~-38.1.

S..

.~B1ack~-~

Maté
i:

-S

5-ii

:Fern1~
S.~O• -

5- 0

\ -1:6.

YE-S~

Hispanic -

-.i4a.l~’
~:o’

~ -

.~5.9.

YES

5Foml

:: -

S~SO

---.7

- ~YES

~Ma1.p
SS .

- - S

;YES

Féml~

~ 55 5~5

~2.l -

-YES

Mile.

::-

555

S ~ .••4~ S

--- -YE-S~

- Fém1~--.
:-.

-..o;

•sfES:S~s

landi-
~—~.1-

3

100.0

S;SSSVML.flI,bLLj- - . -
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~ ~. ~TOTAL~ ~iLL, .White Black Hi~panic, ~.Asian ,AmInd~~J.

_______________ Male Feel Mnrty Male Feel Male Feel Male Feel Male Feel Male Feel ~ TOTAL

,~. ~ ~i’’•~

~ ~ :.~ . . .... . .. . ,..... . ~. .•. :.

4 N

ANNUAL GOALS - 1984

,~

___________ ________ ____________________________________ ILi~_~

‘~GO~ALS —~ I I I I I I I I

~~ . . . . . .

. ., . . . . . . .

.:~. ~ .. . . . ., . . ..

,,... .. . . . .. . ..~

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*RECORDS & ELECTIONS DIVISION

EEO JOB CATEGORY 8) SERVICE MAINTENANCE~
~

CURRENT WORKFORCE

TOTAL ALL White Black Hispanic Asian Am Indian —

~ ~ _____________

~ ~.

i~: ~ _________________

~ ..~~ . ______________ ________________ _____________

A L S~ I .._[.i._.._. ..........._j _____________

I position any minority
N’

N (

~ .~, . . . ,. .. . .. .. . .

. . .. . ,.

PROFJI.E

Male: Feml ,Mal e
~-k~~es’~.:(#

Ei~iployees ‘. ‘(1’

3—Availability (Z

~—~Ji~derutil ized(?

ieel Male.
.3~

,1dO%~

.g:~

Feel
0

~. :

4Q~ 9f
YES

0

0

, .0

, . 0,

~
YES

.Ma1e’~ ~Fernl Male,
0

. 0

0

0

3~9
YES

Feel $a.le ‘Feel

34.3
~ YES’

Handi—
caooed

0

,.,~0

2.5
YES

3 . 0’,. 0’ ..O f.O’ 0

~ : .°, ‘~ . 0 . 0 ~O.

49:•4 l.6,~’ .~ LO .3.3 . 2.6 .~

.~:~;::: YE’S: ,YES YES . YESN YES. YES, . .

. . ,. . ANNUAL ‘GOALS - 1984’ ., .

~VACANC’i E.SL’
‘1

T~.

3~j

:::::::::[:::t:’::::~::::::::

-i

‘i



2-Employees (%

3-1abii1ty(~%

UJ~i~ed(?

:~ 1.:
•~,: --

; ioo~

68.9

~. TOTAL~.~ ..

ACANCiES~

.,~.

~ .3i.J

:YES~’

,.

~

~ES~

~;~~Ei

~:1~

100%

, 63;6

0.

:0

~:28’~

..•YES’~.

,....

.,o

~1 .6

:YES

.0’

~. 1. .~O

YES

~. ~. 0.

‘!.O

~ 1 .0.

YES

..~‘.O

.~. 0.

.. .5.

:. YES

~.. 0

~<O

. 2.. 2

., YES~

~•..‘‘O~:

~:

. 0.

.,:,O

‘.

‘YES*~

~:~o

,.~0

‘.

YES

.. 1’

UTILI±ATION & GOALS

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*SYSTEMS SERVICES DIVISION

EEO JOB CATEGORY 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian —

~ ., ‘. .—~-~—~• ‘v.” .. -:‘ ‘‘,?.S~,, ‘: ..~ . ‘.~.“ Handi- TOTAL
________________ Male Femi Marty Male Femi Male Feml Male Femi Male FemI Male Femi canoed
I-Employees (# — —

____

ANNUAL GOALS - 1984

L~0 A L S ~ 1_L1_LL1_1_1_~_1_1_[_H~

• •,.:•. ‘,: •:. :.;: .,•‘,‘~, ,: “ •.. “ ‘: •.f .•• .

DEPARTMENT OF EXECUTIVE ADMINISTRATION
*SySTEMS SERVICES DIVISION

EEO JOB CATEGORY 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

TOTAL — ALL White Black Hispanic Asian Am Indian

_______________ Male Femi Mnrty Male FemI Male FemI Male FemI Male Feml Male Femi ~ TOTAL

2—Employees (% 898 102 25 4 66 1 8 5 34 0 34 0 17 0 1 7 0 0 — —
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DEPARTMENT OF EXECUTIVE ADMINISTRATION
*SYSTEMS SERVICES DIViSION

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE
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TOTAL - AU. White Black Hispanic Asian Am Indian
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DEPARTMENT OF EXECUTIVE OFFICE

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

ANNUAL GOALS - 1984

TOTAL ::::::::.::;:::::: .:::::::: ::::::::. ::::::::. :::::::: :::::::: .:::::::.
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G 0 A L S
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DEPARTMENT OF EXECUTIVE OFFICE

UTILIZATION & GOALS
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EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORCE PROFILE
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DEPARTMENT OF EXECUTIVE OFFICE

UTILIATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

cuRRENr WORKiORCC PROFILE

ANNUAL GOALS - 1984

TOTAL ::::::::. :::::::: :::::::::. ::::::::. ::::::::. ::::::::. :::::::: :::::::: :::::::::
VACANCIES

GOAL S 1 1 1 a

TOTAL - ALL White

Male Feel Mnrty Male Feel Male Fetal Male Feel Male Feel

Black Hispanic Asian Mi Indian

Male Feel
HdIIdi—

1-Employees (4 4 2 1 4 1 0 0 0 0 0 1 0 0

2-Employees ( 66.7 33.3 16.7 66.7 16.7 0 0 0 0 0 16.7 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutilized(? YES YES YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL :~::::. :::::. .:::::::: ::::::::: ::::::::::::::::: :::::::: :::::::::
VACANCIES 0 — ........ — ........ .

G 0 A L S

DEPARTMENT OF EXECUTIVE OFFICE

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

~ CURRENT WORKFORCE PROFILE

TOTAL-ALL White mack ~span~ Asian

M~e Feed ~y M~e Fei~ Ma~ Feel M~e Fend ~ Feel Male Feel

1-Employees (4 12 53 20 8 37 1 3 1 1 2 12 0 0

2-Employees (% 18.5 81.5 30.8 12.3 56.9 1.5 4.6 1.5 1.5 3.1 18.5 0 0 —

3—Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 —

4—Underutil ized(? YES

TOTAL

65

100.0

YES YES

82



DEPARTMENT OF EXECUTIVE OFFICE

UTILIZATION & GOALS :~
EEO JOB CATEGORY: 7) SKILLED CRAFT— NOT APPLICABLE

CURRENT WORKFORCC PROFILE

Male

TOTAL - ALL White Black

Feml Marty Male FemI Male

Hispanic

FemI MA I P

Asian Am Indian

Handi -

Fe~n1 Male F~nl Male Femi tAnnPd

1—Employees (0 —

2-Employees (%

3—Availability (~ 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2,6 .7 .9 .2

4—Underutilized(? .::::::::

ANNUAL GOALS 1984

TOTAL .~::::: .~:::::. n:::::.

[ VACANCIES

DEPARTMENT OF EXECUTIVE OFFICE

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE—NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian
Hand I -

Male Fend Mnrty Male Fe~ Male Feel Male Fend Male Fend Male Fend

I-Employees (0

2-Employees (%

3—Availability Cl 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutil ized(? :::::::::

ANNUAL GOALS - 1984

. r — —

TOTAL

100.0

TOTAL

TOTAL

I ~‘~~;‘-~:-: HE~~1 I I iZiZi~i~iZ
~= 1

83



UTILIZATION & GOALS
ITIVE OFFICE

~FF
IT

EEO JOB CATEGORY~ 1) ADMINISTRATIVE

CURRENT WORKFOHCE PROFILE

TOTAL - ALL White Black Hispanic Asian P.ffi Indian

- Ma~ Feefi Mnrt~ M~e ~ N~e FemI Male ~ ~e ~ TOTAL.
(~ 2 0 1 1 01 0 0 0 0 0 0 0 2

(:100% 050.0 50.0 050.0 0 0 -0 0 0 00

ity ( 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 . 1.0 .5 .3 100.0

1 ized(? ::::::::: YES -—— .::::::.“ YES -—— YES YES YES YES YES YES YES

ANNUAL GOALS — 1984

I Employees (0

2-En~p1ôyees~~
~Aij’abi ~

Z-2o2.:~.

6~:

~462

1~57.. 0

-~;.-~-

4~l~
~2~3~$i~

d

-.38.~

~51’4.~

- 5~_

38~5

. 3S.J

~.0

•~ . -0.

;~1:7,

. -,

~.-.O:

~i :6

~
~

~ -:

.7

0-

,~-.-0-~

- 2.7~

-1.5•.4~-

~

; Ii

~

~

-. .

~-- .Q

~ . ~.

lO~](

______ ___ 10001
— — ____ __ --2:

84

:~‘ LiLi~1~____

~~[,;
H

DEPARTMENT OF~EXECUTIVE OFFICE
ADMINISTRAT4VE~STAFP —~

*PR0CR~ DEVELOPMENT

~EE&JOB~CATEGORY: — 2) PROFESSIONAL
-~

CURRENT WORKFORCC PROFILE

TOTAL ALL White Black Hispanic Asian

____________ ~ ~I~’ ~Mfl~t~ Male ~F~1 MaI~ Fmii1~ M~I~ F~1 Male ~ ~M~le FemI~ ~ TOTAL

~ ;~: 1OO.O~

4—Un~erutiIized(? ——— —— ——— YES YES ——— YES YES YES YES

ANNUAL GOALS - 1984

‘~1Z1Z~ZtHEL I__



-~

l4mpioyees (if

?1up1oyees~ (:
aiIa1i~

4-Ua~erutjNzed(?.

63.7 36.3

Aiii Indian

12.5 56.6 31.0 i.:g

FemI
ilandi
na nnød

1.31.6 3..7 2.4 .4 .5

~::~::~TOT~L~ ANNUAL~GOALS :
VACANCIES 0 1984

~ GFöALS

UTILIZATION & GOALS
DEPARTMENT OF EXECUTIVE OFFICE

• ~DM1NISTRATIVE STAFF• .

*PROGRAM DEVELOPMENT

EEO JOB CATEGORY 3) TECHNICIAN- NOT APPLICABLE
4

~ U,F .

CURRENT WORKFORCC PROFILE

TOTAL - ALl. White Black Hispanic Asian

Male Femi Mnrtv Male Feml Male Feini Male Feini Male Feel Male

~. ~ ~~: ~ ~ •~VV••

.~

~$, F~ F ~
F

~ J. ..~

• ~ f

‘~ ‘,~. .~.

DEPARTMENT OF EXECUTIVE OFFICE
*AOf4INISTRATIVE STAFF

.‘ . . . ~PROGRAM &VELO~MENt
.FF~ . ~ •~ .

EEO JOB CATEGORY 4) PROTECTIVE SERVICES—NOT APPLICABLE

.~ :~

~

4!tF ;~: __________

F Il—Employees (if

3 Availability (% 77 9

~ ~

~F F

. .
I F

Li

•LJ

-j.

‘Li

j

j

TOTAL

100.0

TOTAL

100 .C

. . CURRENT JORKFORCE PROFILE

.. . ~ . TOTAL - ALL

~,

White.

Male

a-Ei~p1oyees

Feel

Black

M~le Feel.

Hi~spanic F

Male Feel’

22.1 l2.~3 68.1 19.7 5.2 1.1 1.2 ~5. 2.4 .6: .~ .2

~n

Male

. Asian Indian
. . . Itafidi
~- ~

~Underutilized(? ::::::::

; V. ANNUAL GOALS - 1984 . . .

: TOTAL V~ . ::::: ::~~ :::::::~: :::::::::::::::::. :::::::~1’:::::. :::~ :~“~:~ .:::::.
VACANUES — — 100

~GFOALS :;::::::~~ . : :~::::::: . :.‘ j’ F

85 V



1—Employees (ft

~(%

3~Hty(

~—Underuti1ized(?

?9: ~70.8

:;OS.A ~

~18.d .24~2

:~

YES YES.

:.7

YES

•~l.7~

I~.

i.8~

~.. YES

3~8

YES:

1.3

YES~

--~~-.

.~ j

UTILIZATION & GOALS
DEPARTMENT OF~EXECUTIVE OFFICE
*ADMINISTRATIVE STAFF
*PROGRAM DEVELOPMENT

EEO JOB CATEGORY 5) PARA PROFESSIONAI~S NOT APPLICABLE

rH ___

CURRENT WORKeOR(C PROFILE

r~ ~- ALL White Black ~a~c Asian ~ia~J

Haiidi
_______________ Male FemI Mnrtv Male Feini Male Feel Male Fe,nl Male Feel Male Femi ~ TOTAL

n ___

__________ 1000

ANNUAL GOALS - 1984

TOTAL I I ‘ H ~ I i r

DEPARTMENT OF EXECUTIVE OFFICE
*ADMINISTPJ~TIVE STAFF
*PROGPJ~M DEVELOPMENT

EEO JOB CATEGORY 6) OFFICE/CLERICAL

CURRENT WORKFORLI. PROFIlE

TOTAL- ALL White Black ~an~ Asian ~

_____ M~e Fe~ Mnrt~ ~e ~ N~e Fend Ma~ Fe~ Male ~ Male Fe~ ~ TOTAL
1—Employees (ft 1 7 2 1 5 0 ‘~O 0 1 0 1 0 0 8

r’~ 2—Employees ( 12 5 87 5 25 0 12 5 62 5 0 0 0 12 5 0 12 5 0 0

__-:__ I EGOALS I —

86

3 Availability (X

4-Uflderutil lzed(?

Iii iAL~,
~ ~/VACAN~iE~S~

::3.o

O~

: 63~O~ :. ~3.3 31 ,8~ :55~ 0 1.9 . 3;O .9 ~. ~l.3 2.~ ~3.2 ~;4 .6.

ANNUAL GOALS - 1984

:[~:~~:~

100.0



l..Employees ::~‘

2-Eii~ploy~es (%

i~C~

~. ~T0f~.
~‘ ~

~~J~_1~S’ I.’

~~85~.•7

:~:::::

3~

~.,,..,....,

10.7 76.9 12.4 3.6:

~‘;

~.8 1 .8 ..3 2.6

r~:::;.:

.7 .9 .2

2~

.-:~

‘. .~

DEPAR~FMENT,~OFFXFCUTTVFOFFICE .‘ ~. . .: .

SERVICE MAINTENANCE — NOT APPLICABLE

. . .. .. CURRENT ~ORKFORCE PROFILE . . . .

~ . JOTAL -~ALL’ White . Black .Hi~panic . . Asi~n ~ Indian:

Fe~ Mnrty Ma~ F~nl M~e Fe~ M~e ~ M~e F~ M~e ~ q~ed

UTILIZATION & GOALS
DEPARTMENT. OF EX’ECUTIVE OFF’ICE
*ADMIN~ISTRATI~VE’ STAFF
*pROGRpJ4~DEVELJpMENT

‘EEO~ JOB ‘CATEGORY: .7) SKILLED CRAFT_ NOT APPLICABLE

CURRENT WORKFORCE PROFILE

te Bk~ thspa~c ~Asian ~an
IdfldI

_______________ Male Feinl Knrty Male F~nl Male Feml Male F~~n1 Male F~l Male Fe,nl

4—Underutilized(t

ANNUAL GGI~LS - 1984

• • W~~j.flNISTRATIyE STAFF -

~PR0GRAM DEVELOPMENT

EEO JOB CATEGORY: 8)

:—J

-j

TOTAL

100.0

TOTAL

100.040.9 •. 1 6.4~ :49.4 34.3 3~9 2.5 1.6 1.0 3.3

TOIAL ~ :~
~ACAI~CI~ES’~’

2.6

‘~‘~ .• •‘~.

k’
“.~~

~

.9•,•’ .~

ANNUAL GOALS - 1984: -



Eip1~e’s~ (~

2-Employees ~

3-Av~i1ablhty C%

4—Jndérutfljzed(?

VACANCVI ES~.:

~ 13 0 AL S

VOVV

V 68.9

;~ o.~

~~VV ,VIV

Vi 0O%~

~V .31.1

—

V V~~VOV

V8. 0

.V•~

~V Q

V63V6

;~

•. 28,4

VV

VOV

~1V. 6

~V VYESV

10

YES

V QVV.

V.0,

V V 1:.O
V~4ES

OV

: OV

V 5

: YES:

•V~ V V

V V OV

YES~

0

Vi

V~V

.0

V 0

VV5V

V*• YES~

~:Q

0

: V• 3
V~•• VYES

V1V

ioD~.O

V V V V V V V UTILIZATION & GOALS V V V V

V V DEPARTMENT OF EXECUTIVE OFFICE V V

V *~uy(g~ UIVISII~JN V V

EEO JOB CATEGORY: 1) ADMINISTRATIVE V V

V - V V V V ‘V V V CURRENT WORKFORCE PROFILE

V V / — ALL V White V Black Hispanic V V Asian

V V ~lale FemI V14fl Male Femi Male Femi Ma1~ F~m1 Male Femi- Male Feml rid TOTAL

____ V

V V V — — -~- — V — V

V V V

V ~ V ANNUAL GOALS 1984 V V

V V ~ V V~ V

V V V

V V ~V V V V

V V V

V V DEPARTMENT OF EXECUTIVE OFFICE V V

V V V V *BUDGfl V0I~SI0N V V -

V EEO JOB CATEGORY: 2) PROFESSIONAL V V V

V CURRENT WORKfORCE PROFILE V

V V

V V V

V - V V ANNUAL GOALS - 1984 -

V V V VV Vt V V _~_ ‘IV ~_ ~VV_._..._. I~lOO.O~

V V 2 positions— Blâck-male, V V V V V V V V V V V

V V V V V V Hispanic maleVor female V ‘V V V V

V V V V V V American Indian male or female V V - , V V

(if

2 Employees (%
~V•V~VVV 1%

4—Underutil ized(?

V VTOTALV V
V. VAcA~CI ES

O~A~L S

‘•: •. T~AI~V;V ALl.

VVVVVVV~l~

V~O~0~V

~ ~s7:o~

‘E~Eèml V

:VVlVO~

V50VO

43.O5~

nrt~i
;V

~o5V V

VVV6VVV.

~: : ~Wflite V V

Male~
V 8~

‘Vb~

V~ V51~4

~Feffl1...
~.

~c.O

F

VMa.lé

•~ V

V ~V V

V~ ~

YES;’

VF€i~.:

V .5:0

VV Hispanic

Maip

VVVO

V VOV V

~ VV .

•. YES~.

Fami;

V Q:V

7

‘VES’

V As’ianV~ V

Male
“ 2

FernI.
:~i,

Am’ Indian VV [V .VVV V

Male
V:

FémI
V 0

Ildilil
e~innpd V

Vl~•~V VV5•0V V’ OV~VV V

27 21 4 4

V •~~~VV •V•~~ YES ~

V~V~:~
VV~

TOTAL

20 V

100.0



Li

• UTILIZATION &~ GOALS
DEPARTMENT.OFEXECUTIVE OFFICE
*BUDGET DIVISION

EEO JOB ~ATEGORY: •~) TE~HNICIAN- -hOT APPLICABLE

CURRENT~WOkKFORCE PROFILE

Li

White Black

Mnrty Kale. Feel Male FemI

l-iplâyees

2-Einp~o,ees

~vai lability .f%

é-Ufl,’utjlized(,7

36.3~63.~7

Hispanic ~ ~ 1
Ma1~ •Feml Male Fpml Male

Haiidj
Feel ~— — — —

125 56~6 31.0:1.9 .1.6 .T~3’l.O 3.7 2.4 . .4 .5’

~ •.• . ... ANNUALGOALS 1986

~ TOTAL~ • :::::~::: .~:::: .

~ ‘~vAcA~cit~. • ..~ .

‘~G;OA’LS

TOTAL

l00~.O

I

4
TOTAL - ALL

__________________ Male Feel

I
I’ll ~ _________

I
4. 4’r~ ~

4

~ ~

4

I

TOTAL - ALL

______________ Male Feini

4
i’4$~ -~

~4 TOTAL~-

G~O A Lj-S

D~RARTMENr ~FFI~CE

EEO JQ~’CA1EGQRy: 4’) . PROTECTIVE SERVICES— NOT APPLICABLE

CURRENT’WORKFtJj~cc, PROFILE

Mnrty

White Black

Male
‘l~-EinplOyees- (~

~Eiiiployees, ~~(%

~vlabi.ty~(%

1—Underutil ized(?

.Feml.- Male,

Hispanic

Fend

‘ 22.. 1••7~.9•~•

Male’’ Feml’

Asian. . Aei, Indian

‘Male ‘Feel Male:.

12 3 68 1 19 7 5 2 1 1 1 2 5 2 4 6 9 2

Feel Il~iidj—
caDued TOTAL

;‘ - ‘I

UAL GOALS - ‘1984

~:::::~~j-.. .j:_’ ~ J’:J. ;i~~~I:~ •1 j~’’ i’•~—•1~f~I
‘89’



1—Employees \(~

2-Employees (%

3~Avaiiabt1ity~f%

4—Underutilized(7

~?9. 2 l8~O J’24.2~• -. 2.0 6.1 .7 ‘~ Là,,

TOTAL:

~

‘3.8 1 .3. jOó.o

fl UTILIZATION & GOALS~
DEPARTMENT OF EXECUTIVE OFFICE
*BUDGET DIVISION

I EEC JOB CATEGORY 5) PARA—PROFESSIONALS — NOT APPLICABLE

~
~ CURRENT WORKIORCE PROFILE
/

7 TOTAL — ALL White Black Hispanic Asian Ani Indian

~ Male Feml Nnrtv Male Femi Male Feml Male Femi Male Feml Male Femi ~t TOTAL

f~H
~-

~ I’

‘~ ANNUAL GOALS - 1984

~ -~-

p

~

~ DEPARTMENT OF EXECUTIVE OFFICE
~ *BUDGET DIVISION

~ EEO JOB CATEGORY 6) OFFICE/CLERICAL

~ CURRENT WORKFORCE PROFILE

H

r~
1~

r~
~ ~‘ ~‘ ..,

F~4~~ L ANNUAL GOALS - 1984

P 6 O~A L~ ~LLLL D
j “ 90

:~::~:I:’~~
I

:tOTAL~AL~

‘Male .Fernl~

:.“ White

.Miirtv
~‘ O’f

2~Empioyees’ ‘~‘ (4.

..,

Black.

‘Fmnl’
“‘‘l

.~O

3-Availability ~

‘Male’,

~‘. ‘0

• Hispanic.

100%~

“Fein1’~
“-.2

~33

.37~’..

‘ Male’
., 0:

4-.Underu’til’4zed(7.

‘. Ps~añ’;.

“,: ~‘

:63.0”

Feml/
‘1

~66~ 7

Malé~
..‘ 0’

0

:~“ •~

Fmn1~

33.3

., 55.0

, ‘0.

,‘~0.

•, 1.9”

.,‘0..~

~~0

•. 3.0

Flandj-
~

.,

0

:, ‘.9’

YES:

‘..O

‘.‘ 0-

.1.3’

. ‘O.

..

“...‘TqT:AL~’
~

‘2 YES:

‘~“~•:,°•

‘~ .3.2,

~YES’

::-~::

..~ 4 .6.,

::YEs ‘, YES.’. YES ‘YES : ‘ ,~ :~

,.~ 100.0



12.4 3.6

ANNUAL GOAlS. - 1984

i~*i~~tU~

UTILIZATION ~& GOALS

CURRENT~ORKFORCE’ PR~RTLE. .

Male

Hispaflic Asian

•;~j~.85.7

Feiul Ma1e~ Fémi’ Na~ie FemI Male Feml.

Indian

76.9

Idildi — TOTAL

100.0

—

4—Eáipioyees ~i . . .

Ernplqyee~s

3—AiVabllity C% 10 7 8 1 8 3 2 6 7 9 2

4eri’tliized(?: .. .. . .,

ANNUAL GOALS - 1984 /

~ ‘TOTAL ;~‘ .~‘ ~‘ :::::::: :::::::::. :::::::: ::~“ ::::::::. :::::::~ :::::::: .:::::::;
VACANCIES

0 0 A L S~

DEPARTMENT OF EXECUTIVE OFFICE
*8[JDGET DIVISION

N, EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

I ______ ____ ___

TOTAL — ALL White Black

_______________ Male’ Femi !4nrtv Male Feini

‘i~ ~‘‘. N

‘~

;
I

,~ DEPARTMENT OF EXECUTIVE OFFICE

N’ EEO JOB CATEGORY:, 8)

1

~

N ________________ __________ __________

N NN.,~

~ -

~ ____ ___

A,L~S ~:::::~ j:~::::::: I
~‘ ~

‘‘N ~
~ ‘‘IN /

“~1

.“ . ... . .\

*8uQGET.ppIIsIoN~. .. . - . . . . -

SERVICE ~A’INTENANCE — NOE APPLICABLE . . .

CURRENT WORKFORCE PROFILE

. 1~OTAL - ALL . White . 81~ck Hispanic

-~ ~L ~L ~ii ~L ~Ji i~!L ~
3nØloyeè≤,J (N’ . ., - . . .

~-E~nç~loyees (z

~_Ava1labi1ity &% 59 1 40 9 16 4 49 4 34 3 3 9 2 5 16 10

Un~ierut11ized(? ~‘~““ .

~TO,1~AL~
‘VA~&ANCI.ES/

J

-fl



~M;1~~

~.

•Feiu1~

~t:

~M•’•.*’~ Mj1é~. .Fni1-~
5;~;

i4~ie~

I~:

Fem1~

~: i::

•.~i;.b~

:M1

~:I.3

~ES~

L~

S~S, 0

YES:~

Mái~

; O~

~3

5F~i1~

•~~0

~I .~ ~

*YES~

~Na]~.:

•~:~

~~4s
.r5.~55

.~YESV

iEE~

•~v:

Femi r~n..a~4

YES~

..SS

TOTAL

12~

yTI LI ZAT ION & GOALS

DEPARTMENT OF EXECUTIVE OFFICE
*FIf4ANCE DIVISION -

EEO JOB CATEGORY: 3) TECHNICIAN - -

CURRENT WORKIURCL PROFILE -

TOTAL — ALL White Black Hispanic As~än~ -, ~ Am~Indian I -

ANNUAL GOALS - 1984

iHH~_ L
S ~ S ‘S S - S

- :. - - - :-

* S

~S SS~ S S 5, -
555_S / ~5,S~5S5 ~S’~s5~ 5~ 5— - -.

1~S~5~SJ__ -5 ~ - 5~5~

- S

CUTIVE OF~FICE - - S - -

~; 4j PROTECTLVE SERVICES-NOT APPLICABLE -~ S - S ~5 -

-- — - - - - - - - CURRENT WORKFORCE’ P’ROFILE S~ - - - ‘S

S TOTAL

~ -~ ~~7- S :~s, —~ -:. ~- :~

S~ 5 - - - - - ANNUAL~GQAL5- 1984 - S S~

5__ __5 / -S

~‘ -::J~Th’~- ~;:~a-~5~
‘Mel e’
.3~ S-

~Fe~iil~. ~Mnitv

~‘~White

•Mle~

:~‘

~;-~-S

Fe~i1~-

~‘

-He

5~:2~

,~Feml.~

:~ -1•~~

~l•i~anic

Ma’~e.~

4.-2.

-F~m~

~. Asi;~nS.-,

-Màl ~-‘

55 -2.4:5’

FH1I1~:

~-:‘~-~

~Ma 1 e-~

‘~~‘.~95/

Fern]’-’
Idiid~--’
~

1O9.~J

I——



•~ ~, ~:•-

4 ~c.

DEPARTMENT OF~EXECUTIvE OF~IC~
~ ~F1NANCE DIVISION

EEO JOB CATEGORY 1) ADMINISTRATIVE

--.r4/ ~ •~.‘,.- .-..-.

-~ TOT~L~ ALL :~ White

___ Mnrty ~le

l-Ejnph~,ees (a 0 0

2-Employees (% 100% 0 0 100% 0

~

4$~ :4

~ -~

DEPARTMENT OF EXECUTIVE OFF-ICE

-:~ ~ FAIIfl~U~ ~LV<1JiUfl

--~.• ~--::- ~ ••,. -:

EE0 JOB CATEGORY 2) PROFESSIONAL

4 ~

- ~)--~•- --

:~-~: --~--..--4~.

-v~. -~ _______

4

1 -~

~M-..44 ~4$. - ~. 4

.44 . . .‘ - - - -

h TOTAL4~.
44 ~ -

I GO~.ALS
.4- ;44-4-•c... . •. ..

.44,- -4 4. -- -~ •- - -~ . ..

~Am Indian
- Handi—

Male Femi ~

~.--uTILIzATroN & GOALS ~ -. . -. ... . .

-CURRENtWORK~OR~E PROFiLE - . . S. •. . H
TOTAL

:Black

Ma 1 ~

- Hispanic

Femi

0

Asian

0
Male - Femi- Male’ Fmnl

4 0

0

-0

0

0

0 0

0

0 0

68.9 .31.1 .‘ 8.0 . 6~.6 28.4 - 1.6 10 1.0. ~5- - 2.2 ~1.0 .5 .3,

1—Underutiljzed(? YES YES YES YES YES YES YES YES YES YES YES

-:--~. ~ - ~. . ‘.‘ : . ,. . • . ANNUAL GOALS 984~ - . - ... - -

TOTAL o — — — — — —

~ VA~ANCiE5 b±IzHzH ~ 1 1 1 IzH ~

100 ~O
H

U

I

H

----H
- - - -~ . • - - - - CURRENT W0RKFORC~ PROFILE - • -

TOTAL-ALL ~e ~ack ~a~c Asian

Mnrty Male Feml !~L ~iL ~ M~e Femi M~e FemI r~Q~d

lfjnployees (~ 17 6 6 13 4 1 0 0~ 0 3 2 0 0 L~i.
2 Employees (% 73 9 26 1 26 1 56 5 17 4 4 4 0 0 0 13 0 87 0 0

3 Ava~4labiTity (% 57 0 43 0 10 5 51 4 38 1 1 7 1 6 9 7 2 7 2 1 ~

4_Uni~rutll1zed(? YES —— YES —— YES YES YES YES YES L..._
- • - - - ANNUAL l~OALS - 1q84 • - -- • • - • - -

tv-n’’. ~ t~ f ZEj~—
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2..E~ploj,~ees;-•.:~.(%

3—Availability (%

;iide,~util ~‘~‘:

.66.7

29-~2

.333~

,/70’.B

•16~.7

. 1’a.o

. YES

24~2-

‘167

‘57~9

, y~,5

‘.0

. i.a_
‘~ YES,

‘‘O

~. 6.1

YES

..0

-‘-.7

~vES:

. 0-

‘ 1.7.

. .~ YES.,

~0

,.1.8

-.. YES

1 6.7

.8

- 0’

-.4.

YES’~

:.-o’,~

1.3.

‘~~-YES

ANNUAL GOALS - 1984

‘~T~•:•:•.. ~ —-

UtIIIZATI~QN & ~QALS
DEPARTMENfOF EXECUTIVE dFFICE
*FINANCE DIVISION

EEO JOB CATEGORY: 5) PARA—PRQFESSIONALS

:~ - ~ -

- CURRENT WORKIORCE PROFILE

TOTAL- ALL~ White Black Hispa~c As ~n ~a~_ -

- HdtIdi- AL
- - N~e Fe~ Mnrty Hale ~ Male f~L ~Ji !~ ~J! !~ c~ —

~l~Enplo~e~s (# ‘~ 4 2 1 4 1, 0 0’ 0 0 0- 1 0 0 6

-- 100.0~

~NCIES 0 HzLd 1 HH_iii_H z

-,

DEPARTMENT OF EXECUTIVE OFFICE
- *FINANCEDIVI,SION

-‘ EEO JOB tATEGORY: 6) OFFICE/CLERICAL

- - CURRENT~WORKFORCE PROFILE -

— ‘‘TOTAL- ALL. White Black •Hispanic Asian

-- M~ Fl H~ Fl ~ Fl Handi
- 1—Eiupl’oyees’ (if Ii 43 17, - 7 30 , 1 2 1 0 2 11 0 0 54’

i_I- ‘ --~- - 3~Av~il~~i1ity (~ ~37.O’ 63.0, 13~3 “31.8 55.0 1~9 3.0 -.9 1.3 2.0 3.2 .4 -.6 - 100.0

ANNUAL GOALS - 1984’
- ~. TOTAL -‘,~,, ,,‘ ______

[ ‘ ~ uA~ICTr~’ ~ -, 3:
JG0A~LS I I I I I J 1 101 ___

1’

2-Employees (%

4—Underutli lzed(?

:~ó-~, . 7.9.6-. 31 .5 ~3.o: ,~6, -V’1~-.9- . ‘3.7. S L9- -0

. YES

3.7. ~20.4 - 0’

YES

---0

‘.YES

t~j~~:



14.3 .1Q.7

UTILIZATION & GOALS

12.4 3.6 .8

34,. 3

Femi

2.5 1.6,

~Fmn1 Male .Feml Male Férni ‘ TOTAL

S.., ,~EPART~IENT OF. EXECUTIVE OFFICE . . . .

~F-INANCE:DIVISION . . . .~ .

SERVICE MAINTENANCE — NOT APPLICABLE

~ .. . CURRENT.WORKFORCE PROFILE

- .‘ TOTAL.- ALL

Male.

~$.1 40.9 .1~4

White

Male ‘ Feinl

4

: Black

Maje

3.9

~SPâfliC~: ‘.~ ~an.,

~ Feml Me,Fee~. d’ TOTAL

1.0 ~3.,3 2.6 • .9 .6 ; lOO~0

ANNUAL GOALS - 1984 , . ‘ ,

•.~, r ,..,.‘

,1UU.c

~a~: ~
oye s. :

3~4~l,i~l ity (%

4Und~iitilized(?
~ .“ .‘

Kale

Hispaflic, . Asian

Femi’ Mal~.

Am Indian

76.~ 1.8..; .3 2,6.. ..7 :9, •, .2 . 1OO~O

. . . , . .~ ANNUAL GOALS —. 984 , ‘ . ‘ .

TOTAL
~ ‘.~v~c~ci~: ]—I———-t————f———--[————l————I———-I————1 I 1~l~1~ :

~, ~

‘

..~ ~,4, , DEPARTMENT OF EXECUTIVE OFFICE
~ DIVISION

~ :~, /

k’. EEO,Joa CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

‘.~

- CURRENT WORKFORCE PROFILE

~, ~ ____________

- TOTAL - ALl. White Black
,,— ‘‘_/ ,

,~
- , - Kale Feml Nnrtv Kale Femi

-~ ~

~ ~- ~, —-

4”..

‘‘I,

~ ~ 4

~..
/r/ “.~, +

+4 +4+

+ -‘~+,- -

~‘ ~

‘‘i +.~4+

EEO JOB CATEGORY: 8)

~ 4+;
4’ ..:“.++~

~ ~

~ 4:
4 __________________ ____________ ____________

U
+4+ +4

+,+ ~

~

..~ +~;~‘.~‘;~. ~ ____________

‘; +4~ f’.,: ~—Unqert~tilizea(? :::::~::::
U -

~ ‘-i.
~ ~; __________

GOALS ..._...____‘FI ~‘T’~

J

~‘1
‘Li

‘Li

~1,

,l.:Eai~i o~ees• ~

~-Einpioyees

AVdjlab.i,l;i’ty %,

.JPTAL+



DEPARTMENT OF HUMAN RESOURCES

UTILIZATION & GOALS

LEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White

Male Femi Marty Male Feml Male Ferni Male Feinl Male Femi

Black Hispanic Asian Am Indian

Male Feel
Hajidi —

canned

1-Employees. (I 3 1 1 2 1 0 0 0 0 1 0 0 0

2—Employees (Z 75.0 25.0 25.0 50.0 25.0 0 0 0 0 25.0 0 0 0

3—Availability j% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutillzed(? YES ——— ~ YES YES YES YES YES -—— YES YES YES

ANNUAL GOAI.S - 1984

TOTAL :::::::::. :::::::: .:::::::: ::::::::. :::::::: :::::::::
VACANCIES :::.
G 0 A L S

DEPARTMENT OF HUMAN RESOURCES

LEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

IIdIIdl -~

Male F~il ~iL !~L ~iL i~!L .~iL ~L capped

l—Ejiiployees (~ 27 32 11 22 26 4 1 1 2 0 3. 0 0

2-Employees (% 45.8 54.2 18.6 37.3 44.1 6.8 1.7 1.7 3.4 0 5.1 0 0

3—Availability (~ 570 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutilized(? :~EE --- --- ~-E~- -—— YES -—— YES YES

ANNUAL GOALS - 1984

TOTAL .::::::::. :~::::. :. ~ ::::::::: ::::::::.
VACANCIES — -.-..-.. ......... ~— ........ .

G 0 A L S i i i

TOTAL

4

100.0

TOtAL

59

100.0
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DEPARTMENT OF HUMAN RESOURCES

UTILIZATION & GOALS

LEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKEORCE PROFILE

ANNUAL GOALS - 1984

TOTAL ::::::::. :::::::::. :::::::~ ::::::::. ::::::::. :::::::: :::::::. .:::::::.
VACANCIES

G 0 A L S

Male Femi

TOTAL - ALL White Black Hispanic Asian

Marty Male Fend Male Femi Male FemI Male F~ml

Am Indian

tiajidi
Male Fend

I—Employees (~ 7 1 3 4 1 1 0 1 0 1 0 0 0

2—Employees (% 87.5 12.5 37.5 50.0 12.5 12.5 0 12.5 0 12.5 0 0 0

3-Availability ~% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutil ized(? ::::::::: YES -—— ~ YES --— YES --— YES -—— YES YES YES

ANNUAL GOALS - 1984

TOTAL :. ::::::::. :::::::. ::::::::. ::::::::. ~:::::::. :::::::.::::: . :::. :::::::::
~ VACANCIES H J t~HHHH

DEPARTMENT OF HUMAN RESOURCES

LEO JOB CATEGORY: 4) PROTECTIVE SERVICES— NOT APPLICABLE

CURRENT WORKFORC[ PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

Mnrty Male Male ~ ~ f~L Male f~L Male ~L
I-Employees (0

2-Employees (Z

3—Availability(% 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutilized(7

TOTAL

100.0

97



DEPARTMENT OF HUMAN RESOURCES

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

CURRENT WORKFORCE PROFILE

TOTAL :::::::: ::::::::::~:::::::: ::::::::. ~~::::: .~:::::.
VACANCI ES — ....z.z — ..z.z~ .....~ ~
G 0 A L S :::::::::: 1 2

TOTAL - ALL.

Male Feel

White

Marty Male Femi

Black Hispanic

Male Feel

Asian

Male F~m1

Am Indian

I4a1~ FP4n1 Male Femi
Ha,id~
rann~d

I—Employees (~ 0 2 0 0 2 0 0 0 0 0 0 0 0

2-Employees (% 0 100% 0 0 100% 0 0 0 0 0 0 0 0

3—Availability ~% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutilized(? :~:::::: -—— YES ....._:. —-— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1 984

TOTAL :::::::: :::::::: :::::::::. :::::::: .~:::::~ ::::::::. ::::::::. :::::::: :::::::: .:::::::~
VACANCIES ~ ~ Hz!ddztHHzlzH

DEPARTMENT OF HUMAN RESOURCES

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian
. Hand i —

Fete) Mnrt~ M~e Fet~ M~e Feel M~e ~ M~e F~ Ma~ Feed

1—Employees (‘ 5 26 10 3 18 1 3 0 1 0 4 1 0

2-Employees (~ 16.1 83.9 32.3 9.7 58.1 3.2 9.7 0 3.2 0 12.9 3.2 0

3—Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutilized(? E::i.E. YES ——— YES --— —-- YES

ANNUAL GOALS - 1984

TOTAL

2

100.0

TOTAL

31

100.0

98



UTILIZATION & GOALS

DEPARTMENT OF HUMAN RESOURCES

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE j

CURRENT WORKFORCE PROFILE

TOTAL - ALL

1-Einpl oyees

White

Male Feml Mnrty Male F6n1

Black Hispanic

Male Feml Male Feml

Asian

Male Feml

MiInd~j -

Haridi—
Male Feml canoed TOTAL

2-Employees (%

3—Availability (~% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutil ized(? ~ I I I I

ANNUAL GOALS - 1984

TOTAL 1~ ~

VACANCIES

GOALS ::::::::: I I I I I I I I

DEPARTMENT OF HUMAN RESOURCES

~ EEO JOB CATEGORY: 8) SERVICE MAINTENANCE- NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian
— — I Ilandi—

~L ~ Male Male L~L ~ !~±~ ~L Male
~~~p~yees (f

2-Employees (
3-Availability (~ 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutil ized(?

ANNUAL GOALS - 1984

TOTAL :::::: .::::::::~:::::::: ::::::::: :::::::::~:::::::::::::::; ::::::::~ ~

[:~‘~~ ~ I ~ I t~ I I ~ I ~1 Iz

TOTAL

100.0

_________________________________________________________________ ________________________________ :::::::::j
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4~~: ~3i7~i:

~P1~{~

~:28~4 16~

YES’~

:~i.:~

~YES~

1.O•

fE:

~:~5

::

:::::~:::I:::::::F::~:f;=

1;

~YESJ

.~

~E YE~S~.

‘bo,.o

UTILIZATION & GOALS
DEPARTMENT OFHUMAN RESOURCES

T21 *COMMUNITY SERVICES DIVISION :. .

EEO JOB CATEGORY: 1) ADMINISTRATIVE S -

- CURRENT WORKFORCE PROhLE

TOTAL — ALL White Black Hispàni~c Asian Am Indian

___ ~e Fe~ ~e ~ K~e ft~ H~e F~ M~e F~ ~e Fe~ ~ TOTAL
1—Employees (if- 2 1 1 1 1 0 0 0 0 1 0 0 0 3

2—Employees ( 66.7 33.3 33.3 33.3 33.3 0 0 0 0 33.3 0 0 0

ANNUAL ~ALS — 1984 - - - - -- - -~ - - - ~-

DEPARTMENT.OF.HUMAN RESOURCES - - - - -

*COMMUNITY SERVICES DIVISION -. -

j EEO JOB CATEGORY: 2) PROFESSIONAL -

/ -- CURRENT WORKFORCE PROFILE

MiInd~an

• - ANNUAL GOALS 1984 - - -

L ~

l-Ernploy~es (if

Employees (%

~1abi:1y~4(%~

—Underutil lzed(?

o~L~:~
~ ~VAiiANCI ES~

~

:

- 42~9~

7~:O

~Fem1r

-; ~-~•

V57.1-

~c-~

~t
~

:2~.á

~l:P.~

•M~1e~
~

~38.1.

emi

~ 38:1

38~1

~.I

~B1áck

Mal e

~• 0:.

•~ YE&

,Fem1~
-0

1-. 6

YES

~~-i-•~-~

Hispanic:

•MaIe

:4:8.

-.-.c9-

~n1:
:~2

9•~5,

:-.-7~

~- Asi~n:~
~Má1è~.~
‘-:

:0~

:7.~

:YES

Fern1:~:
...

2.1:

Nile
: 0-

~

~e
:—.--/0~

~—--0

~--YES

ilandi—
‘~

:

TOTAL

~ii

100.-c



UTILIZATION &GOALS

CURRENT WORKFORCC PROFILE

Male Feml Mnrtv ~Iqale

Black Hispanic

1-EiápI~oyees.

~-Empläyees

~Avaflability .(%

~;l~dE~J~jNzed(.?

FemI Male Ferni

12.5

:363

7

~ 87.5

63.7

Maip Faini Male

.3

~ 37~_

~.l2..5

Asian ~nIndian._l

--.4

50.0

566

Fetnl

YES

Na:le. Femi. .-.~nn~.d’

.1. 1 0 1 .0 .i0 0 .O.~

12.5 12.5, -~ 0 12~5~ 0 12.5 0 O .0

31.0 1.9 1.6 1.3 1.0 3.7 2,4 A .5

• YES ---. YES ---~ YE~ --- YES YES YES

IUIP.L. I-,
~vAt~ANCI~s: -I ~O

ANNUAL GOALS - 1 -9B4

~:::~t:::::::::L:::::::::L.z::::::::t:t.:~1:~ :::::::::I:::::::::: iE~I 1100.01

L-~1L:1

-. DEPARTMENT OF HUMAN RESOURCES
*CO~.ij.jUNITy SERVICES DIVISION

EEO JOB CATEGORY 3) TECHNICIAN

:~. .4~:’ ~.

•.~.i ~

TOTAL - ALL White

4 ~ _____________

GOALS - __~_L_
~ •~, ,~

~

4

4
• ~ ~,_.• ,..,•

DEPARTMENT OF HUMAN RESOURCES
~ ~ .

- . *cOMMUNITY SERVICES-DIVISION

EEO JOB CATEGORY 4) PROTECTIVE

:1 ~ ~ ~ . .

TOTAL ALL White
.4 ~44,- .4 . —, — — —

Male Feml Mnrtv Male Feml

~ 1-Employees

/

/~./- ,- . .

.::‘~, ~ _______ ______

~ 2
~ •-.-u- ________

:;‘~:~:~.2: : : . • - . -.

U

-~,-

~~LJ

SERVICES— NOT APPLICABLE -

CURRENT WORKFORCE PROFILE

(‘0

a-E~pioyees •‘ -.

3—Avaiiab.iiity (‘%

nd~r~tiliäd(?

Black iftspanic. -- - Asian

22.1

Mi Indian
. . Ilaridi—

Male Feiul ,Mate •Feml Male Feml- Male Fetul cauoe~d

i2-.~3

:: -TOi~AL.~. - . -

~ VACAN~I’ES

•.b.A~L~S~

77.9 ~68.1 19.75.2 1,1 - L2 .5J2.4. - .9-. .2

- . . . . • ANNUAL GOALS - 1984 -

EE~ I EH±EEH

TOTAL

100.0

1 01

:::::::~:i:;::::;::i:.:::::~::1. E~~i



I~1V,V J4ale~. ellil~. Mail Fe~Dl~ FemL~ Ma,Ie~ ~

:::::::::
~—,.

TEVGOI~Y: 5~PARA-PROFESSIONAI~S V

~‘~URRENT:WORK[ORCE PROFILE -

~B1ack Hispanic Asian Mi Indian —

V VTOTAL~

0 2 0 0 0 0 0 0 0 0 2

_ —~ ~ —

57.9. ~2OV~VV6l ~ ~7 V1-~8 V 3.8~ V ~ 2•~~~

-~ ~ YES YES YES YES — —

V V V ANNUAL ALS-. l’98~ :- V V V - V V-_~~J_LLLHH_
V - V

V _ ~ V -
V UR~ES V V V V V -

DIVISION V V V V

~) O~F~ICE/CLERICAL V V V V V V V V V V

V V V V CURRENT WOR~ORCEPRd~tLE V - V V V V

V V~ V VVV -~ -JOTAL -ALL. ~. WhiteVVc Black, V Hispanic :As~an V~ Mi Indian IV V

_ Mnrt~ M~e ~ TOTAL
~VVVVV VVjV V’~6V ~V V2 V~Il. 1 VV 1 0 ~ o._ o~ ~V 3V 0 VVV 19~V V

~ 57.9VVt5V.3:. ~5.3 , 0 VOV 0 1~.8V V OV V ~V V

V~3V~O~~3Ô VVVVV~V V V~~° Vi.9VV3.OV VV~ V L3. 2.0 VV32 ~4 .6 VV100•O

YES V YES~ YES V V - ~ES V ::::::. V

V VV VV V VVV ~ VVV V ANNUAL~GOAL5 - 1984 V -- V V V V

SET E1F~



l~oyees.~ j~

4~Ui~e~ii’~ëd(j:

ANNUAL GOALS — 1984

~::::::; ‘iuii~i. ~
V~ANCIES. . . . .~

G~OALS — I — — — —.

UTILIZATION & GOALS

DEPARTMENT OF HUMAN RESOURCES

• *co~.~Jt4fl~ SERVICES DIVISION

EEO’JOBçCATEGORY,: 7.) SKILLED CRAFT— NOT APPLICABLE

CURRENT, WORKFORCC PROFILE

TOTAL ALl. ‘ ‘~White Black Hispanic Asian ~an
HdIId1—

________________ Male Feinl Mnrtv l4aie Femi Male Femi Male Feml Malø F~iii1 Male Feml ‘ c~nnprt

2-Employees (2

3—Availability (2 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2~ 100.0

• ‘DEPARTMENT OF~HUMAN RESOURCES

*~o~~u~If,y. SERVICES’ DIVI≤~ION

EEO JO~CATEGOR.Y: 8) SERVICE MAINTENANCE- NOT APPLICABLE

CURRENT WORKFORCE PROFILE

ANNUAL GOALS - 1984

• TOIAL :::“::~ :.
VACANCIES ~ 111 Hzl~

103

~: •• ‘. •.•. ..• ••• •...••

U

‘U

Il

TOTAL

J

U.

•, TOTAL -ALL White

,Feml

Black

~r~y

1-Employees (~

2-Employees (2

3~-Av~ai~b,it4ty1%

~UMeru~tii.ized(Z

Femi,,Male

•‘

Hispanic,

Male Feml

Asian

~Male,~Male

. 4~~4•40.9

• Am Indian F
Ferni Male

16.4

Femi

34.3

Male Fetnl~

3.9

landi
~d

.1.6• 2.5 •~l .0 ‘ 3.3 2.6 .9 ~6,



~jEE~ 1OO~

ION~ -

1) ADNINIST~AtIVE

CURRENT WORKFORCE PROFILE

— White B1ack~ Hispanic Asian Ani Indian

M~e~ ~eml M~é ~ M~e F~ ~e ~

o o a a a a a Za a
~ ~~a: ~. a a

~O:1~.O~ .~ 2.2~1.O~ ~ .3: N~ i~OO.O

f(s- ~YES~ YES~~ YES: AYES- ~YES ~yES :~
--

ANNUAL GOALS - 1984

~ROFESIONAL-. -

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

~e Femi N~1e Feml M~e ~ c~p~d TOTAL

-18~, 4- ~- 1- :- a ~O 0 ~- ~O~- ~O 38

47.4 JO.5 ?.6 - ‘0 0- 2.6 0 a~J,
~1O.5 51.4 38.1 1.7- -L6 .~.9 .7 2.7 ‘-2.1’ ‘.4’’ .4

N

: -- ANNuAL’ GOALS ‘1984- - - -

-— I

-- ~~‘- ~ ~- -~-~

~104
‘ ~ -; - — — - - - -‘

~-YEs:~ •~Y~: ~-

~:~:

~YE

iisb~ø



~-E*nployees’

3—Avail~abi1ity ~%

~—Underuti1 ized(?

Male. ‘Fefl~i

63.7

Male~. F~nl

31 .0 1.9

Male FemI

.1.6’

Fldiidi
:aooed

• 36.3. 1,2.5 56~6~ 1

ANNUAL GOALS 1984

2 A3.7 .4

TOTAL

100.0

~:::::~:. .~TOTAL~ •‘‘~ ~ ~ :::::~. Yr:::::.

~‘,~A~ANCIES.. 1__ ‘•. .~. .—

~‘~o’~i s ,~::::::::: .,

I UTILIZATION & GOALS

7
• 4’L 4 ‘ , ‘

DEPARTMENT OF HUMAN RESOURCES

~ SER~IICES DIVISION

~ ‘~‘ ‘. , ‘:

EEO JOB CATEGORY 3) TECHNICIAN NOT APPLICABLE

~ ‘:‘.~

CURRENT WORKFORCL PROFILE

TOTAL- ALL White ~ Hispan~ Asian M~Ind~j

1—Employe,es (if . ‘ . . , .

~I7’ ~ ~‘~‘

~ 4: .. ‘s
~ ‘.1 ______________ _______

~ ~‘

—~

,.:~. ,‘,,7•~I~7 ~.‘

1 ,~• . ‘:.‘ .7’

‘‘7

5.

DEPARTMENT OF HUMAN RESOURCES

*HUMAN SERVICES DIVISION

7 EEO JOB CATEGORY 4) PROTECTIVE SERVICES— NOT APPLICABLE

~~ ~.: .•, ___

.47”’ 71 ‘ 5’.
.7: _____________

‘Sr.,7

•..•‘r4’~”~~’;’7’• :~

‘.,~ ~4%I,

‘‘5
I ______________________________

44’’. ~

“4
,4’, ‘~,‘‘

__________________________________________________________

105

. . . . . . . . ‘

‘n.

S

4

H
Li

1

. •• •• .‘ . .. ( .. .. . ‘. . . . ... ..

, , : CURRENr WORKFORC[ PROFILE

White Black

‘MaleFemi Ferni

19.7 5.2 1.1

TOTAL- ALL . ‘ Hispanic ‘ . Asian . ~m Indian

‘ . .. . .‘. . .‘ Ilaiidj
.~• Male Fe~ Male M~ ~, N~. .~ M~e’ !~L ç~d

1~Pl O~S ..~ . .

~ Employees (%

3—Availability (% 77 9 221 12 3 681 1 2 5 24 6 9 2

~-Underutilized(?

‘.. , ‘ ‘. ‘ ‘ . ANNUAL GOALS - 1984

s ~TO.T’AL ‘ ‘ ‘‘ ~, ‘ ~‘ .

~ ~.VACANC4’ES~ .~ . . 7~”~

GOALS I

TOTAL

100.0



l~blliti’~(*

::TOTAL-~;:,~~,~:
r~AtM~T~C’~

,~

4~ ~.‘7O:8~ •18’O :4. 57:~ :2. ~: .;,: 6~i “~i~ 1 ~ L8:.

!~

. 3:8’ .~‘ ~1’.~3

UTILIZATION & GOALS

DEPARTMENT OF HUMAN RESOURCES
*HUMAN SERVICES DIVISION -

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS — NOT, APPLICABLE

CURRENT I~ORKFORCE PROFILE

TOTAL — ALL White Black Hispanic Asian Am Indian

___~. Fl Mt Mal ~ Ma~ Fend M~e ~ M~e ~ M~e ~ TOTAL
1-Employees (if________ ——

2—Employees ~ ‘.

100.0

fl~ 4—Undërutllized(? .:::::::: ‘‘ ~~‘,-- ,~

ANNUAL~GOALS- 1984

_1H~HHHHH~

DEPARTMENT OF HUMAN SERVICES ‘ ,

~ SERVICES DIVISION

EEO JOB CATEGORY: 6)” OFFICE/CLERICAL - -

‘U ‘: ‘ , ‘ ‘ -‘-‘

CURRENT WORKFORCC PROFILE

TOTAL-ALL,,,. Wwitè’ ~1ack Hispanic Asian - Am Indgan

• Male Femi tn~t~ Male Feml’ Male ‘FemI ‘ Male Feml Na1~ Fèáil ‘Maie Feml, ~ TOTAL

— 12’’

100.0

- ANNUAL GOALS -‘ 1984 ‘ ‘

__ H__ ~HH~_
106.. ‘

1-Employees (if

?*y~es,’.-.1%

3 Availability (%

4~u:li~:ed

~),OiA-~’
~ACANC~4E’S,

~G,O:~A,~S~*’.?’.

~•

~&~:‘

~:
‘-~1,

‘63. 0:”

: .4’

‘~33’.-~

~:i3 .3

:~::.~

: -‘.

~

- ‘ 7’

-58,:3:

•‘~5.O

‘- 0,-

,: ~

:.-. YES

, 2

~16.7
;..o.

•-- 0

:~‘,,

~YES-;

‘ i-” 1:

: ,

...13’

-‘::‘o.~

•~2:O~’

• ~cYES

•“~ ‘1-

‘ ‘8.3

:. 3,.-2

::o~

~.-~‘-,O

.,-, --

.‘ YES~

-‘ 0’

• 0’

~ . 6

YES:

,o~

100.0



• 44,

.4’.

• .

4
‘d4’~’

:i.

~UTILIZATION &. GOALS

‘Hal e~

CURRENT’ WORKFORCE ‘PROEILE

Femi ;Mnrtv ~Male”
—

FemI

[~_EinPloYees (I

j~Emplboyees~

3’.Availability (%
4—Underutfl lzed(?

Male

Hispanic

,85~7’ .14.3

Asian Mi Indi~1 -

Femi llale44 Fetiil Male Faml

1,0,. 7 :76.9

Male

12.4

Handi
Femi . anned

3.6 -.8 1.~ .3 2.6’ .7. . .9 .2

~ : •ANN~ALG0AL~ - -1984 ~ ~. :, ‘,•

tOTAL
VACANCIES 1• t
q’Ai~, ~‘::~:::‘:~: : .,[ . •:::::::::j- J,~’’ .~ ‘j ..‘ .

‘‘~ . •“ . . .
4’. .

:~, :4~44’ :
DEPARTMENT OF. HUMAN- RESOURCES
*HUMAN SERVICES DIVISION

EEO JOB CATEGORY 7) SKILLED CRAFT_ NOT APPLICABLE

~ .~ •, . , .

~. ,‘~i’::., . ‘: -

TOTAL ALL White Black
.~ •.4~::~:~ 4’-’,: ‘4,,4’•’ .4,

1 44,

‘~: ~ ~ ~ ... .

4,444

~44 ~
~ ,,4’4,, _______________________________

I _______________________

4’,

4,4 ~ 14’ 4’

4,’ •‘

44’

‘h , ‘ ‘:~

4’: ‘‘4’’ ‘ -
I’

44..- ~ •‘~ .-
‘‘4’---,’ -~ -

4’ .4’4’~’. .44~

-.~4”.~-~:’ ,.~ . .

14.~~4 ‘.1 •, .. , -‘

DEPARTMENT OF HUMAN RESOURCES
*H(JMAN SERVICES DIVISION

4444’ 4’~4444f . ‘ . . .
444’ 4_ , ‘‘.4’ . . 4’ , , ‘ ‘4, ‘ ‘. ‘ 4’.

4, 4’ EEO JOB CATEGORY 8) sERVICE MAINTENANCE-
4,1 ~

1’ 4”4414’,44~ .2’ .•‘:- ,,,‘.~‘ •• .~ ‘. :4’’ ‘

1 ~4”4’4’4’ ‘ ‘4’• -4,44

‘-,~ ~ ‘4’•-~-

~. ‘-:- ‘~
4, 4,

‘~ ,~
• ~ ~.‘ 4’,’

~- ~ ~~‘.‘4’4’

4, ________________________

~i: .4’4,4”44’’ ‘ 4” , •‘4,,~ , ‘,~ •~ 4, •, -

‘V. ~‘. .‘ “.~4, . ‘ ‘ ,•‘4,~ ‘44 ‘-. ‘ . 4’ ‘. ‘

~‘ ~ ‘4 . ‘ ,

4’ ________

44 TOTAl.
4,’ 4,4 4”4’’’’.’4’

,4:

,4,4’ _________
4’ ~ ‘4’4’~’1 .‘ . -. 4,

4’ 1

4’-- “~‘4, , •‘ “ .‘. ,‘ , ~‘ .“ ‘10-7’

TOTAL

100.0

TOTAL

100.0’

NOT APPLICABLE, ,,, ,, , . . . . . -

. . . , . CURRENT WORKFORCE PROFILE ,

TOTAL — ALL White Black Hispanic Asian Mi Indian —

. , , . . 4’ ‘ . . . . 4’. . ‘ . ‘ . •. Ilandi
.. Hale Fem’l Mnrty. ~e. Feml• ~j, • ~, Male. ‘~.. Ma~ Fe~ caDoed

l-Eaiployees (~

2—Einp~oyees (%

3—Availabil,ity(% •5~.’1 40.9 .16.4: ‘ 49.4 34.3 ‘ 3~9 ‘ 2.5 ‘ 1:6W ‘ 1.9? ., 3.3- -. 2,6 .9 • .6’

4—~!;eruti1.izea~? ::::~:::: .~ ‘ - .‘:::.v:~: ‘ ‘ ‘ ‘ ‘ - -, ‘: ‘ ‘ .

. . , ANNUAL GOALS - 1,984 •‘ 4’

?G~O44A, S .I~I~fl’—I-~TE- z,i~



DEPARTMENT OF JUDICIAL ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFOI~CE PROFILE

TOTAL - ALL White

Male FemI Nnrty Male Feel

Black Hispanic Asian

Hdndi—
Male Feel Male Feel Male Feel Male Feel cdooed

Am Indian

1—Employees (~ 0 1 0 0 1 0 0 0 - 0 0 0 0 0

2-Employees (% 0 100% 0 0 100% 0 o 0 0 0 0 0 0

3—Availability (.% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilized(? -—— YES :::::::.~ ——— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL a ~ ~~:::. ~~ :::::::: ::::::::.
VACANCIES — — — — — — — —

8 0 A L S

DEPARTMENT OF JUDICIAL ADMINISTRATION

* Administrative Assistant position to be filled

EEO JOB CATEGORY: 2) PROFESSIONAL

~ CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

, ~ Mnrt~ ~ Fend M~e Feel M~e Fe~ M~e Feel M~e ~L ed

1-Employees (~

2-Employees (%

3—Availability (~ 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutil ized(? :::::::::

~ ANNUAL GOALS - 1984

TOTAL . ~~ :::::::. .:....:..:~.::...

VACANCIES H±lzHzHH I I I zH

TOTAL

100.0

TOTAL

100.0

No goal set

108



DEPARTMENT OF JUDICIAL ADMINISTRATION

UTILIZATION & GOALS J

EEQ JOB CATEGORY: 3) TECHNICIAN - NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL ALL White

Male Feml Mnrtv Male Feini Male Feinl

Black Hispanic

Male F~mi Male

Asian Am Indian

liandi—
Feini Male Fenil

— — — — — — -- —

1—Employees (‘

2-Employees (%

3—Availability (% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1,0 3.7 2.4 .4 .5

4—Underutil ized(? :::::::::

ANNUAC GOALS 1984

TOTAL .~:::::. ~::::. ~:::::.. a:::::.
VACANCIES •........ •..~:::::. — ........ — ..•.•••• ........ . ........ .

G 0 A L S :::::::::

DEPARTMENT OF JUDICIAL ADMINISTRATION

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES - NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL’ - ALL White 8lack Hispanic Asian Am Indian

F~ Mnrt~ M~e Feud M~e Fend Male f~ M~e F~ M~e F~l

1-Employees (~

2-Employees (%

3—Availabil’’ (~ 77.9 22.1 12.3 68.1 19.7 5.2 Li 1.2 .5 2.4 .6 .9 .2

4—Underutil ized(? :::::::::

ANNUAL GOALS - 1984

TOTAL ::::::::::::::::: :::::::::. ~~~ : . ::~ .

VACANCIES

G 0 A L S

TOTAL

100.0

TOTAL

100.0

109



DEPARTMENT OF JUDICIAL ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS - NOT APPLICABLE

CURRENT WORKFORCE PROFILE

123

100.0

ANNUAL GOALS - 1984

TOTAL . :::::::: .~::::.
VACANCIES

G 0 A L S 1 1 1 3

110

Ma I e Femi Mnrty Male Femi

TOTAL-ALL White mack Hispanic Asian ~nIndian

Male Femi Male
Ildildi -

Femi Male FemI Male Femi caooed

I-Employees (0

2-Employees (~

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutil ized(?

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::::. :::::::. ::::::::. ~~::::. ~::::.
~ VACANCIES bHt I~

TOTAL

DEPARTMENT OF JUDICIAL ADMINISTRATION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKEORCE PROFILE

TOTAL- ALL Whi ~ Black ~span~ Asian Anlnthan

~

l—Eiiiployees (~ 25 98 27 19 77 1 9 0 1 5 10 0 1

2-Employees (~ ~o.3 79.7 22.0 15.5 62.6 .8 7.3 0 .8 4.1 8.1 0 .8

3—Availability (~ 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 —

4—Underutil ized(? ~ ——- YES -—— YES YES YES



DEPARTMENT OF JUDICIAL ADMINISTRATION

UTILIZATION & GOALS
j

EEO JOB CATEGORY: 7) SKILLED CRAFT— NOT APPLICABLE

CURRENT WORKFORCE PROFILE

Asian Am Indian

Ilandi -

Femi Hale Femi Male Femi ~

:~

TOTAL - ALL

Male

White

Femi Mnrtv Male F6n1 Male

Black Hispanic

Femi Male

4—Underutllized(? :::::::::

— —

I-Employees (~

2-Employees (%

3—Availability ~% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

TOTAL

100.0

ANNUAL GOALS - 1984

TOTAL : .~::::::. ~~::::. ~. ~::::. . ~:::::. a:::::.
VACANCIES

DEPARTMENT OF JUDICIAL ADMINISTRATION

~ EEO JOB CATEGORY: 8) SERVICE MAINTENANCE - NOT APPLICABLE

CURRENT WORKFORCL PROFILE

TOTAL — ALL White ~Black Hispanic Asian Mi Indian

Fend Mnrt~ Ma~ F~ M~e Feml M~e Fmnl M~e F~ M~e F~

I—Employees (I

2-Employees (Z

3—Availability ~ 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutilized(?

~ ANNUAL GOALS 1984

TOTAL ::::::::.~::: .~:::::. ;::::::. ~ ::::::::. ~.

VACANC I ES ........ ........ . ......... .... ........ . ........ ........ ...

G 0 A L S

•

fr -~
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UTILIZATION & GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black

Male Femi Mnrtv Male Feml Male Fenil Male Femi Male Femi

Hispanic Asian Am Indian

Male FemI
idildi—
caoaed

1—Employees (0 5 1 0 5 1 0 0 0 0 0 0 0 0

2-Employees (% 83.3 16.7 0 83.3 16.7 0 0 0 0 0 0 0 0

3—Availability ‘(% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilized(? YES YES YES YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

[ TOTAL :::::::: :::::::~ :::::::::. :::::::. ::::::::. ::::::::. :::::::: :::::::::
[~ VACANCIES 2 :~
[ GOALS 1

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKEORCE PROFILE

TOTAL - ALL White Black Hispanic Asian P.m Indian

Fe~ Mnrty Male Fend Male Fend M~e Fend M~e F~ M~e Fe~

I-Employees (i 105 45 17 90 43 3 0 0 0 12 2 0 0

2-Employees (% 70.0 30.0 11.3 60.0 28.7 2.0 0 0 0 8.0 1.3 0 0

3-Availability (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutil ized(? YES --- YES -—— YES YES YES -—— YES YES YES

ANNUAL GOALS - 1984

TOTAL :. :::::::: :::::::::. n:::::. ::::::::. ::::::::. ::::::::. ~:::::. ::::::::.
VACANCIES

GOALS :::::::.:._L

TOTAL

6

100.0

TOTAL

150

100.0

1 POSITION -

1 POSITION - 1
1 POSITION —

1 POcTTTflN - 1

BLACK MALE OR FEMALE
HISPANIC MALE OR FEMALE
BLACK FEMALE, 1 HISPANIC MALE OR FEMALE, 1 ASIAN MALE OR FEMALE
WHTTF RIACI( flR HISPANIC FEMALE OR AMERICAN INDIAN MALE OR FEMALE



UTILIZATION & GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORCE PROFILE

j

TOTAL - ALL White Black

Male Fetal Mnrtv Male Fetal Male Femi Male Fetal Male Fetal

Hispanic Asian Pitfl Indian

Male
liandi -

Fetal caooed

I—Employees (0 36 11 4 33 10 1 0 0 0 1 1 1 0

2—Employees (~ 76.6 23.4 8.5 70.2 21.3 2.1 0 0 0 2.1 2.1 2.1 0

3—Availability f% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutil ized(? YES YES YES YES YES YES YES YES -—— YES —

ANNUAL GOALS - 1 984

TOTAL ::::::::: .::::::: ~:::::.
VACANCIES 4 :::

GOAL S ::::::: 1

1 posi’tion-Black female, Hispanic male or female, Asian male or female or American Indian female

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES— NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL — ALL White Black Hispanic A~ian Am Indi~1
Lhiiidi

Fe~ Mnrty M~e Fet~ M~e Fe~ M~e Fe~ M~e M~e Fetal

I-Employees (I

2-Employees (%

3—Availability (% 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2,4 .6 .9 .2

4—Underutil~zed(?

ANNUAL GOALS - 1984

TOTAL

47

100.0

TOTAL

100.0

TOTAL ::::::::::::::::..::::::::. .:::::::: ::::::::: ::::::::. :::::::: :::::::: .:::::::. ::::::::.
VACANCIES

0 0 A L S

113



UTILIZATION & GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS

CURRENT WORKFORCI: PROFILE

1 position-Black male or female, Hispanic male or female, Asian male or American Indian male or female

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFURCL PROFILE

Male Femi Male F~m1 Male Feinl

1 POSITION - 1 BLACK MALE, HISPANIC MALE OR FEMALE, ASIAN MALE OR FEMALE, AMERICAN INDIAN MALE

114

TOTAL - ALL

Male Feml Mnrty

White Black Hispanic

Male Femi Male FemI Male Feml

Asian Am Indian

Ilapidi—
Male Fmnl Male Fenil anrn~d

1—Employees (a 7 11 1 7 10 0 0 0 0 0 1 0 0

2-Employees (% 38.9 61.1 5.6 38.9 55.6 0 0 0 0 0 5.6 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutillzed(? YES YES •. YES YES YES YES YES YES ——— YES YES

ANNUAL GOALS - 1984

TOTAL 2 :::::~. :::::::::. .:::::::; .:::::::. ::::::::. :::::::: .::::::::
~ACANCiES ~

TOTAL

18

100.0

Li:::::

TOTAL - ALL

Na I e FemI

White

Mnrtv Male

Black

Feml

Hispanic Asian Am Indian

Male Feml
Ilaiidi
canoed

1-Employees (a 4 39 8 4 31 0 4 0 0 0 3 0 1

2-Employees (% 9.3 90.7 18.6 9.3 72.1 0 9.3 0 0 0 7.0 0 2.3

3-Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutil ized(? ::::::::: ——— -—— ~ ——— YES ——— YES YES YES ——— YES

ANNUAL GOALS - 1984

F~iOTAL :::::::: ~~ ::::::::
VACANCIES :::::::.
G 0 A L S



UTILIZATION & GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WOI1KFORCE PROFILE

J

Male Feinl Mnrtv

TOTAL ALL White Black Hispanic Asian

Male Feml Male Feml Male Feml Male

Am Indian

Feml Male FemI
—~ —~ ——

1-Employees (if 12 0 1 11 0 0 0 1 0 0 0 0 0

2-Employees (% 100% 0 8.3 91.7 0 0 0 8.3 0 0 0 0 0

3—Availability (% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutilized(? YES YES ~ YES YES YES -—— YES YES YES YES YES

ANNUAL GOAl.S - 1984

VACANCIES

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE

~ CURRENT WORKFORCL PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

Llaiidj
Fe~ Mnrt~ M~e Fe~ Ma~ FemI M~e Fe~ M~e Fe~ M~e Fm~

1-Employees (if 64 8 8 57 7 6 1 0 0 1 0 0 0

2-Employees (Z 88.9 11.1 11.1 79.2 9.7 8.3 1.4 0 0 1.4 0 0 0

3—Availability C% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutiljzed(? ::::::::: YES YES :::::.v:: YES --- YES YES YES YES YES YES YES

J

J

TOTAL

12

100.0

TOTAL

72

100.0

ANNUAL GOALS - 1984

TOTAL :::~::.::::. ::::::::. :::::::::::::::::-:::::::: ::::::::: :::::::::
VACANCIES I~HHzHIzHHHEIzH~IH

2 positions-for any minority except Black males
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3Avlabil 0

yñ~
~63~.6

~vi U’I~L ~ .hi..
~VAtANcIES~ ~ ~
. .

~OALS

:?8~4 ~1.6

~YES~

::.1.O~

~YES ~ES

~:::~

~YES~

.:::~~~:;1
/

‘~J:;ó

~YES:

~.

~H5~

~.YS:~

.•i~.

:‘~Es:

iOo.C

UTILIZATION & ~OALS•.
• DEPARTMENT .OF PLANNING & COMMUNITY DEVFI flPf4FNT

- - ~ADMINISTRATIVE
*AGRICULTURE

• *ARTS COMMISSION

• EEO JOB CATEGORY: 1) ADMINISTRATIVE

n.
CURRENT WORKFORCE PROFILE

TOTAL- ALL White Black Hispanic Asian Am Indian

- ______________ Male Femi. ~ Male Feml Male Fenil Male Feml Male Femi Male Feinl ~ TOTAL
I—Ei~iployees (N 2 1 0 2. 1 0 0 0 0 0 0 0 0

2-Employees (% 66.7 33.3 0 66.7 33.3 0 0 0 0 0 0 0 0

100.0

ANNUAL GOALS - 1984

.,.

r~.

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT
*AEIMINISIRATIVE

• ~AGRICULTURE
• *pJ~fs COMMISSION

EEO JOB CATEGORY: 2) PROFESSIONAL

• CURRENT WORICEORCE PROFILE

• Am Indian
— —

HdIIdl— TOTA
H __

— 10

100.0

4—Underutilized(? YES YES YES YES YES YES YES YES
____ —

ANNUAL GOALS - 1984

TOTAL 1 ~ :::::::: ::::::::: :::::::::~::::::::.t I —

VACANCIES j 1 F ~.f:::::::: :::.::::: ::::::::: 1100.9

GOAL.S . • 1f~ 1 ~R1~ 1 R 1 • L....._J
116

•~ •<

1-Enipl.oyees (~

•~~.ÔTA~-ALL•

~M~1e~

.~o.o,

~F~é,n1

•..~••

~5Q.O

~•43• ~i:ô:~

:•,. Wfli•te.~

M4l~.

~:~fr•

Fèjfll~

~.5ø.o•

:-;38 :1

Miiè~

~.

~-1~7

Fenil

~.

~:
••1~~

HlSPafl•ft~.

I~a1e

.~

>~

•~•.9;~

•~fl)~:

~~.~•:ø•
•H9
~~•7

Asian

~Máie~

0

••~•-•O

2..~

;F~h•

::c~a
:,

Má1e•~.

:H~
•~

~.4

~F~m1~

~••,•,•••

,~ •~••~

~•~•

:,--~••~•~•



.4

:UTILIZM10N&. GOALS
DEPARTMENT OF PLANNING.& COMMUNITY DEVELOPMENT

EEO JOB CATEGORY: 3) .TECHNICIAN-. NOT APPLICABLE

CURRENT WORKFORCE. PROFILE

Male ~Feinl

White

Mn~ty Male

1—Employees (a
24rnplayees

3-Availability (1

FeinI Male

:63.7

Black ~Hispan.ic Asian Am lndian

~36. 3

. . . . . . . .,

Fenpi Male FeinI. Male Feini Male Femi rann~d

12.5.. 56.6 31.0 1.9 1.6 1.3 1.0. 3.7; 2.4 .4 ,~

ANNUAL. GOALS 1.984,

~~OTAL. .• ~ :::::::: ~~ ~:::. ~~~::: ~ .~:::::.
VACANCIES — —

GOALS

:.

.1 —nur,i,aa i~~I IVt
~AGRICULTURE.
*ARTS COMMISSION

TOTAL - ALl.
1~ ~

44

.;~
4 4 4

‘4.-J: ~
~ -~ ~ 4-Underutilized(?

4$

-~- ‘‘-s; . -~

.--‘i~4:~ . .

4 4

4-’-’

-V

~ 14

:~ . ~ -,
I $V~4

• -; •\ 4-.

“4 ~

~ :‘~~

1< ~

44

‘V.

4

~.~. -V...- •~

: :. .*.--. .

T~ ~L

I
100.0

-U

:j

TOTAL

DEPARTMENLOF PLANNING.~ & COMMUNITY DEVELOPMENT’ . : .

~, ~P~UF11N1SII~AI1V,~ .. .

*AGRICOLTURE ..~ . . . .• . .

: *~~-5 ‘COMMISSION. . . . . . .

EEO JOB CATEGORY 4) PROTECTIVE SERVICES NOT APPLICABLE

‘• . . V CURRENTWORKFORC[ PROFILE

~ ‘ TOTAL - ALL White .,. Black ~is~ani~ . Asian . Am Indian.

. .. . .. : . . .

... -M~e ‘ft~ ~y M~e Feel. M~e feel’ Male. ~ ~ -~ ~- Feel

l’-Employees’ . (# •, . . .. . . . . . .

~pkees ~z : . . .~ . •. •. .

3—Ava~1abi1ity (~ 77 9 22 1 12 3 68 1 19 7 5 2 1 1 1 2 5 2 4 6 9 2

4—Underutillzed(? .,. , . . --V

. .. . ANNUAL GOALS - -1984

~ TOtAL~ ., - - . ,‘. :::::::::. ::~::::~ ::-::::::. ::::::~ ::::~::. ::::::::. ::::::::. -~:::-:;:.-:-::::::~ ::::::::.
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0 ~ 0. Q~ 0

~0 . 0 0~ . . 0

1 .8

YES YES

.3 P2.6 9 .2

—-—~

YES ~. YES

. ~. .. .~ . . .. . . . ANNUAL GOALS~ 1984 - .-

YES- YES . ~gs

...

-:. - . . . . .

-~-~ ~&~& . .~ .. .

UTILIZATION & GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT
-~ *PARKS DIVISION

EEO JOB CATEGORY 7) SKILLED CRAFT
~ -~~- . . . .

CURRLNT WOIIKIURCL P110111 E

_______________ Male Femi Mnrtv Male Feinl Male Feip~l Male Femi

~~ -~

.1
~ ~

EEO JOB CATEGORY 8) SERVICE MAINTENANCE

. .-

~ .~

2 Employees (% 889 111 111 792 97 83 14 0

3—A~a~1ability (% 59 1 40 9 16 4 49 4 34 3 3 9 2 5 1 6

_____________I ~

TOTAL
‘-.~VACANCIE-S 0

GOALS

.~.. .- . .

:. DEPARTMENT OF PLANNING &-COMMUNIT-Y DEVELOPMENT . . .

~ . ~ U1VI~IUF~-

~ .- . . . . CURRENT-WOITKFORC[ PROFILL
~ - --- •Hispanic. :Asian ~~an

~ . . . IIdiftII~ Femi Ma~ Fend MaW ~l

..O: 0-1 0- a a-

•LJ

TOTAL . . —~

12

j
1OO~O

j

TOTAL

H

l-Empbyees .~::

.~ TOTAL. - ALL.

Fml: Male
54

-:Wh’te:

Male Feml

57 .7
~th

~ 88

Black

Male . Fern)

6

4-Unáe~rUqLize4( ~, YES :YES~

0.

YES

p1.4 0

.1.0

YES

3,. 3

YES

0

2.6

- YES

-,TO~1~AL. 4•
~ VACANCIES: ~ . -.

.9 .6.

:G~ ~A~I’~

- - -. -: ANNUAL GOALS - 1984 -

. YES- YES YES YES

100 .O~

n_ -~

I—

:::::-::::I:~:::::::
—~ ... 1.~



I-Employees (1

2-Employe~s (%

3-Availability (%

~u~1~1i~?:

V..:c;VA~ANcIES~

~

:~i

10~%

~8’.V9V.

~:~o

3l~1~

: YES.

0:

~• 8~O

VOVVi:t:.::::f:::.::::

*

100%

~63.6

OV

V.P..

~28..4

:~YçS~~

0.

V.1.6 V

yEs:

::::::.f:..::::~:

:.o

: ~

.. 0~

VY~S

.~

~.V.O

~.5

YES

~0’

0

.~2.2

~ES~

VV:0

1.0

. :~YES.

.:oV

.0.

V.V .

VYES.V.

VV~ 0~V

V a

•••.....• .1

~

ioo~o

lUO.~

UTILIZATION &~GOALS

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPtiENT V V
V —~PLANNING DIVISION V V V - V V

EEO JOBVCATEGORY: 1) ADMINISTRATIVE V

rV : - - V V V V V V V
V CURRCNT WORKIUNCL PROFILE - V

V V TOTAL- ALL ~hite-- Black Hispanic Asian Am i~ian1

_____________ VIlale ~ml~ ~Mn~v VMole~ ~Fmn1 H~le Jernl Male Femi Male Femi P.ale Femt V TOTAL

___ V

V V ANNUAL GOALS - 1984

H V~L LV

V V V V V V V V

flV V VV V V

V V V V

V V V V V

V V V

V : V V V

DEPARTMENT ~OF PLANNING &COMM~JNITY DEVELOPMENT V VV V V V

PLANNING DIVISION V V V V

V EEO JOB CATEGORY: 2) PROFESSIONAL V VV V V V V V

V V -

V V CURRENPWORKjORCLVPI~OFILE V

Ani Indian

[ __________________ TO1AL
~V.

r __ 1~V

V ~ ~VV~VV~

V V V V ~V V V V V V ANNUAL GOALS - 1984

i~H~H~
H 132 V ~V V

2-Employees (~

3—Availability (Z

4e~u~i1ized(-?,

;i-.-.- ,VV:

V~V-.TÔTALA~

ilaIeV

VZ74

~5_~~o:

Vf~V

~.:

YES.~

Mn~tv
, V. 5

.16.

~lO

Whit

:f~.Ie~

r64..~

,!5~4V

6

1-94

~ 1

.V..YE~

V: VBj~ck. V

.~ V

VO

V1~~

. ~VyE~:

VMd

.1~

. 3.V2

.V1V

:::~::::f::::::::.
~VV~IVV.

‘Hispanic

VM.le
~.,V:O

,VV.9

: YE~

V1~j~

.0

V .~

VV7

. yEs:

:V ~5~idn;VV.~r

~Ma1e V

V 3..

-.9~7

2

‘Femt
~: V1~

3.2V

~ .

Hal é~.
a:

V~ 0

VV:

V YES V

[~.~V:

. I:::.VV~V~V:

FeñiI~’

. 0~V

V0

4

. ~.YES

~. 31:

1VUU;a
V



• TOTAL ALL~
White • Bl~ck~

1.9 1.6

pc Asian ~Ind~,

— — — -~ — —

~3.7 36.3 1~≥~5 56.6, 31.0 :1.O~ 3.7 .2.4 ~.4 .5.

: ANNUAL GOALS 1.984 .

:[~~E

~‘ TOTAL—ALL

7s7.• 22.1 12.3

:~.::~

~White

~a.i. 1 9.7

Black

5..2 1.1

::::::~:.

• F’

. H~spanic . . Asian ~ Indian.

1 2 5’ 2.4 .6 . .9~ .2’

.. . ~ANNUAL GOALS 1984 . .~ .~ .. . .. ... 4. . .

‘~.... r~•... ., •~•:~:•:‘.... 4 .1

~.___~_~‘ _______________ __________________________________________

. 1 :3

CURRENT WORKI.URCL PROFILE

~_:~I~19yees4. (1

2-Eniployees (%

3.~Ava11ab~11ty (%

4~~iUzeU~?

Male F~mP Male Fe~iil. Male.
l~iid 1-

FemI~ TOTAL

~TO1~L.~
•~VACANCFES

U

J

n

‘1

- UTILI~ZATION ~& GOALS
41 ~‘:

DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT

I *PLANNINGDIVISSION

4 ; CEO JOB cATEGoRY: 3) TECHNICIAN- NOT APPLICABLE

~. 55~5

4

_______________ Male Fernl s~Mnrty ~Mále Feml Male FernI

-~ ~.‘ ~
r -‘

4 ~:- ~

4 14 -~

- -

~ _________________ _________

~
G~OALS —

4 5,5

~SS

~
~

~4
4-4

4 ~

~

4
~ ~ H

44 • DEPARTMENT OF5 PLANNING &-COMMIJNITY DEVELOPMENT

-~ I :- *p~~ DIVISION

CEO JOB CATEGORY: 4~) ~PROTECTIVE SCRVICES NOT APPLICABLE

H
5~ S_S5~S 4” 55 5

~ 4 -.5 H - -

- _______________ HaIe~ Femi Mnrty Male Feail Male Feel Male Feuil

4 ~~1) ~~-.5S

-I H~it~~ ‘I~ _____________

~I ______________

:~--5~H H~ ~ S

-S -. 5

1,.E~pVáyees-:•

CURRENT .WOkK~UkCL PI~OFILE . . . . . . . . . . .

aj~iployees (%

Ava~iab11~i ~ ~i
~4eu4il-.ize~d(?

Male Feel Ma) e
Iui~’1l —
,.iiii~tl

4 I.{iI~L~1~

JOLAL

100.0

-. S -, I -

S ~S~44

I IS

-‘ . . ~-I . -~ .1
I ~- ‘:._I~ . .1’
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:NT~ 5 5

I0B~CATEGORY:~ 5) PARA-pROFESSIUNALS 5 5 5

SS~ ~ 5 5’ 55

S Cu~tRENT ~OR~URCL Pk01 LiE S S

5-TÔTAL~-ALL ‘WhiEe~ Black Hispanic Asi~n Mi Indian

I~1s ~

0~’-0~ 0 0 1 0 0 2
~ 2_0~’0~59~ 0 ~0::”~”

~ ~~ ii~O~0’

::::yE~5YE~ YES~ - ~ Y~S S

ANNUAL GOALS - 1984
/ I__ _

S ~11NG & COMMUNITY DEVELOPMENT S -

-S S

- ~GORY:~ -6) 5OFFICE/CLERICAL ‘5 -

S - 5 5 5 5 -~ S

5,- _S~ - S S S

S - ~ - - CURRENT-W0RKiOkCI~ PROIIiE ‘ S

TOTAL ALL White 8lack Hispanic Asian Am Indidn7

~ Male F~ ~ Fe~l Male jemI Male ~ Male F~ Male ~I ~d UMAL

{w 0 8 2 O~ 6-0 1 0 O~ 0 1 0 ~0 ~ 8

‘~ ~O 100%250 0750 0125 0 0 0125 0 O—~ __~

.9_3.O~ .95-i.3~~-2.o~-~3.’2c.4’ .6

- -~ S -~ ANNIJALGOALS - 1984 - S -

— ~ ~ F ~1 ,t V I~ H~fl~1



UTILIZATION & GOALS

DEpARTI’~ENr OF~ PLANNING & COMMUNITY DEVELOPMENT
‘~PLANNING DIVISION

LEO JOB CATEGORY:. 7) SKILL~ED CRAFT- NOT APPLICABLE

/

CURRENT WORKFURCL PROF ILL

~NaIe Feml Mnrtv Male

TOTAL ALL: White Black . spagiic Asian . Mi Indian

l’-E4npthyees. -~ (I,

i~1cyees

I Availability (%

~-Underu~11 izedU

Feuti Male Feiiil Ma~ie~ Feuti Male Feinl Hale Feiiil

85.7~ .14..3 10.7: 76.9 12.4 3.6 .8 . 1.8...3 .2.6 . .7 . .9 .2

~ . :. . ANNUAL. GOALS - 1984 ~.

‘ TOTAL. ~.. ~::::. ~:::::. ~ .~:::::. ~~:::::. -

~VACANCIES~: . .~. .

G~OA.L.~S . ..

TOtAL

100.0

:~~: ~ .~ ...

S ~

..7~. ~. .

~4~ :~-. ~

-~ :

~

*:. ~

~ -~... .

~ .:~

~ ~- —..- -.~

k

I ~

S
~ -ç

:~ ~
~ ...~./.

~ 1 Euiployees~ (0

.~_/__ ~
I _______________

I

. .

:.
~ _____________

______________

S ___________________,~!c ..I~Iç/

H

El

p

H

Li

:3
DEPARTMENT OF PLANNING & COMMUNITY DEVELOPMENT
*PLANNING DIVISION : . .. .

EEO JOB CATEGORY 8) SERVICE MAINTENANCE NOT APPLICABLE

CURRENT WORKEORCE PROFILE

TO [AL
HaIe~ Femi_ ~ Male

2-bploye~sS

3-Avai]abiii.ty-(%

TOTAL- ALL Whi ~ ~ ack ~an~ Asian Indian

Femi. Male Feiul Male. Femi.

4~~rutiiizeø(?

Mdl e Femi Hale

59.1 .40.9 164- 494 34.3 3.9 2.5 •1.,6 1.0-- 3.3 2.6 .9 .6

~taiid I
Feinl :aijued

. . . . .

. 5. . . . .. ANNUAL. GOALS -. 19~4

..~
~‘ IUll~Li- .
ç,~~AC~N~JiE_5 S . -..

GOALS —
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DEPARTMENT OF PUBLIC HEALTH

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFURCE PROFILE

TOTAL ::::::::..:::::::: ::::::::. ::::::::. ::::::::. :::::::: :::::::: ::::::::.
VACANCIES

G 0 A L S ::::::::::

136

TOTAL - AU. White Black

Male Feinl Mnrtv Male Fenl Male Feml Male Feml Male Femi

Hispanic Asian Am Indian

Male Fetni
Hdndi
c a nrtad

1—Employees (# 9 2 2 7 2 1 0 0 0 1 0 0 0

2—Employees (% 81.8 18.2 18.2 63.6 18.2 9.1 0 0 0 9.1 0 0 0

3—Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilizect(? YES -—— ::::::::: YES -—— YES YES YES -—- YES YES YES

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::::: :::::::. ::::::::. ::::::::. ::::::::. :::::::: :::::::: .:::::::.
VACANCIES 0 Ht I F ~HIzHtHz1 I ~H

*Due to the merging of the City of Seattle and King County in the
Department of Public Health, the City sets their own goals for
their respective divisions. The goals set in this form are for
the three divisions under King County: Alcoholism, Emergency
Medical Services and Medical Examiner.

DEPARTMENT OF PUBLIC HEALTH

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORC[ PROFILE

TOTAL - ALL White Black Hispanic Asian ‘ Am Indian

M~e Fend Mnrt~ Ma~ Fend M~e Femi M~e Fe~ M~e Fe~ M~e Fend d

Il—Employees (~ 79 230 60 63 186 3 21 0 4 12 18 1

2-Employees (~ 25.6 74.4 19.4 20.4 60.2 1.0 6.8 0 1.3 3.9 5.8 .3 .3

3—Availability (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutil ized(? --- -—- --- YES -—- YES YES YES

ANNUAL GOALS - 1984

TOTAL

11

100.0

TOTAL

309

100.0



DEPARTMENT OF PUBLIC HEALTH

UTILIZATION & GOALS

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORC[ PROFILE

ANNUAL GOALS - 1984

TOTAL

124

100,0

TOTAL.

TOTAL ALL Whi te

Male Feml Mnrty Male Feel

Black Hispanic

4—Underutil ized(? :::::::::

Asian Am Indian

kldiidi—
Male Feiitl Male Feel Male Feml Male Feml ~

1—Employees (~ 93 31 25 79 20 5 8 3 0 4 3 2 0

2—Employees (% 75.0 25.0 20.2 63.7 16.1 4,0 6.5 2.4 0 3.2 2.4 1.6 0

3—Availability (% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5 —

YES YES YES YES YES

TOTAL .~:. ~::. ~:::. ~~:::::. a:::::. .~:::::.
VACANCIES 7

GOALS ‘:::::::::

j

J

DEPARTMENT OF PUBLIC HEALTH

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES- NOT APPLICABLE

CURRENT WORKFORCL PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian
hl~iid i —

M~e F~ Mnrty Male Feel Male Feel Ma~ Feel M~e Feed Male Feel c~a

1-Employees (~

2-Employees (%

~ 3—Availability ~ 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutil ized(? :::::::::

ANNUAL GOALS - 1984

TOTAL ;::::::::;‘:::::::. ::::::::. ::::::::: ::::::::. ::::::::: :::::::::
~cAN~iES ~ ~-H ~ H f ~ t ~ 1 1 H

137



DEPARTMENT OF PUBLIC HEALTH

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

CURRENT WORKFORC[ PROFILE

TOTAL

135

100.0

Male Feml

TOTAL - ALL White Black

Mnrtv Male Femi Male Femi

Hispanic Asian

Male Femi Male

Am Indian

Fetnl Male Femi
Ildildi —

~aUoed

I—Employees (if 28 46 25 19 30 6 13 0 1 2 2 1 0

2-Employees (~ 37.8 62.2 33.8 25.7 40.5 8.1 17.6 0 1.4 2.7 2.7 1.4 0

3—Availability ~% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutilized(? YES —-— YES YES YES -—— YES --— YES

ANNUAL GOALS - 1984

TOTAL ~. .~:::::.. ~~:::::. :::::. ~:::::.::
VACANCIES HzlzbH rHH1z~z Hzi±~

TOTAL

74

100.0

DEPARTMENT OF PUBLIC HEALTH

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL — ALL White Black Hispanic Asian Am Indian

M~e Feml Mnrty M~e F~ M~e Feml Haiidi

1-Employees (~ 7 128 43 4 88 1 18 0 2 2 17 0 3

2-Employees (Z 5.2 94.8 31.9 3.0 65.2 .7 13.3 0 1.5 1.5 12.6 0 2.2

3—Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutilized(? --— --— ~ --— YES ——— YES —-- YES ——— YES

ANNUAL GOALS 1984

TOTAL :::::::: :::::::: .::::::::. :::::::. ::::::::. ::::::::. ::::::::. :::~ ::::::::~ :::::::::
VACANCIES 4

G 0 A L S 2

1 38



UTILIZATION & GOALS

DEPARTME~UBLIC HEALTH

LEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WORKEORCE PROFILE

TOTAL - ALL White Black 1 HispanIc

Male Feml Mnrty Male Feml Male Fetiil Male Femi Male Feini Male Feml canoed

Asia~~ Am Indiafl

TOTAl.

100.0

I—Employees (~ 1 0 0 1 0 0 0 0 0 0 - 0 0 0

2-Employees (~ 100% o o ioo% 0 0 0 0 0 0 0 0 0

3—Availability ~% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutilized(?::::::::: YES YES YES YES YES YES YES YES YES YESI YES~

ANNUAL GOALS - 1984

TOTAL :::::::. I I...—.-———.,[~VACANCIES I
[~0ALS I I I I I I I

NO GOAL SET

DEPARTMENT OF PUBLIC HEALTH

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE

CURRENT WORKFORCE PROFILE

TOTAL-ALL White Black Hispanic Asian Am Indianj~

Male Femi ~ Male Femi Male Feel Male Feel —

~l~Onployees (0 33 1 9 24 1 6 0 1 0 2 0 0 —

~2-Employees (% 97.1 2.9 26.5 70.6 2.9 17.7 0 2.9 ~ 0~ 0 ..___2_ —

j~Avaflabi1 itY (% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 ~[_~O 3.3 2.6 .6 —

j4_Underutil ized(? YES --- ~ YES --- YES YES --- YES YES ~ —

, ANNUAL GOALS - 1984

~TOTAL I~ ~
VACANCIES

GOALS ~ I I I I I

J

Flandi- 1 AL
Male FemI Male Feml ~

34

100.0

1 39



UTILIZATION &~0ALS.

DEPARTMENT OF PUBLIC HEALTH
*ALCOHOLISM DIVISION

I ~ EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

~TOTAL-’ ALL Whit~ B~k ~span~ Asian A~nthan)

___ Ml~F~MlF~~ TOTAL~
l_pnployees’(# 4 ~,1l 3 1 0 0 0 0 1 0- 0 0

2-Employees~(%8O.O 20.0 20.0 60.0 20.0 0 0 0 020.0 O~ 0 0

3—Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 -1.0 •5 •3 100.0

4—Underuti1~zed(? YES~ ——— ~ YES YES YES YES YES —-— YES YES YES

ANNUAL GOALS — 1984

~

DEPARTMENT OF PUBLIC HEALTH

ALCOHOLISM DIVISION
EEO JOB CATEGORY: 2) PROFESSIONAL

~
CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian - Am Indian

-. - Ilandi—
- Male Fe,nl’ Mnrty Male Feml Male Feml Male FemI Male Feml Male Feml caoo~d AL

- ANNUAL GOALS — 1984

[AcANCIES ~. [.::::::i~:::~:::L::::::::~:~::::::: ::::::::1~.:::::::1::::::::t::::::::1::::::::1:::::::::!:::::::::i:::::::::I::::_:::1 ~
NOGOAL SET ‘ -

- 140 -

~-.(#

2 Employees (%

3~j~li-t~(%

~-Uñ~i~ruti1ized(?

;--J~7~

‘38J 9.

~~57J9~

~. 61~i~

J~OJ;

~_~3 .3

.-lO~5~

~az .8 ~

~51~4
~::::~j~,

~

8
.c’--..’

r Jo

~-0

~ 1. 71.1

••~IY~

:5~6

~ 1-.-6J,

‘_~-J O~

~ 0 -I

.~9I

.~JYES-

~_J

~

iYES;

J’

. 56~-

.;2-.~7J

J3

~

~.2;1J

J5.6~

J-1J~4.> ;~4,

:181

Ito



UTILIZATION & GOALS

9 1 2

ANNUAL GOALS - 984

DEPARTMENT OF PUBLIC HEALTH
*ALCOHOLISM DIVISION

~EEO JOB,~CATE~ORY: 3) TECHNICIAN

.TOTAL.- ALL~

CURRENT WORKFORCE PROFILE

White

20.. 12

Black

Male .Feml Mnrty Male Feml. Male Feiiil Male .Fenil

Hispanic . Asian

14a1 e

Am Indian

a 1’

Handi—
Male .Femt~ ~

a

~Eloyee~s ~(% 62,5 :37.5. 21 ~9 5O~0 28.1 3.1 . 6.3 3~1 .0 3.1 3.1 ~3.l 0.

~—Availability (~% 63 7 36 3 12 5 56 6 31 0 1 9 1 6 1 3 1 0 3 7 2 4 4 5

~—Underutilized(? ——— —— YES —— YES YES YES

, . . . . .. ANNUAl. GOALS - 1984 -

TOTAL~~. ~::- .~:::: -.~::::
VACANCIES

GOALS —— ~— 1

.~ ~

- .,~ 4

~- 1-Employees

:~-~ ~

~~

::~

1

~4:~ ~ .

H .

4.-, .4 -..
....,~

.4.

1’ ~‘ f-”

~ ,,

‘.

s

:1. ~
.~ ~ ‘-.“

~ ~.

.~G 0 A:’L S

.‘ S

-j

,~‘1

j

TOTAL

32

100.0

TOTAL

100.0

DEPARTMENT ‘OF PUBLIC HEALTH
*~CO~LISM ‘DIVISION’

EEO JOB CATEGORY:. 4) PROTECTIVE SERVICES— NOT APPLICABLE

CURRENT WORKFORCE PROFILE

TOTAL ALL White Black Hispanic

Male Femi. ~Mnrtv ‘Male Feini- Male Feml Male Feini Male .. Feml Ma1e~ Feint d

Asian Am Indian

1-Employees (#

2 Employees (7.

3—Availability (7. 77 9 22 1 12 3 68 1 19 7 5 2 1 1 1 2 5 2 4 6 9 2

l,-~Jnderutj1 ize,d(? ::::::::: . . ‘ ‘ ‘ - ‘ ‘ , -

~OTAL
UAIIANCI.ES’ -‘

141



lLEip1oyees~ .~,(.#, ;.~ 24

2-Employees (
:. 18~. ~‘15

‘57.1

:~ 16~

3-Availability (%

~.‘:ii

35.7
‘ 6.

.~38.1 :

lifltH’zedC?

70.8

6

.26.2

‘: ia•o

‘.,o
14.3

.24.2”

0

Y~s,.

14:3.

~7. 9..:

2

0

2;o~.

..,:i

6.1

. 0..

..

YES

‘.7

- 0

... :2.4

1.7

0.

l.~8,

‘ YES

.0

.; ,3.8

.. YES..•

“TOTAL’
•~vAcANcIEs:.:

~‘O~A~L~S’.’

.4 :1,.3

‘,YES

. . .~..

~EE :::::::::
L:.

::::::~
~ .

, YES~ :.

1’

UTTLIZATtON & GOALS~
‘1

:~• .:., •~ .~‘ •:,DEPARTMENT~OF”pUBLJ.C HEALTH :~.. ... •.,• •.. . ‘• :‘~ , •.,.. .•, •., :. ..

fl *ALCOHOLISM DIVISION

EEO JOB CATEGORY 5) PARA—PROFESSIONALS

~CURRENT WORKFORCE PROFILE

TOTAL- ALL White Black ~a~c Asian ~ian —

_______________ Male Fenil Nnrtv Male Feml Male Feml Male Fninl Male Femi Male Feinl ~ TOTAL

p ___ 100,0

rr —

ANNUAL GOALS - 1984

p

P
•~• ,.,,~•

DEPARTMENT OF PUBLIC HEALTH
*ALCOHOLI5M DIVISiON
EEO JOB CATEGORY 6) OFFICE/CLERICAL

CURRENT WORKFORCL PROFIt E
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DEPARTMENT OF PUBLIC HEALTH
*EMERGENCY MED~~CAL SERVICES DIVISION
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UTILIZATION & GOALS
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DEPARTMENT OF PUBLIC SAFETY

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCL PROFILE
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M~e Fend Mnrty M~e F~ M~e Fern) M~e Fern) Male Fend Ma~ Fend

I-Employees (029 2 2 27 2 2 0 0 0 0 0 0 0

2-Employees (% 936 6.5 6.5 87.1 6.5 6.5 0 0 0 0 0 0 0 —

3—Aya~labi1lty (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4 —

4—Underutilized(? :•~ YES YES :~:~~• YES ——— YES YES YES YES YES YES YES —

ANNUAL GOALS - 1984

TOTAL

4

100.0

TOTAL

31

100.0

NO GOAL SET 152



DEPARTMENT OF PUBLIC SAFETY

UTILIZATION & GOALS Li

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORCE PROFILE
Li

TOTAL :::::::: ::::::::: ‘;:::~: :::::::::~::::::::. ‘:::::::: ‘:::::::: :::::::::
VACANCIES 40 ~::.~.:::.

G 0 A I S ““““ 7 3 1
U

TOTAL ALL White Black Hispanic

Male Feel I4nrty Male Femi Male Fewl Male Feml Male Femi Male Feel

Asian Am Indian

H~iidi -

carn~ed

1-Employees (j 29 38 11 26 30 2 5 0 0 1 2 0 1

2-Employees (% 43.3 56.7 16.4 38.8 44.8 3.0 7.5 0 0 1.5 3.0 0 1.5

3—Availability (% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3,7 2.4 .4 .5

4—Underutil ized(? ~ YES YES YES --— YES

ANNUAL GOALS - 1984

TOTAL .~:::::. ~ :. ~ ~:::::. ~:::::.
VACANCI ES 13 ........ ........ . .z’ S’””

G 0 A L S — — — ,,,,,,~,_ ,~,,, •~j, — 1

DEPARTMENT OF PU8LIC SAFETY -

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES

CURRENT WORKFORCE PROFILE

TOTAL-ALL White Black Hispanic Asian Am Ind~~~j

Male Fe~ Mnrty M.~e Fe~ M~e Feml M~e Femi M~e F~ M~~e Feel

1—Employees (~ 432 27 25 409 25 5 1 6 0 11 1 1 0

2-Employees (Z 94.1 5.9 5.5 89.1 5.5 1.1 .2 1.3 0 2.4 .2 .2 0

3—Availability (Z 77.9 22,1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutilized(7 YES YES .‘:.‘:.‘““ YES YES YES YES --— YES YES YES

ANNUAL GOALS - 1984

•1

U

Li

j

H

TOTAL

67

100.0

T~

459~j

1 ~5 3



DEPARTMENT OF PUBLIC SAFETY

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA—PROFESSIONALS

CURRENT WORKIORCE PROFILE

Male

TOTAL - ALL White Black

Femi Mnrty Male Fe,nl

Hispanic

Male Fenil

Asian

Male Fetnl Male FemI

Am Indian

Male
Haiidi

Femi caori~d

1—Employees (~ 0 1 0 0 1 0 0 0 0 0 0 0 0

2—Employees (% 0 100% 0 0 100% 0 0 0 0 0 0 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutil ized(? ::::::::: -—— YES -—— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1 984

TOTAL : .. :::::::: ::::::::: ::::::::. ::::::::.
~ VACANCIES — ... ........ .

G 0 A L S

DEPARTMENT OF PUBLIC SAFETY

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

~ Mnrt~ Ml F Ha

I-Employees (~ 10 65 15 8 52 0 5 2 0 0 7 0 1

2-Employees (% 13.3 86.7 20.0 10.7 69.3 0 6.7 2.7 0 0 9.3 0- 1.3

3—Availability ~Z 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutilize4l(7 ~:.•..... -—— YES YES YES YES

TOTAL

100.0

E

TOTAL

75

100.0

ANNUAL GOALS - 1984 -

TOTAL :::::::: :::::::::. .~:::: .. ~:::::. ~ : .~:::::.
VACANCI ES 13 ..~ ........ .

G 0 A L S 1 1 1

154



DEPARTMENT OF PUBLIC SAFETY

UTILIZATION & GOALS

EEO JOB CATEGORY: 7) SKILLED CRAFT- NOT APPLICABLE

10.7 76.9

CURRENT WORKFORCE PROFILE

Li

Male Femi Mnrtv Male

2-Employees

TOTAL - ALl. White Black Hispanic Asian

(S

3—Availability (S 85.7

Femi Male Femi Male Feml Male Femi
— —

1-Employees (~

14.3

Am Indian

Male

12.4

FemI

3.6

lIat~d~
r~nn~d

.8 1.8 .3

TOTAL

2.6 .7 .9 .2
100.0

4—Underutil ized(?

ANNUAL GOALS - 1984

TOTAL ~::::~:. ~

VACANCIES

GOALS :::~: ::~~I i I I I I I I I

DEPARTMENT OF PUBLIC SAFETY

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE- NOT APPLICABLE

CURRENT WORKEORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian
~ Hai~di—

Male Fmal Mnrty Male Fend Male FemI Male Feml Male F~ Male Femi canoed

1-Employees (W

2-Employees (S

3-Availability t% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutil ized(? :::::::::

ANNUAL GOALS - 1984

TOTAL :::::::::. .:::::::. ::::::::. ::::::::. :::::::: :::::::: .:::::::. ::::::::. ::::::::.
VACANCIES

G 0 A L S

TOTAL

100.0

155



DEPARTMENT OF PUBLIC WORKS

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKIURCE PROFILE

TOTAL — ALL White Black Hispanic Asian

Male Feml Marty Male Femi Male Fetul Male Fe.nl Male

Ani Indian

Feml Male Feml
Iiuiicil
cauued

1—Employees (0 g 0 2 7 0 1 0 0 0 0 0 1 0

2—Employees (~ 100% 0 22.2 77.8 0 11.1 0 0 0 0 0 11.1 0

3-Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilized(? YES -—— ~ YES -—— YES YES YES YES YES -—— YES

ANNUAL GOALS - 1 984

TOTAL. — :::::::: :::::::::.~~::::: .~~:::~: ~ ::::::::
VACANCIES — ........ . ........ . ........ ........ —

G 0 A L S ::::::::: 1 :::::::::: 1

DEPARTMENT OF PUBLIC WORKS

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCL PROFILE

TOTAL- ~ White Black Hispanic ~ ian ~ndiaj

M~e Fe& M~e F~ M~e FemI M~e F~ Male FemI M~e Femi

1-Employees (0 ~ 21 96 10 4 0 0 1 14 2 0 0 1

2-Employees (~ 89.8 10.2 16.5 75.6 7.9 3.2 0 0 .8 11.0 1.6 0 0 .8

3—Availability (Z 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4 7.0

~ 4—Underutil ized(? ::::::::: YES --- ::::::. YES YES YES —-— -—— YES YES YES YES

ANNUAL GOALS - 1984

VACANCIES EE
GOALS 3

TOTAL

9

100.0

TOTAL

127

100.0

156



DEPARTMENT OF PUBLIC WORKS

UTILIZATION & GOALS Li
EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKIORUL PROFILE

Black Hispanic Asian ~ Indian

Male Femi Male Feini Male Feml Male Femi

I—Employees (0 44 12 11 36 ~ 4 0 i i 3 2 o o

2-Employees (~ 78.6 21.4 19.6 64.3 16.1 7.1 0 1.8 1.8 5.4 3.6 0 0

3—Availability (% 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3,7 2.4 .4 .5

4—Underutilized(? ~ YES ——— ~ YES --- YES —-— YES YES

~ ANNUAL GOALS - 1984

TOTAL — ~‘ ~~ ~ ::::: :‘~:~~:
VACANCIES 5 ::::::::.
GOALS 2 1

DEPARTMENT OF PUBLIC WORKS

EEO JOB CATEGORY: 4) PROTECTIVE SLIVICES

CURRLNI WORK[ORCI PROFILE

Li

TOTAL - ALL White

Male Femi Marty Male Fmiil
ikiiitli
raniwd TO [AL

56

100.0
Li
U

TOTAL - ALL White Black Hispanic

Male Femi Mnrtv Male FemI Male Fenil Male Femi Male Fmnl Male Fetni

Asian Am Indian

1-Employees (0 i~ i ~ 9 i 0 0 1 0 1 a 0 0

2-Employees (Z 91.7 8.3 16.7 75.0 8.3 0 0 8.3 0 8,3 0 0 0

3—Availability (~ 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutil ized(? ::::::::: YES ——— •“‘•••“: YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

~ TOTAL :::::::. ‘::::. .::::::::. ::::::::. ::::::::. ::::::::. :::::::. ~::::::. ::::::::.
~ VACANCIES 0 [ ~ ~ I bbldzl.zlzlz H

IUIAL

12

100.0 Li
Li

H157



DEPARTMENT OF PUBLIC WORKS

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

CURRENT WORKFORCL PROFILE

ANNUAL GOALS - 1984

TO [AL
VACANCIES 10 ....... . ~.zz .

GOALS :::::::::; 1 1 1

158

Male Feml

TOTAL - ALL White Black

Mnrty Male Feeil

Hispanic

Male Femi

Asian

Male Femi Male

Am Indian

Male FemiFeml
Idildi -

1-Employees (ff0 4 0 0 4 0 0 0 0 0 0 0 0

2-Employees (% 0 100% 0 0 100% 0 0 0 0 0 0 0 0

3—Availability {~ 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutilized(? ——— YES ——— YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL ::::::::. :::::::: .::::::::. :::::::. ::::::::. ::::::::. ::::::::. :::::::: ::::::::;
VACANCIES 0

0 0 A L S

TOTAL

4

100.0

TOTAL

85

100.0

DEPARTMENT OF PU8LIC WORKS

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKIURCL PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian]

M~e F~ Mnrt~ M~e F~ M~e Fewl M~e Feml Ma~ Fea~ H~e Feed

1—Employees (~ 24 61 17 18 50 3 4 2 0 1 5 0 2 2

2-Employees (Z 28.2 71.8 20.0 21.2 58.8 3.5 4.7 2.4 0 1.2 5.9 0 2.4 2.4

3-Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 7.0

4—Underutil ized(? ••..~ •—— YES YES ——— YES ——— YES



DEPARTMENT OF PUBLIC WORKS

UTILIZATION & GOALS Li

EEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WORKEURCE PROFILE

ANNUAL GOALS - 1984

: E~1
I l::::::::::121 I I I Iii I I

DEPARTMENT OF PUBLIC WORKS

LEO JOB CATEGORY: 8) SERVICE MAINTLNANCE

CURRENT WORKI UI1CL PROF LIE

TOTAL - ALL White Black Hispanic Asian ~~~nd1aI~j_

-__ Mflrty l 1 MI
l-Giipluyees (~ 221 21 36 187 18 19 2 6 1 2 0 7 0

2-Employees ~ 91.3 8.7 14.9 77.3 7.4 7.9 .8 2.5 .4 .8 0 2.9 0

3-Avai1ab~1ity (% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4-Underutil ized(? :~~E YES YES YES -—— YES ——— YES YES YES -—— YES

ANNUAL GOALS - 1984

TOTAL 21 ::::::::. .T~::::.
VACANCIES

0 0 A L S 1 6 1 1 1

TOTAL - ALL

Male Feml

White

Mnrtv Male

Black

Femi

Hispanic

Male Femi Ma I F~ml

Asian Am Indian

1—Employees (# 136 3 17 119 3 8 0 3 0 4 0 2 0

2-Employees (~ 97.9 2.2 12.2 85.6 2.2 5.8 0 2.2 o a.9 0 1.4 o
3—Availability (% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutil ized(? YES -—— YES ——— YES ——— YES ——— YES I ——— YES

Male Feml
iaiidi -

cauiied

:::::~l:::::::~
F I

139

1

159



: y —

~i~io:.ç

UTILIZAtION & GOAL≤

‘S >5,

~EEO JOB CATEG0RY~ I) ADMINISTRATIVE

CURRENT WORKFORCE-PROFILE

TOTAL - ALL White -~ Black Hispanic Asian~ ~; ndian1 ‘-‘ —

Ma~ Fe~ Mnrt~~ ~e ~ M~e F~rnl F~1 M~ Fl Handi

1 “ >s6’:~ -~~i ,_. SO O>~ 0. 0 0 >- 0 ~0- 0 0 1

100% 0- 6 o~o ~ o o -o~ ‘0 ~o
I ~O.U Uj.U- 28.4 >1.6~~1.0 ‘-l.O- ‘:~ ~-2~-1.O -,.5- ~ i~O~O

YES YES YES YES~ YES YES YES YES YES YES

>ANNUAL~GOALS —-9984 -

I ___ ___H

0EPARTM~NT- OE PUBLIC WORKS ) -

sERVIcES ,

EEq JOB~-CATEGORY~ ~ PROFESSIONAL - ‘

Sc -5~-

5 - - CURREF~T WOI~K1ORCE PROFILE

TOTAL - ALL White BlacR Hispanic Asian

Fe~ Hnrt~ F~ ~ ~ ~JL F~1 Ma~ F~l ~d TOThL

~2,2 3 i-’,O .0 ~O L ‘1~,O ~ O~. -~

333 333 500167 0 0 0 167 167 0 0

1O~5 51.4 .38.-I 1.7 L6 .~ : 2.7 2.1. - .6- .4 - 100.0

YES - ~--- ~ - YE5~ YES YES .~——-~ - -—~. YES -YES ~ES -

- - -: - - Atn~w~i.- GOALS - - -

—~i~I~t i~ ~ I 1ETE~. I 1* E ~ P~~iV

I. - -l_ •



UTILIZATION & GOALS

CURRENT WORKIORCL PROFILE

Black

J-Emptoyees~ (a
2-Employees. (%

3-A l~ ity (%

neflitil iz41(?

Hispanic

3

~ 75.0

63.7

Male FemI Ma1~ Ferni

25.Q

36~3

YES

Asian

I

25~O

12~5

2

50.0

56~ 6

Fern)

AeL Indian

Male Femi
.1 1 0 0 0. 0 0 0 ô

25.0 25.0 0 0 O 0 0 0 0

31.0 1.9 1.6 1 .3 1 ~0 3,7 2.4 .4 .5

YES ——— YES YES YES YES YES YES YES

~ ANNUAL GOALS - 1984

~ TOTAl. . .~::::: .~:::::~ ~ .~:::::.
~ ~VkCANiIES o c..

, :G~O A L.S ~ ‘::::~::

DEPARTMENT OF PUBLIC WORKS
~ SERVICES

• r

LEO JOB CATEGORY 3) TECHNICIAN

.~ ~ ______

TOTAL- ALL White

______________ Male Fern) Marty Male Fern)

.~ ~

4.4:. 4..

.4

:~ .:.

V

~ ‘~$ ~: :4

:4; ____________

~ 4;~-~

~ 4.4

.~

I

J

TOTAL

4

100.0

U

U
‘~1

j
TOTAL

100.0

DEPARTMENT. OF PUBLIC WORKS
~ *ADMINISTRATIVE SERVICES

~ f EEO JOB CATEGORY: 4) ?ROTECTIVE SERVICESNOT APPLICABLE

CURRENT WORKFORCE PROFILE

: ~.TOTAL-.ALL White rnack H~pa~c Asian Am Indian_L~
Fend Mnrt~ M~e ~ N~e Frn~ M~e ~ M~e F~ M~e Fe~

i-bnpl.oyees (1

2-Employee~ (% . . . . . .

3~.Avai1abi1ity~(% 77.9 .22.1 12.3 68.1 19.7 5.2. 1.1 1.2 .5 .2.4 .6 ~9 • • .2.

4—Undèri~tl1.ized(? • • •

ANNUAL GOALS 1984

~:TQTAL. .. ~ :::::::::. ~ !~::::: .

VACANCIES~. .

~~‘G~O AL S . ::::::::: •

161



l-Einpl~yees (I

3.~Avai1ability;(%

i~u~i~ized1~?

TO!A~~
~VVA~ANC1ES~
~

6 O~A L S

•~V~

.:~.:2O?z

29~2~;

:2~

1 OO~%~.

70~8

:22~..

~O?~:2

18.C

~V

~‘

$24:V2~

~Vid~Q.ZV’V

:57 ~9

NVV

:V~ 0

.:~OV.

2.OS.

~YESV2,

V~VVO

.Vi:.~

;v~s

;~o:~
~: -o
~V~j:

~YES;’

~I:::~~:::;:

~- OV

V:VSO~VV

-~i_:

~‘(ES-~ :~YES- -~

~OV

3~.8,

Y~S:-.

.N:2MV

:VV~VO

::&
~YE~S:2~

• ‘-0-:

--:-o~
~V1.V3~

YES::.

~1

~2-

1 0O~O

V100.C

UTtLIZATION & GOALS - -

DEPARTMENT OF PUBLIC WORKS
~~MINISTRATIVE SERVICES - -‘

~ EEO JOB CATEGORY: 5) PARA—PROFESSIONALS

CURRENT WORKI ONCE PROFILE

TOTAL - ALL White Black Hispanic Asian —

- Male Feml Marty Male Femi Male Femi Male Feinl Male Femi Mole FemI (-Ann1~d TOTAL

:

ANNUAL GOALS - 1984

E ____________ .4 j

DEPARTMENT OF PUBLIC WORKS
*ADMINIsTp~TIyE SERVICES

EEO JOB CATEGORY: b) OFFICE/CLERICAL

CURRENT WORKIUREL PROFILE

Mi Indian7

3-Availability- f% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6 7.0 100.0

ANNUAL GOALS - 1984

:FZPZIZIZIEIEH I ~
162

N

ip~~1e~ ~I

2-Employees (%

~ettuze~1(?

TOTAL ALL

2~~: Fem1~’

:11 2

V 91V.7,
V~

.~ -YES..

- White.

2Máje

:~83~

~..:

9.

-75.0

~- B1.~k

Ma.le~

~-

::

~-YES

Fèiul~

~-2-

: -0:

.VSV

2: Hispanic.

: MalVe

~VVV0-V

~VV0

V YES:

.:f~
V-:7o:~VV

-0

~YES~

Asian

Hal e
-- 0 V

VV0VV~

~‘ES

ml.

Va:.

~
V:G~

---~

YES.

FemI

--8.3

i~idj.:
V~~d

V8VV3~V

TOTAl.

12



i~Einp1oyees~...

2~loye

3—Availability (%

4.-Ui~deruti l~zed(?

Hispanic

Male~

Asian~

Femi Hal e

Indian : I

tO. 7

~..

76.9

FemI Male

12.4

iaiidi
Feml ~nnpd

3.~ .8 1 .8 ..3. ?.6 .7 .9 .2

.~ VACANCIES>

~ G~O~A>L>S

~85.7 14.3

. .. ANNUAL GOALS 1984

I ~EH~H

UTILIZATION & GOALS
~.

~r ~> DEPARTMENT OF PUBLIC WORKS
*AOMINISTRATIVE SERVICES

EEO JOB CATEGORY: 7) . SKILLED CRAFT-NOT APPLICABLE

~
CURRENT WORKFORCC PROFILE

TOTAL — ALL >White Black

_______________ Hal~ FemI Mnrtv Male Fenl Male Feml

/

> >1 ______________________

> ______________ __________

~ _____________ __________

~

7; ~>1;~;d>> ~

c.~ ~;~;

7;
~

I

DEPARTMENT OF PUBLIC WORKS
/~ADMLNISTRATIVE SERVICES

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE—NOT APPLICABLE
>~ I>

4

~ ____________

~> ~2-Enpioyees~

~> >~.~>>~

.7; ~.

>7; ______________

>7;>

~ _____________ _______________

17;.

163

TOTAL

100.0

.7;

“fi• U

-j

TOTAL
—

i-i

T-~n~lcyeds. (1;

CURRENT WORKFORCE PROFILE
~ Asian .

. Ildildi—
~L ~ M~e F~ c~d

• TOTAL, - ALL>

~ ~

>0’

~.• White

Male Fenl

Black

Male. Feiiil

3—Availability (%

~-Mñ~êrütil iié~Jt~

Hispanic

Male. Feml~

•40. 9 16:4 .3.934.3 2.5 1.6;

;

~1

5.~ 33 > 2.6 . 9 ~ > 10.0,0

. .. . . ~•. ... . ANNUAL GOALS - 1984

‘> TOTAL :. •~ ::““~I .

~ ;~Ac,4~c~s ....;....~:..:f’ :::::: lOU,
. >1>. >... •>, ~ . ~. ., . •1
~ L$- . ., . . .‘~H~ .—

‘1
....~ :‘



3—Availability (~

4U~àrUt1ii~(?~

~i;

~‘68.~9

.:•~, a~.

~3l~r

ES

“~8.O
~:YES~

loô%
~28.4~
:vEs.:

~:~:~:~:

~:

C a.

: ~ 6~

~YEs.

. 0’

....1 ~

: YES

. a.

..0’
;,j .0

~

..0-

~.: .5

YES

.“.. 0.

.;“~o~

.:

~ YES~

:‘
:..O~

.‘ i.o:
~ yEs

::::::;:~

...,.

:‘

• ‘

~ yES.~’S

:::::::~

~. ...

.. 0’

-..~..3

≤.‘YE5.~

1’

i)OJ~

UTILIZATION & GOALS
- -

DEPARTMENT OF PUBLIC WORKS
*AIRPOR1 UIVISIUN

EEO JOB CATEGORY: 1) ADMINISTRATIVE

~-Th .

CURRENTWORKI-ORC[ PROFILE

TOTAL - ALL ~ihite Black Hispanic Asia,i~ ~ndi~j_~ ‘ -

_______________ Male Femi Marty lal Femi ~Malé -Ferni -l4~ip F~mi ~ Feinl ‘Male- FIl ~‘ TOTAL

ANNUAI~GOALS - 1984 ‘

____ I 4 fl~~- -~_

I DEPARTMENT- OF PUBLIC WORKS
*AIRPORT DIVISION .

EEO JOB CATEGORV~: 2) PROFESSIONAL

CURRENT WORKFORCI. PROFILE ,.

~ndian

TOTAL

~ANNUAL GOALS. 1984 ‘

F

1-Ernp~oyees (0

21oyees..,~.+(%’

3-Availability (~

+ 5TOT~L~~i~+
-~.VACANC-IES

I~ G’O~A+,LS~

TOTAL - ALL

Ha.l eJ

.~,:~3’:
~ 100%’

-~ 5~7~

Q:~:~

~Eeml

,•-

~3’.0~

:-YE5’+.,

~Ii:i~

:333

+ I

• White

Ma 1e~.

-~ 2
66’.’~.

~51 .4

Feml

~ 0’

-‘-a...

.381
..-~ Y~S•

: . B1ack..~

Male.

.., .0.

‘ -

:IYES

Peilil

.- -. 0-’
~ :0.

l-~ 6.

:-~~~-

‘ Hispanic..

-Haie~

. . 0’

- 0.’

—+.9

.~ YES’

Feml~

0
0

.

,~YES

A~ian

Male’.

.333

:2.7

.Feml:

0
.0

: 2~1

‘YES

Male.’

“0
0.

,4’

‘~iES

-Feml~.

.~‘o
-- a.

. .4,

vES~:

:~::~::;

~- ‘.

Idfl(I)
rA4

~i:~:::~:
~

3

100.0

~wU:(



~~o~3~es 1 (i

~-vaIlaDiNty(%

~

63.7:

2 DEPARTMENT OF ~PUBLIC WORKS
~*AIRPORT DIVISION

4

EEO JOB CATEGORY 3) TECHNICIAN NOT APPLICABLE

TOTAL ALL. White Black
- 4’ ~—‘ — —

_______________ Ilale Feml Mnrty Male Ferni Male, Fern]

~ ~g-Em~lo~ees

-f 4’ _____________

1’ ~ ç~~2

:

:~j~:~
-I’- ___________ __________________

I 1≤.~
‘4 !‘:4~ ~ ___________

I .~

~

2
4

4

4

DEPARTMENT OF PUBLIC WORKS
~M~t~rvI~I ~ivL,~1uI~

LEO-JOB CATEGORY~ 4)
‘4 ~‘4.4 ~~4

I
4’ 4’

‘4 4~ ____________________

,~ g~-;

4” , 44
‘1, _______________ _________________

~

‘4’

24

,0~

UTILIZATION &GOAI$”

31.0 1.9

‘165

Li

CURRENT WORKIORCL PROIILE

Hispanic

Male F~in1 Male.

Mi Indian

~MaIe
- II~iid~
Fetni carnjed’ TO FAL
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UTILrZATION & GOALS

CURRENT WURKFURCL PROFILE
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ANNUAL GOALS - 1984

T69 - ‘ ‘.,



I UTILIZATION & GOALS
DEPARTMENT OF PUBLIC WORKS
*ENERGY RESOURCE & RECOVERY
*MOTQR POOL

EEO JOB CATEGORY: 5) PARA_PROFESSI(JNALS-NOT APPLICABLE

CURRENT WORKI URCE PROF ILE

P TOTAL- ALL Whi ~ Black Hispan~ A~an ~Ia~ —

TA___ Nnrty ~1e Male L~L ~±i~ L~L Male -

1-Employees (a —

2-Employees (%

3-Availabil~ty (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3 100.0

: 4—Underutil ized-?

ANNUAL GOALS - 1984

vA~ANCiES ______________ ______________________________________________________________
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*ENERGY RESOURCE & RECOVERY

~‘~MOTOR POOL
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UTILIZATrON & ‘GOALS
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2~E~p1?yees ,.

Nnrty l4~le
;33

‘~1OO%

Black

0.

‘ ‘O•

Feel Male Feiijl

6

1:8.2

Hispanic

27

81.8

Asian

Male Feel Male FeiiiI

~ai Indian.

Male— .— — — —
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CURRENT WORKIURCI PROfILE
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UTILUAT~QN & GOALS
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Hispanic ~. .. Asian

‘Fewl’ Male

n

Fernl J4~le. :Feml

.2

Am Indiaii

0

02

Male. Ferni. ~d

3.6.

0

U

.8 1.8

0

0

tOTAL

63

.6

?.~ ‘..~

0

.9 .2

4’du1ed&?~ ‘YES: ~YES ‘ YES ‘YES ‘YES ‘YES YES YES

ANNUAL GOALS - 1 984

~ O~AL~ ::::::::: .~~ ~:::~:.
~ACANC•IES” .~• ‘11 r

~ 2 .:‘‘ 1

DEPARTIIENT OF PUBLIC WORKS
*ROADS DIVISION

EEO JOB CATEGORY: 7) SKILLED CRAFT

TOTAL - ALl. White

_____________ Male FemI Male’ FemI

~-Ernployees : ~‘ .61~._ ‘_~_ ._L ....~L.. ..a.~_
!‘2~-Esnj~1oyees. (~ ~ ~ _.i-5- ._az...a __i.2~

3’.~Availab~lity (% 857 143 107 769 124

~

‘~ ~ ,‘

~‘ ;~

‘~

DEPARTMENT OF PUBLIC WORkS
*~IJpJJ5 DIVISION

~,1’ :“~

‘EEO
~

~ f,

:

l-~n~oye~s (~ •141 13

~ .‘‘~‘

•~. _____

____ _____

~, ~,: ~

TUFAL

154

1
L

U

1’’.

Li

j

~YOB CATEGORT~: . 8). ‘SERV~ICE MAINTENANCE . . . .‘ ‘ ‘ . .

~. ‘‘ : ‘ cuRRENr:~oI~K~oRcE PROFILE.

‘TOTAL - ALL

~ -!~ i~.
20

~uioyees””

3-Avail-ability E.%
~-Un4~rutil ized(?

9t6

-;5~9..1

Hispdnlc’ ~

Ma~ .F8n1 ale Feml M~e: ~.. M~é F~ ~le-’ Fe~

7

‘ 8.4

40.9

‘ YES

124.-TO 4’

80.5.

49.4

2’ 0 .4 0 ‘6.

‘~
‘~.~A’cANcIEs

G~iO~A~L S~. :~

13.0 6.5’ 4.6- 1.3 2.6 :~ . 1.3 0. ‘ . 2.6 0 3.9

16~,4~ .34.3 3.9 ≥.5’ L6’1.O. ~ ?.6 . •.~. - ~6 ‘7.0.100.0

YES YES —— YES ——— YES YES YES —~ YES YES

.~ . “ . ANNUAL GOALS - 1984.

20 f
~ Ii

175



2~E~flployees (% iO%~

~tOTAL~?,~. •, I
~‘Iineaun1Cc ~-:I~ ,,OU

GOALS

::,~4;’:’
;31’~1~

~YE~?~

;‘~‘

~YEs:

‘:1~O%.’~

63.6

~EI~Ei~E”

0

“

~~YES’

3’

~1

~YE~

‘, 0

:1.6

: ‘yEs
io

:~S’

~:0’

YES’

0. -.

:. :. 5

ES.

.‘‘:,22

\~ES~

‘: I.”: ‘:T ~

‘“0~

1.0

::YES:.

::::::::

:‘~o::~

:, YES

:‘:~::::::

L

~0

‘.. 3,. IOO’c

i•oii:o

UTILIZATION & GOALS
~ThEPARTMENT’~~OF ~PUBL-IC WORKS :

*5~j~ WASTE DI~I~S,I0N

EEO JOB CATEGORY: ‘1) ADMINISTRATIVE

:~ J, ,

—~ - , CURRENT WORKI ORCE PROFILE

TOTAL — ALL White Black Hispanic Asian

___~Ji ~ Mnrty ~L !~ ~ ~L ~ ~Ji ~ d TOTAL
~~~mpës ‘~ ~i,,’o 0 1~’ :0’ ~o o o o~ o” 0 0 ,o

_________

- : ,ANNUAL GOAI~S-~. 1984

L __ ____ H

‘DEPARTMENT-OF PUBLIC WORKS -

*SOLIO WASTE DIVISION

EEO’JOO CATEGORY-: 2) ~ROFESSIONAL

CURRENT WORKFORCE PROFILE

— Ain Indian

iii~:a;ees- ~

2 Employees (~
3—Availabi1ity~ (%

I~-Uflderutiflzéd(?:

~,E- ~0JAL~’..~’~’-.
~‘VACA~C~ES~E::
~

~Màle.

-~2

,-5?-.O:

E~einl’

“~!;
, 33.3

J43.0’.

n-YES

~r~y

‘:0’

~-‘.‘-

:F~iI,’~MaJe,

2--

.E66:7

~ Si :4

,,~ ‘, ~

Hare’’

0”’

Femi”

0:

~“ 0’”:

: ii-
YES’

. Hispanic

MeleE,
0’

Feml’
0

~-

:-‘:.7

YES’.

- Asian.”

~Mal i,
,,0,~’’

.~Feii~1~
‘ 0’

.~IaIe:,
‘ ~0

Fem11..
0’

lUII(i I
~eg tOTAL

3-

y 0,0 .c

ANNUAL GOALS - 1 984

~

,:-~-
:,~o•5

~Es

,0’_, :0

YES

‘0’

E 27.
YES

0’

‘ ‘2.1,
: ‘yEs

0~~

YES’

: ~-:
,:

I.’ ‘ I , I’



~-‘U~id~ruWized(?

-‘~~ S~S

DE~ARTMENT OF ~UBLIC WORKS

*SOLID WASTE DIVISION

EEO JOB CATEGORY: 3) TECHNICIAN

~

TOTAL - ALL White

~.‘5~1-EHipioyees ~ ~___

~ 2-~inplo~ees (%4O.Q~6O.O 40.0 20.0

3—Availability (% 63 7 36 3 12 5 56 6

~ 5~. S

S~S ~S

~ ~I:~-~ ~
~ S S

~ ~ S

~ S

v~S~ S~

DEPARTMENT OF PUBLIC WORKS
‘~SUL~U WM~I~ UiVI~iUN

S ~,,

5,

EEO~ JOB CATEGORY:
‘S S~

~ ~ -

~ ~ S

S __________ ______

S ________________

,~4~Und~rutilized(7

S S

S S

~ 5’STOTAV~5~
y ~ ~vA~ANCTPc

:~‘. J~G0~ALS

~‘‘~ ~ S

S ,S~

5’ 5 5

E~np~oyee~: ‘(1

1~oe (Z

v~ty~ (%,

I’

~o. a 18.0

::::::::~

24.2

• SuTILIzATroN & GOALS r

CURRENT WORKFURC[ PROfILE

‘Male 5Feml-, Mnrty

Black

Male

-Hispanic

Fe~ul., ‘Male ferni Male

3 0

Asian

0 ‘0

Fpirl ,Mä1~ Feml

60.0 0

,A4nIndian

0

31.0

0 1’’ -0’

0.

Male~’ -Feini

1.9 I .6

lid
CdflI~Pd

q -,

0

1.3

0

0

1.0 3.7

TOTAL

5

2.4

.:::::::: - ‘ ~-y~ - - YES ‘-YES -YE~ -—.. , •. YES YES YES

.‘ .‘ ‘ ‘ ‘ ANNUAL GOALS - ‘1 984~ • • •

~-5TOTAL I “• ~• :::::::: ~::::: ~~ ~ ANCI’~Ss~’. 0 S

~~ ‘ ‘ - • . • • ‘

4)-PROTECTIVE-SERVICES —NOT APFLICABLE - ‘ .• • ‘

100.0

TOIAL

100.0

j
U

iJ
~55~

J

• j

- CURRENT WORld 011CC- PROFILE

~ • TOT~L~-.ALL -

Male ~il. Mnrt~

-29’~2

a~ac~ ~ ~sianI.

~iL ~ ~±~i ~ ~L f~L ~ f~L ~ !~ ~

57.9, 2.0 .6.1 .751.71.8’ -3.8 .4 .1.3

‘~ -55. --. S • -..

. - -: ,~ • ANNUAL GOALS - -1984

:::::::~: - :::~::::~ [~.

177. -

.1-:: I-- I: 1..1 -~‘-I-U



IUI~L

VACANCIES ..

G 0 A •L S

:~:~
~. H~1!~

UrILIZATION & GOALS
DEPARTMENT OF PUBLIC WORKS

* SOLID WASTE DIVISION - - -

F EEQ JOB CATEGORY: 5) PA~-PROFESSIONALS

CURRCNT WORKFUR(L PROIILL

TOTAL - ALL White Black - Hispanic Asian

____ Mnrt~ ~ ~AL
-bitployees (I u 1 0 0 1 0 0 0 0 0 0 0 0

r 2-Employees, ~(% 0 100% a ‘0 100% a o o 0 0 0 0 a
3—Availability (~ 77~9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2 100.0

4—Underutilized(? ::::::::: ——— YES ——— YES YES YES YES ‘~ES YES YES YES

i~
ANNUAL GOALS - 1984

_____ __-H-H_~_ -~-~~

DEPARTMENT OF PUBLIC WORKS
*SOLID WASTE DIVISION

~,EEO JOB CATEG0RY:~ 6) OFFICE/CLERICAL

CURRENT WORKFORCE PROFILE

~ia~j

- TOTAL

Il-EmploYees (W

~

Tj

ANNUAL GOALS — 1984

I ~AcANciEs ~ 6 ~ I F 11 [1~ .1. 1 1 ~ [ E!E~
r - - , - 178

- - -

~?L~4~ l~bi1~ftS’~, (~
Undeu~i?

TOTAL - ALL

i6~e

~

‘5O~O

,~7.-O

e

~

~3’~-O

~*E~

~t

‘0

4-
*-1 8.*8,

13

; r- Whfte’

1~g~

1~4~’:

*43~. 8:

~31 ;8~-:.

~Feeil~-,

412~-

37.5

:-~~

: ~YES~*

~. Bick

Male

‘~—1_
‘~3;1.

14:9,

~P~nil*

‘~-‘2’~’-

-*6.3-.,

~

, H~spá,ii~c.

Ml

--~;1~:

~

O--~

‘~:~-~‘~-

•.-YE~-

:~ Asiafl

Male .~

çO

~o~-::

5

~Fénl-~

~3.i*~

--‘‘~j-~

~

14ãle*

~d
•O

~-*

:-YES

-Feifll

~‘ -. 6~-’

Iaiid~V~’
~d

32’ -

100.0



UTILIZATION & GOAL~

CURRENT WORKFORCE PROFILE

Black

PlOYS ~.

~~ee:’ (~

~Av~~1abilit~(%

j~Underutll ized(?

Na 1 e

HisØanlc

~35’

97.2

~85.7

Fe,lil~ Male

2.8

14.3

‘YES.

fernl

Asian Am Indian

Feini Male Feel.
II~nd
£‘A(II,b~d

3. 32.’ 2 0 1 ~ ‘0 ‘0 0. 0 0~

8.3 ‘8&9 ‘2.8 5.6 0’ 2.8, ~. 0 ., 0 0 ~0

.17~76.9 12.4 3.6 .8 1.8, .3..2.6’.’7 .9 ..~,

YES — YES ——— YES YES YES YES YES YES

~ - ANNUAL GOALS - ~984

~ TOTAL,. - ‘‘ ~~ -~:~ ~:: ~
~.~vAcANc~IEs’. 0 ~

~ -~, -

DEPARTMENT OF PUBLIC WORKS
*SOLIO WASTE DIVISION

“i ‘~‘ “ , EEO/J013 CATEGORY: 7) SKILLED CRAFT

TOTAL - ALL I~hiLe

_______________ Male Feel’ Mnrt~ Male Feel

~

:~i ~

DEPARTMENT OF PUBLIC WORKS
*5~3~flJ WASTE DIVISION

EEO JOB CATEGORY

—

~ ~

Hi

• U

TOTALI

~;Lu

r

Li

• i

TUFAL

74. .•

1i30.O

• 8~) SER~I’CE MAINTLNANCE ‘~

. CURRENT WORKIORCL -PROFILE

TOTAL ALL WhHe Buck ~spanic Asian
~ , IIdIILII

~ ~- --!~L ~ ~±~L Mde ftml Mae- M&l~ ~il c~

1 Employees (0 66 8 15 51 8 10 0 2 0 0 0 3 0

2 Einplo~ees (% 89 2 10 8 2O~3 68 9 10 8 13 5 0 2 7 0 0 0 4 1 0

3.~Ava1labi1ity (% 59 1 40 9 16 4 49 4 34 3 3 9 2 5 1 6 ~ 1 0 3 3 2 6 9 6

4—Underutilized(? YES —— YES —— YES —— YES YES YES ——— YES

‘ : ANNUAL GOALS 1984

~J0J - ~~-::::: .~:::::;. ~
VACANCIES — — — — — — — —~

~ A. L S~ • •. .~ :::;:::::: — •. •

‘179



-p

~4j~(z
~1\QO%’

:~

‘VACANClES’/~
G~OLA~L’~S~ VV;VSV

i~~:
:~5~

YES’

~V~VC

‘~ ‘_YES.

~.:i~;’

~1OO%-

~.63’6

,.SVÔ

2B~4

~ES~

-5..’ 0;.

:
,~

:~

:i.:o~

~-YES>~..

V’~~O’

~QS~’~
1:0-

‘YE~

~Q

•V’~~•5

V. S

.. OS.

0

.2~

V YES V

OS

.p~

—YE-S~.

S~0*

~.: à~:VSVS

~:5~.’

~YE

;-~- a:

~3j

~-~ES~

190.0

1UO.~)

~bTILI~AflON & GOALS - -

DEPARTMENT.OF PUBLIC WORKS V

*SURFACE WATER MANAGEMENT DIVISION ,

‘EEO JOB CATEGORY: 1) A~~INISTRATIVE

fl :
CUKRENT WORKI ONCE PROFILE -

TOTAL -‘ALL Whitê~~- Bl~ck ‘‘ Hispanic) Asjan , ~~ia~]__

_______________ Male Fe~1 Mnrty Male ‘Fat Male ~‘FefiIl Male Femi ~Na1e Fem1-~ M~.Ie Femi ~ TOTAL

‘2____

V ANNUAL GOALS 984’ V S , , V ,

______u_i_L LLLLWU

‘V

DEPARTMENT OF PUBLIC WORKS -
*SURFACE WATER MANAGEMENT OIVISIONV5

1,~ ‘ V, V

- LEO JOB CATEGORY: 2) PROFESSiONAL ‘ , , ‘- , ‘

~CURREN1 WORIcIURft’ PROFILE

P~u Indian

TQ~1AL
— ,j7’~

__ ‘V

ANNUAL GOALS - 1984 : V

F I. 1 ‘~::::::::::::::: ‘ ‘ V ‘, ‘
~__0__A__I_S IEE~I I __________________

V 180 V V

V V, ‘ ‘ V

iJ~Ioyees ‘-‘ S

~ , VV (4

3-Ava ~D,~l,i’ty (%

4.-Ufldef~&til4.zed(V!

.,.TÔLA:

ae~

—~82~4

:~s7~o

“Feâ,l

~-4
‘-17,,7

43

-VYES~,

Marty
V:VSV5

.:29.4~

V1OV5.

- ‘4. ‘I

‘“ ~V~V’jflI~l.SIIU3L’_ - - -

VV’_ I — —— —

‘.~.~-5Wii~te

Ma-tei’
::.

~58:8

Feál~
~--. --2..

i_i’s.

~.~38.1-

V,YE-S

.5S4~

~.:

, B1~ck--

‘MdI~-~,
.S

V ‘.O,.

-:i~7~;

VYES

~F~iF’
‘.~O

:~ô~

L6V

YES::

VVVVS~sfV...

~-.~‘~V?;

~VHjS~flft.

-Ma Ia

“ o.- V

~ -0’

. -

: YES

: F~m1 -V’

‘SOV

‘0~ ‘V

.V7

S yEs:

~:;‘~ i’~”

V.

. MáI:e~

. 23.’5.

.~.-2;i

Vf~j.

~

‘-~2-.1

I~::~::
I”~V

Je.~ -

~V’O~~ ~,

‘0V~’

.YES55V

I.~,S-~V S

~Fpml
~pV:~ .~

a:
.54V

II&~r.~

1O0~

~u



~EkI:j9)iees -~.

4Jndè~uti I~(~?
~

:7L4.

63.7

~.

-28.6

36.3

:YES -

- 14.3

12.5

‘ 57.1,

56.6

28.6

31.0

YES

0

1.9

YES

0

1 .6.

0

1 .3.

YES,.

0

:i.o
‘YES

,1A .3

~. 3.7

.-0

2.4

, YES.

0

.4

YES

0

. .5

YES

., ~ GOALS 1984’ ‘ ‘ .. . ‘

I. ,i ~ —

100:0

UTILIZATION &GOALS

DEPARTMENT OF PUBLIC WORKS
*5URFACE WATER MANAGEMENT DIVISION . ‘ . .

ELO JOB CATEGORY: 3) TECHNiCIAN. . . .. . ..:

CURRENT UC)KKIURCL PROILLE

U ALL W~ te rnack Hispanic ~ ~In~1~

—— FeuW Male F~nl Ma’Ie~’Fem~ It~iiidi~’ TUIAL
1—Eiuployees (0 5 2 1’ 4 2 0 0. 0 ~. 0’ .1’. 0. O• 0

-~ - [ 1 ::::::::I::::~:::::::: ::;::::::[::::::::[::::::::.f~:::::~:t::::::::::::::l::::::~: :t:~:::

NO GOAl. SET . . . . .

DEPARTMENT OF PUBLIC WORKS -. ‘ . .. .

*SJJRFACE WATER MANAGEMENT DIVISION . . ,

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES -NOT APPLICABLE ,. , ,. ‘ ,

CURRINI WORKFURCL PROfILE ‘

___M~e F~ Mnrty~ Male F~ M~e Femi M~e:’

[~~uPIoYees (I .

~ 2-Ewployees (~
3—Availability (% 77.9 22.1 12.3 68~.1 19.7 5.2 ~, 1.1 1.?

4—Underutllized(? ::::::::: .

ANNUAL.GOALS 1984 .. .‘. . .

TOTALE:~~

- - TOTAL - ALL White Black. Hispanic

*.L1

-j

‘‘El

-El

El



UTILIZATION’ & GOALS
DEPARTMENT OF PUBL-IC WORKS
*SUPFACE WATE~ MANAGEMENT

EEO JOB CATEGORY: 5) PARA-PkdFESSIUNA1~-NOT APPLICABLE

cuRku4r WORKIURCL PROFILE

TOTAL - ALL White-’ ~O1ack’ “H’ispaaic’ 5Asian, ‘~~ia~[_~ —

____ K~e Fend Mnrt~ M~e Fe& ~ P~i)~. N~e ~n1’ M~e Fend Male g~d’ TOTAL
1~bplo~ees (I

2-Employees ~ , -~ ‘~, , ::::::~

3—Availability- (% 29.2 70.8 18.0 24.2 57.9 ~‘2.~O 6.1 1.7 1.8, 3.8’ .4. 1:3 ~‘ 100.0

4—Underutllized(?

ANNUAL GOALS- 1984 s

V~~CJES I~t I ~ 11 J 11 I~}~1~

S S

-~ - S S S

DEPARTMENT OF PUBLIC WORKS ‘ , ‘

*SURFACE WATER MANAGEMENT DIVISION -

LEO JOB CATEGORY: 6) OFFICE/CLERftAL ‘ ‘

- ‘ CURRENT WOUK~ ORLL PROF II I

1OTAI. - ALL White Black Hispanic ‘~Asian- Milndldn

___ M~e Fee Na’F6~IlNd ~~
1-Employees (e ~ 5 0 0 ‘‘ 5 0~ P - 0 0. ~ O~,’ 0

2-Employees (Z 0 100% a a - 100% 0 ‘~, 0 0 0 ~-0 ~0 ,.0 0

- _-,~S __

ANNUAL GOALS - 1984 - -

~EEEEEEE1 I L E~
182

3 Avai4abiIiLy (%

4—Underutil lzed(?

37.. 0~ : ~ 0; ~‘:‘~1.3’:.3

yE.S

~v5~ ~-1 ~9:

,YES ‘yEs. •~(ES ,yES~

‘2-.0- :‘.3.;2

“YES.

‘55-

YES: YES

‘:oa.o



Asian

Male Feel

Am Indian

Male

12.4 .83.6

Ilaiiii i —
Feel ~n~d

1 .8

IOIAL

2-Employees (Z — — — —

~.4i~1~tty~(%’ 85.7. l4~.3’: 1O.7~ 76.9 .3 2.6 .7 .9 .2 100.0

4—Underutflized(?

~: ANNUAL GOALS - 1984:

c~T0T~AL :i::::::~. :.t t ::::i. I :1—

~ •1 ~ ~ ioo.o
:1

UTILIZATION & GOALS

DEPARTMENT OF PUBLIC WORKS
*SURFACE WATER MANAGEMENT

EEO JOB CATEGORY 7) SKILLED CRAFT NOT APPLICABLE

CURRENT WORKIORCL PROFILE

9 1TOTAL - ALL White Black Hispanic

____N~e Fe~ Mnrt~ M~e ~ M~e Fewl M~e ~

1~-Einp1oyees (#

I _____________

:;~ .~•~,~.___________

~9 ~G0ALS I ~ I I

9 ~

I 1

994

19

I /
191

~ .:~: i: :.

99 92.’ “ 19 .1

DEPARTMENT OF PUBLIC WORKS
~~ - •“ ~SURFACE WATER MANAGEMENT

2 ‘.:

9119

EEO J~JB CATEGORY 8) SERVICE MAINTLNANCE NOT APPLICABLE

= ‘
99 1 9

~< •;..~ ..,

CURRENT WORKIORLI. PROI TIE

TOTAL ALL White Black Hispinic

_______________ Male Feel Mnrty Male Feel Male Fewl

~ ~

91..

~ ~,:‘.

911 .99” ,.~ ___________________ ______________________________

9919

1 183

‘Li

‘Li

91..-

Male.

40.9

Feel.

Asian

‘Male’ F~ul’

Am indian

16.:4

:Male

‘34.3 ‘3.9’

FemI
Hjiii I —

cdriw~d

2

1.62.5 1.0

I Employees (~

2-’Ew~loyees (%

3iciab1dt~ (~ 59.1 49.4

~

~ ANNUAL GOALS - .1984

-H I 1 1 1 1 1
2 TOTAL,‘
~~ -‘

,~ 3~3 2.6 .9 .6

TUFAL

100.0

p;.



UTILIZATION & GOALS

DEPARTMENT OF STADIUM ADMINISTRATION

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFORCE PROFILE

TOTAL ALL White Black Hispanic Asian Am Indian

Hale FemI Mnrty Male Femi Male Feinl Male Femi Male Femi Male
iI~iidi
caunedFemi

1—Employees (# 3 1 1 2 0 1 0 0 0 0 1 0 0 - -

2-Employees ~ 75.0 25.0 25.0 50.0 0 25.0 0 0 0 0 25.0 0 0

3—Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1 .0 1.0 .5 2.2 1.0 .5 .3

4—Underutil ized(? :E~E YES -- ~ YES - YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL 0 ::~: . ::::::: .:::::. ..~. ::::::::. :::::::: .:::::::L
VACANCIES

G 0 A L S

DEPARTMENT OF STADIUM ADMINISTRATION

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian

Hnrty ~ Male d

1-Employees (# 9 0 1 8 0 1 0 0 0 0 0 0 0

2-Employees ( 100Y 0 11.1 88.9 0 11.1 0 0 0 0 0 0 0 —

3—Availability (% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Iinderutilized(? YES ——— •......“ YES ——— YES YES YES YES YES YES YES —

ANNUAL GOALS - 1984

TOTAL ——: :::::::::. ~ ::::::::. ::::::::. :::::::: :::::::::
VACANCIES — ........ . ........ . ........ .

G 0 A L S

TOTAL

4

100.0

TOTAL

9

100.0

NO GOAL SET 184



DEPARTMENT OF STADIUM ADMINISTRATION

UTILIZATION & GOALS
1

EEO JOB CATEGORY: 3) TECHNICIAN

CURRENT WORKFORCL PROF ILE

Asian Am Indian

Male Feml Mnrty Male Fewl Male Feinl Male Fenil Male Feel Male Feel

1-Employees (1 3 0 0 3 0 0 0 0 0 0 0 0 0

2-Employees ~ ~ 0 ~ 100% o 0 0 0 0 0

3—Availability (~ 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1.0 3.7 2.4 .4 .5

4—Underutil ized(? YES YES YES YES YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL ::::::::. :::::::: :::::::::. :::::::: .:::::::. ::::::::. ::::::::. :::::::: .:::::::.
VACANCIES

GOAL S

DEPARTMENT OF STADIUM ADMINISTRATION

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES

CURRENT WORKFORC[ PROFILE

~TOTAL - ALL White Black Hispanic Asian Am Indian

H’ Feel I Mnrt~ M~e Fend Male Feel Male Fee~ Male Fei~ Male Feel

1-Employees (~ 5 0 2 3 0 2 0 0 0 0 0 0 0

2-Employees (% 100% 0 40.0 60.0 0 40.0 0 0 0 0 0 0 0

3-Availability(% 77.9 22.1 12.3 68.1 19.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutilized(? YES ~ YES ——— YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

[ TOTAL I 1—1-——---—-———r——
Lj~CANCIES

IGOALS H~1 1::::::::::I I I I L I F I i~I~
I o ___________________________
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TOTAL - ALL White Black Hispanic

Ilandi—
caDPed TOTAL

3

100.0

J

TOTAL

5

.0



DEPARTMENT OF STADIUM ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

CURRENT WORKI 011CC PROF ILE

TOTAL — ALL White Black Hispanic Asian

Male Femi Mnrty Male Feml Male Feinl Male Femi Male Feinl Male FemI

Mi Indian

H~idj—
r Ar~fl~fl

1—Employees (# 0 2 0 0 2 0 0 0 0 0 0 0 0

2-Employees ( 0 100% 0 0 100% 0 0 0 0 0 0 0 0
3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1.3

4—Underutil ized(? ::::::::: --— YES ——— YES YES YES YES YES YES YES YES

ANNUAL GOALS 1984

TOTAL :::::::: :::::::::. :::::::: ::::::::: ::::::::: :::::::: :::::::::
VACANCIES 0 :::::::.
G 0 A L S

DEPARTMENT OF STADIUM ADMINISTRATION

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFORCC PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian

~ Haiidj
~L Mnrt~ ~ ~ ~L ~ f~L ~ !~L ~

1-Employees (~ 5 4 2 4 3 1 1 0 0 0 0 0 0

2-Employees (% 55.6 44.4 22.2 44.4 33.3 11.1 11.1 0 0 0 0 0 0

3—Availability (% 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutil ized(? YES -—- .~:::.~:: YES YES YES YES YES YES YES

TOTAL

9

100.0

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::::: .::::: :::::::: ::::::::: ::::::::: :::::::::
VACANCIES 1 .~::::::.
G 0 A L S 1
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DEPARTMENT OF STADIUM ADMINISTRATION

UTILIZATION & GOALS

EEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WORKFORCE PROFILE

EEO JOB CATEGORY: 8) SERVICE MAINTENANCE V

~ CURRENT WORKFORCE PROFILE V
TOTAL - ALL White Black Hispanic Asian Am Indian 1 -

~ Male F~ Mnrty Male F~ Male Fmal Male F~n1 Male F~ Male F~

1-Employees (w 10 1 7 4 0 4 0 0 0 2 1 0 0

2-Employees (% 90.9 9.1 63.6 36.4 0 36.4 0 0 0 18.2 9.1 0 0

3—Availability (~ 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 .9 .6

4—Underutil ized(7~ ::::::::: YES --- .~‘,v::.-: YES -—- YES YES YES —————— YES YES

ANNUAL GOALS 1984

TOTAL :::::::: .:::::::. ::::::::. ::::::::. ::::::::
~A~NCiE: zIH I IzH ~H1HHz I I:
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-J

TOTAL - ALL

Male Femi

White

MartY Male

Black

Feml

Hispanic

Male Feml

Asian

Male FømI Male

Am Indian

Feml Male
kIai1di —

FemI :anoed

1-Employees (0 15 0 2 13 0 2 0 0 0 0 0 0 0

2-Employees (% 100% 0 13.3 86.7 0 13.3 0 0 0 0 0 0 0

3—Availability (% 85.7 14.3 10.7 76.9 12.4 3,6 .8 1.8 .3 2.6 .7 .9 .2

4—Underutilized(? :EE:: YES ‘u.:.’. YES -—— YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

r TOTAL :::::::: ~::::::. :::::::::: :::::::: ::::::::. ::::::::. :::::::~ :::::::. ::::::::.
L VACANCIES 1 ::::.
[Go A L S 1

DEPARTMENT OF STADIUM ADMINISTRATION V

15

100.0

TOTAL

11

100.0



DEPARTMENT OF YOUTH SERVICES

UTILIZATION & GOALS

EEO JOB CATEGORY: 1) ADMINISTRATIVE

CURRENT WORKFOI1CE PROFILE

Hale

TOTAL - ALL White Black Hispanic

Feinl Mnrty Male Feml Male Feel

Asian

Male Feel

Am Indian

Ilalidi
Male Feel Male Feel carnji±d

I—Employees (I 3 1 3 o i 2 0 o a 1 a 0 a
2-Employees (~ 75.0 25.0 75.0 0 25.0 50.0 0 0 0 25.0 0 0 0

3—Availability (% 68.9 31.1 8.0 63.6 28.4 1.6 1.0 1.0 .5 2.2 1.0 .5 .3

4—Underutilized(? YES -—— ::::::::: YES ——— YES YES YES -—- YES YES YES

ANNUAL GOALS 1984

TOTAL — .~: ~~~ ~:::::. — ~. —

~ VACANCIES lzHzIzfHHzHHz HHHH

NO GOAL SET

DEPARTMENT OF YOUTH SERVICES

EEO JOB CATEGORY: 2) PROFESSIONAL

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Am Indian
— Handi—

.. Male Fend Mnrty Male Feel Male Feml Male Fei~ Male Fe~ Male Fend ~

~ I-Employees (~ 49 55 16 44 44 4 8 0 0 1 1 0 2

2-Employees (% 47.1 52.9 15.4 42.3 42.3 3.9 7.7 0 0 1.0 1.0 0 1.9

3—Availability C% 57.0 43.0 10.5 51.4 38.1 1.7 1.6 .9 .7 2.7 2.1 .4 .4

4—Underutilized(? ::::::::: --— ~ ——— YES YES YES YES YES

ANNUAL GOALS - 1984

f TOTAL ~ :::::::: ~~ ::::::::.t::::::::j~:::::::;J.:::::::. ~ ~

L VACANCIES — — — 1 1— —

~ GOALS —— 1 OR 1 Ji

j4

100.0

TOTAL

104

100.0

188



DEPARTMENT OF YOUTH SERVICES

UTILIZATION & GOALS

EEO JOB CATEGORY: 3) TECHNICIAN

CuRRENT WORKEORCE PROFILE

TOTAL — ALL White Black Hispanic Asian

Male Feel Mnrt~ Male Feel Male Feel Male Feel Male Feel Male Feel

Am Indian

H

—J

I—Employees (~ 2 2 1 1 2 1 0 0 0 0 - 0 0 0

2-Employees (~ 50.0 50.0 25.0 25.0 50.0 25.0 a a 0 0 0 0 0

3—Availability (~ 63.7 36.3 12.5 56.6 31.0 1.9 1.6 1.3 1,0 3,7 2.4 .4 .5

4—Underutil ized(? --- --— .‘. -—— -—— YES YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::::. :::::::: .:::::::: ::::::::. ::::::::. ‘:::::::: :::::::: :::::::::
VACANCIES 0

G 0 A L S

DEPARTMENT OF YOUTH SEBVICES

EEO JOB CATEGORY: 4) PROTECTIVE SERVICES

~ CURRENT WORKFORC[ PROFILE

TOTAL - ALL White Black Hispanic Asian Mt Ind1~~J

~ Hatidi—
Mnrt~ Male F~i1 ~ ~iL ~ !~L Male ~L ~

1—Employees (# 58 26 38 33 13 22 11 1 0 2 2 0 0

2-Employees (Z 69.1 31.0 45.2 39.3 15.5 26.2 13.1 1.2 0 2.4 2.4 0 0

3—Availability (% 77.9 22.1 12.3 68.1 1 9.7 5.2 1.1 1.2 .5 2.4 .6 .9 .2

4—Underutil ized(? --- --- ‘~,~‘““ YES YES YES YES

ANNUAL GOALS - 1984

TOTAL

4

100.0

TO [AL

84

100.0

TOTAL ::::::::..:::::::: :::::::::;‘:::::::: ::::::::. ::::::::. ::::::::. :::::::: ::::::::. :::::::::
VACANCIES 6

GOALS I ~

189



DEPARTMENT OF YOUTH SERVICES

UTILIZATION & GOALS

EEO JOB CATEGORY: 5) PARA-PROFESSIONALS

CURRENT WORKFORC[ PROFILE

ANNUAL GOALS - 1984

TOTAL :::::::: :::::::::: :::::::~ ::::::::. ::::::::. :::::::: :::::::::
VACANCIES

GOALS 1

i~o

TOTAL - ALL White Black Hispanic Asian-- HdIdi—
Male Fejul Mnrtv Male Femi Male Feel Male Feel Male Feel Male Feini cauDed

Mi Indian

I—Employees (~ 1 2 1 1 1 0 1 0 0 0 0 0 0

2—Employees (% 33.3 66.7 33.3 33.3 33.3 0 33.3 0 0 0 0 0 0

3—Availability (% 29.2 70.8 18.0 24.2 57.9 2.0 6.1 .7 1.7 1.8 3.8 .4 1 .3

4—Underutilized(?, YES -—— ...“...~ YES YES --- YES YES YES YES YES YES

ANNUAL GOALS - 1984

TOTAL 0 :::::::: :::::::::. :::::::: .:::::::. ::::::::. ::::::::. :::::::: ::::::::. ::f:::::. ::;:::::.
VACANCIES I~ I HzHHHIHHHzIH

DEPARTMENT OF YOUTH SERVICES

EEO JOB CATEGORY: 6) OFFICE/CLERICAL

CURRENT WORKFURCC PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Indian

Fe~ Mnrty Ma~ F~ Ma~ Feel H~idi

1-Employees (W 4 35 5 4 30 0 2 0 0 0 3 0 0

2—Employees (% 10.3 89.7 12.8 10.3 76.9 0 5.1 0 0 0 7.7 0 0

3—Availability (~ 37.0 63.0 13.3 31.8 55.0 1.9 3.0 .9 1.3 2.0 3.2 .4 .6

4—Underutiuized(? ::::::::: --- YES ~ -—— YES --— YES YES YES -—— YES YES

TOTAL

3

100.0

I.



DEPARTMENT OF YOUTH SERVICES

UTILIZATION & GOALS

EEO JOB CATEGORY: 7) SKILLED CRAFT

CURRENT WORKFORCE PROFILE

TOTAL - ALL

Hale Femi Mnrtv

White

Male Femi

Black

Hale FemI

Hispanic

Male Fenil

Asian

Hale F~ml

Am Indian

Male
llaiidl — I

Feml caooed
7

0

[1—Employees (# 7 0 1 6 0 1 0 0 0 0 0 0 0

f~~loyees% 100% 0 14.3 85.7 0 14.3 0 0 0 0 0 0 0

3—Availability 1% 85.7 14.3 10.7 76.9 12.4 3.6 .8 1.8 .3 2.6 •7 .9 .2

4—Underutilized(? YES ——— ~ YES — YES YES YES YES YES YES YES

ANNUAL GOALS - 1 984

I TOTAL I. .. I •.._..—1
~yACANCI ES

[_~ALS ~EE~j I f::::::::::I I I I I I I I

DEPARTMENT OF YOUTH SERVICES

EEO JOB CATEGORY; 8) SERVICE MAINTENANCE

CURRENT WORKFORCE PROFILE

TOTAL - ALL White Black Hispanic Asian Mi Ind1a~1

Feud Mnrty M~e’ F~ M~e FemI M~e F~ MI Fl

1—Employees ~ 10 6 9 5 2 1 2 1 0 3 2 0 0

2-Employees (% 62.5 37.5 56.3 31.3 12.5 6.3 12.5 6.3 0 18.8 12.5 0 0

3—Availability t% 59.1 40.9 16.4 49.4 34.3 3.9 2.5 1.6 1.0 3.3 2.6 - .9 .6

4—Underutilized(? ::::::::: YES YES YES YES YES

~ ANNUAL GOALS - 1984

TOTAL 1 .....—r---
VACANCIES 1 :::::::::
GOALS :::::::::: I

TOTAL

16

100,0

I::::::::1:::::::::f:::::::::i:::::::::I ~
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VIII. RECOMMENDED 1984 CONTRACT COMPLIANCE GOALS

For 1984, we are recommending a continuation of the 1983 goals as shown
below:

Minorities Women

Construction Contractors 15% 6.9%

Vendors/Service Contractors 11% 35%

In the Vendor/Suppliers area, the contract year extends from November to
October under Ordinance 4528, Section 6c. Personnel Inventory Reports
from well over 1,300 vendors and suppliers have been rated for the
1983-1984 contract year using the 35% female and 11% minority goals.
These goals should remain in effect through the fall of 1984 when new
goals will be examined and recommended in the 1985 Affirmative Action
Plan.

IX. RECOMMENDED 1984 MINORITY/WOMEN’S BUSINESS UTILIZATION
GOALS

The utilization goals outlined herein are presented by contract categories
consistent with Ordinance 5983.

A. ARCHITECTURAL AND ENGINEERING (A&E) CONTRACTS

1. Present Goals:

a) Minority Businesses 12%
b) Women Businesses 3%

2. Recommendation:

No Change

3. Supportive Data:

Ordinance No. 5983 establishes separate A & E utilization goals
because A & E consulting services constitute a distinct
technical/professional area in which there has been consistent
underrepresentation of minority and women—owned businesses.

Because other units of government have not separated A & E
contracts from other consultant contracts, data on A & E
contracts are readily available only for King County.
Nevertheless, data from other jurisdictions provide evidence of
increasing participation of minority and women’s businesses in all
consultant contracts.
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a) The City of Seattle documents participation levels for
consultant contracts at 19.6% for minority businesses and
37% for women’s businesses. Present goals are 15% for
minorities and 3% for women.

b) Metro documents participation levels for consultant contracts
at 17% for minority businesses and 4.7% for women’s
businesses. Present goals are 15% for minorities and 3% for
women.

c) King County documents participation levels at 33% for
minority businsses and 8.8% for women businesses. These
figures reflect combined A&E and consultants contracts
information for the period 6/82 — 5/83. However, first
quarter 84 (January 31 - March 31) shows 12.5% for
minorities and 1.5% for women in the A&E area. Present
goals are 12% for minorities and 3% for women.

B. CONCESSION CONTRACTS

1. Present Goals:

a) Minority Businesses 1%
b) Women Businesses 1%

2. Recommendation:

No Change

3. Supportive Data:

Neither the City of Seattle nor METRO has available data on
concession contracts. However, King County documents
participation levels of 2.3% for minority businesses and 4.7% for
women businesses.

a) Present goals are 1% for minorities and 1% for women.
Kingdome concessions are not reflected in the above
utilization goals. These concession contracts do not expire
until 1985.

C. CONSTRUCTION CONTRACTS

1. Present Goals:

a) Minority Businesses 11%
b) Women Businesses 4%

2. Recommendation:

a) Minority Businesses 15%
b) Women Businesses 7%
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3. Supportive Data:

a) The City of Seattle documents participation levels for
construction projects at 23% for minority businesses and 7%
for women businesses. The present goals are 15% for
minorities and 3% for women.

b) METRO documents participation levels for construction
contracts at 18.6% for minority businesses and 3.4% for
women businesses. The present goals are 15% for minorities
and 3% for women. Recommendation is to increase WBE
goal to 5%

c) King County documents participation levels for construction
contracts at 17.1% for minority businesses and 13.8% for
women businesses. Present goal is 11% for minorities and 4%
for women.

D. CONSULTANT CONTRACTS

1. Present Goals:

a) Minority Businesses 15%
b) Women Businesses 9%

2. Recommendation:

No Change

3. Supportive Data:

a) The City of Seattle documents participation levels for
consultant contracts at 19.6% for minority businesses and
3.7% for women’s businesses.

b) METRO documents participation levels for consultant
contracts at 17% for minority businesses and 4.7% for
women’s businesses.

c) King County documents participation levels for consultant
contracts at 33% for minority businesses and 8.8% for
women’s businesses. Present goals are 15% for minorities
and 9% for women.

E. PURCHASE/SERVICE. CONTRACTS

1. Present Goals:

a) Minority Business 5%
b) Women Businesses 3%

2. Recommendation:

No Change
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3. Supportive Data:

The recommended utilization goals for purchasing/service
contracts are the same as those established in Ordinance 5983.
The following data currently available does not justify raising U
these utilization goals.

a) The City of Seattle documents participation levels of .4%
minority businesses and .25% for women businesses.

b) METRO has no available data.

c) King County documents participation levels of 3.3% for
minority businesses and 2.3% for women businesses. Present
goals are 5% for minorities and 3% for women.

F. MINORITY/WOMEN’S BUSINESS PARTICIPATION BY CONTRACT
CATEGORY

The table below provides data on the actual participation of
Minority/Women’s Businesses experienced by King County, City of Seattle,
and the Municipality of Metropolitan Seattle (METRO) for the period 1982
through 1983 on construction, consultant, and purchasing/service contracts.

*$/P~ENT~%]E OF *$/p~C~J~Tp~ OF
‘IUFAL CON’flIECI’ $ MI*~flITY BUS INUSS PARFICIPATICt4 WX4EN BUSINESS PARTICIPATION

C.O.S. ME’flO KING ~OUN1Y C.O.S. METIO KING ~DUNT C.O.S. MEfl~ KING cDUN’E

$35,572,909 $33,685,788 $13,728,131 $8,196,287 $6,278,666 $2,345,575 $2,416,217 $1,159,046 $1,090,917
23% 18.6% 17.1% 7% 3.4% 13.8%

19,762,727 7,755,617 1,012,196 3,869,375 1,329,627 344,635 722,161 364,013 88,771
19.6% 17% 33.1% 3.7% 4.7% 8.8%

N/A N/A 85,069 N/A N/A 10,400 N/A N/A 1,250
12.4% 1.5%

cct4STh(Ur ION

CXI4SULTANT

A & E

PtJT4IIASE/
SERVK~

76,415,881 N/A 8,399,186 328,216 N/A 273,005 194,622 N/A 191,581
.4% 3.3% .25% 2.3%

* City of Seattle goals are: 15% for minorities and 3% for women in 1)
construction 2) consultants. Figures reflect the period 6/82 thru 5/83.
METRO goals are: 15% for minorities and 3% for women in 1)
construction 2) consultants. Figures reflect the period 1/83 thru 12/83.
Neither the City of Seattle or METRO have goals for P/S. ** A & E
figures for King County reflect the period January 1, 1984 thru March
31, 1984. Please note Concession Contracts is deleted from the above
table as explained in page 1983, section B.
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