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between King County and the Coalition of Stadium Construction

INTRODUCED BY BILL REAMS

proposep M. _ 8Q - 1483 %
ORDINANCE NO. 23 g% ]~§}

AN ORDINANCE approving and adopting the
Collective Bargaining Agreement negotiated by
and between King County and the Stadium
Construction Crafts, and establishing the
effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Bargaining Agreement negotiated

Crafts, and attached hereto is hereby approved and adopted and by
this reference made a part hereof.
SECTION 2. Terms and conditions of said agreement shall be

effective from January 1, 1989 through and including December 31,

1991. -
INTRODUCED AND READ for the first time this Cafib day of
MM , 1989,
PASSED this ;Zég*‘ day of Agpped. , 1989
. [ 4
KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
ATTEST: .

/ClefX of the Council

: r

APPROVED this 2 day of

/N12”7
\QF/QQ

King County Executive

, 1989

conl8:c-jcs—-ordl
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AGREEMENT
by and between
COUNTY OF KING, WASHINGTON
and
JOINT CRAFTS COUNCIL
(Representing Stadium Construction Crafts)

January 1, 1989 through December 31, 1991

THIS AGREEMENT 1is by and between the COUNTY OF KING, WASHINGTON, hereinafter
referred to as the County, and the JOINT CRAFTS COUNCIL, hereinafter referred
to as the Council, comprised of the following Unions, hereinafter individually
referred to as the Union, each on its own behalf and in behalf of its own defi-
nition of "employee" as set forth within ARTICLE III of this Agreement repre-
senting those employees commonly referred to as the Stadium Construction

Crafts.

District Council of Carpenters of Seattle, King County and Vicinity

International Brotherhood of Electrical Workers Local No. 46

International Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, Local No. 882

International Union of Operating Engineers Local No. 286

International Union of Operating Engineers Local No. 302

Painters District Council No. 5

United Association of Plumbers & Pipefitters Local No. 32

ARTICLE 1

PURPOSE

1.1

The intent and purpose of this Agreement is to promote the continued
improvement of the relationship between the County and its employees
by providing a uniform basis for implementing the right of public em-
ployees to join organizations of their own choosing and to be repre-
sented by such organizations in matters concerning their employment
relations with the County and to set forth the wages, hours and
other working conditions of such employees in appropriate bargaining
units provided the County has authority to act on such matters and
further provided the matter has not been delegated to any Civil Ser-
vice Commission or Personnel Board similar in scope, structure and
authority as defined in Chapter 108, Extraordinary Session, 1967,
Laws of the State of Washington.
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ARTICLE I1

NON-DISCRIMINATION

2.1

2.2

ARTICLE I1

The County and the Union shall not unlawfully discriminate against
any individual with respect to compensation, terms, conditions, or
privileges of employment because of race, color, religion, national
origin, age, sex, mental, sensory or physical handicap.

Wherever words denoting a specific gender are used in this Agree-
ment, they are intended and shall be construed so as to apply equal-
ly to either gender.

I RECOGNITION, UNION MEMBERSHIP AND DUES DEDUCTION

3.1

3.2

3.2.1

3.3

3.3.1

Recognition - The County recognizes the Council and each of the sig-
natory Unions as the exclusive bargaining representatives for the
classifications of work identified within Appendix "A" of this Agree-
ment.

Union Membership - It shall be a condition of employment that all
employees covered by this Agreement who are members of the Union in
good standing on the effective date of this Agreement shall remain
members in good standing and those who are not members on the effec-
tive date of this Agreement, shall on the thirtieth (30th) day fol-
lowing the effective date of this Agreement, become and remain mem-
bers in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on
or assigned into the bargaining unit on or after its effective date
shall, on the thirtieth (30th) day following the beginning of such
employment, become and remain members in good standing in the Union.

Nothing contained within this Article shall require an employee to
join said Union who can substantiate that there exists bona fide
religious tenets or teachings of a church or religious body of which
the employee is a member, in which case an amount of money equiva-
lent to the regular Union dues and initiation fee shall be paid to a
non-religious charity mutually agreed upon by the employee affected
and the bargaining representative to which such employee would other-
wise pay the dues and initiation fee. The employee shall every
thirty (30) days furnish proof that such payment has been made.

Dues Deduction - Upon receipt of a written authorization individual-
ly signed by a bargaining unit employee, the County shall have de-
ducted from the pay of such employee the amount of dues as certified
by the secretary of the Union and shall transmit the same to the
Union.

The Union shall indemnify, defend and hold the County harmless
against any claims made and against any suit instituted against the
County on account of any check-off of dues for the Union. The Union
shall refund to the County any amounts paid to it in error on ac-
count of the check-off provision upon presentation of proper evi-
dence thereof.
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3.4

ARTICLE IV

The County shall notify the Union in writing within seven (7) calen-
dar days from the date of hire of a new employee. Such written noti-
fication shall contain the new employee's name, social security
number, address, home phone number, job classification, Department
Division, and specific place of employment.

CLASSIFICATIONS AND RATES OF PAY

4.1

ARTICLE V

The classifications of employees covered by this Agreement and the
corresponding rates of pay are set forth within Appendix "A" which
is attached hereto and made a part of this Agreement.

HOURS OF WORK

5.1

5.1.1

5.2

5.2.1

5.3

5.3.1

Standard Workweek - The standard workweek shall consist of forty

(40) hours per week Monday through Sunday inclusive during which
period employees shall be granted two (2) consecutive days off.

The standard daily work shift for Stationary Engineers working in
the Energy Plant shall consist of eight (8) hours inclusive of a
meal period.

Minimum Time Off Between Work Shifts - Employees working a standard

workweek as defined herein, shall normally receive at least twelve
(12) hours off between work shifts and sixty-three and one-half
(63-1/2) hours off between the end of one (1) workweek and the begin-
ning of the succeeding workweek. Time off shall be defined as the
difference between the time the employee clocks out to end a shift
and the time he clocks in to begin the succeeding shift.

In the event that an employee does not receive the minimum time off
as specified within Section 5.2, the employee shall receive a forty-
five cents (45£) per hour premium in addition to his regular rate of
pay for all time worked during the time periods specified in Section
5.2.

Work Schedules - Schedules of work shall be determined by events

scheduled. Employees shall normally be provided with not less than
thirty (30) days advance notice of the ensuing schedule.

The County reserves the right to alter the published work schedule
in order to insure that the requirements of the organization are ful-
filled. Not less than forty-eight (48) hours advance notice of any
schedule change shall normally be provided to employees affected by
a change in the published work schedule. In the event that such ad-
vance notice is not received prior to a scheduled change, employees
affected by the change shall be paid at the overtime rate (one and
one-half times the employee's reguliar hourly rate of pay) for the
first shift worked under the changed schedule.
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ARTICLE VI OVERTIME AND PREMIUMS
6.1 Overtime - Employees on a five (5) day schedule shall be compensated

at the rate of one and one-half (1-1/2) times the employee's regular
hourly rate of pay for time worked in excess of eight (8) hours per
day or forty (40) hours per week, or on a holiday recognized in this
Agreement (in addition to the holiday pay).

6.1.1 Scheduled overtime work shall be offered to regular full-time em-
ployees prior to all other employees.

6.2 Compensatory Time Off - Employees may request in writing to take com-
pensatory time off in lieu of cash payment for overtime worked. Com-
pensatory time off shall be earned at the overtime rate of one and
one-half (1-1/2) times the hours worked.

6.3 A1l overtime shall be authorized in advance by the Department Head
or his designee in writing, except in emergencies. Saturday and Sun-
day work shall not be considered overtime when it is a regularly
scheduled workday for the individual crew. »

6.4 Callout Premium - A minimum of four (4) hours at the overtime rate
shall be allowed for each callout. Where such overtime exceeds four
(4) hours, the actual hours worked shall be allowed at the overtime
rate.

6.4.1 A "callout" shall be defined as that circumstance when an employee
has left the work premises without notice of being required to re-
port back to work prior to his normally scheduled reporting time and
is contacted by competent authority during his off-work period and
requested to report back to work at an unscheduled time.

6.4.2 An employee who is called out before the commencement of his regular
shift shall be compensated in accordance with the provisions of Sec-
tion 6.4. Regular shift hours worked subsequent te the callout shall
be compensated for at the employee's regular hourly rate of pay. for
example, when an employee whose normal shift starts at 3:00 P.M. is
called out to start at 12:00 Noon, he shall receive four (4) hours
at one and one-half (1-1/2) times his regular hourly rate of pay for
the callout plus eight (8) hours pay for his regular eight (8) hour

shift.

ARTICLE VII HOLIDAYS

7.1 A1l regular employees shall be granted the following holidays with
pay:
New Year's Day . . e e e e e e e e e e . January lst

Martin Luther King, Jr 's Birthday . Third Monday in January
Presidents' Day . . « « « « « . . . . Third Monday in February

Memorial Day . . « v ¢ v v ¢ ¢ v v 4 . . Last Monday in May
Independence Day . . + v v v v v v e e e e e . . . Jduly 4th
Labor Day . . « « « « « . « « +« . . First Monday in September
Veteran's Day . . ¢« ¢ v v v o v e v v e e e November 1lth
Thanksgiving Day . . . « . . . . Fourth Thursday in November

Day After Thanksgiving Day . . . . Fourth Friday in November
Christmas Day . « v v v ¢ v v v v v v v v v v s December 25th
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and any day designated by public proclamation of the Chief Executive
of the State as a legal holiday.

7.2 Whenever a holiday occurs during an employee's regularly scheduled
day off, such employee shall receive compensation for the holiday on
the basis of eight (8) hours of the employee's straight-time hourly
rate of pay.

7.3 Work performed on the holiday dates set forth within Section 7.1,
shall be paid for at one and one-half (1-1/2) times the employee's
regular straight-time hourly rate of pay in addition to the regular
holiday pay.

7.4 Each employee shall receive two (2) additional personal holidays to
be administered through the vacation plan. One day each shall be
added to accrued vacation on the first of October and on the first
of November of each year. These days shall be used in the same
manner as any vacation day earned.

7.5 Stadium Security Guards shall receive and be afforded at their
option the right to observe the holidays set forth within Section
7.1.

ARTICLE VIII VACATIONS

8.1 Regular full-time employees shall receive vacation benefits as indi-
cated in the following table:

Equivalent  Maximum
Years of Monthly Annual Vacation
Continuous Vacation Vacation Accumulation
Service Credit Credit Allowed
Upon completion
of one (1) year (80 hrs.)
of service 10 days
More than one (1)
but less than three
(3) years of con- (6.66 hrs.) (80 hrs.) (160 hrs.)
tinuous service .833 days 10 days 20 days
Less than twelve (12)
years of continuous
service. More than three
years of continuous (10 hrs.) (120 hrs.) (240 hrs.)
service 1.25 days 15 days 30 days
Twelve (12) years or more
of continuous service (13.33 hrs.) (160 hrs.) (320 hrs.)
and over 1.66 days 20 days 40 days

8.2 Vacation accrual shall date from the first working day in which the

employee commenced such continuous service.

i

£
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8.3

[e2)
S

ARTICLE IX

019  rues

After six (6) months of full-time service a regular employee may, at
the Department Head's discretion, be permitted to use up to one-half
(1/2) of the accruing vacation (40 hours) as an essential extension
of used sick leave. If an employee does not work a full twelve (12)
months, any vacation credit used for sick leave must be reimbursed
to the County upon termination.

The Department Head shall be responsible for scheduling the vacation
of employees in such a manner as to achieve the most efficient func-
tioning of the department. No employee shall be permitted to work
for compensation for the County in any capacity during the time of
paid vacation from the County service.

Any employee separating from County service who has not taken his
earned vacation, if any, shall receive the hourly equivalent of his
salary for each hour of earned vacation based upon the rate of pay
in effect for such employee on the last day he actually worked; pro-
vided however, employees who are hired on or after January 1, 1985,
who are eligible for participation in the Public Employee's Retire-
ment System Plan I, shall not be compensated for more than two hun-
dred forty (240) hours of accrued vacation at the time of retire-
ment. For employees hired on or after January 1, 1985, vacation
hours accrued in excess of two hundred forty (240) must be used
prior to the employee's date of retirement or such excess hours
shall be lost. When separation is caused by death of an employee,
payment shall be made to the estate of such employee, or in appli-
cable cases, as provided by State Law. ’

SICK LEAVE

9.1

9.2

Lo
w

A1l regular full-time employees shall accrue sick leave benefits at
the rate of eight (8) hours for each month in County service, except
that no employee shall earn sick leave credit during a calendar
month in which he is absent without authorization or 1in which he is
absent without pay more than three (3) working days.

Sick leave may be applied to absence caused by illness or injury of
an employee. Sick leave may be used for medical, dental, or ocular
appointments when absence during working hours for this purpose is
authorized by the Department Head. In any instance involving use of
a fraction of a day of sick leave, the minimum charge to the employ-
ee's sick leave account shall be one (1) hour. Additional sick leave
shall be computed in whole, -not fractional hours. The Department
Head shall be responsible for control or abuse of the sick leave
privilege. The employee may be required to furnish a certificate
issued by a licensed physician or other satisfactory evidence of ill-
ness to the appointing authority.

An employee who enters the service of the County as a regular employ-
ee shall begin earning sick leave dating from the first of the month
following the month in which the employee commenced continuous serv-
ice, unless such commencement date was the first working day of a
month, in which case, the first day of sick leave accrual shall date
from the first of the month in which the service began.
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9.4

9.4.1

9.5

9.6

9.7

9.8

Bereavement Leave and Family Care - A regular full-time employee

shall be entitled to three (3) working days of bereavement leave a
year due to death of a member of his "immediate family".

A regular full-time employee who has exhausted his bereavement leave
shall be entitled to use sick leave in the amount of three (3) days
for each instance when death occurs to a member of the employee's
"immediate family". Three (3) sick leave days of absence from the
job may be granted to an employee who is required to care for a mem-
ber of his "immediate family" who 1is seriously ill. In cases of
family care where no sick leave benefit exists, the employee may be
granted leave without pay. In the application of any of the forego-
ing provisions, when a holiday or regular day off falls within the
prescribed period of absence, it shall not be charged.

Sick leave shall not be used in lieu of vacation, but vacation or
compensatory time off may be used in lieu of sick leave, after ac-
crued sick leave has been exhausted.

No County employee shall be entitled to sick leave while absent from
duty due to the following causes:

- Disability arising from any sickness or injury purposely
inflicted or caused by willful misconduct.

- Sickness or disability sustained while on leave of ab-
sence without pay.

- Inability to properly perform required duties because of
intemperance or intoxication (not to be construed as
alcoholism),

Termination of an employee's continuous service except by reason of
temporary Tayoff for lack of work or funds, shall cancel all sick
leave accrued to the time of such termination. Should the employee
resign in good standing and return to County employment within one
(1) year, he shall have his accrued sick leave restored. No payment
shall be made to any employee for unused sick leave accumulated to
his credit at the time of termination of employment, regardless of
the reason therefore, except as provided for in Section 9.12. The
date of termination of employment shall be considered as the date
certified by the Department Head as the last day worked and shall
not include the equivalent time involved in any overtime or vacation
payoff made at the time of termination. The provisions of this rule
include termination of service by death.

For purposes of this Article, a member of the "immediate family"
shall be construed to mean a person related by blood or marriage or
legal adoption as follows: grandmother, grandfather, mother, father,
wife, husband, daughter, son, sister or brother of the employee, or
any relative continually living in the employee's household. Other
distant relatives who have resided in the home for at least one (1)
year shall also be construed as being members of the "immediate
family".
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9.9

9.10

9.11

9.12

ARTICLE X

Hospitalization of & member of the "immediate family" is a valid
reason for sick leave under the following conditions:

- Up to one (1) day of absence may be authorized for an
employee to be at the hospital on the day of an opera-
tion, on the day of the birth of his child, or

- In the event of critical illness of a member of the "im-
mediate family".

Sick Leave resulting from an employee's physical incapacity shall
not be approved when the injury or iliness is directly traceable to
employment other than with the County.

Employees who must use sick leave as a result of alcoholism, sub-
stance abuse, or mental health problems must produce proof of seek-
ing and receiving treatment in a recognized and approved treatment
center. The County reserves the right to specify the treatment
center. '

The County shall reimburse those employees who have at least five
(5) years of service and retire as a result of length of service or
who terminate by death, twenty-five percent (25%) of their unused,
accumulated sick leave to a maximum of thirty (30) days. All pay-
ments shall be made in cash, based upon the employee's base rate of
pay, and there shall be no deferred sick leave payments.

SENIORITY

10.1

10.1.1
10.1.2

10.1.3

10.2

10.3

10.4

"County Seniority" shall be defined as an employee's total length of
service with the County, subject to conditions set forth within this
Agreement. .

"Departmental Seniority" shall be defined as an employee's total
Tength of service within the Department.

"Bargaining Unit Seniority" shall be defined as an employee's total
length of service within the departmental bargaining unit.

"Bumping Rights" shall be those rights exercised by more senior em-
ployees over less senior employees in matters restricted to job re-
tention within the departmental bargaining unit.

In the event of a reduction-in-force, Bargaining Unit Seniority
shall have greater weight than Departmental Seniority.

Where two (2) or more employees have the same seniority within the
bargaining unit, then Departmental Seniority and if required, County
Seniority shall apply.

An employee shall be entitled to Bargaining Unit Seniority when such
employee shall have completed a probation period of six (6) consecu-
tive months in a bargaining unit covered by this Agreement.
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10.4.1 Senjority shall date back to the beginning of the six (6) month pro-
bation period, upon completion of same.

10.4.2 An employee who is laid off during his six (6) month probation
period may be recalled to perform bargaining unit work. In the event
such recall occurs within ninety (90) calendar days from the date of
an employee's layoff, he shall be credited with all days previously
‘worked for purposes of computing Bargaining Unit Seniority as set
forth within Sections 10.4 and 10.4.1.

10.5 Seniority rights shall be forfeited for either of the following
causes:

- Discharge for any justifiable cause.

- Resignation; provided however, in the event an employee
who has completed his six (6) month probation period is
rehired within the bargaining unit within twelve (12)
months from the date of his termination or resignation,
that employee shall than be credited with Bargaining
Unit Seniority credits previously existing on his last
day worked.

10.6 Employees shall not suffer a loss of Bargaining Unit Seniority
rights or accumulation of same during an absence caused by industri-
al disability. An employee who is unable to work because of a non-
work related injury or illness shall not accumulate seniority during
such absence after that absence exceeds his service credits relative
to sick leave and vacation benefits.

10.7 Employees on an approved leave of absence without pay shall not ac-
cumulate seniority credits during such absence.

10.8 When an employee is, or has been promoted or transferred from the
bargaining unit to another job so as to be excluded from coverage by
this Agreement, such employee may be returned to the unit by the
County and he shall resume his seniority which he had as of the date
of promotion or transfer; provided however, in the event any such em-
ployee remains outside of the bargaining unit for a period exceeding
six (6) months, he shall not have his Bargaining Unit Seniority re-
stored upon his return to the bargaining unit.

10.9 Employees laid off shall be recalled in the inverse order of layoff;
namely, those Taid off last shall be recalled first.

10.10 Seniority 1lists established in accordance with the provisions of
this Article shall be posted in the applicable work areas twice each
year. At the time of posting a copy of such list shall be mailed by
the County to the Union.
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ARTICLE XI MEDICAL, DENTAL AND LIFE PLAN
11.1

11.2

11.3

11.4

The County shall maintain the current level of benefits under its
medical, dental, vision and life insurance prograns during the life
of this Agreement except as may be otherwise provided for in Sec-
tions 11.3 and/or 11.4.

A newly hired regular employee shall be eligible for receipt of all
benefits under the Employer's medical, vision and life insurance
prograns on the first day of the month following completion of three
(3) months of continuous employment. A newly hired regular employee
shall be eligible for receipt of all benefits under the Employer's
dental insurance program on the first day of the month following
completion of six (6) months of continuous employment.

The Employer shall pay an amount per month for each employee who
opts to take the Group Health Cooperative Medical Plan in lieu of
the Employer's existing Self-Funded Medical Insurance Program as is
determined by the Joint Labor Management Insurance Committee.

There shall be established a Joint Labor Management Insurance Com-
mittee comprised of an equal number of representatives from the Em-
ployer and the Labor Union Coalition whose function shall be to
review, study and make recommendations relative to existing medical,
dental and life insurance programs. The Employer and the Union shall
implement any changes in employee insurance benefits which result
from any agreement of the Joint Labor Management Insurance Commit-
tee. :

ARTICLE XII MISCELLANEQOUS

12.1

12.2

12.3

An employee elected or appointed to office in a Union party to this
Agreement which requires a part or all of his time shall be given
leave of absence up to one (1) year without pay upon application.

A1l employees who have been authorized to use their own transporta-
tion on County business shall be reimbursed at the rate established
by County Ordinance.

The County shall provide raingear for all employees working in in-
clement weather as needed.

ARTICLE XIII MANAGEMENT RIGHTS

13.1

13.2

13.3

The Union recognizes the prerogatives of the County to operate and
manage its affairs in all respects in accordance with its responsi-
bilities and powers of authority.

The County shall have the right to schedule overtime work as re-
quired and consistent with reguirements of public employment.

Every incidental duty connected with operations enumerated in job
descriptions is not always specifically described. '
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13.4 The County reserves the right to discipline and discharge for just
cause.
13.5 The County reserves the right to layoff personnel for lack of work

or funds; or for the occurrence of conaitions beyond the control of
the County; or when such continuation of work would be wasteful and
unproductive.

13.6 The County shall have th: right to determine reasonable schedules of
work and to establish the methods and processes by which such work
is performed.

13.7 No policies or procedures covered in this Agreement shall be constru-
ed as delegating to others or as reducing or abridging the following
management responsibilities:

- The responsibility of the Division of Personnel for de-
termining classification, status and tenure of employ-
ees, establishing rules, initiating promotions and disci-
plinary actions and certifying payrolls.

- The responsibility of Department Heads governed by Char-
ter provisions, Ordinances, and Administrative Guide-
lines for Career Service Employees which include, but
are not limited to the following:

- To suspend, demote, discharge, or take other disci-
plinary action against employees for just cause;

- To relieve employees from duties because of lack of
work, lack of funds, or for disciplinary reasons;

- To determine methods, means, and employees necessary
for departmental operations;

- To control the departmental budget; and

- To take whatever actions are necessary in emergen-
cies in order to assure the proper functioning of
the department.

13.8 Nothing in this Agreement shall be construed to delete, add, or
restrict any provision of the King County Charter. Any provision or
part thereto of this Agreement shall be void if found to be in con-
flict with the King County Charter.

13.9 The County shall not aid, promote, or finance any labor group or
organization purporting to engage in collective bargaining or make
any agreement with any such group or organization which would vio-
late any rights of the Union under this Agreement.
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ARTICLE X1V GRIEVANCE PROCEDURE

14.1

14.2

14.3

14.4

14.5

14.6

14.7

14.8

14.9

The County and the Union recognize the importance and desirability
of settling grievances promptly and fairly in the interest of con-
tinued good employee relations and morale. In furtherance of this
objective, the County and the Union shall extend every effort to
settle grievances at the lowest possible level of supervision.

Employees shall be unimpeded and free from restraint, interference,
coercion, discrimination or reprisal in seeking adjudication of
their grievances.

A grievance shall be defined as an issue relating to the interpreta-
tion and application of rights, benefits, or conditions of employ-
ment as contained in this Agreement.

The Union shall not be required to press employee grievances if in
the Union's opinion, such lack merit. With respect to the process-
ing, disposition and/or settlement of any grievance, including hear-
ings and final decision of any Arbitrator, the Union shall be the ex-
clusive representative of the employee.

Employees, whether Union members or not, shall have no independent
unilateral privilege or right to invoke the grievance procedure.

The disposition and/or settlement of any grievance or other matter
in dispute as determined by and between the Union and the County
shall be final and binding upon all parties to the dispute.

STEP 1 - A grievance shall be verbally presented by the aggrieved em-
ployee or the Union within ten (10) calendar days of the occurrence
of such grievance to the employee's immediate Supervisor., The immed-
diate Supervisor shall gain all relevant facts, discuss the same
with the Division Manager, and attempt to adjust the matter and noti-
fy the employee within seven (7) calendar days after receipt of the
grievance.

STEP 2 - If the grievance has not been satisfactorily resolved, the

employee and the Union representative shall reduce the grievance to

writing, outlining the facts as they are understood, the Section of
the Agreement violated and the remedy sought. The written grievance
shall then be presented to the Department Director for investiga-
tion, discussion and written reply. The Department Director shall
make a written decision available to the aggrieved employee and the
Union within fifteen (15) calendar days.

STEP 3 ~ If the decision of the Department Director has not resclved

the grievance to the satisfaction of the Union, the grievance shall

be presented to a joint committee of equal representation from the
Union and the County with a maximum of two (2) for each side. This
committee shall attempt to resolve the grievance within fifteen (15)
calendar days.
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14.10

14,11

14.12

STEP 4 - Should this committee be unable to resolve the grievance,
either the County or the Union may request arbitration specifying
the exact question which it wishes to be arpitratea, the Section of
the Agreement violated and the remedy sought, provided such request
has been initiated within ninety (90) calendar days from the date
the grievance was brought to the attention of the employee's immedi-
ate Supervisor as provided for in Step 1. The committee shall then
select a third disinterested party to serve as an arbitrator. In the
event that the parties are unable to agree upon a third party to ser-
ve as an arbitrator, then the arbitrator shall be selected from a
panel of seven (7) names furnished by the American Arbitration Asso-
ciation. The arbitrator shall be selected from the list by both the
County representative and the Union representative each alternately
striking a name from the list until only one name remains. The re-
maining name shall serve as the arbitrator. The arbitrator, under
voluntary labor arbitration rules of the American Arbitration Associ-
ation, shall be asked to render a decision promptly and the decision
of the arbitrator shall be final and binding upon all parties to the
dispute.

The arbitrator shall have no power to add to, subtract from, disre-
gard, modify or otherwise alter any terms of this Agreement, or to
negotiate new agreements, but shall have the power only to apply and
interpret the provisions of this Agreement in reaching a decision.

The arbitrator's fee and expenses shall be borne equally by the
County and the Union. The court reporter's fee and expenses, if mutu-
ally agreed upon 1in advance, shall be borne equally by the County
and the Union., Each party shall bear the cost of any witnesses eap-
pearing on its own behalf.

ARTICLE XV WORK STOPPAGES AND EMPLOYER PROTECTION

15.1

The County, the Council, and the Unions agree that the public inter-
est requires efficient and uninterrupted performance of all County
services and to this end pledge their best efforts to avoid or elimi-
nate any conduct contrary to this objective. Specifically, the
Unjons shall not cause or condone any work stoppage, including any
strike, slowdown, or refusal to perform any customarily assigned
duties, sick leave absence which is not bona fide, or other interfer-
ence with County functions by employees under this Agreement and
should same occur, the involved Union shall take appropriate steps
to end such interference. Any concerted action by any employee in
any bargaining unit shall be deemed a work stoppage if any of the
afore-referenced activities have occurred contrary to the provisions
of this Agreement. Being absent without authorized leave shall be
considered as an automatic resignation. Such a resignation may be
rescinded by the Department Head if the employee presents satisfac-
tory reasons for his absence within three (3) calendar days of the
date his automatic resignation became effective.
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15.2 Upon notification in writing by the County to the Council and the
Union that any of its members are engaged in a work stoppage, the
Council and the Union shall immediately, in writing, order such mem-
bers to immediately cease engaging in such work stoppage and provide
the County with a copy of such order. In addition, if requested by
the County, a responsible official of the Union shall publicly order
such Union members to cease engaging in such work stoppage.

15.3 Any employee participating in such work stoppage or in other ways
committing an act prohibited in this Article shall be subject to dis-
ciplinary action in accordance with the County's work rules up to
and including discharge, suspension, or other disciplinary action as
may be deemed applicable to such employee.

ARTICLE XVI WAIVER CLAUSE

16.1 The parties acknowledge that each has had the unlimited right within
the law and the opportunity to make demands and proposals with
respect to any matter deemed a proper subject for collective bargain-
ing. The results of the exercise of that right and opportunity are
set forth within this Agreement. Therefore, the County and the
Unions for the duration of this Agreement, each agree to waive the
right to oblige the other party to bargain with respect to any sub-
ject or matter not specifically referred to or covered in this Agree-
ment.

ARTICLE XVII SAVINGS CLAUSE

17.1 ‘Should any part hereof or any provisions herein contained be render-
ed or declared invalid by reason of any existing or subsequently
enacted legislation or by any decree of a court of competent juris-
diction, such invalidation of such part or portions of this Agree-
ment shall not invalidate the remaining portions hereof; provided
however, upon such invalidation the parties shall meet and negotiate
such parts or provisions affected. The remaining parts or provisions
shall remain in full force and effect.

ARTICLE XVIII DURATION

18.1 This Agreement and each of its provisions shall become effective
January 1, 1989, and shall continue in full force and effect through
December 31, 1991.

18.2 During the 1life of this Agreement, the County and the Joint Crafts

Council may, upon mutual agreement, open Articles VIII and IX for
the purpose of negotiating a General Leave plan.
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JOINT CRAFTS COUNCIL
Stadium Construction

COUNTY OF KING, WASHINGTON

szﬁ%% (O

TIM HILL, County Executive-

Date Date Ol-24L-89

THE UNIONS HEREINAFTER LISTED, as a party to the AGREEMENT by and between the
County of King, Washington and the Joint Crafts Council on behalf of the
Council and each on its own behalf, do hereunto affix their signatures.

By

District COuncil of C&penters of Seattle, King County and Vicinity

/

Internatighal Brotherhood of Electrical Workers Local No. 46

By

Thternational Union Of Gp rat1ng Engineers Local No. 302

3y /égzéééfé’ //¢Z£Z§2;~

P;%i;zij District Council No. 5
By»m%

Unted Association of Plumbers & Pipefitters Local No. 32

1



APPENDIX "A"
to the
AGREEMENT
by and between
COUNTY OF KING, WASHINGTON
and
JOINT CRAFTS COUNCIL
(Representing Stadium Construction Crafts)

January 1, 1989 through December 31, 1991

THIS APPENDIX is supplemental to the AGREEMENT by and between the COUNTY OF
KING, WASHINGTON, hereinafter referred to as the County, and the JOINT CRAFTS
COUNCIL, hereinafter referred to as the Council, comprised of certain Unions,
hereinafter individually referred to as the Union, representing those employ-
ees commonly referred to as the Stadium Construction Crafts.

A.l Effective January 1, 1989, all employees shall receive a $750.00
lump sum payment on the first paycheck following ratification of
this Agreement by the County Council.

A.l.1 Effective January 1, 1989, the classifications of work and the hour-
ly rates of pay for each classification covered by this Agreement
shall be as follows:

géégs UNION AND CLASSIFICATION HOURLY RATES OF PAY
CARPENTERS

6168 Carpenter . . ¢ « v v v v v v v o 0w $17.23
ELECTRICIANS 46

6169 Electrician . « « « « ¢ v v v v v o 4 $17.23
OPERATING ENGINEERS 286

6153 vStationary Engineer . . . . . . . . .. $17.23
OPERATING ENGINEERS 302

6172 Operating Engineer . . . . . . . . .. $17.23
PAINTERS 5

6171 Painter . . . . . . o o o o oo o $17.23

PLUMBERS 32
6170 Plumber . . v v v v v e e e e e e e e $17.23
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CLASS STEP A STEP B STEP C
CODE TEAMSTERS 882 00-06M 07-18M 19 M +
6166 Stadium Utility Worker . . . . . . . $13.36 $14.24 $15.12
0203 Stadium Supply Clerk . . . . . . . . $13.36 $13.96
6177 Stadium Maintenance Helper . . . . . $10.15 $10.80
5144 Stadium Security Guard . . . . . . . $10.93
6173 Stadium Head Grounds Keeper . . . . $17.23
6175 Stadium Grounds/Custodial Specialist $17.23

STEP A STEP B STEP C STEP D STEP E
00-06M 07-12M 13-18M 19-24M 25 M +

Craft Union Trainee $15.16 $15.68 $16.20 $16.71 $17.23

A.1.2 Effective January 1, 1990, the classifications of work and the hour-
ly rates of pay for each classification covered by this Agreement
shall be as follows:

CLASS
CODE UNION AND CLASSIFICATION HOURLY RATES OF PAY
CARPENTERS
6168 Carpenter . . . . ¢ v ¢« o v e e v e e e $17.57
ELECTRICIANS 46
6169 Electrician . . . . . « « . « o ¢« o + & $17.57
OPERATING ENGINEERS 286
6153 Stationary Engineer . . . . . . . . . . $17.57
OPERATING ENGINEERS 302
6172 Operating Engineer . . . . . . . . . . 317.57
PAINTERS 5
6171 Painter . . v ¢ « v ¢ v v e 6 e e e e s $17.57
PLUMBERS 32
6170 Plumber . . . ¢« v ¢ v v v v« v e 0 e $17.57
STEP A STEP B STEP C
TEAMSTERS 882 00-06M 07-18M 19 M +
6166 Stadium Utility Worker . . . . . . . $13.62 $14.52 $15.42
0203 Stadium Supply Clerk . . . . . . . . $13.76 $14.38
6177 Stadium Maintenance Helper . . . . . $10.45 $11.12
5144 Stadium Security Guard . . . . . . . $11.26
6173 Stadium Head Grounds Keeper . . $17.57

6175 Stadium Grounds/Custodial Spec1a]1st $17.57
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STEP A STEP B STEP C STEP D STEP E
00-06M 07-12M 13-18M 19-24M 25 M +

Craft Union Trainee $15.46 $15.99 3$16.52 $17.04 3§17.57

A.1.3 Effective January 1, 1991, the classifications of work and the hour-
ly rates of pay for each classification covered by this Agreement
shall be as follows:

CLASS
CODE UNION AND CLASSIFICATION HOURLY RATES OF PAY
CARPENTERS
6168 Carpenter-. . . . .« « v v v v v v . . . $17.92
ELECTRICIANS 46
6169 Electrician . . . . . . .« .« . v .. $17.92
OPERATING ENGINEERS 286
6153 Stationary Engineer . . . . . . . . . . $17.92
OPERATING ENGINEERS 302
6172 Operating Engineer . . . . . . . . .. $17.92
PAINTERS 5
6171 Painter . . . . ¢ v . v 0 0 $17.92
PLUMBERS 32
6170 Plumber . . . v v v v v v v v v v e $17.92
STEP A STEP B STEP C
TEAMSTERS 882 00-06M 07-18M 19 M +
6166 Stadium Utility Worker . . . . . . . $13.90 $14.80 $15.72
0203 Stadium Supply Clerk . . . . « . . . $14.03 §$14.82
6177 Stadium Maintenance Helper . . . . . $10.76 $11.45
5144 Stadium Security Guard . . . . . . . $11.60
6173 Stadijum Head Grounds Keeper . . . . $17.92

6175 Stadium Grounds/Custodial Specialist $17.92

STEP A STEP B STEP C STEP D STEP E
00-06M 07-12M 13-18M 19-24M 25 M +

Craft Union Trainee $15.77 $16.31 $16.85 $17.38 3$17.92
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A.2 STEPS A to B, B to C, C to D and D to E (where applicable) are STEP
increases which become effective upon completion of the specified
months of employment identified within Sections A.l1.1, A.1.2, ana
A.1.3.

R.3 Crafts Training Program - The County shall have the authority to
implement a Training Program for Stadium Utility Workers who have
demonstrated an ability to perform the work of a Craft Union classi-
fication. A Trainee shall not be assigned to perform work within a
Craft Unijon's jurisdiction unless there is a minimum of two (2) jour-
neymen in that particular Craft Union's Jjurisdiction who are active-
ly employed by the County. The County shall retain the right to
determine the need for a Trainee; and if such determination is made,
the particular Craft Union shall be advised as to the Stadium Util-
ity Worker selected. The particular Craft Union shall thereafter be
responsibile for notifying the County that the selected Stadium Util-
ity Worker meets their requirements and that such person had agreed
to the terms of the Craft Union's Training Program.

A.3.1 Upon assignment to a Craft Union Trainee position, the Stadium Util-
ity Worker shall be paid at the top pay Step for the Stadium Utility
Worker classification and shall thereafter receive pay increases
each six (6) months as specifically set forth within Sections A.1.1,
A.1.2, and A.i.3. until he has attained the rate of pay for the
Craft Union classification.

A.3.2 There shall be no more than two (2) Trainees in the Training Program
at any one time. Trainees shall be required to furnish proof of
their training within the Craft Union's Training Program and their
successful completion of same at each of the assigned six (6) month
intervals in order to be eligible to receive the next pay Step in-
crease. Failure to abide by the provisions of the Training Program
shall result 1in the employee's termination without the right to
return to the Stadium Utility Worker classification.

A.4 An employee who is assigned by proper authority in writing to per-
form lead worker duties shall be compensated five percent (5%) over
his regular hourly rate of pay for all time so assigned.

A.5 The rates of pay set forth within Sections A.1.1, A.1.2, and A.l.3
are paid predicated upon the Craft Unions agreeing to the concept of
employees in the classifications covered by this Agreement working
across Jjurisdictional lines as the need arises. It is not the intent
however, to replace the craft jurisdiction by another craft except
in those instances where support and/or assistance of ,the other
Jjourneyperson employees is required.

BN 7 RAB
Cr‘aft

Date %g'j@ Date /- Re-59

By
yHMES J. BBCK, Acting
Personnel Manager

NE, President
s Council




