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Introduced by

No. 97-233
ORDINA}ICENO l

AN ORDINAIICE approving and adopting the Collective Bargaining Agreement

negotiated by and between King County and International Federation of
Professional and Technical Engineers, Local 17, (Section Managers),

representing employees in the departments ofNatural Resources and

Transportation; and establishing the effective date of said Agreement.

BE IT ORDAINED BY TITE COUNCIL OF KING COUNTY:

SECTION 1. The Collective Bargaining Agreement negotiated between King County

and the International Federation of Professional and Technical Engineers, Local 17, (Section

Managers), representing employees in the departments ofNatural Resources and Transportation

and attached hereto is hereby approved and adopted by this reference made apart hereof.

SECTION 2. Terms and conditions of said agreement shall be effective from

January l, L997, through and including December 3 1, 1999.

INTRODUCED AI.ID READ for the first time this / 4 71' day of

ßq7
PASSED by a vote of Ò this ,2 fæto

19

Clerk of the Council

APPRO\¿ED this v

/A
E}

day of

day of

COUNCIL
WASHINGTON

KING
KING

ATIT,ST

ßq'/

Attachment:
Collective Bargaining Agreement

cc: Labor Relations, OHRM
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AGREEMEÌ{T BETWEEN

INTERNATIONAL FEDERATION OF PROFESSIONAL A¡iD TECHNICAL ENGINEERS,

LOCAL 17, Iì{ANAGERS

AI{I)
KING COUNTY

ARTICLE l: PURPOSE............

ARTICLE 2: UNION RECOGNITION Al'{D MEMBERSHIP

ARTICLE 3: RIGHTS OF IvÍANAGEMENT

ARTICLE 4: HOLIDAYS

ARTICLE 5: VACATIONS ........

ARTICLE 6: SICK LEA\iEIBEREA\IEMENT LEAVE.... J.......... IO

ARTICLE 7: WAGE RATES ...........:..... ....- t4

ARTICLE 8: HOURS OF'WORK .....,........... ..........'..... 15

I
2

4

5

6

ARTICLE 9: MEDICAL, DENT AL &' LIFE INSURAI.TCE

ARTICLE l0: DRUGFREEWORKPLACE......... .........

ARTICLE 1l: CONFLICTRESOLUTION........... .'....... 18

ARTICLE 12: BULLETIN BOARDS

ARTICLE 13: EQUAL EMPLOYI,ÍENT OPPORTUNITY

ARTICLE 14: SAMNGS CLAUSE........... .......¡.........

ARTICLE 15: WORK STOPPAGES AIID EMPLOYERPROTECTION

ARTICLE 16: WAI\¡ER CLAUSE

ARTICLE l7r REDUCTION IN FORCE

ARTICLE 18: UMON REPRESENTATION.............. ............'....;..

ARTICLE 19: WORK OUTSIDE-OF-CLASSIFICATION

16

17.
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))
23

24

25

26

27

28

29

30

31

32

ARTICLE 20: TRAINING.......,.....

ARTICLE 21: EMPLOreE RIGIITS

ARTICLE 22: PROFESSIONAL REGISTRATION AND CERTIFICATION

ARTICLE 23 : DURATION...........

ADDEI.TDUMA

ADDENDUM B

Intern ation al Fe deration
January I, 1997 through
o66cn6o7 DOe

of Professional & Technical hgineers, Local I7 'Section Managers
December 3/,, 1999
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AGREEMENT BET\ryEEN

INTERNATIONAL FEDERATION OF PROFESSIONAL ÔND TECHNICAL ENGINEERS,

LOCAL lT,IUANAGER-S,

AI{I)

KING COT]NTY

Tbese Articles constin¡te án agreement between King County ("County") and the

International Federation of Professional and Technical Engineers, Local 17 ("Union"). This ,..

Agreément shatl be zubject ûo approval by Ordinance by the Metropolitan King County Council.

ARTICLE I: PI]RPOSE

The intent and pu¡pose of this Agreedent is to promote the continued improvement of the

relationship betvreen King County and its employees and to set forttr the wages, hours and other

working conditions of such employees

International Federation ofProfessional & Technical Engineers, Local I7 - Section lutanagers
January I, 1997 through December 31, 1999
066C0697 DOC
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ARIICLE 2: UNION RECOGIYrI.ION A¡ÍD l\'IEllßERSEn'

Section.l. The County recognÞes the International Federation of Professional and Technical

þngineers, Looal lZ, AFL-CIO, as the exclusive bargaining repræentative of all employees whose

positions are listed in the attached Addendum nA".

Section 2. It shall be a condition of employment that all employees covered by this

Agreement who are members of tbe Union in good standing on the effective date of this Agreement

shall remain members in good standing or pay an agency fee to the Union in lieu of ryembership, and

those who are not members on the effective date of this Agreemen! shall become and remain

members in good standing in the Union or pay an agency fee to the Union in tizu of members{n. It

shall also be a condition of employment that all employees covered by this Agreement and hire'd or

assigned into the bargaining unit on or after its effective date shall, on the thirtieth (30th) day

following the beginning of such employmen! become and remain members in good standing in the

Union or pay aû agency fee in lieu of membership. 
r

Section 3. An employee hired after the effective date of this Agreement who can support

membership in a church or retiiious body tha! tbrough bona fide religious tenets or teachings,

þrohibits the payment of dues or initiation fees to union organizations shall pay an amount of money

equivalent to regular union dues and initiation fee to a non-religious charit¿ble organization munrally

agreed upon by the employee 
lffected 

and the bargaining representative to which such emPloYee

would otherwise pay the dues and initiation fee. The employee shall i¡rnish written groof that such

payment has been made.

Sectíon 4. Failure by an employee to abide by the above provisions shall constitute cause for

discharge of such employee; provided, that when an employee fails to fi¡lfill the above obligation' the

Union shall provide the employee and the County with thirty (30) days notification of the Union's

intent to initiate discharge action, and during this period the employee may make restitution in the

amount which is overdue.

Internati onal Fe deration
January l, 1997 through

& Technical fugineers'
999

ofProfessional
Decembër 31, I

Local 17 - Section Managers
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Section 5. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues as certified by the secretåry of the Union and shall transmit the s¡me to the treasurer of the

Union.

Section 6. The Union will indemnify and hold the County harmless against any claims made

and ag¡inst any suit instituted against the County otr account of any provision herein. The Union

agrees to refund to the County any amounts.paid to it in error upon presentation of proper evidence

thereof.

Section 7. The County will transmit to the Union, upon reques! a current listing of atl,

employees in the bargnining unit. Such tist shall indicate the name of the employee, position ràtur,

job classification, deparment and/or unit.

Internatìonal Federation
January I, 1997 through
nK<înKo1 

^/tr1

of Professional & Technical hgineers,
December 3j,, 1999

Local I7 - Section lutanagers
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ARTICLE 3: RIGETS OF IVTANAGEMENT

Section l. The matragement of the County and the direction of the work force is vested

exclusively in King County, except a¡¡ may be limited by the express written terms of this

Agreement. All matters, including but not limited to,.the rigbt to hire, appoing promote, discharge

for cause, improve effrciency, train, assign and direct the work force, develop and modify

classification specifications, allocate positions to those classifications, determine work schedules,

determine location of facilities, @ntracting out of worh and determine methods, processes and

me4ns for providing services, may be administered for ie duration by the County in accordance with

such policy or procedures a¡¡ from time to rime may be determined

International Federation of Professional & Technical Engineers, Local I7 - Section Managers
J:y?.j¿ lllfthroush Decembèr 3t, leee
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ARTTCLE 4: EOLIDAYS

Section 1. Full-time regular and part-time regular employees, shall be granted the fotlowing

holidays with pay:

and any special or limited hotidays as decla¡ed by the President of the United States or the

Crovernor of the State of rffashington, and as approved by the Metropolitan King County Council.

, Whenever 
" 

noiiauy fatls upon a Sunday, the'fo[owing Monday shall be observed as the

holiday, and any holiday faüing on a Saturday shall be observed on the pt.".åiog Friday.

Scction 2. Personal holidays shatl be ¿dminists¡ed tbrougb the vacation plan. One.(1) day

shall be available for use on the first of October and one (l) day on the fqst of November of each

year. These days shall be used in the same masner tt Ày vacation day earned.
..

Section 3. Regular, part-time employees will receive regular pay proraled to reflect their

normally scheduled work week. .

International Technical fugineers, Local 17 - Section Managers
January l, 1997 through
nÃßînÃo1 nnî

January lstNew Yea/s Day

Third Monday in JanuaryMartin Luther King Jr., Day

Third Monday in FebruaryPresidents'Day

Last Monday in lvfayMemorial Day

July 4th.Independence Day

First Monday in $eptemberLabor Day

November lltbVeteran's Day

Fourth Thunday in

November

1þ¡nksgiving Day

Day after ftenksgiving

December 25thChrishas Day

Two (2) Personal Holidays

3/,, 1999
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ARTICLE 5: VACATIONS

Section l. Full-time regular employees shall accrue vacation leave benefits as described in

the following table except in those instances expressly provided for in other sections of this Article:

Section 2. Pa¡t-time regular employees shall accrue vacation leave in accordance with the

leave schedule setforth in Section l; provided, however, such accrual rates shall be prorated to

reflect their normally scheduled work week.

Section 3. Regular employees who were employed on or before December 1, 1995, and have

by that date completed at least three (3)but less than five (5) years of service, shall begin to accrue

I n t ern ati o n a I Fe der a ti o n
January I, 1997 through
^aaã^/^a ^^n

EquivalentÆro-
R¡ted Annual
[-cave

in Days

Full Years of Service

t2Upon hire through end of Year 5

15Upon beginning of Year 6

l6Upon beeinniog of Year 9

20llUpon beginning of Year

2tUpon beginning of Year ry
22l8Upon beginniûg of Year

23Upon beginning of Year 19

24Upon beginging of Year 20

252lUpon beginning of Yea¡

26Upon beghning of Year 22

27Upon beginning-of Year 23

28Upon beginning of Year 24

29Upon beginning of Year 25

30Upon beginning of Year

and beyond

26

of Professional & Technical hgineers,
December 3/,, 1999

Local I7 - Section lv'Ianagers
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at the fifteen (15) day equivalency rate effective January l, 1996. Said employees who were

employed on or before December 31, 1995 and subsequent to that date complete three (3) full years 
,

of service shall begin to accrue fifteen (15) days of vacation leave per year effective on this first day

of their fourth futl year of service. Beginning on the first day of their sixth full year of sewice, all

such employees shall accrue vacation leave as set forth in Section l.

Section 4. Regular employees shall accrue vacation leave from their date of hire.

Section 5. Regular employees shall not be eligible to t¿ke or be paid for vacation leave until

they have successfully completed their fust six montbs of County service, and if they leave County

employment prior to successfully completing their frst six (6) months of County service, shall forfeit

and not be paid for accrued vacation leave. {eg¡¡la¡ employees shall be paid for accrued uurioo

leave to their date of separation up to the mæcimum accrual amount if they have successfully

completed their first six months of County service. Payment shall be the accrued vacation leave.

mulFFlied by the employee's regular base rate of pay in effect upon the date of leaving County

employment less mandatory withholdings.

Section 6. The division manager shall be responsible for establishing a vacation schedule in

such a manner as to achieve the most efficient functioning of the division.

Section 7. Full-time regular employees may accrue up to sixty (60) days vacation. Part-time

regular employees may accrue vacation leave up to sixty (60) days prorated to reflect their normally

scheduled work weeh Employees shall use vacation leave beyond the mocimum accrual a¡nount

prior to December 3l of each year. Failure to'use vacation leave beyond the mærimum accrual

4mount witl result in forfeiture of the vacation leave beyond the mocimum amount t¡nless the

division manager has approved a carryover of such vacation leave because of cyclical workloads,

work assignments or other reasons as may be in the best interests of the County.

' Section 8. Employees shall not use or be paid for vacation leave until it has accrued and such

use or payment is consistent with thç provisions of this Article.

the time that the employee is on vacation leave.

International Federation of Professional & Technical fugineers, Local l7 - Section Managers
Jartuary 1, 1997 through December 31, i,999
nÁÃf-nßo7 nôî
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Section 10. In cases of sepa¡ation from County employment by death of an employee with

accrued vacation leave and who has successfully completed his/her frrst six (6) months of County

service, payment of unused vacation leave up to the maximum accrual amount shall be made to the

employee's estate, oE in applicable cases, as provided for by state law, RCW Title tr.

Section 11. If an employee resigns from County employment or is laid off and subsequenily

returns to County employment within two (2) years from such resignation or lay off, as applicable,

the employee's prior County service shall be counted i¡ dslsrmining the vacation leave accrual rate

under Section l.

Section 12.

A. A regular employee may donate a portiou of his or her accrued vacation leave to a regular

employee, or such donation will occur upon written request to and approval of the donating and

receiving employee's division manager(s), except that requests for vacation donation made for the

pu{poses of supplementing the sick leave benefig of the receiving ernployee shall not be denied

unless approval would result in a departmental hardship for the receiving department.

B. The number of hours donated shall not exceed the donor's accrued vacation credit. as of

the date of the reqrrest. No donation of vacation hours shall be permitted where it would cause the

employee receiving the tra¡sfer to exceed his or her ma¡rimum vacation accrual.

C. Donated vacation leave hours must be used within ninety calenda¡ days following the date

of donation. Donated hours not used within ¡o"ty days or due to the death of the receiving

employee shall revert to the donor. Donated vacation leave hours shall be excluded from vacation

leave payoffprovisions contained in this Article. For purposes of this Section, t.he first hours used by

an employee shall be accrued vacation leave hours.

D.. All donations of vacation leave made under this section are strictly voluntary. Employees

are prohibited from soliciting offering or receiving monetary or any other compensation or benefits

in exchange for donating leave hours.

E. Alt vacation hours donated shall be converted ìo a dollar value based on the donor's

straight time hourly rate at the time of donation. Such dollar value will then be divided by the

receiving employee's hourly rate to determine the actual nr.mber of hours received. Unused

Internati onal Fe derati on
January I, 1997 through
nÃßînÃo7 ñnî

of Professlonal & Technical Engineers,
December 3],, 1999

Local 17 - Section Managers
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donated vacation shall be reconverted based on the donor's straight time hourly rate at the time of

reconversion.

Internati onal Fe deratíon
January l, 1997 through
066C0697 DOe

ofProfessional & Technìcal Engineers, Local I
December 31, i,999

7 - Section Managers
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Section l. putl-time regular employees and part-time regular employees shall accrue sick

leave benefits at the equivalent rate of one day per month (0.04616 for each hour in regular pay

statgs up to a maximum of eight hours per month); except that sick leave shall not begin to accrue

until the first of the month following the month in which the employee commenced employment.

part-time regular employees shall accrue sick leave prorated to reflect their normally scheduled work

week Employees are not entitled to sick leave if not previously earned.

Section 2. During the first six months of service, employees eligible to accrue vacation leave

may, at the appointing authority's discretion, use any accrued days of vacation leave as an extension

of sick leave. If an employee does not work a full six montbs, any vacation leave used for sick leave

must be reimbursed to tþe County upon termination.

Section j. Th"rc shall be no limit to the hours.of sick leave benefits accrued by an eligible

employee.

. Section 4. Division management is responsible for the proper administration of the sick

leave benefit. Verification of illness from a licensed practitioner may be required for any requested

sick leave absence.

Section 5. Separation from or termination of County employment except by reason of

reti¡ement or layoffdue to lack of worh funds or efficiency reasoffi, shall cancel all sick leave

accrued to the employee as of the date of separation or termination. Should the employee'resign or

be laid off and rehlrn to County employment qiithin two years, accrued sick leave shall be restored.

Sectiod 6. Beginning the first of the month following ratification of the Agreement

employees eligible to accrue sick leave and who have successfully completed at least five years of

County service and who retire as a result of length of service or who terminate by reason of death

shall be paid" or their estates paid or as provided for by RCTV Title 11, as applicable, an amount

equal to thirty-five percent of their unused, accumulated sick leave multiplied by the employee's rate

of pay in effect upon the date of leaving County employàent less mandatory withholdings.

Section 7. Accrued sick leave may only be used for the following reasons:

In tern ati on a I F e der ati o n
January I, 1997 through
nßÃînßo7 nn?

of Professional & Technical hgineers,
December 31, 1999

Local 17 - Section Managers
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À The employee's bona fide illness; provided, that an employee who suffers an

occupationat illness may not simultaneously collect sick leave and worker's compensation payments

in a.total amount gtreater than the net regular pay of the employee;

B. Tte employee's incapacitating rnjury, providçd that

l. An employee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

employee;

C. Exposure to contagious diseases and rezulting quarantine.

D. A female employee's temporary disabitity caused by or contributed to by

pregnancy and childbirth.

E. The employee's medical, ocular or dental appointments, provided that the

emplciyee's divisionmanager has approved the use of sick leave for such appointments.

F. To care for the employee's child of the child of an employee's domestic partnei if

the following conditions are met:

1. The child is under the age of eighteen;

2. ^Í\eemployee is the nahrfal paren! stepparen! adoptive paren! legal

guardian or other person having legal custody and control of the child;

3. The employee's child or the child of an employee's domestic partner has a

health condition requiring the employee's perional supervision during the hours of his/her absence

from worþ

4. The employee actuatly attends to the child during the absence from work"

G. Employees shall be entitled to use sick leave in the mærimum âmount of three

days for each instance where such employee is required to care for immediate family members who

are seriously ill. There shall be no limit on the use of sick leavç to care for children under "F" of this

section.

E Up to one day of sick leave may be usèd by a male employee for the purpose of

being present at the birth of his child.

Internatìonal Federatíon of Professional & Technícal hgineers, Local 17 - Section Managers
Januøy I, 1997 through Decembû 3i,, 1999
066C0697.DOC
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Section 8. An employee who has exhausted all of hislher sick leave may use accrued

vacation leave as sick leave before going on leave of absence without pay, if approved by hislher

division manager.

Section 9. Donation of sick leave hours.

A. Any regular employee may donate a portion of his or her accrued sick leave to a regular

employee upon written notice to the donating and receiving employee's division manager(s).

B. No donation shatl be permitted unless the donating employee's sick leave accrual balance

immediately subsequent to the donation is one hundred hours or more. No employee may donate

more than twenty-five (25) hours of his or her accrued sick leave in a calendar year.

C. Dãnated sick leave hgurs must be used within ninety (90) calendar days. Donated hours

not used within ninety (90) days, or'due to the death of the receivíng employee, shall revert to the

donor. Donated sick leave hours shall be excluded from the sick leave payoffprovisions contained in

this Article, and sick leave restoration provisions cont¿ined in this Article. For purposes of this

section, the first hours used by,an employee shall be. accrued sick leave hours.

D. All donations of sick leave a¡e strictly voluntary. Employees are prohibited from

soliciting, offering or receiving monetary or atry other compensation or benefits in exchange for

donating sick leave hours.

. E. All sick leave hours douated shalt be converted to a dollar value based on the donor's

straight ¡me hourl y rateat the time of donation. Such dollar value witl then be divided by the

receiving employee's hourly rate to determine the actual number of hours received. Unused sick

leave shall be reconverted based on the donor's straigbt time hourly rate at the time of reconversion.

Section 10. Leave - Organ Doûors.

A. The appointing authority shall atlow all employees eligible for family leave, sick leave,

vacation leave or leave of absence without pay who a¡e voluntarily participating as donors in life'

glving or life-saving procedures such as, but not limited to, bone Inrurow tansplants, kidney

¡ansplants, or blood tr¡nsfusions to t¿ke five (5) days paid leave without having such leave charged

to family leave, sick leave, vacation leave or leave of absence without pay; provided that the

employee shall:

Internati onal Fe deration
January I, 1997 through

of Professional & Technical Engineers,
December 3j,, 1999

Local 17 - Section Managers
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1. Give the division m¿uager reasonable advance notice of the need to t¿ke time off

from work for the donation of bone m¿urow, a kidney, or other orgâns or tissue where there is a

reasonable expectation that the employee's failure to donate may result in serious illness, injury, pain

or the eventr¡al death of the identified recipient.

2. Provide written proof from an accredited medical institution, organization or

inåividu¡ as to the need for the employee to donate bone marrow, a kidney, or other org4ns or tissue

or to participate in any other medical procedure where the participation of the donor is unique or

critical to a successful outcome.

B. Time offfrom work for the purposes set out above in excess of five (5) workins dals

shall be subject to existing leave policies.

Section 11. Bereavement Leave.

A- Regular, full-time employees shall be entitled to three (3) working days of bereavement

leave a year, due to death of members of their immediate family.

B. Regular, full-time employees who have exhausted their bereavement leave, shall be

entitled to use sick leave in the amount of three (3) days for each instance when death occurs to a

member of the employee's immediate family.

C. In cases of family care where no sick leave benefit exists, the employee may be granted

leave without pay.

. D. In the application of any of the foregoing provisions, when a holiday or regular day off

f¿ils viithin the prescribed period of absence, it shall not be charged against the employee's sick leave

account nor beràvement leave credit.

E. For the purposes of this Article, a member of the immediate family is as follows: spouse,

domestic partner and the grandparen! paren! child, sibling, child-in-law, parent-in-law, grandchild

of the employee, or the employee's spouse or domestic parher.

International Federation of Professional & Technical Engineers, Local I 7 - Section lutanagers
January I, 1997 through December 31, j,999
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ARTICLE 7: \ilAGE RATES

Section 1. 1997 Wage Rates. Effective on January !,lggZ,the base wage rates in

Addendum A shall reflect an increase of 2.7o/o.

Section 2. 199t and 1999 Wage Rater Effective on fanuary I of each year of the

Agreemen! the base wage rates as set forth in Addendum A of the preceding year shall be inqeased

by 91%of the CPI-W Atl Cities Index (September - September) with a ma¡rimum increase of six (6) '

percent but no less thao two (2) percent.

Section 3. Step Movement/lVterit. Employees covered by this Agreement shall be subject

to the County's l0 step pay plan and merit system as provided under King County Code 3.15.020

and modifications thereto.
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ARTICLE t: HOURS OF WORK

Section t. The establishment of work schedules is vested solely within the purview of the

County and may be changed from time to time.

Section 2. Employees covered by this bargaining unit a¡e employed in a bona fide execr¡tive,

administrative or professional capacity and a¡e in tr¡rn exempt from overtime payments under the

Federal Fair Labor Standa¡ds Act. Bargaining unit employees shall be covered under the King

County Executive Le¿ve Pay and Leave Practices for Executive Adminisüation and Professional

Employees policy @xeantive Policy PER 8-1-1) and modifications thereto, and are expected to work

the hours necessary to satisfactorily perform their jobs.

Section 3. For purposes of calculating leave only, any adjustments i¡ the work week will

result in a corresponding change in the leave accrt¡als. When an employee's work week is adjusted,

then his¡ler accrued vacation hours a¡d sick leave hours will be adjusted accordingly.
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ARTTCLE 9: MEDICAL. DENTAL & LIFE INSU.RANCE

Section 1. King County presently participates in group medical, dental and life rnsurance

programl. The County agrees to maintain the level of benefits as currently provided by thesg plans

and pay premiums as orrently practiced, during the life of this Agreement unless modified by the

Labor/lvfanagem ent com m ittee

. Section 2. The County agrees to continue the Labor-Ma¡ragernent Insurance Committee

comprised of representatives f¡om the County and its labor unions. The function of the Com-ittee

shall be to review, study and make recommendations relative to existing medical, dental and life

insura¡ce progra,ms.

Section 3. The Union and County agteetô incorporate changes to employee insurance

benefig whiqh the County may implement as a result of the agreement of the Ioint Labor-

Management Tnsurance Committee referenced in Section 2 above'
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ARTICLE 10: DRUG FREE WORK PI,ACE

The Union agrees to comply with all applicable Federa! State and County policies,

regulations and ordinances with regard to the drug free worþlace
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ARTICLE rl¡ COITIFLICT RESOLUTION

Section 1. The Union and the County recognize the importance of settling issues in a fair and

responsible manner at the lowest possible level of supervision and to use conflict resolution methods

whenever possible.

Section 2. Grieva¡ce definition: An isiue raised by an employee regarding the interpretation

and/or application of the express written terms of this Agreement. A grievance, to be timely, must be

presented in writing y¿ithin ten (10) work-days of the occuïence of the even! a.ûd it must contain a

description of the even! the Articles allegedly violated" and the remedy sought.

Section 3.

À. Division Manager: The lvfanager shall have fi-fteen (15) work-days from the receiit of

the grievance to address the issue with the employee. The Manager shall respond to the grievance in

vniting within fifteen (15) work-days following the meeting with the employee. If the grievance- is

not resolved, it may be referred in writing within ten (10) work-days following the date of the

Manager's written response to the Di¡ector of the Offrce of Human Resources Management

(OInÐ. If the grievance is not pursued to the Director of OHRM within the ten (10) work-days, it

*"t oï.';î::"Ïiil: 
rhe Director/designee wll have thirry (30) work-days rrom receipt or

the grievance to address the issue with the employee. The Director/designee shall respond to the

grievance in writing with4 fifteen (15) work-days following the meeting with the employee. If the

grievance is not resolved" it may be referred in writing within ten (10) work-days following the date

of tbe Direcùor's/designee's written response to mediation/arbitration. If the grievance is not pursued

to mediation/a¡bitration within ten (10) work-days, it will be presumed resolved.
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C. Mediation/Arbitration: Mediation shall be the last step for grievances that are not

timely. The Director of OHRN4/designee and the Union shall select a third disinterested parry to

serve as the mediator/arbitator. In the event they are unable to agree, then the mediator/a¡bitrator

shall be selected from a list of at least seven (7) names furnished by the Federal Mediation and

Conciliation Service or American A¡bitration Association, whichever source is mutually acceptable.

The mediator/a¡bifator shall be selected from the list by each parly alternately stiking a n"-e from

the list until one narne remaitts. The Union shall have the first strike from the list and the parties will

rot¿te the f6st strike for each grievance. The mediatio¡r process will proceed with the parties making

a good faith attempt to reconcile their differences. A mediated grievance, if timely, will move.to the

arbitration phase only after the mediator and one of the two parties conclude that mediation is

unsuccessful. A formal arbitration hearing on timely grievances ca¡ be held at the written request of

either party without going through the mediation process under the timelines specified under Section'

3. B, or within fourteen (14) days of concluding the mediation process if it is unsuccessful. The

mediator cannot serye as the arbitrator.

Sectíon 4. The arbitrator shall have no power to change, alter, detract from, or add to the

provisions of this Agreemen! but shall have the power only to apply and interpret the provisions of 
.

this written Ag¡eement in reaching a decision on tbe issue. The decision by the arbitrator shall be

binding by both parties.

Section 5. No matter may be arbinated which the County, by law, has no authority over or

has no authority to change.

Section 6. There shall be no strikes, cessation of work or lockout during mediation or

a¡bitration.

Section 7. Each party to a mediation/arbitration proceeding shall bear the full costs of its

representatives and witnesses. The mediator's/arbitrator's fees ald expenses and any court reporte/s

fee and expenses agreed to by the Union and the County shall be borne equatly'by both parties.

Section E. Selection of this conflict resolution pràcedure for the resolution of a grievance

shall preclude the use of any other procedure in resolving the matter at issue.
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Section 9. Time limits will be extended by wrinen consent of the pa¡ties.

Section 10. The parties agreethat thirty (30) days prior to filing a ULP complaint with

PERC, the complaining party will notify the other parly, in writing, mee! and make a good faith

attempt to resolve the issue unless the deadline for filing with PERC would otherwise pass.
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ARTTCLE 12: BULLETIN BOARDS

The County agrees to permit the Union to post on.County bulletin boa¡ds announcement of

meetings, election of offrcen, and any other Union material, providing there is sufftcient space,

beyond what is required by the County for nnormal" operations.
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ARTICLE 13: EOUAL EMPLOYMENT OPPORTIJNITY

The County or the Union shall not unlavrñrlly discriminate in employment on the basis of

race, color, religion, national origfuq age, creed, marital status, s.*, s.*al orient¿tion or on the

preseûce of a sensory, mental or physical disability.
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ARTICLE T4: SAVINGS CLAUSE

Section 1. Should any part hereofor any provision herein contained be rendered or decla¡ed

invalid by reason of any existing or subsequently enacted state or federal legistation or by any decree

of a court of competent jurisdiction, such invalidation of such part or portions of this Agreement

shall not invalidate 1þs ¡snaining portions thereof; provided, however, upon such invalidatioq the

parties agree to meet and negotiate such parts gr provisions affected. Jls ¡s6aining parts or

provisions shall remain in full force and effect.

Section 2. The County and the Union and the employees covered by this Agreement are

governed by applicable County ordinances, and said ordinances are applicable except where th..y

conflict'with a provision of this Agreement

International Federation of Professional & Technical Engineers, Local l7 - Section Managers
January I, 1997 through December 31, 1999
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ARTICLE 15: WORK STOPPAGES AND EMPLOYER PROTECTION

Section l. The County and the Union agree that the public interest requires effrcient and

unintemrpted performance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct conûary to this objective. Specifically, the signatory organization shall not

cause or condone any work stoppage, including any strike, slowdown, or refusal to perform any

customa¡ily assigned duties, sick leave absence which is not bona flrde, or other interference with

County functions by employees under this Agreemen! and should same ocsur, the Union agrees to

take appropriate steps to end such interference. Any concerted action by any employees in the Union

shall be deemed a work stoppage if any of the above activities have occurred.

Section 2. Any employee participation in such work stoppage or in other ways committing

an act prohibited in this article shall be considered absent without authorized leave and shall be

considered to have resigned.

r-

ofProfessional & Technical Engineers, Local I7 - Section Managers
December 3j,, 1999
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ARTICLE 16¡ WAI1¡ER CLAUSE

The parties acknowledge that each has had the unlimited rigbt within the law and the

oppornrnity to make demands and proposals with respect to any matter deemed a proper subject for

collective bargaining. The results of this exercise of that right and opportunity are set forth in this

Agreement. Therefore, the County and the Union, for the dr¡ration of this Agreement each.agree to

waive the rigbt to oblige the other party to bargain with respect to any subject or matter not

specifically referred to or covered in this Agreement.
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ARTICLE 17: REDUCTION IN FORÇE

Section l. Order of layoff. In the event of a reduction in force due to lack of worh lack of

funds or considerations of effrciency, layoffs shall be by position. The positions to be laid-off shall

be at the sole discrètion of management. In lieu of laying off an employee, the County may reassign

the employee to a comparable, vacant positior¡ when the County determines such reassignment is in

the best interest of the County.

The County will attempt to place an employee scheduled for layoffinto a vacant posiìion for

which he/she qualifies in accordance with the County's Workforce Management Program, or

modifications thereto.

Section 2. Recall. An employee who is laid offwill have recall rights to his/Ter previôus

position for two years from the date of layoff. An employee retains his/her recall rights even if

he/she accepts another position with the Counry. An employee who is laid-off shall forfeit hislher

recall rights if he,/she refuses a recall.

Section 3. Notice of Recall. An employee will have ten (10) days from the date the notice

of recall is sent by certified mail in which to notify the County of whether he/she will accept the

position. The County will consider the employee's failure to notify the County within ten (10) days

as a refusal. The County will, if it determines that there are warranting circumstances, accept a late

notice from an employee. Notices will be in writing. It is the employee's responsibility to keep the

County informed of his/her current address.

Section 4. Reinstetement. An employee recalled within trvo (2) years from the time of

layoffwill have any forfeited sick leave accruals and seniority restored and adjusted for the period of

layoff, and vacation leave accrual rate restored.
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AR.TICLE ls: UNK)N REPRESENTATIQII

Section l. Authorized representatives of the Union may, after notifying the County ofÏïcial

in charge, visit the work locatiou of employees covered by this Agreement at any reasonable time for

the purpose of investigating griwances

Section 2. The Business Manager and/or Representative shall have the right to appoint a

stewa¡d. The deparment shall be furnished with thelname of the steward so appointed. The steward

shall see that the provisions of this Agreement are observed, and he/she shatl be allowed reasonable

time to perform these duties during regular working hours.

Section 3. Written policies, rules, or directives affecting the terms and conditions of this

Agreement shall be provided to the Union upon rèquest.
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ARTICLE 19: \ilORK OUTSIDE-OF-CLASSIFICATION

Section 1. It is understood by the parties that an employee may be assigned in writing to

perform the preponderance of the duties of a higher classification in the bargaining unit by the

division manager/designee.

Section 2. An employee'assigned in writing by hisAer division manager/designee to a higher

classification will be paid at the frst step of the range assigned to the higher classification or at a step

that most closely approximates SYo above the employee's salary prior to the assignment, whichever is

higber.

Section 3. The Couûty may assign an employee to a higber classificatiea s¡ithin üt .,

bargaining unit for a period not to exbeed five (5) working days and not be required to pay the higher

compensation provided under Section 2.

Section 4. ffthe employee is required to work out-of -class for more than sixty (60) days, the

Union may request a meeting for the sole purpose of clarifying why the employee is still working

out-of-class.
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ARTICLE 20¡ TRAINING

The County recognÞes the muh¡al benefit to be attained by affording taining opportunities to

employees and shatl provide information and access to training opportunities for its employees,

within budgeted appropriations. The ¡aining opportunities shatl be guided by, but not limited to the

overall objectives of encouragiog aûd motivating employees to improve their personal capabilities in

performance of specific t¡sks.
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ARTICLE 2I: EMPLOYEE RIGETS

Section 1. The'County may reprimand suspend, demote, or discharge an employee for just

cause.

. Section 2. If at any level the County determines to bring disciplinary action against an

employee for any reasod, the employee shall be apprised of his¡Ter rights of appeal and

representation a¡¡ provided for in the Grievance Procedure of this Agreement.

2t
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ARTICLE 22: PR9FESSIONAL REGISTRATION AITID CERTIFICATTON

To encourage and support professional development and üo provide for the employment of

qualified personnel in appropriate classifications, the Couoty will provide compensation for

professional licenses and certifications in accordance with Chapter 3.15.050 of the King County

Code, and modification thereto.
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ARTICLE 23: DURATION

Section 1. This Agreement shall become effective upon full and frnal ratification and

approval by all formal requisite means by the Metopolitan King County Council and shall be

effective lanuary l, L997 and shall remain in effect through December 31, 1999.

Section 2. Contract negotiations for the succeeding contact may be initiated by either parry

providing to the other written notice of its intention to do so, at least thirry (30) days prior to August

1, 1999.

APPRO\ÆD thiS day of 19_,

\ t

I KING COUNTYÐ(ECUTN¿E
u

S IGNAT ORY ORGAbIIZ ATTON

International F ederation of

¡¡d fsçhnical Engineers, Local 17, AFL-CIO

Zl ierl
Date
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Eindar:066 IFPTE, LOCAL 17X
1997 ADDENDUM "A'

SECTION MANAGERS

EFFECTIVE DATE -- January 1, 1997

Union Code:
2.7% increase br 1997
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Roads/lvIaint.

Trans. Plannins

Roads/Trafïic

Surface Water

Solid lVaste

Solid Waste

Surface Water Mgmt.

Solid Waste

Solid Waste

RoadsÆngineering

RoadsÆr,Iaint.

Trans. Pla¡rning

Civil Engineer V

Waste Rcduction & Recycling

lr{anager

River & Water Rcsource

Section Manager

Manager, Program Planning

Manager, Fiscal Services
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Assistant Operations Manager
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Pla¡urine
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Civil Engineer V
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CLI.SS
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ADDENDUM B: L[}MP SUM PAYMENT

' The County agfees to compensate members and past menibers of Local l7X the total amount

of $108,000.00 in salary less mandatory withholdings upon ratification of the Labor Ageement. Tbþ

allocation of this amount will be communicated in oniting by the Union.

International ofProfessional &. Technical Engineers, Local I7 - Section lvlanagers
December 31, 1999January I. 1997 through

nÃßfnßo7 nnr
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MEMORANDUM OF TJNDERSTAI\IDTNG

BETWEEN

INTERNATIONAL FED ERATION OF PRO FESSIONAL

AI\TD TTCHNICAL ENGII\¡ EERS, LOCAL 17, II{ANAGERS

AT{D KING COUNTY

Re: lmplementation of Classification Proiect

Either.party may request to reopen this AGREEMENT to negotiate the effects of

impl ementing the Classification/Compensation Proj ect.

For the UMON: For the COUNTY:

Date 2,f íeø ?7 D¿te

International Federation of Professional & Technical Engìneers, Local I7 - Section Managers
January l, 1997 through December 3/,, 1999
066C0697.DOC
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MEMORANDT]M OF I]NDERSTANDING

BETWEEN

INTERNATIONAL FEDERATION OF PROFESSIONAL

A¡ID TECEI\IICAL ENGINEERS, LOCAL 17,II{ANAGERS

AI{D KING COTINTY

Rs Familv and Medical [-eave

Either party may request to reopen this AGREEMENT to negotiate the effects of an

ordinance for Family and Medical Leave if one is passed by the Metopolitan King County Council-

For the UNION For the COUNTY

A-v¿

Date Z t ß ?7 7

J

Date

In te rn ati o n a I F e d er atí on
January I, 1997 through
066C0697.DOC

of Profe ssí onal & Te chn I c al Engi n e ers,

December 31, 1999
Local 17 - Seclion Managers


