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Proposed No.2014-0373,1 Sponsors Hague

AN ORDINANCE adopting the King County Equal

Employment Opportunity/Affirmative Action Plan 201 4-

2016; and amending Ordinance 17847, Section 1.

STATEMENT OF FACTS:

The King County Equal Employment Opportunity/Affirmative Action

Plan2014-2016 fhat was originally adopted by Ordinance 17847 on July

21,2014, was missing Appendices B, C and D.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. Ordinance 17847, Section 1, is hereby amended to read as follows

The King County Equal Opportunity/Affirmative Action Plan2014-2016 for
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Executive Departments, which consists of Attachment((s)) A ((*reügh+te-this

€çdinûn€€-++S4+)) to this ordinance, is hereby adopted.

Ordinance 17896 was introduced on 812512014 and passed by the Metropolitan King
County Council on9l22l20l4,by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,

Ms. Lambert, Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr.
Upthegrove
No: 0

Excused:0
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ATTEST:

Ô^/^--r^r"h
Anne Noris, Clerk of the Council

APPROVED Ihß L MoçEç¿day of 2014

Dow Constantine, County Executive

Attachments: A. Equal Employment Opportunity/Affirmative Action PIan2014-2016 Executive
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1. Executive Statement
King County serves all residents by promoting fairness and oppofiunity and eliminating inequities. The King
County 2014 - 2016 Equal Employment Opportunity/Affirmative Action Plan (herein after referred to as the
"EEO/AA Plan") is part of a commitment by the King County Executive and Executive Departments to
ensure equal employment opportunity and affirmative action in the workplace. Central to this commitment
ls the belief that our workforce best serves King County residents if it reflects the profile of the many
communities itserves. The EEO/AA Plan presented in this documentwillbe in effectfrom January 1,2014
through December 31, 2016 with the goal of developing a workforce that embraces diversity and practices
inclusion.

The EEO/AA Plan is a management tool and as such implements King County's equal employment
opportu nity commitment by:

. Providing the Executive's written EEO/AA Policy statement

. ldentifying areas for improvement (also called goal areas in this Plan), including those with
underrepresentation of women and people of color

. ldentifying and addressing barriers to employment and retention

. Designating clear responsibilities for implementation of the EEO/AA Plan

' Presenting specific action-oriented programs to address identified areas for improvement

. Establishing time tables to implement identified areas for improvement

Establishing regular internal monitoring and reporting requirements to measure program efforts

Establishing clear lines of accountability to insure continued progress in meeting the goals

I

¡

Ëxecutive Summary:

The document that follows contains the plan for 2014-2016 with percentage annual placement goals
whenever the representation within a job group for persons of color or women was less than wouid
reasonably be expected given their availability of basically qualified persons in the relevant labor area as
reported in the 2010 census, Out of 434 potential goal areas, 91% or 396 were fully represented. Therefore,
for the remaining 38 goal areas where the county's representation of persons of color and women were
underrepresented when compared with those qualified and available in the workforce, the executive
departments have set forth a number of strategies to increase that representation, What is different about
this plan versus its predecessors is the focus on countywide efforts. As "One King County" and in an era of
shrinking resources, recruiters, hiring managers and the entire county must pool and share efforts to ensure
there are sufficient qualified, diverse candídates at every stage of the hiring process, The new plan's goal
areas and proposed implementation activities begin on page 'lB.

The Countywide and department specific implementation activities for the 2014-2016 Plan, however, must be
evaluated in the context of the County's financial picture in 2014. ln preparing for the 2015-2016 budget, the
County is anticipating a loss of approximately 700-1 ,000 jobs. lt will be difficult to make meaningful progress
in achieving full representation with little or no opportunity to hire.

Following lhe 2014-2016 plan and strategies is a summary and overview of the prior plan, in place from
2008-2013, At that plan's end, 87% or 284 of 325 goal-setting areas had full representation of persons of
color and women. During this plan's period, the county experienced a significant reduction in force, and for
some executive departments, far fewer opportunities to hire. The prior plan's summary begins on page 35.

ln both creating the new plan and analyzing the results of the prior plan, the county involved a broad array of
e6ployees, incluç[¡g_Lþ_Em.ployee-Based Equaj Emp_lgyr¡_ent Opportunity/Affirmative Action Advlsory _

K¡ng County 1

EEO/AA Plan 2014-2016
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Committee, agency Equity and Social Justice lnter-Branch Team members, and HR staff from across the
government. This effort assisted in informing not just the plan goal aieas and lhe implementation strategies,
but the vision and policy statements set fo¡1h in the plan,

Comparison of Executive Department Workforce and King Gounty
Labor Market Population

For comparison, this table shows the current Executive departments workforce and King County region
labor market, by gender, race, and ethnicìty as measured in the 2010 census. li also shows the snapshot of
the county workforce at the beginning of the prior plan taken in 2007, as compared to the workforce
availability data as outlined in the 2000 census.

For most racial and ethnic groups within the affirmative action plan, the Executive Departments workforce in
aggregate is above the percentages of employable workers by race and ethnicity found in the King County
labor population. However, as noted in the section detailing specific placement goals for the 2014-2016
plan, underrepresentation does exist within certain departments for certain jobs or job groups. The
percentage of Hispanics in the King County region is growing, and those in the labor market jumped from
2% in 2OA7 lo 7o/o in 201 0. Eleven percent of the placement goals involve increasing the representation of
Hispanics within the county workforce. Twenty-nine percent involve increasing the representation of Native
Americans within the county workforce, even though overall, Native Americans'representation equals the
workforce availabiliiy representation. Women's underrepresentation in the county workforce as compared to
the region's available workforce continues because of the low numbers of women employed in skilled crafts,
service maintenance, and protective services, as detailed inthe job group âreas analysis.

ln creating ihe 2008-2013 plan, the county did not measure or include Pacific lslanders or those who prefer
to identify as having two or more râces. These racial and ethnic identifying questions were asked as part of
the 2010 census. ln an effort to allow employees to self-identify their race or ethnicity in a way that they
prefer, to promote a sense of community and inclusion for employees as they enter our workforce, the county
is now including those categories. The category names used in this plan are those used by the federal
government when reviewing afiirmative action plans. The county recognizes that these category names are
not necessarily the ones by which ethnic groups would identify themselves in their respective communities.

King County
EEO/AA Plan 2014-2016
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Group Difference Executive
Departments
Workforce *2014
Snapshot

DifferenceKing
County
Region
Labor
Market
- 2000
Census

Execuiive
Departments
Workforce -
2007
Snapshot

King County
Region Labor
Markei - 2010
Census

Female 460/o 38o/o -a% 46% a'70/^ -9þ/ø

Male Mo/o 62o/0 +8o/o 54% 63%
+9o/o

White 76% 69% 7o/o 72o/o 660/o -6%
s% 140/o +9o/o 5% 140/o +9o/oBlack

Asian 11% 12% +1o/o 12% 12o/o none
Native
American

1% 1o/o None 1ú/o 1o/o none

Hispanic 20Â 4o/o +2o/o 7% 5o/o -2%
Pacific
lslanders

nla nla nla 1Yo 1o/" none

More than 2
races

nla nla nla 1
o/o 1% nÕne
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EEO/Affirmative Action Plan Vision

Government is a reflection of the people it serves. The vision for King County is that it is a diverse and
dynamic community with a healthy economy and environment where all people and businesses have the
opportunity to thrive, lts mission is to provide fiscally responsible, quality-driven local and regional services
for healthy, safe, and vibrant communities. A key goal is to be the best run government in the nation, To
meet that goal, we recognize the need to provide effective, culturally competent services to the many
communities within the county. We can only do that through a diverse and culturally competent group of
talented employees.

We value the diversity of our communities as a primary source of recruitment for our workforce.

The leadership of King County Executive Departments believes that diversity and equal employment
opportunity are foundations of effectlve and productive service to our communities, Therefore, the
executive branch will:

Work to attract, hire, promote, and retain a committed, talented, and diverse workforce capable
of addressing complex service challenges.

Endeavor to create a bias-free work environment that promotes diversity, equity, equality,
and productivity where our employees and residents can feel respected, included,
communicate freely, and contribute fully; and

Provide leadership, encouragement, accountability, and sufficient resources to foster innovation in
meeting our commitments and to ensure the full implementation of this plan.

To assist in the fulfillment of this mission, the King County Executive Departments have established a
voluntary EEO/Affirmative Action Plan with goals and timetables to address underutilization,
underrepresentation and continuously strive toward inclusion, equality, equity and productivity in the
workplace.

King County
EEO/AA Pla 2014-2016
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2. Aflirmative Action Program Required
Elernents
The Executive Departments has established a voluntary written affirmative action plan to achieve equal
employment opportun¡ty ('EEO"), fair employment, and a diverse workforce.

The EEO/AA Plan describes a program designed to provide guidance to individual department
management teams and employees to implement the equal employment opportunity and affirmative action
policy of King County.

The King County departments and agencies covered by the plan are:

Department of Adult and Juvenile Detention - (DAJD)
Department of Community and Human Services - (DCHS)
Department of Permitting and Environmental Review - (DPER)
Department of Executive Services - (DES)
Depaftment of Judicial Administration - (DJA)
Department of Natural Resources and Parks - (DNRP)
Department of Assessments - (DOA)
Department of Transportation - (DOT)
Department of Public Health - (DPH)
King County Sheriffs Office - (KCSO)
King County lnformation & Technology - (KCIT)
Department of Public Defense - (DPD)
Department of Elections (DOË)

EEO/AA Policy Statement and Reaff irmation

It ìs the policy of the King County Executive Departments to express the values of diversity, equity,
equality, and productivity by treating its employees with dignity and respect in accomplishing its public
service mission.

The compliance with equal employment opportunity and discrimination prohibition extends to all
employment terms and conditions and personnel practices including, but are not limited to recruitment,
application, selection and hiring, orientation, promotion, compensation and benefits, supervision,
assignments, training and development opportunities, transfer, discipline, termination, lay-off, or recall.
Ëmployees are encouraged to report any incidents where they feel discrimination may have taken place
promptly to management, Management is required to respond to any reports promptly and effectively,

The King County Executive Departments further reaffirm their EEO policy and Affirmative Action
commitment by:

' Complying with all commitments to equal employment oppoúunity and prohibiting discrimination
or harassment or retaliation on the basis of race, color, religion, religious affiliation, creed, national
origin, ancestry, sex, sexual orientation, gender identity or expression, age (except by minimum
age and retirement provisions), marital status, the presence of any sensory, mental or physical
disability, or honorably discharged veteran or military status, in all employment and personnel
practices as required under federal, state and local law and policies or bargaining agreements.

. Ensuring that all employees with questions or concerns about discrimination can raise issues and
complaints without fear of d jscrimination, harassment, intimidation, or retaliation, and can bring
such questions or concerns to the attention of their immediate supervisor, department human
resources managers, the Human Resources Division (HRD) (at hrcentral@kinqcounty.gov or (206)
477-3290), or other appropriate parties.

King County
EEOiAA Plan2014-2016
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lnforming employees when requested or as appropriate, of their right to file a discrimination
complaint with complaint resolution agencies such as the King County Office of Civil Rights and
Open Government, Washington State Human Rights Commission, US EqualEmployment
Opportunity Commission, or Veterans Administration

Making every reasonable effort to provide accommodations for applicants and employees with
disabilities.

Holding all employees accountable for complying with this policy. Any employee who commits or
participates in any action which is a violation of this policy, may be subject to disciplinary action
up to and including terminatíon.

To ensure EEO policy and EEO/AA Plan accountability, the King County Executive Departments
will:

r Monitor and evaluate program status and progress on a regular basis. Provide reports to the
Executive, department directors, King County Council, Civil Rights Commission, and the
Executive's Employee-Based EÊO/AA Committee,

r Review employment and personnel practices to ensure that they are appropriately job-related and
are nondiscriminatory.

r Hold all management accountable for the successful implementation of the EEO Policy and
EEO/AA Plan.

r Provide a complaint process to address allegations of discrimination and/or non-compliance with
the EEO Policy and provide employees with an annual reminder of said process.

r Ensure that employees are provided non^discrimination information and training, and that they
are informed of their right to have access to the full text of the EEO/AA Plan. When adopted,
copies of the full text of the EEO/AA Plan will be available:

o Electronícally on the Executive's web page under Jobs EEO/AA at
http://www. kin gcounty. qov/iobs

o ln an electronic form from the King County Human Resources Management Division
o On the Diversity & lnclusion webpage at http://kinqcounty.gov/iobs/diversitv
o ln an alternative format upon request

To request the EEO/AA Pian in an alternative format, please contact the Human Resources Division
Director's Office at 296-7340 or at hrcentral@kingcountv.qov. For Teletypewriter (TTY) users, please call
(711).,

King County
EEO/AA Plan2O14-2016
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Dissem ination of EEO Policy Statement

lnternal Dissemination

A successful Equal Employment Opportunity Plan requires effective communication. Kìng County's Equal
Employment Opportunity (EEO) Policy and Affirmative Action Plan (the Plan)will be disseminated to
department directors, division directors, HR service delivery managers, and deparlment human resources
statf. Employees will have access to the full text of the EEO/AA Plan upon request and shall be informed of
this right. A website link to the Plan and annual progress reports will be made available to employees and
the public through the main King County website, the county jobs website and the Diversity and lnclusion
webpage.

Additionally, the County;
. Reviews and updates the ËEO/AA Plan annually
¡ lncorporates EEO/AA policies into personnel policies and collective bargaining agreements
. Provides discussion of EEO/AA policies in applicable department and division trainings
r Holds meetings with department leadership to inform them of the County's EEO/AA policies
. Posts its equal opportunity poficy, along with employees' rights under employment laws and

policìes, on bulletin boards in designated county buildings.

External Dissemination

The EEO/AA Plan will be available to external organizations upon request.

Copies of the EEO/M Plan will be provided to appropriate federal agencies upon request for regulatory
compliance purposes.

The EEO/AA Plan will also be available to individuals and community organizations Ìn electronic form
upon request. HRD will ensure that King County presents itself as an equal employment opportunity
employer by including statements to that effect in alljob announcements and advertisements.

The EEO/AA Plan will be made accessible to the public by making electronic copies available to the
King County Library System and the City of Seattle Library System.

The EEO/AA Plan and annual progress reports will also be provided to the Executive Departments labor
unions in electronic form,

King County
EEO/AA Plan 2014-2016
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Plan Responsibilities
A successful EEO/M Plan requires clarity of responsibilities. The responsibilities of the primary
organizational and functional entities involved in the administration and implementation of the EEO/AA
Plan are set forth below.

King County Council

r Reviews and adopts the EEO/M Plan at least every three years, or until a successor plan is
adopted.

r Reviews progress made toward compliance with the EEOiAA Plan on an annual basis.

r Allocates resources for Plan development and implementation by the Executive Departments

King County Executive

r Develops and proposes the affirmative action plan at least every three years.

Provides equal employment opportunity and affirmative action leadership, prìorities, and policy
direction to department management and advocates for resources to tmplement the EEO/AA Plan
effectively.

Holds department management accountable in performance measures for the successful
implementation of the EEO/M Plan.

Recommends to the King County Councilthe policies, procedures, and resources to
effectively comply with federal grant requirements and implement the EEO/AA Plan,

Submits annual reports reflecting compliance progress to the King County Council.

Director, Human Resources Management Division (HRD) and HRD staff

r Advises the County Executive on the contents of the King County Affirmative Action Plan.

Provides regular updates to the County Executive in evaluating the performance and
compliance of department management with the commitments and objectives of the
EEO/M Plan.

Directs the planning, development, and implementation of equal opportunity human resources
management policies, procedures, practices, and services related to employment at King County

Provides educational resources including training to King County management
employees in support of implementing EEO/AA Plan commitments.

Advises on strategy and policy, and department outcomes related to implementing the
commitments of the EEO/AA Plan.

Manages services necessary to implement equal employment opportunity, affirmative action, and
diversity, including education, training, and technical assistance.

Develops and prepares reports and dala for monitoring and evaluating Executive Departments
pedormance in implementing the EEO/M Ptan.

Facilitates the countywide policy development, dissemÌnation, education program, and
implementation of the EEO/AA Plan.

King County
EEO/AA Plan2014-2016
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Department Directors and Department HR Managers

r Provide leadership and accountability to department management for accomplishing EEO/AA
Plan objectives,

r Disseminate affirmative action plans and objectives to all management stafi.

¡ Provide resources to accomplish objectives.

r Coordinate and ensure implementation of the following:
o Dissemination of affirmative action objectives to employees;

o Development and implementation of programs to achieve EEO/AA Plan efforts;

o Communication of equal employment and affirmative action policies and procedures to
management and employees, including the posting of required notices;

o Provide subject matter training;

o Provide accurate workforce data;

o Report affirmative action efforts and results to the Director of the Human Resources Division

on a regular basis;

o Support the department Employee-based Equal Employment Opportunity/Affirmative Action

Advisory Committee representatives.

r Ensure the evaluation and revision of policies, procedures, and practices in order to comply with
the EEO/AA Plan;

¡ Ensure timely and appropriate response to allegations of employment discrimination filed with
human rights agencies and coordinate with staff from HRD and the Prosecuting Attorney's
Office for technical and legal advice and support; and

¡ Periodically highlight, discuss, and explain the intent of the Executive Departments policy and its
goals and objectives to employees.

King Gounty Civil Rights Commission

I The King County Civil Rights Commission (Commission) is an independent county resident
body that serves to advise the County Executive and County Council on matters concerning
affirmative action, disability access, and equal employment opportunity,

f The Commission reviews the EEO Policy and Affirmative Action Plan and makes
recommendations regarding its adoption to the King County Executive and the County Council

I The Commission reviews and provides comments on the affirmative action progress reports.

King County
EEO/M Plar'2014-2016
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King County Employee-Based EEO/AA Advisory Committee

I The Employee-based Equal Employment Opportunity/Affirmative Action Advisory Committee
serves to advise the Executive by reviewing and making recommendations regarding EEO and
AA strategies, systems, policies and guidelines;

I Reviews the EEO/Affirmative Action Plan and updates with HRD, and makes
recommendations for adoption to the Executive;

f Reviews EEO and Affirmative Action progress reports and advises the County Executive
accordingly; and

I Meets with their deparlment HR managers to discuss their department's progress in

meeting EEO/AA goals on an annual basis.

Prosecuting Attorney's Office

¡ The Office of the Prosecuting Attorney (PAO) provides legal counsel. The PAO interprets legal
rulings and makes recommendations to the Human Resources Division and County Executive
Departments.

¡ The PAO provides legal support and advice to the Human Resources Division and Executive
Departments related to employment.

King County Employees

¡ All County employees are responsible for contributing to a work environment that is supportive of
equal employment opportunity and affirmative action. Employees participate in the
implementation of this Plan, and comply with the County's anti-discrimination policies.

King County
EEO/AA Plâ 2014-2016
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3.2014-201 6 Plan Area of lmprovement

This plan proposes two areas of affirmative action effort. The first area includes people of color and women,
the second targets people with disabilities. They are presented as proposed race and gender placement
goals and proposed outreach and recruitment goals for people with disabilities,

1. Proposed 2}t4-t6 Race and Gender Placement Goals

Affirmative action planning for people of color and women requires the Executive Departments to periodically
audit and assess the present percentage olpersons of color and women employed in lts workforce. The
detailed workforce analysis is contained in Appendix A to this Plan

Following that assessment, a determination is made as to whether the workforce reflects or is representative
of the nLlmber of qualified persons of color and women available in the labor market. Available or "workforce
availability" represents a good faith effort derived from the most recent U. S. Census Bureau and other
factors to determine for all the persons qualified with the requisite skills required by the Executive
Departments for potential employment, what percentages are people of color and women. Availability is
assessed within oategories of jobs within each department. A description of a job category is reported in the
report glossary.

Where the workforce representation of persons of color and women in a job group is determined to be
comparable to what may have been available in the labor market, equal employment opportunity effods are
deemed to have been successful. Where the workforce representation of people of color and women in a job
group is determined to be less than what may be available in specific job categories, there may be an
underrepresentation of people of color or women, and a placement goal might be established. Appendix C
contains a comparison of lncumbency to Availability reports for the percentage of persons of color and
women in each job group.

Underrepresentation in specific job categories will be addressed with the establishment of an employment
placement goal. Departments will pursue and report on good faith efforts to have persons of color and
women fully represented within the department workforce.

The 2AM - 2016 Plan will have 434 potential department-wide placement areas. The seven race and
gender groups (Black, Asian, Native American, Hispanic, Pacific lslander, Two or More Races and Women)
will each have 62 areas of employment opportunities.

The change in goal setting areas from the previous plan (65 to 62) accounts for changes in some job
classifications and the migration of Transit Operators from a separate work group into the Service
Maintenance Work Group.

As the Plan begins, 91o/o or 396 of the potential 434 placement goals were fully represented.

At the beginning of the Plan, representation is found to be:

I For Black, 95% or 59 of the 62 goal setting areas were fully represented.

I For Asian, 88% or 55 of the 62 goal setting areas were fully represented.

I For Hispanic , 91o/o or 57 of the 62 goal setting areas were fully represented.

I For Native Americans, 85o/o ot 53 of the 62 goal setting areas were fully represented.

t For Pacific lslander, 94o/o or 58 of the 62 goal setting areas were fully represented

I For Two or More Races, 89% or 55 of the 62 goal setting areas were fully represented,

I For Women, 89% or 55 of the 62 goal setting areas were fully represented.

King County
EEO/M Plan 2014-2016
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Workforce Availability Methodol ogy

Workforce availabilities are used as benchmarks to determine if there is under-representation of people of
color and women within the workforce, by department. Workforce availabilities are good faith estimates of
the percentage of qualified persons of color and women available for employment by EEO job category from
the total number of all qualified persons available for employment by EEO job category. The difference
between the percentage available and who is employed in King County by race and by gender establishes a
placement goal,

The Office of Federal Coniract Compliance provides guidance in establishing race and availabilities
based upon external and internalfactors in updating workforce availabilities. The Executive Departments
used the following informaiion to update each department's workforce availabilities

A. External Factor

The combined workforce data by race and gender of qualified persons with the requisite skills in the
immediate area and the recruitment area using 2010 Census tables is used to establish the external
factor. See definition below. The county used recruitment practices to assign weights to combine both
components.

Requisite Skills in the lmmediate and Recruitment Area, This is the availability of people of color
and women in the workforce having the requisite skills that the Executive departments could
reasonably recruit. Data for this factor reflects the reasonable recruitment area from which each
department could reasonably seek workers for all levels of job duties and for each pafticular job
category.

B. lnternal Factor

The percentage of people of color and women who are presently in the workforce. The data is obtained by
profiling the workforce by EEO job category, and by vacancy reporting by prior workforce availabilities. Hiring
and promotional practices are also identified to establish where employees are promotable and transferable
within a parttcular department.

Proposed Placement Goals

The following pages contain proposed 2014 - 2016 percentages of workforce availabilities by department
and job categories for persons of color and women. Where underrepresentation is found, departments will
make good faith efforts to address these areas during the three-year term of this EEO/M Plan.

Depariment table reference key:

I Department of Adult and Juvenile Detention - (DAJD)

r Department of Community and Human Services - (DCHS)

r Department of Permrtting and Environmental Review - (DPER)

r Department of Executive Services - (DES)

r Department of Judicial Administration - (DJA)

r Department of Natural Resources and Parks - (DNRP)

r Department of Assessments - (DOA)

r Department of Transportation (DOT)

r Department of Public Health (DPH)

r King County Sheriff's Office (KCSO)

King County
EEO/AA Plan2O14-2Q16
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r King County lnformation Technology (KCIT)

r Department of Public Defense (DPD)

r Department of Elections (KCE)

The workforce availability for race and gender groups shown is by percentage.

Black

Asian

Hispanic

ÐES DJA DNRP DO,A DOT DPH KCSO KCIT DPD KCEJOB GROUP DAJD ocHs ÞPER
Officiåls&
Administrators

4,24 6.91 1.75 9.83 7.41 ?.93 3.43 5.93 8.54 2.10 2,94 2.64

5.90 5.06 3.06 4.89 7.75Professionals 20.60 6.5S 6.27 3.98 3.78 6.84
1 1.11 6.11 9.42 6.St' 9.51 6.78 4.17 4.27Technlcians

Protectivê
Service

22.12 9.91 8.28 3.06 4.44

8.85 11.32 9.09 5.35 3.83 8.06Administrative
SuÞport

5.92 1'l.35 6.39 9.25 9.56 7.'io 4.32

8.34 5.40 6.14 9.49 10Skllled Crafls 1.16
5€rvice
Maintenance

7.39 20.63 9.75 24.33 16.55

DPER DË DNRP DOA DOT ÐPH KCSO KCIT DPD KCEJOB GROUF DJA
Officials&
Admfnistrators

8.42 13.36 7.55 13,88 6.18 9.59 10.56 11.21 15.68 4.45 11.56 7.22

11.28 8.11 10.53Pfofessionãls 13.O1 13.15 1'0,59 18.72 r 2.85 11.O4 13.03 13,97 I S.l9
22.22 2 4.83 6.84 11,30 13.11 18.78 21,39Techn¡clans 19,1

9.87 6.17 11.14 10'4ð 6,9rPiotect¡ve
Service

,64Administråtiv€
Suooort

17.09 1 1.61 18 '15.49 18.50 I0.87 13.99 11.20 18,34 10.93 9.34 8.46

6.32 8,94 't 6.86 9.67Skilled crafts 1.24
19.16 6.52 7.89 14.WSerulce

Malntenance
34.90

DCHS DES DJA DNRP DOA DOT DPH KCSO KCIT DPD XCEJOI GROUP OAJD DPER
Offic.ials&
Administrators

2.97
Technicians

2,E1Protective
Service

4,72

led Craû
15.09 7.9

King County
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Native American

Paciflc lslander

Two or More Races

Women

KCSO KCIT DPD KCEJOB GROUP DAJD DClts DPER DES ÞJA T}NRP DOA DOT DPH
1.39 1.34 2.24 1.0? 2.15Officials&

,qdmlnlstrâtors
1.6? 3.68 3.09 .,t I .93 't.80 1.16 .61

1.33 2.61 .80 .63 -a¿ .67 98 1.04 98 .32 85 1.48Frofossionalg
.48Technicians .50 2,50 1.37 1-66 ,78

Protective
Service

1.80 4.44 2.41 2.04 1.79

'1.36 '1 .85 1.67 1,21 1.42 1.51 1,83 1.18 .62Admlnistrative
SuÞport

2.13 2.95 .76 1.63

Skilled Crafts 2,O2 1.87 2.51 1.29 .77 f8
Servlce
Malntenance

.65 1.63 2.86 4.34 1.25

Ktso KCIT DPD KCEJOB GROUP D' JD DChls DFER DES ÞJA DNRP DOA DOT DPH
.03 ,25 .14 11 .40 18 .08 o8Officials&

,qdministrators
-09 .06

09 .07.¿t 11 .26 .46 .05 .19 .22 .2ô '10 08 .29
.30 .09 .48 .30Tachn¡cians .18 .03

.44 ,67 .42Protective
Servíce

.5t

17Admlnistråtive
Suooort

.44 .34 5.01 1.34 1g .76 .47 68 .84 79 78 .47

71 .o2Skllled craftg tt .38 .42 94
.86 ,48 L31 1.516ervlce

Målntenance
.45

ONRP DPH KCSO KCIT KCEJOB GROUP ÞAJD DCHS DES DJÀ DOA DOT
.58 .¡t6 .69 .65 .48 .60 .48 1.11 .61 .35 .53 .50 2.29Ofiicials&

Admf nistrators
.80 .81Professionals .62 .86 .72 L03 .64 .81 74 1.19 ,97 1.24

36 .58 3.S7 .67 2.43 .85 oTechnicians
2r08 1.18 .66Protect¡ve

Service
.52

Administrative
SuonoÉ

2.76 1.89 ,50 1.47 ,34 1,42 ,97 ,t,00 1.19 1.06 l,3l 1,26 54

.88 71 .04Sklllcrf Crafts .47 1.01 1.63
ö4 1.06 7.29 2.60Service

Maintenance
,46

ûoA DOT DPH KCSO KCIT DPD KCEJOB GROU DA. DPER DJA DNRP
31.02 24.73 35.44 38.38 30.1 7 67.44 21.24 35.1 I 24.82Officlals&

¡\dr.ninistrators
38.60 65.8S 61.59

t ¡^t^^^i^-- 47.31 54.4542.85 63.87 34.84 54.42 46.69 37.79 40.95 37.20 67.55 25.81
41.63 60.99 51.35 35.14 35.20Techn¡cians 77.77 47.93 41.66

33,66 38,1 8 56.77 15.73Protêctive
Service

25,81

86.93 83.79 96.29 76.4ts 76.15 74.23 82.20 ÃE tî 83.55 77.33 83.98 84.83 79.53
Su rt

s4 49 434.8: 9.66 8.70 9.84
32.68 B6Service

Maintenance
41.31 28.56 13.96
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The following table is a summâry of persons of color and women in the workforce underrepresented by

department and by job group. Where underrepresentation is found, departments will make good faith etforts
to address these areas during the term of this Plan.

DEPARTMENT JOB GROUP WORKFORCE
UNDEREPRESENTATION

DAJD Otficials & Administrators
Professionals
Technicians
Protective Services
Ad ministrative Su pport

Skilled Crafts
Service Maintenance

None
Native Americans - 1

None
Two or More Raees - I
None
None
Hispanic - 2

DCHS Officials & Administrators
Professionals
Administrative Suoport

None
Two or More Races -'1
Asian - 1

DPER Officials & Administrators
Professionals
Technicians
Ad ministrative SupBort

Female - 1

Black - 1

None
None

DES Officials & Administrators
Professionals
Technicians
Protective Services
Administrative Support
Skilled Crafts
Service Maintenance

None
Native American - 2

None
Asian - 2, Native American - 2, Hispanic * 1

None
None
Native American - 1, Two or More Races - 1

DJA Officials & Administrators
Professionals
Administrative Su pport

None
Black - 1

Native American - 1

DNRP Officials & Administrators
Professionals
Technicians
Protective Services
Administrative Support
Skilled Crafts
Service Maintenance

Asian - 1

None
None
None
None
None
Hispanic - 12

DOA Otficials & Administrators
Professionals
Administrative Support

None
None
Hispanic - 2

DOT Otficials & Adminìstrators
Professionals
Technicians
Protective Services
Administrative Support

Skilled Crafts
Service Maintenance

Black * 1

None
Female - 4
None
Native American * 2, Pacific lslander - '1,

Two or More Races * 1

Female - 3l
Female - 338, Pacific lslander - 15, Two
or More Races - 16

King Gounty
EEO/AA Plan 2014-20'16
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vuEñtrrñtrùtrt\ r/tr tvl
WORKFORCEDEPARTMENT JOB GRCIUP

DPH Officials & Administrators
Professionals
Technicians
Adm inistrative Su pport

Skilled Crafts
Service Maintenance

None
Pacific lslander * 1

Native,Arnerican * 1, Pacific lslander = 1

Native American - 1, Asian - '1

Female - 2

None

KCSO Officials & Administrators
Professionals
Technicians
Protective Services
,Admin istrative Su pport

None
None
Non,e

None
NatÌve American - 1, Two or More Races

-2
KCIT Officials & Admin istrators

Professionals
Technicians
Administrative Support
Skilled Crafts

None
Hispanic - 3, Two or lrilore Races - 1

Fernale - 2

None
None
None
None
Asian - 2

DPD Officials & Administrators
Professionals
Administrative Support

Professionals
Technicians
,{dministrative Supoo¡:t

Asian - 1

Female - 1

None

KCE

King County
EËO/AA Plan 2014-2016
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2. Proposed 2014-2016 Veterans and Persons with Disability
Outreach and Recruitment

Whereas race and gender data can be requested of employees, or observed and recorded by human
resource or management personnel for affirmative action and goal monitoring purposes, employee
disability status data cannot be obtained in a similar manner. The Americans with Disabilities Act and
OFCCP guidelines for affirmatíve action programs specifically protect employees with disabilities from
being asked if they have a disability, and from being perceived as having a disability.

Unless disability status data is voluntarily provided by an applicant or employee with the assurance that it
will be protected as confidential, departments cannot legally obtain the information, regardless of intention
or affirmative action commitment.

It is acknowledged and may be evident that persons with disabilities are currently represented in the
workforce in higher numbers than what is reported but by choice and legaì right; such employees may
choose not to disclose that information. Data collected and reported in past affirmative action plans for
persons with disabilities was provided by employees to the County only for the purposes of gathering
statistical data for affirmative action reporting use. Given this situation, previous hiring goals based upon
disability status cannot be accurately tracked and measured.

Notwithstanding the above limitations, King County remains committed to the employment of persons
with disabilities and will continue to take focused steps to enhance previous affirmative efforts. The
County will also take strong defensible steps to the extent allowable by law to initiate new approaches for
this workforce resource.

King County, as an initiative of this Plan, will undertake stronger outreach and recruitment activities to
recruit qualified veterans and persons with disabilities. Executive departments propose to implement the
following actions in their plans as goals to improve representation and reporting of veterans and persons
with disabilities within the workforce:

r Strongly encourage applicants and employees to self-identify voluntarily in order that persons
with disabilities and veterans obtain the benefits of accommodations and other state and
federal law preferences when needed.

i As required by the Americans with Disabilities Act of 1990, allmedical records related to a
disability are kept separate and confidential from the personnel record of the individual and not
disclosed, unless volunteered for affirmative action reporting purposes.

r ldentify and address any challenges to recruitment and hiring, retention, and promotion within the
workplace.

r Develop targeted training for managers and employees to recognize and respond to workplace
challenges.

r Review empfoyment practices and policies to ensure that barriers to employment when found are
resolved with appropriate corrective measures.

r Where possible, put into action employment strategies such as internships and temporary or
short-term employment specifically for persons with disabilities to provide knowledge, skills, and
experience.

r Develop direct business relationships with employment related organizations that assist veterans
and persons with disabilities who are ready to work.

r Continue to make every effort to provide reasonable accommodations for any physical and
mental limitations of an applicant and employee with disabilities or who are disabled veterans,

¡ Continue to enforce equal employment and non-discrimination protections in the workplace.

King County
EEO/AA Plan 2014-2A16
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3. 2014-2016 Department lmplementation Plans

Executive departments and agencies must take action-oriented efforts to ensure equal employment
opportunity, effective affirmative actions, and dìversity in the workplace. To plan and perform these
efforts, the county and the departments have developed an affirmative action implementation plan,
Each implementation plan shall:

ldeniify the activities proposed each year during the plan period to meet the department's placement
goals. The plan shall discuss how the proposed activities will help the department achieve its
placemenl goals,
ldentify the activities proposed during the plan perrod by year to recruit, retain, and promote women
and persons of color in the work force; and
ldentify the specific activities during the plan period by year that each department will undertake to
increase its hiring retention, and promotion of persons with disabilities

Designation of Department Responsibilities

a

I

a

Kffi[E
Dlrectorc

Supervlsors

Provide leadership and accountâbility to department management and employees for
accomplishing EEO/AA Plan objeclives.

Are responsible for promoting equal employment opportunity and making good faith
efforts lo achieve affirmative action goals. Are responsible for selting clear
expectations lhat discriminatory practices are prohibited and take prompt, etfective
steps to eliminate such practices. Shall encourage qualified protected class
individuals to prepare for and aspire to promotional opportuniiies.

Shall take affirmative action to ensure that qualifìed protected class individuals are
encouraged to aspire for promotion, and are considered as promotional opportunities
arise. Prepare and analyze strategies on outreach efforts, recruiting and selection
efforts, hiring, promotions, and disciplinary issues that perlain to implementing the plan.
Make efforts to reiain a diverse workforce at every level in the organization.

Reviews semi-annual assessmenl reporls on the recruitment and ernployrnent processes
to ensure strategies and goals are being met. Ensure that all personnel involved in the
employment process shall be lrained to ensure that the commitments in the departments'
affirmative action efforts and implemenlation plan can be executed.

Shall ensure job descriptions and other employment practices and policies will be
periodically reviewed to ensure qualification requiremenis and essential job functio

against qualifìed protected class individuals. Shall provide Courrtering
resources to individuals ínvolved in any employment process

ns do nol
Bias

King County
EEO/AA Plan2014-2O16
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Affirmative Action for Veterans and Persons wíth Disabilities

King County encourages all applicants and employees with a disability and covered veterans to self-
identify voluntarily. All departments will encourage staff to attend training on disability awareness in the
workplace. ln addition, HR staff will utilize the Diversity Network Listserv to share employment
opportunities in King County,

lnternal and External Dissemination of Policy for Persons with Disabilities and Covered Veterans
Each department will develop internal communications designed to foster understanding, acceptance,
and support among their division executive, management, supervisory and olher personnel, Each
department shall inform its employees and applicants for employment of its commitment to engage in
affirmative action to increase the employment opportunities for qualified individuals with a disability and
covered veterans. Each department shall also undertake appropriate outreach and positive recruitment
actìvities that are reasonably designed to effectively recruit qualified individuals with disabilities and
covered veterans,

Action Statement

It is the policy of King County to provide equal opportunity in employment to all qualified employees and
applicants provided in the affirmative action program. This policy requires the development of the
strategies necessary to address barriers to equal opportunity employment and to respond to known under-
representation of women, people of color, covered veterans, and persons with disabilities in the county
workforce.

The affirmative action policy covers all aspects of the employment process, including, but not limited to
recruitment, selection, probation, promotion, transfer, compensation, training, and layoff or termination, to
attract qualified women, people of color, persons with disabilities (PWD), and qualified covered veterans to
meet agency staffing needs, King County does not discrìminate against any applicant or empioyee on the
basis of race, gender, mental or physical disability, or veteran status. King County will make efforts to
provide reasonable accommodations throughout the employment process.

All personnel involved in the recruitment, screening, selection, promotion, disciplinary, and related
processes shalt be trained on how to avoid bias and/or discrimination in all aspects of the employment
process, including, but not limited to recruìtment, selection, probation, promotion, transfer, compensation,
training, and layoff or termination to ensure that the commitments in King County's affirmative action
program are implemented,

King County
EEO/M Plan2014-2016
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2A14-16 King County lmplementation Plans

ln the 2014-2016 EEO/AA Plan, the focus in the implementation plans will move from what
departments can do individually to what they do as part of "One King County",As we move
forward in developing, promoting and retaining a more diverse, inclusive, nimble and innovative
workforce, the workforce of the future, we must eliminate the silos that separate human resource
professionals by departments. The Human Resources Division (HRD) will provide services to
departments on issues of diversity and inclusion. County outreach and recruitment efforts must
become more creative, engaging more employees and communities of color. ln collaboration with
otherdepartments, HRD will ensure each and every job opportunity including specialduty, stretch
assígnments and job openings are announced and advertised across the county, and to the general public
when appropriate This effort is currently being piloted in DES. ln addition, in collaboration with department
partners, HRD will be building a comprehensive HR analytics program, A primary lens for understanding the
descriptive, relational and ultimately predictive analytics will be equity and socialjustice.

lnreviewingthe3Splacementgoalareas'for2014-2016, ll outof the3B or29o/o of thegoalareasare
Native Americans in the following job groups: Professionals -DAJD, DCHS & DES, Protective Services -
DES, Technician - DPH & DOT, Administrative Support * DES, DJA & KCSO, Service Maintenance - DAJD
& DFS. This provides the opportunity for the HR personnel in these departments to work collectively and
strategically to recruit from this community. ln looking at the Hispanic community, 4 out of the 38 or 11% ol
the placement goal areas involve this community, demonstrating a need to work across departments to
reach out and engage them in a collaborative fashion.

ln order to meet the 2014-2016 placement goal areas, county department human resources staff
will use a series of best practices in hiring, retention and promotion:

. Utilize NEOGOV to analyze groups by race/gender at various steps throughout the hiring process
and to evaluate if any barriers can be identified and addressed

' Use a variety of outreach programs that include traditìonal and innovative ideas focused on
partnering with the community, schools, labor unions, and internal employêes to reach their targeted
placement areas

Utilize Countering Bias training for all staff involved in the hiring process, from job announcements to
hiring authorities, to identify and eliminate biases

Conduct regular self-assessments to determine areas of improvement, successful strategies, and
new opportunities to fulfill their goals

Use social media to advertise positions onlìne, through Linkedln and through local colleges and
community publications to connect with qualified individuals from target underrepresented groups

Work collaboratively with the EEO/AA Advisory Committee members to develop innovative methods
to increase diversity in the county workforce

Develop and support internal Diversity/ESJ committees to provide greater employee input into hiring
practices in the department and reduce discrimination complaints

Discuss with and train supervisors and hiring authorities on the County's mission on diversity,
inclusion, equity and social justice

lncorporate equity and socialjustice principles into job announcements and other aspects of
recruitment

Utilize targeted recruitment within a strategic approach to establish recruitment activities for specific
placement goal areas

King County
EEO/AA Plan2o14-2016
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Utilize Lominger competences to reduce barriers in job announcements

Evaluate job openings for potential entry level opportunities

Utilize student internshlps as a recruitment tool, particularly in communities of underrepresentation in
the county workforce

Human Resources Division staff will:

Provide consultative services to all departments on matters of diversity and inclusion, as well as how
to reduce barriers to employment at King County

Facilitate access to the Countering Bias training and work to expand it to all aspects of the
recruitment, hiring, retention, and promotion processes and practices

Provide training to HR staff, managers, and hiring authorities on the EEO/AA Plan to ensure that the
M commitments are incorporated in recruitment, hiring, retention, and promotions

Provide training to leadership and HR staff to improve awareness around equity and socialjustice
and how it relates to hiring and the EEO/AA goals for the county

Coordinate a recruitment event calendar and county participation in job fairs and other potentially
collaborative recruitment opportunities

Develop relationships with professlonal associations and community groups with membership from
the underrepresented placement goal areas categories, i.e., local tribes

Participate in the Puget Sound Diversity Employment Network

Workwith deparimental HR staff to review and analyze data on employees in the highertier salary
ranges and develop strategies to increase racial and ethnic diversity

Work with the various county apprenticeship programs to increase participation of women and
people of color

King County
EEO/AA Plan2014-2016

I

I

t

20



1 7896

Department of Adult a,nd Juvenile Detention lmplementation Plan
DAJD Placement Goals

Based on analysis data provided, DAJD is represented in 25 out of 28, or 89% of placement goal areas.

Activities proposed to meet placement goals:

The Department of Adult and Juvenile Detention has three target goal ar€a$: two Native American and

one Two or More Races, This will require focused recruitment in the Native American and other ethnic

eommunities.

. Local advertisin,g of positions and increased electronic jobs and câreers listserv in population
centers with large Native American and multicultural populations as well as developing
collaborative relationships with the Tribes, and community organizations

r Eng,age with and dìscuss potential barriers to county employment with:
o United lndians of All Tribes Foundation
o Washington State Governor's Office on lndian Affairs
o The Urban League
o Community organizations serving diverse clientele

o Work with other county departments seeking increased recruitmenl activities with the Native
American and Two or More Races communities to expand opportunities to hire

Hsw these activities will help. achieve placement goals:

DADJ will have a greater and sustained presence in the target communities, making it a desirable
plaee to consider for career opportunities

Feedback from these communities will allow DAJD to address any barriers to county er:nploy,ment

Actlvities proposed to recrult, retain and promote women and percons of color in the work force:

. Do an assessment of past and current hiring and promotional practices within DAJD
r Continue successful recruitment practices in diverse communities.

Actlvlties to increase h¡ring, retention and promotion of persons with disabilities:

DAJD will enoourage staff to attend the Disability Aware,ness Workshop series to insure DAJD is a
weicoming and inclusive workplace for People with Disabilities and that officers and statf have the tools to
engage respectfully with this community.

King Couniy
EEO/AA Plan 2O14-2016
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Department of Gommunity and Health Services
Based on analysis data provided, DCHS is represented in 18 out of 21, or 86% of placement goal areas.

Actlvities proposed to meet placement goals:

The Department of Community and Health Services has three target goal areas: Asian, Native American
and Two or More Races, This will require focused recruitment in these three communities.

Regional advertising of positions and increased electronic jobs and careers listserv in population
centers with large Native American populations as well as developing coìlaborative relationships
with the Native American, Asian and other ethnic communities
Engage with and discuss potential barriers to county employment with:

o United lndians of All Tribes Foundation
o Washington State Governor's Office on lndian Affairs
o ElCentro De la Raza

Work with other county departments seeking increased recruitment activities with the Asian, Two
or More Races and Native America,n communities

How these activities will help achieve placement goalsl

DCHS will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities
Feedback from these communities will allow DCHS to address any barriers to county employment

Activities proposed to recruit, retain and promote women and persons of color in the work force:

. Do an assessment of past and current hiring and promotional practices within DCHS

' Continue successful recruitment practices in diverse communities,

Activities to increase hiring, retention and promotion of persons with disabllltles:

DCHS will encourage staff to attend the Disability Awareness Workshop series to help create a workplace
culture of inclusion for people with disabilities.

King County
EEO/AA Plan 2û14-2016
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Department of Permitting and Environmental Review
Based on analysis data provided, DPER is represented in 25 out of 28, or 89% of placement goal areas

Activities proposed to meet placement goals:

The Department of Permitting and Environmental Review has three target goal areås: Female, Black and

Asian. This wili require focused recruitment in these three communities.

. Regional advertising of positions and increased electronic jobs and careers listserv in population
centers with large Asian and Black populatiÕns as well as developing collaborative relationships
with Asian and Black community organizations

. Outreach to Female professionals in leadership positions
r Engage with and discuss potential barriers to county employment with:

o Asian and Black community organizations
o The Urban League

. Work with other county departments seeking increased recruitment activities with the Asian and
Black communities to expand opportunities to hire

How these activities will help achieve placement goals:

DPER will have a greater and sustained presence in these target communities, making it a

desirable place to consider for career opportunities

Feedback from these communities will allow DPER to address any barriers to county employment

Activities proposed to recruít, retain and promote women and persons of color in the work force:

¡ Do an assessment of past and current hiring and promotional practices within DPER
¡ Continue successful recruitment practices in diverse communities.

Act¡vit¡es to increase hlring, retsntion and promotlon of per€ons with disahilities:

DPER will encourage staff to attend the Disability Awareness Workshop series to insure DPER is a
welcoming and inclusive workplace Tor People with Disabilities.

King Couniy
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Department of Executive Services
Based on analysis data provided, DES is represented in 43 out'of 49, or 88% of placement goal areas.

Activities proposed to meet placement goals;

The Department of Executive Services has six target goal a¡'eas of which three incli¡de increasing goals

for Native Americans. Three of the goal areas are in the Protective Services Wot"k Group. This will require

focused recruitment in the Native American communities as well as reviewing how to reach into the Asian

and Hispanic communities to recruit for Protective Services workers. DES activities will include:

Regionaladvertising of positions and increased electronic jobs and careers listserv in population
centers with large Native American, Asian and Hispanic populations, as well as developing
collaborative relationships with the -[ribes, and outreach in the Asian and Hispanic communities
Engage with and discuss potential barriers to county employment with:

o United lndians of All Tribes Foundation
o Washington State Governor's Office on lndian Affairs
o ElCentro De la Raza
o Asian Counseling a,nd ReferralServices

Partner with other county departments seeking increased recruitment activities with the Native
American, Asian and Hispanic communities

I'lor¡r these activities will help achieve placement goals:

DES will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities
Feedback from these communities will allow DES to address any barriers to county employment

Actlvities proposed to recruit, retain and promote wornen and persons of color in the work force:

. Prepare an assessment of past and current hiring and promotional practices within DES

. Continue successful recruitment practices in diverse communities

Activities to increase hiring, rstention and promotion of persons with disabillties:

DES will continue to encourage staff to attend the Disability Awareness Workshop series,

King County's transitional duty program is committed to returning injured ernployees who have temporary

medical restrictions back to work in short-term work assignments. By returning injured employees to work,

they maintain a connection with their employer, continue to contr¡bute in the workplace, continue to

receive benefits, avoid the risk of feeling disassociated from the employer, and are less likely to become

deconditioned and pain-focused.

King County's reassignment program services are provided to employees who ean no longer perform the

essential functions of their job due to a disability but able to work in another capacity. The KC transitional

and reassignment programs are housed in the Human Resources Division in DES.

a

a

a

a

a
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Department of Judicial Administration

Based on analysis data provided, DJA is represented in 19 out of 2'1, or g0% of placement goal areas.

Activities proposed to meet placement goals:

The Department of Judicial Administration has two target goal areas of which one is Native American and
the other is Black, This will require focused recruitment in the Native American and Black communities.

Regionaladvertising of positions and increased electronic jobs and careers listserv in population
centers with large Native American and Black populations as well as developing collaborative
relationships with the Tribes, and Black community organizations
Engage with and discuss potentíal barriers to county employment with:

o United lndians of All Tribes Foundation
o Washington State Governor's Office on lndian Affairs
o The Urban League

Work wíth other county departments seeking increased recruitment activities with the Native
American and Black communities to expand opportunities to hire,

Flow these activities will help achieve placement goals:

. DJA will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities

. Feedback from these communiiies will allow DJA to address any barriers to county employment

Activities proposed to recruit, retain and promote women and persons of color in the work force:

¡ Do an assessment of past and current hiring and promotional practices within DJA
r Continue successful recruitment practices in diverse communities.

Activities to increase hiring, retention and promotion of persons with disabilities:

DJA wìll encourage staff to attend the Disability Awareness Workshop series to insure DJA is a welcoming
and inclusive workplace for People with Disabilities.

King County
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Department of Natural Resources and Parks
Based on analysis data provided, DNRP is represented in 47 out of 49, or 96% of placement goal areas

Activities proposed to meet placement goals:

The Department of Natural Resources and Parks has two target goal areas of which one is an Asian
Professional and the other is Hispanic Service Maintenance workers. This will require focused recruitment
in the Asian and Hispanic communities.

Regional advertising of positions and increased electronic jobs and careers listserv in population
tenters ûith large Asian and Hispanic populations as well as developing collaborative
relationships with the Asian and Hispanic communities
Engage with and discuss potential barriers to county employment with:

o Washington St¡ate Commission on Asian Pacific Amerícan Affairs
o Washington State Commission on Hispanic Affairs
o ElCentro De la Raza
o The Asian Pacific lslander Community Leadership Foundation

Work with other county departments seeking increased recruitment activities with the Asian and
Hispanic communities

How these activities will help achieve plaeement goals:

DNRP will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities
Feedback from these communities will allow DNRP to address any barriers to county employment

Actlvltles proposed to recruit, reta¡n and promote women and persons of eolor in the work force:

Do an assessrnent of past and current hiring and promotional p:ractices within ÐNRP
Continue successful recruitment practices in diverse communities
Utilize professional translation services for applicable job postings

Activities to increase hiring, retention and promotion of persons with dlsabilities:

DNRP will encourage staff to attend the Disability Awareness Workshop series in order to create a
welcoming and inclusive workplace.

King County
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Department of Assessments
Based on analysis data provided, DOA is represented in 20 out of 21, or g5% of placement goal areas.

Aetivitiee proposed to meet placement goals:

The Department of Assessments has a target goal area of Hispanics in Administrative Support. While
DOA continues to pursue diverse applicants in all diverse populations, DOA willfocus on the following
activities to support this goal area:

. National advertising of positions and enhance our electronic jgbs and cãreers listserv in population
oenters with larger Hispanic populations, such as Los Angeles County, Yakima, San Antonio, etc.

' Coordinate additional messaging and outreach with local Hispanic media outlets
. Collaborate with:

o El Centro de la Raza
o Washington State Commission on Hispanic Affairs and King County based

Commissioners to:. r Review recruitment policies and outreach directories for updates. Foster discussion on how to better message public service as an ernployrnent
opportunity to the Latino community

' ldentify existing career networks that the property based agencies can
communicate open positions to

. Continue the department's translation efforts of outreach materials and videos
I Work with other county departments seeking increased recruitment activities with the Hispanic

community

How tlrese activities will help achieve placement goals:

DOA will take a multi-part approach/effort for:
. Awareness Building - lncrease awareness of King County Department of Assessments and the

work the department does for the eommunity, through coordination of messaging and outreach
with localand regional Hispanic media outlets, and nationaladvertising ln Hispanic population
centers

. Community Discussions - lncrease the involvement and input from HÍspanic community leaders
and organizations regarding education, outreach and employment opportunities

. Availability - Continue to translate public information documents, in addition to producing You
Tube videos available on the DOA website

Activitles proposed to reeruit, retain and promote women and persons of color in the work force:

Working with our Community Outreach Coordinator to share notice of public job opportunities to
minority agency list serves, community groups, and organizations,
Utilization of Career Support Servioes and Reassignment Services when able to place employees

Activities to increase hiring, retention and promotion of percons with disabllities:

DOA will continue department attendance in 2014 and beyond in the Disability Workshops. This is an
important employee training program and helps to foster a more inclusive and supportive environment for
employees with disabilities,

King County
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Department of Transportation
Based on analysis data provided, DOT is represented in 40 out of 49, or 81% of placement goal aleas,

Activities proposed to meet placement goals:

The Department of Transpodation has five target goal areas spanning gender and race. This will require
focused recrujtment in multiple communities.

. Regional adveriising of positions and increased electronic jobs and careers listserv in population
centers with large Black, Native American, Pacific lslander and Two or More Races populations as
well as developing collaboraiive relationships with these communiiies

. Engage with and discuss potential barriers to county employment with:
o Washington State Commission on Asian Pacific American Affairs
o United lndians of AllTribes Foundation
o The Asian Pacific lslander Community Leadership Foundation

. Engage with Female professional and trade organizations to promote opportunities within DOT
o Partnership with Apprenticeships and Non-traditional Employment for Women via Heavy

Duty Diesel Mechanic Pre-Apprenticeship
o Fartnership with area vocational trades schools via Work Co-Operative, (Heavy Duty

Diesel Mechanic lnterns)
¡ Participate in the Women in Trades event annually
o Partnership with area Unions to promote diversity in Trades
r Membership in COMTO - Conference of Minority Transportation Otficials - to promote

opportunities with King County
* Membership in WTS - Women in Transportation - to promote opportunities with King County
. Work with other county departments seeking increased recruitment activities with the Black,

Native American, Pacific lslander and Two or More Races communities

How these activities will help achieve placement goals:

DOT will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities

Feedback from these communities will allow DOT to address any barriers to county employment,
particularly for females

Activities proposed to recruit, retain and promote women and persons of color in the work force:

. Do an assessment of past and current hiring and promotional practices within DOT
r Utilize employee focus group in vehicle maintenance to address workplace barriers to minorities

and females and how to overcome them
. Ongoing and expanded cultural competency training to promote a welcome work environment for

allemployees
r Continue successful recruitment practices in diverse communities
. tsuild development programs at every level of leadership
. Develop highly competitive succession management programs
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Activlties to increase hiring, retention and promotion of persons with dlsabilities:

DOT will encourage statf to attend the Disability Awareness Workshop series, when feasible, to insure
DOT is a welcoming and inclusive workplace for People living with Disabilities, and that operators and staff
have the tools to engage respectfully with this community.

Continue to provide reasonable accommodation to candidates with disabitities to ensure equal access to
testing, interviewing and employment.

rinj County
EEO/M Plan2014-2016
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Department of Public Health
Based on analysis data provided, DPH is represented in 3ô out of 42, or 86% of placement goal areas

Activities proposed to meet placement goals:

DPH will identify community organizations and local merchant locations where higher population
concentrations of Asian, Native Amerìcan and Pacific lslanders reside and wíll provide these
locations with postings of current job opportunities within the department.
DPH will have recruitment representatives at the Women in Trades Career Fair to provide job
inforr¡ation to potential candidates of skilled crafts available within DPH.

Continue using social media to reach out to professional groups and associations that have
membership in our identified goalareås.
lncrease the department's participation and support of job internships for individuals in identified
goal areas, Conduct targeted recruitment to inform potential candidates of our internship
opportunities.

How these activities will help achieve placement goals:

All identified activities have the goal of increasing awareness of job opportunities within DPH and will

identify the department and King:County as an employer of choice based on our compensation packages,

diversity of opportunities, and career growth potential.

Activltles proposed to recruit, retain and promote women and persons of color in the work force:

. DPH will explore use of and implementation of text messaging as a vehicle to notify current
workforce of job opportunities

. Conduct exit interviews to identify barriers and reasons why individuals are leaving our
organization

. Conduct ESJ and cultural competency training annually for supervisors and managers

. Develop â peer mentoring program for current employees in the department that focuses on skill
and career development

' Modify payroll and HR policies and procedures to reflect a friendlier and service oriented tone

Activities to incrsase hiring, retention and promotion of persons with disabilities:

Conduct disability awareness training for supervisorsimanagers which focuses on breaking down
stereotypes related to persons with disabilities
Develop job opportunity marketing materials that feature real life stories of current employees with
disabilitíes that are employed with DPH

King County
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King County Sheriff's Office
Based on analysis data provided, KCSO is represented in 33 out of 35, or 94% of placement goal areas.

Àctivities proposed to meet placement goals

The King County Sheriff's Office has two target goal areas of which one is Native Americans and the other
is Two or More Races. This will require focused recruitment in the Native American and other ethnic
communities.

Local advertising of positions and increased electronic jobs and career.s listserv in population
centers with large Native American and multicultural populations as well as developing
coflaborative relationships with the Tribes and community organizations
Engage with and discuss potential barriers to county employment with:

o United lndians of All Tribes Foundation
o Washington State Governo/s Office on lndian Affairs
o The Urban League
<¡ Community organizations serving diverse clientele

Work with other county departments seeking increased recruitment activities with the Native
American and Two or More Races communities to expand opportunities to hire

How these activities will help achieve placement goals

KCSO will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities

Feedback from these communities will allow KCSO to address any barriers to county employment,
Civil Service Rules permittlng

Activities proposed to recruit, retain and promote women and persons of color in the work force:

. Do an assessment of past and current hiring and promotional practices within KCSO

. Continue successful recruitment practices in diverse communities

Activities to increase hlring, retention and promotion of persons with disabilities:

KCSO will encourage staff to attend the Disability Awareness Workshop series to insure KCSO is a
welcoming and inclusive workplace for People with Disabilities, and that officers and staff have the tools to
engage respectfully with this community.
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King County lnformation Technology
Based on analysis data provided, KCIT is represented in 32 out of 35, or g1% of placement goal areas

Actlvlties proposed to meet placement goals:

King County information Technology has three target goal areas: Female, Hispanic and Two or More
Races, This will require focused recruitrnent in these three communities.

Regional advertising of positions and increased electronic jobs and careers listserv in population
centers with large Hispanic populations, as well as developing collaborative relationships with the
Hispanic and other ethnic communities
Engage with and discuss potential barriers to county employment with:

o United lndians of All Tribes Foundation
o Washington State Governor's Office on lndian Affairs
o El Centro De la Raza

Work with other county departments seeking ìncreased recruitment activities with the Female,
Two or More Races and Hispanic communities

How these activities will help achieve placement goals:

KCIT will have a greater and sustained presence in the target communities, making it a desirable
place to consider for career opportunities
Feedback from these communities will allow KCIT to address any barriers to county employment

Activities proposed to recruit, retaín and promote women and persons of color in f he work force:

. Do ân assessment of past and current hiring and promotional practices within KCIT
r Continue successful recruitment practices in diverse communities

Activities to increase hiring, retention and promotion of persons with disabilities:

KCIT will encourage staff to attend the Disability Awareness Workshop series to help create a workplace

culture of inclusion for people with disabilities.

King County
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King County Department of Public Defense
Based on analysis data provided, DPD is represented in 20 out of 21 , or 95% of placement goal areas

DPD is a new department, formed in July 2013 by bringing in staff from five separate public defense
agencies to create a new depañment. Of lhe 417 employees, 263 did not select a racial identity, which
removed them from the data used to develop the goal placement areas. Therefore the data shown below
is incomplete; as more racial identity data is gathered, these placement goals will probably change
significantly.

Activities proposed to meet placement goals:

King County Department of Public Defense has one target goal area: Asian. This will require focused
recruitment in these communities,

Regional advertising of positions and increased electronic jobs and careers listserv in population
centers with large Asian populations as well as developing collaborative relationships with Asian
community organ izations
Engage with and discuss potential barriers to county employment with:

o Japanese American Citizens League
o Asian Bar Association of Washington
o NationalAssociation of Asian American Professionals - Seattle Chapter
o Washington State Commission on Asian Pacific American Affairs
o Asian Pacific lslander Coalition
o Asian American Justice Center
o UW Asian Law Center
o Vietnamese American Bar Association of Washington
o Korean American Bar Association
o Filipino Lawyers of Washington

Work with other county departments seeking increased recruitment activities with Asian
communities to expand opportunities to hire

How these activities will help achieve placement goals

DPD will have a greater and sustained presence in this target community, making it a desirable
place to consider for career opportunities
Feedback from these organizations will allow DPD to address any barriers to county employment

Activities proposed to recruit, retain and promote women and persons of color in the work force:

. Do an assessment of current hiring and promotional practices within DPD
¡ Create successful recruitment practices in diverse communities

Activities to increase hirlng, retention and promotion of persons with disabilitiesl

DPD will encourage staff to attend the Disability Awareness Workshop series to insure DPD is a
welcoming and inclusive workplace for People with Disabilities.

King County
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King County Elections
Based on analysis data provided, KCE is represenied in 19 out sf 21, or g09o of placement goal,areas.

Activities proposed to meet placement goals:

King County Elections has two target goal areas: Female and Asian. This will require focused recruitment
in these two communities.

r Regional advertising of positions and increased electronic jobs and careers listserv in population
centers with large Asian populations as well as developing collaborative relationships with Asian
community organizations

. Outreach to Female professionals in technical positions
r Engage with and discuss potential barriers to county employment with:

o Vietnamese FriendshipAssociation
o Chinese lnformation & Service Center

. Work with other county departments seeking increased recruitment activities with ,{sian
communities to expand opportunitíes to hire

How these activities wlll help achieve placement goals:,

Elections will have a greate'r and sustained presenee in these target communities, making it a

desiraþle place to consider for çareer opportunities
Feedback from these communities will allow Elections to address any barriers to county
employment

Activitles proposed to recruit, retain and promote women and persons of color in the work force:

. Do an assessment of past and'current hlring and prornotional practices within Eleetions

. Continue successful recruitment practices in diverse comr.nunities

Activities to increase hiring, retention and promotion of persons with dlsabllitlee:

Elections will encourage staff to attend the Disability Awareness Workshop series to insure Elections is a
welcoming and inelusive workplace for People with Disabilities.
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4. Past Plan Activity
2008-2013 EEO/AA Plan Summary

To measure the overall results of the 2008 - 20'13 plan and understand the description of employment
progress for persons of color and women, and for persons with disabilities, an explanation of the term
goal setting areas is required. Goal setting areas are a method of organizing jobs with similar work
duties, responsibilities, wages or salaries, and advancement opportunities into broad categories for
analysis purposes, The job groups for this'plan were:

¡ Officials and Administrators

I Professional

t Technicians

r Protective Services

t Administrative Support

t Skilled Cratts

I Service Maintenance, and

t Transit Operations

For a detailed description of these job categories, please refer to the glossary of the Plan.

The Plan looked at the race and gender of employees in each job category of each department. lt also
looked at persons with disabilities where that status information was volunteered by employees.
Depending upon business needs, a department may have a different set of job categories. For the
2008 -2013 EEO/M Plan, alldepartment goal-setting areas combined equaled 325.

A desired result of affirmative action is to make efforts to ensure equal or full employment representation
in the county workforce of qualified people of coior and women, and for qualified persons who identified
themselves as having a disability. For a goal setting area to be considered fully represented, it must
have a,percentage of people of color and women equal to the percentage of qualified people of color and
women who could be employed in the job group,

For persons with disabilities, full representation may be measured as an increase in the number of persons
who chose to volunteer that information.

Goal Setting Attainment Overall

The 2008-20'1 3 Plan had 325 potential goal setting areas. Goal setting areas can be described
as areas of employment of persons within the affirmative action plan. For this plan, five race and
gender groups (Black, Asian, Native American, Hispanic and Women) had 65 areas of
employment opportunity by department job groups where identified,

At the plan's end,87Yo or 284 of 325 goal-setting areas had full representation of persons of color
and women. For each group at the end of the plan period the overall results were:

r For Black, 94% or 61 of the 65 goal setting areas were fully represented.
. For Asian, 97% or 63 of the 65 goal setting areas were fully represented,
. For Hrspanic, 89% or 5B of the 65 goal setting areas were fully represented.
r For Native Americans, 78o/o or 51 of the 65 goal setting areas were fully represented.
. For Women, 78% or 51 of the 65 goal setting areas were fully represented.

Aangffiffi-r$-detãils-ÜTsgoâlsãrdnãd-@h-dêpãfimeÏfq-ãlonfwftlranan¿lvsts----¡u
EEO/M Plan2Q14-2016
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of the department's implementatiori¡,eotivities,

Hires and Promiotions

Prornoti'ons by Flaee and Gêndor

tsy race and gender, the following results:were found (Year 2009-2013):
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Vol u ntari ly Self-lde¡1¡¡¡"'d' Pe r:so ns with Disaþi lities
The table below shows the total number of persons with disabilities in each job group within the county
work force and the total number of persons with disa,bilities by department voluntarily reported by
individuals for equal employment opportunity affirmative action purposes.

Porsons with DisabililJob Group
Officials & Adminiskators 1

38Professionals
Technicians 1

Frotective Service I
Administrative Su pport 28
Skilled Crafts 15
Service Maintenance 36
Total 128

Disabi lity Accom,modations
The Executive Departments have a commitment to assist qualified employees who become disabled to
pedorm the essential functions of their jobs through reasonable accommodations. Thtough the Disability
Services programs, employee assistance included consultations, refenals, and work re-assignment
including transitional or light duty work. These and other services asbist employees to return to work
earlier while the department regains the work contribution of the returned employee. The number of
employees who currently receive disability accommodations is 217.

King County
EEO/AA Plan 2014-2016
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5. Equal Employment Opportunity Complaints
It is against federal and state law, and King County policy to discrirninate, harass, or retaliate in
employment on the basis of an employee's race, color, age, gender, marital status, sexual orientation,
religion, ancestry, national origin, veteran status, or disability. To ensure compliance, the Executive Non-
discrimination and Anti-harassment Policy and Procedures provide employees and management with
guidance and resources on how to address questions and concerns related io equal employment,
discrimination, harassment or retaliation.

ln addition, the departments and HRD iake initiatives to ensure a positive employment environment. This
includes EECI management and employee training on nondiscrimination and anti-harassment and
diversity marìagement. ln addition HRÐ maintains a pool of consultants selected to provide investigation
and equality assistance services.

Employees have access to immediate supervisors and other members of management should questions
or workplace concerns specific to discrimination, harassment, or retaliation need to be addressed.

Should an employee so choose there are federal, state, and local enforcement agencies such as ihe US
Equal Employment Opportunity Commission (EEOC), the Washington State Human Rights Commission
(WSHRC), and the King County Office of Civil Rights and Oþen Government (OCROG), with which to
file a complaint.

These efforts notwithstanding, in a workforce of over 13,500 employees, forrnal complaints with
enforcement agencies may occur. ln 2013, '16 complaints were filed.

Summary and Complaint Ta'bles

r The EEOC {474/o) and the King County Office of Civil Rights (347.0) receive the nraJority of eases
filed on average.

r The most frequent basis of complaint in descending order is race (27o/o), retaliation (24%),
disability GAW, and gender (13%).

r A complaint may include rnore than one basis of discrimination charged. Compiaints with two
bases (36%) are filed nearly as ofien as cases with one basis (45oh).

r ln no case was discrimination found,

The tables below detailcomplaint activity coordinated through the HRD Diversity Services Management
Section Íor 2007 to year-end 2013.

Complaint Cases Open and Closed

Status of Complaints 2007 2008 2009 2010 2441 2012 2013 Total

Open Cases 5 5 6 24 43J00

Closed Cases 19 16 29 15 12 16 122'15

Total 4A 17419 16 32 20 to 18

38K¡ng County
EEO/AA Plan 2014-2016
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Cornplaints Filed Status

Status of
Complaints

, 2007 2008 2009 2010 2011 2012 2043 Totâl Percentage
of Total

Administrative
Closure

223 I 3 I 13 11o/o

Litigated 00200 0 0 2 2o/o

Discrimination
Found

000000 0 o |P/o

Dismissed 2

Ns Cause Finding I 11 12128 13 83 68%

1 11 9o/a

112

18

05

5 1 13 ' 11olo

Settled 2 3 0 0

Total 19 1€ 2s ,t ç.

Number of Complaints Filed by Enforcement Agency

1å 12 16 122 1ûOYo

Gomplaint rdgency ', 2OO7 :. :OOg 20Og 0201 201 1 3247201,2 Total

Age.ncy
Percentage

of
Complaints

EEOC

ocR

WSHRC

o 6

B

2

16 10 1E

1369

I

o 14

0

10

82 47%

60 34%6

000

I

1 2o/o4

DOL 00 11 0 0 0 2 1o/o

Joint
.EEOC/WSHRC 11 23304 14 13%

Other 0 0 0 0 1 2 3 2o/o0

Total 16 32 20 100%19 29 18 40 174
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Number of Complaints by Executive Department

Department 2007 2008 2009 2010 2ott 2Ot2 2013 Total
Percentage

of Total
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1 2 2 3
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0

1

0 1 1%
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2%U

8 6 t4 63

L4%25DPH
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4

1.

1.3 4 73

0

3

11.

Elections 0 03

0

0 0 1" 4

aJ

2%

0 0

KCSO n100 3 U 1 cJ 3%

Total 19 16 40 1.14 ß0%32 20 29 1¿)

With a workforce of over 13,000 employees, in a typical year, the Executive Departments receive about one
complaint for every 540 employees.

Kíng County
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Complaints by Basis

Complaints are filed based on one or more of the following. Because cornplaints may be filed on one or
rnore protected sta,tuses, the number of basis will be greater than the total number of complaints.
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Agency
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Numþer of gomplaint Bas.:þ pçr charge FilÞ,id, \

Employees rnay'file a eorn:plaÍnt with, more than one allegation of diseriminat¡on. Thls tab-[e'dese¡lbes the
num,þer o+ eornplaints iilEd with one to.tour bases per year,
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6. lnternal Monitoring and Reporting

The Human Resources Division will monitor and reporl on department affirmative action and
implementation progress to measure performance and ensure compliance with the policies and action of
the plan.

The internalmonitoring and report system will:

r Monitor, measure, and evaluate individual department and Executive Department
implementation outcomes on a quarterly basis.

r Review and provide report results to the Human Resources Director and Department Directors.

r Provide progress reports to the King County Executive and King County Council on department
affirmative efforts, and provide repoft copies to the King County Civil Rights Commission and the
Executive's Em ployee-based E EOIAA Adviso ry Comm ittee,

Office of Federal Gontract Compliance Program Gender
Discrimination Gom pliance
King County complies with the gender discrimination guidelines as follows:

r King County's employment advertising does not express a gender preference and, if printed,
does not appear in gender-segregated columns.

r King County's Personnel Guidelines and employment application forms expressly state that there
will be no discrimination on the basis of gender.

r King County recruits employees of both genders for all positions.

r King County does not rely upon a state "protective" law to deny women employees the right to
any job they are qualified to perform.

r King County offers employees of both genders an equal opportunity for any jobs they are
qualified to perform, except when gender is a bona fide occupational qualification.

r King County does not make any distinction based upon gender with regard to employment
opportunities, wages, hours or other terms and conditions of employment,

r King County does not make any distinction between married and unmarried persons of one
gender that is not made between married and unmarried persons of the other gender.

r King County does not deny employment to women with young children.

r King County does not terminate employees of one gender in a particular job group when they
reach a certain age, unless the same rule applies to members of the other gender,

r King County provides appropriate physicalfacilities to both genders,

King County does not penalize, in conditions of employment, women who require time away from
work for childbearing. When, under King County's leave policy, a woman employee would qualify
for leave, then childbearing is considered a justification like any other for granting such leave, for
a reasonable period of time. The conditions applicable to her leave and to her return to
employment are in accordance with King County's leave policy with respect to all leaves of
absence, Further, King Çounty's maternity policy complies with the 1978 PregnancyAmendment
to Title Vll of the Civil Rights Act of 1964.

King County
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King County does not, on the basis of gender, specify any differences between men and women
employees in retirement age.

r King County's wage schedules are not related to or based upon gender.

r King County does not discriminatorily restrict one gender to certain job groups

ln addition, King County will continue to take affirmative action to encourage women to apply for all
positions in King County for which they are qualified. King County management has been made aware qf
the requirements set forth above. Further, the principles contained in these guidelines have been
incorporated into the EEO policy of King County.

Office of Federal Gontract Compliance Program - Support of
Community Action Program Statement

King County seeks to have its EEO commitment fully understood by the community for the purpose of
diversifying our applicant pools and achieving a better understanding of the communities we serve.

ln an effort to achieve such awareness on the part of the community, the following steps have been and
will continue to be taken:

r King County encourages members of its management to serve in local civic organizations and
community development activities to gain a better understanding of local community issues.

r King County encourages its employees to participate in community programs. For example, King
County sponsors internships, summer hire for the economically disadvantaged, and summer hire
for youth in the workplace. lt also provides for the use of paid leave for volunteer work at schools
and educational institutions.

r King County participates in local activities that encourages community involvement and
integrates minorities, women, and people with disabilities in that work.

Office of Federal Contract Compliance Program Religion and
National Origin Discrimination Statement

King County is committed to providing and ensuring equal employment opportunity to all applicants and
employees without regard to their religion or nationalorigin, as follows:

¡ lnternal communication of its policy with respect to nondiscrimination on the basis of religion or
national origin

r Notification to recruitment sources of King County's policy regarding nondiscrimination on the
basis of religion or national origin

King County accommodates the religious observances and practices of employees and prospective
employees except where such accommodation would result in an undue hardship in conducting its
business.
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7 Plan Terminology and Guidance

ln developing the EEO/AA Plan, terms and their meanings, including but not limited to, "'placement goals,
"underrepresentation", and "problem areas" are used as provided by EEOC and Office of Federal Contract
Compliance Program for the purpose of federalfunding and regulatory compliance. The use of such terms
in the EEO/AA Plan should not be construed as an admission by King County in whole or in part, of any
discrimination by King County inviolation of federal, state, orlocal laws. ln addition, nothing contained in
the EEO/AA Plan or the supporting documents and data should be construed as an admission by King
County in whole or in part that it has contravened/disregarded any federal, state, or local laws.

The EEO/AA Plan was developed in accordance with and reliance upon EEOC Guidelines on Affirmative
Action and Department of Labor Office of Federal Contract Compliance Programs General Contractors,
Affirmative Action Requirements Final Rules.

Any placement or hiring goals stated in the ËEO/AA Plan are not intended as quotas, but are to be used as
management tools to evaluate the composition of the workforce relative to the labor markets from which
the Executive Departments recruit, They are also used as a means to measure affirmative efforts toward
achieving equal employment opportunities. The implementation of or effect of implementing placement or
hiring goals is not intended to discriminate against any qualified individual or group of individuals with
respect to any employment opportunity.

King County
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8. Glossary of Terms
Affirmative Action Liaison

The liaison is department management personnel responsible for the administrative
implementation and coordination of the Affirmative Action program within their respective
department. They are usually personnel officers or human resources service delivery managers.

Anti-Sexual Harassment Policy Designee

The designee is responsible for providing oversight, tracking, monitoring, and guidance to
department management to ensure appropriate handling of sexual harassment, inappropriate
behavior of a sexual nature, and/or retaliation complaints and concerns under the Executive's
Anti-Sexual Harassment Policy PER-22-3-1 (AEP),

Availability (Workforce Availability)

"Availability" is an estimate of the number of qualified people of color and/or women available for
employment in a given job group. The estimate of availability is expressed as a percentage of all
qualified persons available for employment in the job group.

Availability is determined to establish a benchmark against which the demographic composition of
the workforce can be compared in order to determine whether barriers to equal employment
opportunity may exist by job groups.

Equal Employment Opportu nity

The availability of employment and advancement of all people on the basis of merit, capability,
and potential, and without regard to race, color, national orígín, sex, religion or age, A concept
which addresses Equal Opportunity for all persons in employment which includes recruitment,
application processing, hiring, job placement, compensation, promotion, transfer, termination, and
shift assignment.

EEO (Equal Employment OppoÉunity) Job Categories

The Plan utilizes job categories as defined by the EEOC to organize County jobs.

EEO job categories, also known as job groups, are a means to separate various occupations into
groups based upon job title, skill and knowledge, requirements, and level of responsibility
involved. The category titles used with this plan are: Officials & Administrators, Professionals,
Technicians, Protective Services, Para-Professionals, Administrative Support, Skilled Craft, and
Service/Maintenance, Descriptions of each category are provided below.

Officials and Administrators

Occupations in which employees set broad policies, exercise overall responsibility for execution
of these policies, or direct individual departments or special phases of the agency's operations, or
provide specialized consultation on a regional, district, or area basis. lncludes: department
heads, bureau chiefs and inspectors, division chiefs, directors, deputy directors, controllers,
wardens, superintendents, sheriffs, police and fire chiefs and inspectors, examiners (bank,
hearing, motor vehicle, warehouse), inspectors (construction, building, safety, rent-and-housing,
fire, ABC Board, license, dairy, livestock, transportation), assessors, tax appraisers and
investigators, coroners, farm managers, and kindred workers.
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Professionals

Occupations that require specialized and theoretical knowledge that is usually acquired through
college training or through work experience and other training, which provides comparable
knowledge. lncludes: personnel and labor relations workers, social workers, doctors,
psychologists, registered nurses, economists, dietitians, lawyers, system analysts, accountants,
engineers, employment and vocational rehabilitation counselors, teachers or instructors, police
and fire captains and lieutenants, librarians, management analysts, airplane pilots and navigators,
surveyors and mapping scientists, and kindred workers.

Technicians

Occupations which require a combination of basic scientific or technical knowledge and manual
skills, which can be obtained through specialized post-secondary school education or through
equivalent on-the-job training. lncludes: computer programmers, drafters, survey and mapping
technicians, licensed practicalnurses, photographers, radio operators, technical illustrators,
highway technicians, technicians (medical, dental, electronic, physical sciences), police and fire
sergeants, inspectors (production or processing inspectors, testers, and weighers), and kindred
workers.

P rotective Service Workers

Occupations in which workers are entrusted with public safety, security, and protection from
destructive forces. lncludes: police patrol officers, firefighters, guards, deputy sheritfs, bailiffs,
correctional officers, detectives, marshals, harbor patrol officers, game and fish wardens, park
rangers (except maintenance), and kindred workers.

Administrative Support (lncludlng Glerical and Sales)

Occupations in which workers are responsible for internal and external communication, recording
and relrieval of data/information, and other papenrvork required in an office, lncludes:
bookkeepers, messengers, clerk-typists, stenographers, court transcribers, hearing reporters,
statistical clerks, dispatchers, license distributors, payroll clerks, office machine and computer
operators, telephone operators, legal assistants, sales workers, cashiers, toll collectors, and
kindred workers.

Skilled Craft Workers

Occupations in which workers pedorm jobs that require special manual skill and thorough and
comprehensive knowledge of the processes involved in the work, which is acquired through on-
the-job training and experience or through apprenticeship or other formal training programs.
lncludes: mechanics and repairers, electricians, heavy equipment operators, stationary engineers,
skilled machining occupations, carpenters, compositors and typesetters, power plant operators,
water and sewage treatment plant operators, and kindred workers.

Service/Maintenance

Occupations in which workers perform duties that result in or contribute to the comfort,
convenience, hygiene, or safety of the general public or that contribute to the upkeep and care of
buildings, facilities, or grounds of public property. Workers in this group may operate machinery,
lncludes: chauffeurs, laundry and dry cleaning operatives, truck drivers, bus drivers, garage
laborers, custodial employees, gardeners and groundskeepers, refuse collectors, construction
laborers, park rangers (maintenance), farm workers (except managers), craft
appre ntices/tra inees/helpers, and kind red workers.
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EEO (Equal Employment Opportunity) Coordinator

A human resources or management department position responsible for developing preliminary
responses to discrimination complaints and coordinating department participation in the mediation
and/or investigative processes.

Equal Opportunity

A system of practices under which individuais are not excluded from any opportunity or benefits
because of their sex, disability, age, religion, race, color, national origin or ancestry.

Executive Departments

The following departments and agencies covered in this plan are:

Depaltment of Adult and Juvenile Detention (DAJD)
Department of Community and Human Services (DCHS)
Department of Permitting and Environmental Review (DPER)
Department of Executive Services (DES)
Department of Judicial Administration (DJA)
Department of Natural Resources and Parks (DNRP)
Department of Assessments (DOA)
Department of Transportation (DOT)
Department of Public Health (DPH)
King County Sheriffs Office (KCSO)
King County lnformation Technology (KCIT)
Department of Public Defense (DPD)
Department of Elections (DOE)

Human Resources Division (HRD)

The Human Resources Division of the Department of Executive Services for purposes of the Plan
is the county agency responsible for poiicy development, policy dissemination coordination,
training, technical assistance, and monitoring complaints filed with enforcement agencìes,

Human Rights Agencies

Government agencies authorized to investigate employee allegations of workplace discrimination.
Those agencies are:

Equal Employment Opportunity Commission (EEOC)
Washington State Human Right Commission (WSHRC)
King County Office of Civil Rights and Open Government (OCROG)

Job Group

Aggregate job titles with similar work content, compensation, and opportunities for advancement
Job groups are also associated with job categories also known as EEO categories.

King County Civil Rights Commission

An independent resident body, established by ordinance, that serves to advise the County
Executive and County Council on matters concerning affirmative action, disability access, and
equal employment opportunity
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King Gounty Employee-Based EEO AA Advisory Gommittee

A committee, established by executive order, which serves to advise the Executive by making
recommendatlons regarding EEO and AA strategies, systems, policies and guidelines.

Persons with Disabilities

For federal law purposes, disability is defined as a physical or mental impairment which
substantially limits one or more major life activities; a record of such impairment; or
perception by others of such impairment. For state law purposes, (a) A disability is defined
as the presence of a sensory, mental, or physical impairment that: (i) ls medically
cognizable or diagnosable; or (ii) Exists as a record or history; or (iii) ls perceived to exist
whether or not it exists in fact, (b) A disability exists whether it is temporary or permanent,
common or uncommon, mitigated or unmrtigated, or whether or not it limits the ability to
work generally or work at a pafticular job or whether or not it limits any other activity within
the scope of this chapter. (c) For purposes of this definition, "impairment" includes, but is
not limited to: (i) Any physiological disorder, or condition, cosmetic disfigurement, or
anatomical loss atfecting one or more of the following body systems: neurological,
musculoskeletal, special sense organs, respiratory including speech organs,
cardiovascular, reproductive, digestive, genitor-urinary, hemic and lymphatic, skin, and
endocrine; or (ii) Any mental, developmental, traumatic, or psychological disorder,
including but not limited to cognitive limitation, organic brain syndrome, emotional or
mental illness, and specific learning disabilities. (d) Only for the purposes of qualifying for
reasonable accommodation in employment, an impairment must be known or shown
through an interactive process to exist in fact and: (i) The impairment must have a
substantially limiting effect upon the individual's ability tp perform his or her job, the
individual's ability to apply or be considered for a job, or the individual's access to equal
benefits, privileges, or terms or conditions of employment; or (ii) The employee must have
put the employer on notice of the existence of an impairment, and medical documentation
must establish a reasonable likelihood that engaging in job functions without an
accommodation would aggravate the impairment to the extent that it would create a
substantially limiting effect. (e) For purposes of (d) of this subsection, a limitation is not
substantial if it has only a trivial effect.

Prosecuting Attorney's Office

A separately elected branch of government, The Office interprets legal rulings and makes
recommendations to the Human Resources Division and Executive Departments.

Placement Goals

Placement goals serve as objectives reasonably attainable by means of applying every good faith
effort to make all aspects of the entire affirmative action program work. Placement goals also are
used to measure progress toward achieving equal employment opportunity.

Problem Area(s)

The identified cause of job group underrepresenlation found within a job group,

Promotion

The movement of an employee to a position and tltle having a higher maximum salary range than
the position promoted previously held.

Qualified Disabled Person

A 'qualified disabled person" with respect to employment, is a disabled person who can perform the
essential function of a job with reasonable accommodation and who is eligible for appointment under
the hiring regulations, Essential functions are defined as those tasks which are necessary or
fundamental to accomplish the purpose of a job.

King County
EEO/M Plan2014-2016

49



1 7896

Retaliation

To take adverse employment action against an individual because they have exercised their
rights protected under the law by complaining in good faith about discrimination, harassment,
and/or retaliation, or assisted or participated in an investigation of such allegations.

Race and Ethnic Definitions

a. White (not of Hispanic origin):All persons having origins in any of the original peoples of Europe,
North Africa, or the Middle East.

b. Black (not of Hispanic origin):All persons having origins in any of the Black racial groups of
Africa.

c, Hispanic:All persons of Mexican, Puerto Rican, Cuban, Central, or South American, or other
Spanish culture or origin, regardless of race.

d. Asian or Pacific lslander:All persons having origins in any of the originalpeoples of the Far East,
Southeast Asia, the lndian Subcontinent, or the Pacific lslands. This area includes, for example,
China, lndia, Japan, Korea, the Philippìne lslands, and Samoa.

e. American lndian, Native American, or Alaskan Native:Allpersons having orìgins in any of the
original peoples of North America, and who maintain cultural identification through tribal affiliation
or community recognition.

f . Native Hawaiian or Other Pacific lslander: A person having orlgins in any of the original peoples
of Hawaii, Guam, Samoa, or other Pacific lslands.

S. Two or More Races: People may have chosen to provide two or more races either by checking two
or more race response check boxes, by providing multipie write-in responses, or by some
combination of check boxes and write-in responses.

Supervisor

An individual having the authority in the interest of the agency to hire, direct, assign, promote,
reward, transfer, furlough, layoff, recall, suspend, discipline, or remove employees, to adjust their
grievances, or to effectively recommend such action, if the exercise of the authority is not merely
routine or clerical in nature but requires the consistent exercise of independent judgment.

Underrepresentation (U nder-utilization)

A quantitative analysis finding where there are fewer members of a protected race or gender
group in a job ciassification than would normally be expected by their presence in the labor
market.

Vietnam Era Veteran

A person who served on active duty for a period of more than 180 days, and was discharged with
other than a dishonorable discharge if any part of such active duty occurred: (l) in the Republic of
Vietnam between February 28,1e61, and May 7,1575', or (ll) between August 5, 1964, and May
7 , 197 5 , anywhere in the world.

Vietnam Era Veteran

For the purpose of compliance with the equal employment opportunity requirements of the
Veterans Assistance Aclof 1972, is defined as "a person (1)who served on active duty for a
period of more than 180 days, any palr of which occurred between August 5,1564 and May 7,

1975, and was discharged or released there from with other than a dishonorable discharge, or
served less than 180 days and was discharged or released with otherthan a dishonorable
d ischarqe beca use,rf se rvice r.elated d isa bi lity
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Appendix A:
2008-2013 Plan Analys is

This was a time when the county experienced layoffs in several departments, including Public
Health, Transportation, and Permitting and Environmental Review, due to changes in the
economy, loss of funding and work, and a reduction in building permits for construction
projects. This impacted the county's hiring opportunities. ln 2012,250 lT staff from seven other
departments - DOT, DAJD, DCHS, DPER, DES, DPH and DNRP- migrated into KCIT and
increased their staff size from 130 to 380. This also reduced staff in those departments.

During this period, the Executive Departments engaged in a number of innovative outreach
activities targeting selected race and gender groupsr designed to attract diverse and
competitive applicants in their placement goal areas, These efforts were sometimes duplicative
and not aligned with other Executive Departments engaged in similar outreach and recruitment
efforts, Those activities included:

Using a variety of outreach programs that included traditional and "out of the box" ideas focused
on partnering with the community, schools, labor unions and internal employees to reach their
targeted placement areas

Training HR and managerial personnel on the department action plan to ensure that the AA
commitments were implemented ìn hiring, retention, and promotions

Utilization of Countering Bias training for interview panels to identify and eliminate biases

Conducting self-assessments to determine areas of improvement, successful strategies, and new
opportunities to fulfill their goals

Advertising positions online, and through local colleges and community publications

Developing relationships with professional associations and community groups with membership
from the underrepresented placement goal areas categories, i.e., local tribes

Posting job openings in business journals, publicaiions and diverse job websites

Utilizing Linked-ln to connect with qualified individuals from target groups

Partnering with military transitioning groups for recruitment opportunities

Creation of internal Diversity/Equity and Social Justice committees to provide greater employee
input into hiring practices

Discussion of County's mission on diversity, equity and socialjustice with hiring supervisors

lncorporaiing ESJ principles into job announcements and other aspects of recruitment

Targeted recruitment within a strategic approach to establishing recruitment activities for specific
placement goal areas

Providing training to leadership and HR staff to improve awareness around equity and social
justice and how it relates to hiring and the EEO/AA goals for the department

Analysis of applicant pools and selection process for potential barriers

¡

I

¡

a
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. Utilizing NEOGOV to anaiyze groups by racelgender at various steps throughout the hiring
process

' Attending multiple job fairs in the community

r Uiilizing local employment offices for outreach

When the department did meet their goal in the tables shown below, the "Actual Hiring Rate" is
highlighted.

Department of Adult and Juvenile Detention

The Ðepartment of Adult and Juvenile Detention had six goals area, and met all goal areas for which the
department had an opportunity to hire.

Department of Commun¡ty and Health Services

The Department of Community and Human Services had two total placement areas and did not meet one
goal, and did not have an opportunity to meet the other-

lmplementation Activities Analysis

From 2008 io 2013, DCHS did not meet their Native American placement goal for professionals 4 out of 6
years and had no opportunities to fill positions in the Black placement goal area for officials and

administrators. ln 2008, they increased efforts to develop long term relationships with specific agencies

while using job boards at those agencies for hiring, ln 2009, DCHS continued to research recruitment

King County
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Total # of
Positions

Fllled

Total # of
Positions

Filled ln Goal
Area

Actual
Hiring RateJob Group Placement

Goal Area
Labor Force
Availability

22 No Opp.Professionals
Native

American
2.21% 0

Protective
Service Workers Female 29.45o/o 101 29 28.714/o

Administratíve
Sunoort

Female 77.45% 23 2D 86.957o

Service
Maintenance

Female $.a0% I q
62.ÚCIo/o

Service
Maintenance

Native
American 3.34% I 0 No Opp.

Service
Maintenance

Hìspanic 13.02% I 1 12.50Ys

Total # of
Positions

Filled

Total # of
Positions

Filled ln Goal
Area

Actual
Hiring Rate

Job Group Placement
Goal Area

Labor Fo¡ce
Avallability

Officials and
Administrators

Black 5.50% 3 0 No Opp.

Professionals
Native

American
3.02% 186 5 2.68%
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resources within the Native American communities and identified job posting websites for employers,
DCHS also developed a relationship with the United lndians of all Tribes and routinely notified them of
department job openings. Outreach activities included providing a resume writing seminar (April 2009)
and participation on a panel discussìon on job search techniques (December 2009) to support their
program participants in their career development. Recruitment efforts in 2011 included DCHS-HR
pafticipatron in recruiter paneldiscussion for the United lndians Pathwây to Prosperity. They continue to
email DCHS job announcements to United lndians of All Tribes,

Department of Permitting and Environmental Review

Permitting and Environmental Review had one goal area and did not meet it during the plan period

lmplementation Activities An alysis

From 2008 to 20'13, DPER (formerly DDES) did not meet the¡r annual Female placement goals in the
Officials and Administrators job group (with no opportunity in 2009), ln 2008, DPER's outreach included
reaching out to the military, minority student and professional organizations, and posting job
announcements in newspapers and on websites. ln 2010, DPER continued their 2008 implementation
activities while also providing Equity and Social Justice Awareness training to all managers and
supervisors. They also reviewed all DPER job descriptions to ensure hiring practices promoted equal
opportunity and are legally defensible.

ln 2012 and 2013, DPER continued with past implementation activities while introducing broader
recruitment effo(s to reach out to professional organizations nationwide. Overall, due to the substantial
decrease in permitting and construction related activìty during the plan period, the department had very
few opportunities to hire overall.

King County
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Job Group Placement
Goal Area

Labor Force
Availability

Total # of
Positions

Filled

Actual
Hiring Rate

Officials And
Administrators

Female 37.98o/o 3

Total # of
Positions

Filled ln Goal
Area

0 0.00
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Placement
GoalArea

Labor Force
Availability

Total # of
Posltions

Filled

Total# of
Positions

Filled ln Goal
Area

Actual
Hiring Rate

Officials and
Adr¡inistrators Black 5.'15% 29 3 r 0.34$

Officials and
Administrators Hispanic 4.13% 29 0 0.00

Professionals Native
American

1.56% 414 0 0.00

Protective
Service Workers

Female 53.72% 54 26 48.14%

Protective
Service Workers

Native
American

3.86% 54 1 1.85%

Protective
Service Workers Hispanic 3,95% 54 2 3.70%

Administrative
Support

Black 17.26% 2CI0 23 11.50%

Administrative
Suooort

Native
American

2,410/o 200 4 2.000/o

Service
Maintenance

Female 27.64% 81 29 35.80%
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Department of Executive Services

lmplementation Activities Analysis

From 2008 to 2013, DES met annual placement goals in the Officials and Adm,inistrators job group for
Blacks five out of six years (with no opportunity in 2009). DES did not meet annual placement goals for
Hispanics in the Officials and Administrators job group in the four years when there was opportuniiy to

hire for this goal area.

From 2008 to 2013, DES did not meet any placement goals for Native American Professionals. Despite
posting job announcements in business journals, publications and websites, making recruiting contacts
with local tribes, and scheduling quarterly outreach efforts for resume writing and interviewing,
implementation activities were unsuccessful.

For the Protective Service Workers job group, DES met their Female placement goals two out of six times
from 2008 to 2013 but did not meet their Native American placement goals once (with no opportunity to
hire in 2009). ln 2009, the securíty series announcements were reviewed for potentìal disparate impact on

Female and Native American protected classes. ln addition, recruitment announcements were mailed to
the lnternationalAssociation of Women Police. These implementation activities were not successfulfor
irnproving placement goals for these targeted protected classes.
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Department of Judicial Adrni nistration

The Department of Judicial Administration had three placement goal areas and successfully attained two
of the three goal areas.

lm plementation Activities Analysis

From 2008 to 2013, DJA successfully met two of three placement goals, ln 2008, they utilized recruitment
resources to target females, persons of color, veterans, and disabled persons while providing diversity
training to all supervisors and conducting pre-hiring meetings, meeting all but one of their targeted
placement goals. ln 2009 and 2010, DJA focused the majority of their effort on meeting Native American
placement goals,

From 201 1 to 2013, DJA conducted similar implementation activities with great success, meeting all
annual placement goals. Their success can be attributed to creating a more organized and thoughtful
approach through a newly formed Diversity Committee to assist them with eommunity outreach ideas.

During this time, they also began outreach to paralegalprograms at multiple community colleges;
expanded pre-hiring meetings to include interview panels related to EEO goals and began discussions on

bias awareness. ln 2A12, DJA added comments to job announcements about working with diversity and

the importance of having diversity on their staff. ln 2013, they began to utilize, Lominger compeiencies
and focused reouitments on competencies in an ongoing effort to remove artificial barriers.

As DJA found success with targeted recruiting and more narrowly focusing their hiring and outreach
efforts that had proven successful in recruiting Females and Native Arnericans, similar strategies were
deployed to reach veterans and people with disabilities as well.

K¡ng County
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Job Group Placement
GoalArea

Labor Force
Availabllity

Total # of
Positions

Filled

Total# of
Positions

Filled In Goal
Area

Actual
Hiring Rate

Professionals Female 53/5% 1S 10 52.63%
Administrative

Support
Female 82.28% 80 64 80.00%

Administrative
Suosort

Native
American

1.41% 80 2 2.50%
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Ðepartment of Natural Resources and Parks

The Department of Natural Resources and Parks had six placement areas and was able to obtain
representation matching or exceeding the available workforce in three of those areas.

lmplementation Activities Analysis

From 2008 to 2013, DNRP met 3 of 6 annual placement goal areas. Fr,om 2008 to 2013, DNRP made
targeted outreach to candidates within all protected classes, including persons of color, veterans, and
people with disabilities through participation in numerous job fairs and posted job announcements in a
variety of group-dedicated local and statewide publications and websites.

Department of Asses$ments

Department of Assessments had three goals, meeting one of them during the plan period.

lmplementation Activlties Analysis

From 2008 to 2013 DOA met one of three annual placement goals for both their female and Hispanic
placement groups with no opportunity to meet their Professional Hispanic placement goal until 2013.
Throughout this time, DOA created more diverse interview panels and succeeded in implementing Anti-
bias Training for panelists. They worked to improve usage of NEOGOV applicant flow data and
participated in ESJ related trainings. Outreach consisted of job announcement postings through multiple

organizations and websites.
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.Job Group

Total# of
Positions

Filled In Goal
Area

Actual
Hiring Rate

Placernent
GoalArea

and
Admi Fernale

Labor Force
Availability

43,91t/o

Total # of
Positions

Filled

2 33.33%

Professionals
Native

American
1.5C% 352 3 0.85%

Professionals Hispanic 2.14To 352 7 1-98o/t

Service
Maintenance

Asian 6.83% 299 22 7.3501o

Service
Mainte,nance

Native
American

2,38% 299 I 2.670A

21 7.02%Service
Maintenance

Hispanic 9.67% 299

Job Group Placement
GoalArea

Lahor Force
Availability

Total # of
Posltions

Fllled

Total# of
Positions

Filled ln Goal
Area

Aetual
Fliring Rate

47 1B 38.25%Professionals Female 47.630/o

Professionals Hisnanic 3.25o/o 47 1 2.12%
Administrative

Support
Hispanic 3.44o/o I 1 12.50o/o
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Although the overall representation percentage of Females was not met at the end of the plan, annual
recruitment goals were exceeded for 2008 and 2010. From 2008 to 2013, Hispanic annual placement
goals were reached 3 years with the overall representation increased during the plan period.

Department of Tra nspo rtatio n

The Department of Transportation had sixteen goal areas and was able to meet four of those goals over
the life of the plan.

lmplementation Actfv ities An alysls

During the life of the plan, þ,lR staff 'did significant outreaeh and collaboration with apprentlceship
programs geared to bringing women into the trades. They further embarked on a cultural change
initiative to ensure that the work environment would be warm, welcoming and supportive of women
Further, HR staff routinely worked closely with managers to ensure EEO/AA efforts were part of
discussions related to succession planning and recruiting, and to ensure there was no disparate
treatment in employment decisions including disciplinary matters.

King Counly
EEO/AA Plan 2o14-2O16

Job Group Placement
GoalArea

Labor Force
Availabllity

Total # of
Positions

Fllled

Total # of
Positions

Filled ln Goal
Area

Actual
Hiring Rate

Officials and
Administrators Female 37.51ø/o I 3 33.33%

Officials and
Administrators

Asian 6.34o/a ô 0 No Opp.

P¡'ofessionals Hispanic 1.934/o 254 10 3.93%
Technicians Female 30.6s% 41 I 19.51%
Teehnicians Asian 7.5 o/o 41 5 12.19o/o
Technicians Hispanic 2.65t/o 41 1 2.43%
Protective

Service Workers Female 34.11% 0 0 No Opp,

Administrative
Sunnort

Fem¿le 13174.93% 72 54.96%

Administrative
Supporl

Native
Ame¡:ican

1.67ø/0 131 0 0.00

Administrative
Support

Hispanic 2.690/o 131 7 5.34o/s

Skilled Crafts
Native

American 2.20% 419 I 1.90o/o

Skilled Crafts Hispanic 3.01% 419 25 5.96%
Service

Maintenance
Native

American
2,68% 257 6 2.33o/o

Serviee
Maintenance Hispanic 6.44% 257 3 5.05%

Transit
Operators

Female 49.77% 1038 233 22.44o/o

Transit
OÞerators

Native
American

2.18o/o '1038 4 0.38%

Ãq
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Department of Public Health

The Department of Public Health had five goals and was able to achieve representation matching or
exceeding the workforce availability in three of those areas.

lmplementation Activities Analysis

Although DPH's implementation activities varied widely, and the department attempted multiple
approaches to meeting their Native Placemeni goals, they have had limited sustained success.

King County Sheriff's Office

lmplementation Activities Analysis

From2AAT to 2013, KCSO met one out of seven placement goals. ln 2007, KCSO identified restrictions
due to Civil Service Hiring requirements that reduced their participation in many of the hiring activities. As
a result, they made several changes in their background check process to ensure applicants would only

be rejected for job related criteria. Specific groups to still target for the next hiring included Black, Native
American and Asian candidates. While they showed some success in reaching Black, Native American

and Asian groups in their recruitment efforts, they did not reach their specific goal for these groups,

King Counly
EEO/AA Plan 2D14-2016

Job Group
Total # of
Posltions

Filled

Total # of
Positions

Filled ln Goal
Area

Actual
Hiring Rate

Otficials and
Administrators

Placement
Goal Area

Asian

Labor Force
Availability

4.74o/o I 1 11.'l1Vo

Professionals Female 65,74% 841 666 79,190Á

841 7 0.83%Professionals
Native

American
2.21o/o

Technicians Black 4.74o/o 128 11 8,59%

1.O8o/"
Service

Maintenance
Native

American
2.46% 92 1

Job Group
Placement
Goal Area

Labor Force
Availability

Total # of
Positions

Filled

Total # of
Posltions

Filled ln Goal
Area

Actual
Hiring Rate

Officials and
Administrators

Asian 7.81o/a 7 0 0.00

Professionals Black 6,30% 43 2 4.65s/¡
Frotective

Service Workers
Female 17.51o/o 390 57 14.61%

390 14 3.58%Protective
Service Workers

Black 6.89%

1.02%Protective
Service Workers

Native
American

2.04% 390 4

Administrative
Support

Asian 9,290/o 7g 10 12.6'5%
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King County lnformation Technology

lmplementation Actívities An alys is

ln 2008, KCIT focused their efforts on targeted recruiting through advertising and forming new alliances
and partnerships. This approach did not achieve 100% placement goals, although they were able to make
Female placements. No opportunity was available for Asian, Native American, and Hispanic placement
goal areas.

ln 2009 through 2011, KCIT's reorganization brought greater mobility within the organization, and the
department leadership built internal learning and development opportunities. Further, the department
continued its targeted recruitment through advertising, network building, and heavy use of social media.

KCIT also trained new and existing managers in recruiting and hiring practices, and the necessary soft
skills to create a welcomlng work environment.

Department of Elections

lmplementation Activities Analysis

ln 2007 and 2008, Elections was part of DES. From 2007 to 2009, data was insufficient to determine
whether placement goal areas were met.

From 2009 through 2012, Elections did not meet Female placement goals. ln 2009, Elections conducted
web searches for opportunities to post job announcements and attended job fairs and events targeting

King County
EEO/AA Plan2014-2016

Job Group Placement
Goal Area

Labor Force
Availability

Total # of
Positions

Filled

Total# of
Fositions

Fflled ln Goal
Area

Actual
Hiring Rate

Olficials and
Administrators

Female 28.06% 4 2 50.00%

Officials and
Administrators

Asian 8,13% 4 0 No Opp

Professionals Female 41.45% 123 35 28.45o/o

Professionals
Native

American 1.1goh 123 0 0.00

Administrative
Support

Female 67,45% 25 40.00%

Skilled Crafts Hispanic 5.17ø/o 13 0 0,00%

Job Group Flacement
Goal Area

Labor Force
Availability

Total # of
Positions

Filled

Total # of
Positions

Filled ln Goal
Area

Actual
Hiring Rate

Administrative
Suooort

Female 85.50% 679 449 66.12o/o

Administrative
SuPPort

Hispanic 2.50% 679 25 3.68%
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Female, Native American and Hispanic populations. This resulted in 11 women out of 15 total employees
placed, Proposed activities for 2011 included utilizing diverse ínterview pqnels in the recruitment process.
Recruitment efforts in 2012 towards targeted areas were not successful. Although Native Americans
have not been a placement goal area for Elections from 2007 to 2013, there have been repeated efforts
to recruit and place Native Americans.

King County
EEO/M Plan 2014-2016
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li;;qenai' B
Executive Department Salaries by Raoe and Gender January 1, 2014

Percent of
Salary
6rouo

2Á4%

6.44o/o

A.644/o

6,07a/o

46.66o/o

35.43o1o

2.31o/o

100.00%

Total
Emolovees

285

753

75

710

54ã4

4141

274

11688

48.77%

68.26o/ò

72.OO%

51.970/o

60.690/o

74.62Yo

79.ã3Va

White

139

514

54

36S

3090

215

4.21o/a

1.O6o/ø

1.33o16

1 554/a

O.84o/o

1.09%

0.00o/o

r.05%

Two or
fnore râcës

12

I

1

11

46

45

n

0.57%

3.167ri

O.27o/"

5.33%

1.130/"

A.64o/"

0.221i¡

0-O0o/"

Pacif.lc
lslande¡

I

2

I

35

g

0

o,700/o

0.93%

2.67o/a

1.69o/n

1.52%

1 210/

't.48oÌi

1.37n/o

Natlve
Ame ican

2

7

I

12

83

50

4 214/o

2.79o/o

6.õ7%

9.58%

5.56%

3 65e/o

1.'l'lo/o

4.82s/"

!llssanlc

12

21

5

68

303

151

a

30.180/.

18.33o/o

4.Oto/o

14.51o/o

18.19o6

7.24î/o

6.A7o/o

14.O3o/o

Black

86

'138

3

103

992

300

18

16¡1012.35%

8.776/o

8.37o/ø

8_00%

19.58%

'l.2-560/L

11:98%

1 1 .1 1o/o

Asian

25

63

6

139

685

496

30

Totals.

Bv Race

Salarv

$15,000 to
s24.999

$1 to
$14.999

$25,000 to
$34.999
$s5,000 tÕ
s4g gEg

$50,000 to
s74.999
$75,Ð90 to
$124.999
$125,000 or
more
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^¡pend¡x : B
Executive Department Salaries by Race and Gender January 1,2014

Percent of
all

Emplovees

0.640/,

1.76Yo

0.370k

3.83%

15.84%

13.66%

0.91Yo

37.00%

1 800/.

4.680/o

0.27%

2.24%

30.830/,

21.77o/o

1Á0%

63.00%

100.00%

2.850/.

7.43o/o

Percent
of

Salary
G¡oup

4.76To

0.99%

1A.360/o

42.80ø/"

36.90%

2A5%

o.430/

3 56%

48.93o/ô

34.56o/a

2.230/

'100.00%

Total
Emnlovees

206

43

448

1 851

1 596

tub

4325

210

547

262

3603

aÊÀÊ

t04

7363

40.00%

66.50%

65.12%

52.90ø/o

59.10%

73.06%

78.30o/"

64.16%

51 .900/.

68.92o/o

81 250/"

50.38%

61.50%

75.60%

80.49%

66.77o/o

White

30

137

28

'1094

1 166

aâ

2775

'109

1aa

26

132

zz to

1924

132

4916

0 00%

1.32%

3 810/

0.91%

5.33%

1.46%

2.33%

1.79%

0.92%

1.50%

0 00%

1.15%

0.80%

0.83%

0.00%

0.90%

ïwo or
mors
rac6Ê

4

1

I

17

24

0

57

I

5

0

J

29

t4

0

66

a aao/-

0As%

) ?aol^

0.89%

0.54o/o

û.06%

0.00%

0.42o/o

3 810/"

0.18o/o

I 380¿

1.530/p

0.69%

O.31o/o

0.00o/"

o.67%

Pacific
lslander

1

I

I

4

'10

1

0

18

8

1

3

4

)q

I

0

49

2.67o/o

1.46o/o

2.33o/o

1 7go/"

1.620/o

1.94%

1.89o/o

'i'.780/o

0 000¿

0.73o/o

3 130/.

l.CJ-/o

1 .47o/n

4.75%

1.22o/o

1.13"/"

Native
American

2

1

a

30

2

77

0

4

1

4

53

'19

2

83

O.94o/o

6.03%

3.33%

2.74%

0 000/"

7.63%

4.80o/õ

3.34o/o

1.22%

4.10%

6.67Yo

2.91%

11.63%

10.710k

7.O2o/o

4.14%

Hispanic

5

6

5

48

130

66

1

261

7

t3

0

20

1a1

85

2

302

12.95%

18.640/o

5.66%

13.69%

41.33o/o

2136%

4.650/o

6.64%

26 190/"

17.18o/o

3130/^

17j8%

17.96%

7.62%

7.32%

14.23"/o

Black

JI

44

2

to

345

106

b

s92

55

94

I

45

647

194

12

1048

2.67o/o

5.83%

I l-bJ-/ô

18.97%

12.160/ø

12.66o/o

13.210/"

12.600/6

10.95%¡

9.32o/o

J. tJ-/o

20.61o/o

12 770/

I l.JC'/o

L760/o

12.210/"

225

202

14

545

JI

1

460

294

lo

899

Asian

2

12

q

e(

$15,000 to
$24.999
$25,000 to
$34.999
$35,000 to
$49.999
$50,000 to
s74.S99
$75,000 to
$124,999
$125,000 or
more
Female
Total
$1 to
$14.999
$'15,000 to
s24.999
$25,000 to
$34.999
$35,000 to
$49.999
$50,000 to
s74 999
$75,000 to
$ 124,999
$125,000 or
rnore

Male Total

Salary
$1 to
$14 999

Gender

Female

Female

Female

Female

Female

Female

Female

Male

Male

Male

Male

Male

Male

Male
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Planr KING,0100 - KING COUNTY Depl. of Adult & Juvenile Detention

Job Group
%

Tôtals: 836
.Jtrî

Total
FemaÌe

#%

fobt
Minoities BÍack Åslan

Nat¡ve
Ameriæn

#%
Hispanic

Pacillc
lslender

#%

Two or more
f¿tces

gU
%%# # %

qJÕ+

0.00
0.58

Yes'

0

0.03
0.03

0.00
0.62

Yes'

0

0.57
0.57

0.30
0.52

Yes'

2

3.42
1.42

4.16
¿. /õ
No'

2

1.15

0.00

0.00
ß.41

Yes'

0

0.00
0.00

0-00

0.46
0

u- lt)

u. tb

0"00

0.09
Yes'

0

0.00
0-00

0.00

0.27
Yes *

0

0.24
0.24

5

3.36

0.00

0.75

0.51

No'

0.00
a.44

Yes *

0

0.18

0.18

0.00
0.25

Yes *

0

0.00

0.00

0.00
0.49

Yes'

0

0.17
0.17

0.00
3,08

Yes *

0

0.18
0.18

b-52

6.54
No*

6

b.u I

0.01

47

0.û0

45.93
7.1 3

6.97
No

4.76
4.32
No-

¿

1.81

0.00

û.00

8.6s
Yes *

0

0.08

0.08

o ??

15.09
3

5.43

z.4J

0.00

2.02
Yes'

0

o.o2
Ð.42

0.00

0.65

Yes *

0

u.23

0.00
1.62

Yes "

0

0.09
û-0s

0.00
I .JJ

Yes *

0

1.22

¿-t¿
1.80

No

14

1 1.86

0.00

2.38
¿-13

No.

1

0-89

0.00

47.22
34.90

No*

17

12.56

0.00

16.66

8.42
No*

1

0.50
0.0û

13.04

13.01

No

1V

I t.9b
0.00

10.47
s.87

No

69

65.04
0.00

28.57
17.09

No.0.00

0.00
1.24

Yes *

0

0.01

0.01

7.14
5.82
No*

J

2.44

0.00

0-00

1 .16

Yes'

0

0.01

0.01

8.33
/-J5
No*

a

2.66

0.00

4.24

No'

a

0.25
0.00

25.00
20.80

No

23

19.13

0.00

24-27

22-'t2
No

160

145.77

0.00

47.61

12. bb

No

28
13.71

0.00

0.00
'13.82

Yes *

0

0-13

0.13

63.88
59.06
No*

?3

21-26
0.0û

50.00
18. 15

No*

J

1.08

0.00

44.56

42.69
No

41

39.21

0.00

45,û6
41.88

No

297

275.98
0.00

83.33
86.93
No"

35

Jb.5 r

1.51

1 00.00
4.82

No'

1

0^04

0.00

36.11

41 .31

No*

''3

14.87

66.66
38_60

No"

4
2.31

0.00

44.56
42.85

No

41

39.42
0.00

24.12
25.81

No

159

170.08

11.08

'1 - Officials and Administialors

Employees: 6

Current Ulilizat¡on:
Class Go¿l:

Underutilized:

2 - Professíonals

Êmployees:
Currenl Util¡za1¡on:

Class Goal:

Underutilized:

s2

4 - Frotecfive Service

Employees:
Current Util¡zation:

Class Goal:
Underutil¡zed:

659

6 - Adnrinistrative Support

Employees:
Currenl Utìlizalion:

C âss Goal:

Underutilized:

7 - Skilled Crafts

Êrnployees:
Currenl Ulilizalion:

Cl¿ss Goal:
Underutilized:

1

8 - Service Maintenance

Empf r:yees:

Current Utilizalion:
Class Go¿l:

Underulilized'

36

* Small group idenlified by Rule of Nine; Alternate test selected is 80o/ë Rule

111 '15 58
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Plan:

Job Grcup
Totel

Female

Tota¡s: 260 179 87

KING,û20û - KING COUNTY Dept. of Community & Human Services

Tt:tat
Mifiorílies

#% %%#
Blaêk Asfen

34

NeliYe
Ameriæn

#%

10

Hìspanic

# þ

19

Pecif¡c
lslandør

#%

Two or more
races

#%

22 20

0.00
0.46

Yes '

û

0-t4
0.04

0.46

0.86

Yes *

1

1.86
0.86

3-03
1-89
No"

1

o.62
0.00

0.00

0.00
No'

U

0.00
0-00

û.00
0.11

Yes "

û

0.23

0.23

0.00
0.34

Yes "

0

0.11

0.11

20.00
4.14
No'

0.41

0.00

4.14
4.99

No

a

10.82

1.82

24.24
1 1.1 't

No'

I
J-bb
0.00

0.00
3.68

Yes '

0

0_36

0-36

3.68

2.61

No'
5.66

Q.00

6.06
2.95
No'

2
0_97

0.00

20.00
13.36

No'

2

1.33
0.00

29

0.00
28.53

13.36

13.15
NO

9.09
11.51

Yes'

3

3.79
0.79

r0.00
6.91

No'

1

0.69
0.00

No

6.91

6.59

l(

14.30

0.00

18-18

11-35

No*

6

3-74
0.00

5

2_85

0.00

50.00
28.57
No'

28.57
28.46

No

62

ot./J
0.00

No

6ô.60
39.31

2A

12.97

0.00

60.00
65.89
No'

þ

6.58
0.58

65.89
63.87

No

143
'138.59

0.00

90.90
83.79
No'

30
27.65

0.00

1 - Ofllcials and Adm¡,nistrå ørs

Ëmployees: 10

Cuûent Utilizal¡on:
Class Goal:

Underuùl¡zed:

Employees:
Currenl UtllizatiÕn:

Class Goal:

Underutilized:

211

2 - Professionals

6 - Administrative Supporl

Ëmployees:
Current Utilization:

Class Goal:
Undentilized:

33

* Small group identified by Rule of Nine; Aßemãte test selected is 80% Rule
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Plan:

Job Group

Totâls:

K|NG,0300 - KING COUNIY Deþt. of Fermitting & Ênvi,¡,on Rev

ToÞl
Female

Tobl
Mino¡ities

*%

Nelive
Aner.iæn

f%
Hispanic

Paeifrc
lslander

g%

Two or¡nore
laæs

#
Blact( Asian

#9t %#%# %

83 35 tn 0

...,,.r , .+t:,".

0 0.00
0-O0 0;00

0

0,42
0.02

0,03
Yes "

0

0.00
0.00

0.26
U

û.15

00

. 0¡00 0.00

ö.ùJ

6145

1

0.77

0.00
2.31

Yes *

U

0.06
8.06

3.38
3.13

2

1.84

0.00

3.09
Yes *

U

0.09
0.09

0

a.47
0,00
0.80

0¡00U

o-û9

7..55

No*

1

0.22
0-00

3.38
6.24

3
1,6

0¡00

1.7q

Yes *

0

0_o5

0.05

ùJ.JÐ

15:51

No"

1

0-46

0.00

6 10.16
12.33 20.9:t

0_00

J l.UZi

Yes "

0

0"s3

0.93

27.1116

20.55

Employees:
Currènt Utilizalion:

Class Goal:

Ernployees:
Cunenl Utilization:

Ctass Goali

Employees:
Cun ent Utilization:

Class

Ernployees:
Currenl Ut¡llizãlion:

Class Goal:

12

I4

* Søal[ group identifred by Rule of N¡¡]e; Altemate test seleeted is 80% Rute
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Plan:

Jab Grwp

KlNG,0400 - KING COUNTY Dept. of Ëxecutive Services

Totãl
Fetnale

Tabl
tulinorities

8%

Netir/e
Amsiæn

#%
Hispnic

Paciñc
lslander

#%

Two ormoe
hæsElae* As¡an

# % %%#%# # %

0"0t
0.55

Yes "

0

0.08

0.08

1.10

1.03

No*

4
J. / I

0.00

0.û0
0.36

Yes t

0

0.01

0.01

J-¿¿

2.08
No'

2

1.28

0.00

t-ðb

1"47

No*

J

2.36
0,0t

1.96

1.ûl
No*

1.03

0.00

0.00
0.25

0

0.04
0.04

0.55

0.45
No*

¿

1.62

0.û0

n

0.00
0.00

0.û0
0.18

Yes *

0.00
o.44

Yes *

0

4.27

0.27

1.86

1.34

No"

J

2.15
t.00

0.00
0.38

Yes *

U

JO

Jö

0.

U.

6.25
4.65
No*

1

o.'74

0.00

J.JZ

3.51

No

12

t¿.6t
u.b /

0

0.05

û.05

0.0û
1.10

Yes *

t-b I

¿.ó )

Yes'

1

o-74

4.34
4.54
No"

7.30
0.30

7.84
10.36

No

I
10.56

2.56

0.00
0.1 1

Yes'

0

0.Ð1

0.01

0

2.27
2.21

0.00
0.63

Yes *

0.0û
0.00
No"

0

0.00
0.00

1.61

4.44
Yes *

1

¿-t5
I /5

J

2.62
0.00

1.86
.1.63

No'

1.96
.t.87

No.

2

1"90

0.00

12.50
tJ.ÕÕ

No-

2

0.22

16.06

14.54

No

58

52.48
0.00

40.00
19.82

No'

1
0.99
û.00

3.22
o.ìt

Yes *

¿

3.82
1.82

32

0-00

24.93
19.87
.15.4S

N0

9.80
7.56
No"

10

7.7'l
0.00

12.50

9.63
No'

2
I -J4

0-00

to

0.00

22.67
8.03
6.28

No

0

0.30
0.30

0.û0
6.11

Yes *

2.90
9.91

No'

'I8

6.14
0-00

13.04

9.25
No

21

14.8S

0.00

15.68

8.34
No.

16

8.50
0.00

31-25

29.11

No*

5

4.65
0.0û

2S-08

26.85
No

IU5

96.92
0.00

40-00

27 -61

No*

2

1.38

0.00

22-58
25.S3

No

14
16.07

2.07

42.85
33-96

No

69

54.67
0.00

37.25
29.69

No

38

30.28
0.00

25.80
33.66

No

16

20.86
4.86

68.75
61.5S

No"

11

9.85
0.00

59.00

34.42
No

213
136.45

0.00

4û.00
47 -93
No*

z

0.39

75.15
76.46

No

121

1 23.1 û

2.10

14.70

9.66
No*

15
o qtr

0.00

1 - Officials and Administrators

Employees: '16

Cunent Util¡zation:
Class Goal:

Underuiil¡zed:

2 - Frofessionals

Employees:
Currenr Ulilization:

Class Goaì:

Underuiilized:

361

3 - Technicians

Employees:
Currenl Utilization:

Class Goal:
Underutilized:

5

4 - Protect¡ve Serv¡Çe

Employees:
turrent Ulilizalion:

Ciass Goal:

Underutilized:

62

6 -,ô.dmifl ìstrative Support

Ëmployees:
Cur¡ent UtÌlization:

Class Goal:
Underutilized:

161

Employaes:
Current Utilizåtion:

Class Goal:
Underutiiized:

102

7 - Skilled Crafs

" Small graup ideat¡fied by Rule of Nine; Alternãle rest selected is 80% Rule
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Plan: KING;0500 - KING COUNT.Í DepL of Judbial,/ldmin:retmtion

,lúGtup

Tokils! 81

ToÞl
Fetaalo

Tobl
tlítdñæ

ileltte
AttwitÈt, t{Wlic

tf ,t.

10

Wtê
ldandq

tf %

Tnrøøl¡øe
titÆ

# %

EW Àght,
%## #

{l2Æ133192

Yes

0

o-34
0-34

0

0,00 0.48
Yes "

0

0.23
0:00
0.1,6

Yes *

0.00

0-q6

0

0.0û
0.00

0,01 1.76

1 Y.es *

0 0.00

2.17
3.18

1

1-Æ
0,¿16

6.20
6.70

I
9-71

11
0.00
0.00

1.97 1 .36
1 0;68,

No

I
8-61

0.0û

0

0.06

0.o0

6.18
Yes "

19

13.86
13::l:0

956

0;00

2.41

0

0¡02

4.M
5;75

2
2:.64

0"64

1

0-'t 1 '11

No

12

13,36
1-36

68 46ß9
53,f.t 36,63

No
21.47

25 54.34

76"
107

11A..47

1 100:0O

0.20 29.79

Ernployees:
Current Utilization:

Class Goal:

Employees:
Cur¡ent Utilizaiion:

Class;Goal:

Employees:
Current Util¡zation:

Class Goal:

" Snalt group.idenfified by Rute of Ninq A,lternate test selected is 80% Rule
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Plür: KNG,04O0

86 4ffi

æpr olffiSte.$eruliiræF,

Wo
ffis

zq4 't04

w
ËF#.Ë- &*, "&tffi

'150,

'IWptW, fiÞar¡ff
wle
Wtu

Fßø\q,,rreþ
tFrçp.

't1

,b,w

T,utaþ

,#{ *.

6367

0

si54
7

fi¡.s8 11

ià¿
:lt¡€S,

*2ß
?þff

ß
næ

Slli6I
5#"ús

6l
åt,4t

Employees:
Cur¡Þnt Uülizatt n:

C|âSS Goðl:



I 7896

Plan KING,0600 - KING COUNTY Dept. of Natural Resources and Parks

Job Group
ToÞl

Fenale
#%

Totat
Minorilies

#%

Nel¡ve
Ameriæn

#%
Hispanic

PacÌftc
lslander

#%

Two or¡nore
Ìace€

#%
Elack As¡an

%i%# %

0.00
1.18

Yes'

0

0.02
o.a2

2.36
1.42

No-

J

1.80

0.00

1.63
No*

6

4.15
0.00

0.00
0.60

Yes *

0

0.06
0,05

0.67
0-81

No'

5

5.99
0.9s

0_00

0_s8

Yes *

0

0.'16

0.16

0.00
0.14

Yes "

0

0.01

0.01

ñ27
0.1s
No"

2

1.40

0.0Û

0.00
0.03

Yes "

0

0.00
0.00

0.00

0.67
Yes *

0

0.01

0.01

1

0.96
0.00

o.78
0.76
No*

0.39
0.42
No"

1

1.07

0.07

0.00

4.55
Yes'

0

0.0s

0.ûs

7.08

6.79
No-

o

8.62
0.00

0.00
na1

Yes *

0

0.34
0.34

2.56
2.85

No

1A

21.09
2.09

0-00

0.54
Yes *

0

0-15

0.15

4.70
5.28

No

12

13.46

1.46

0.00
1.80

Yes *

0

0.19
0.19

0.54
û.67
No*

4

4.95

0.95

0"00

0.50
Yes *

0

0.14
0.14

0.00

Yss *

0

0.04
0.04

1.57

1.85

No'

2

2.34
0.34

2.74
2.51

No'

7

6.40
0.00

r¿.Jt
12.85

No

c?

95.09
2.09

3.44
4.83

Yes *

1

1.40

0.40

0.00

11.14
Yes *

0

0.22
o.22

12.59

10.87
No

16

t 3.80
û.00

4.70
6.32

No

12

16.1 1

4.11

0

1.05

1.05

0.00
9.59

Yes'

0.00
2.93

Yes'

0

0.32

0.32

3.91

3.98

No

29
)a aq

0.45

'10-34

9.42
No*

?

¿_t J

0.ût

50.00
ó.2ó

No'

'1

u- tb

0.00

14.17
7.10

No*

18

9.01

0.00

6_27

5.40
No

16

13.77

0.00

0

2-O1

2"01

0.00
18.35

Yes'

20.54
21.64

No

152

160.1 3

8_13

4

4_6r

0.6I

13.79

15.93

No'

50.00
¿ó.¿o

No'

1

0.56

0.00

38.58
28.99

No

49
36.81

0-00

21.'t7
21.74

No

54

55.43
1.43

36.36

35.44
No'

4
3.89

0.00

40.94

37.79
No

303
279.64

0.00

44.82

41.66
No'

13
'12.08

0.00

50.00

38.I8
No'

1

u-ta
0.00

8û.31

74.23
No

102

94.27
0.00

8.62
8-70

No

22

22.18
0.18

1 - Officíals and Administrators

Employees: 11

Current Ut¡lizatìon:

Class Goal:
Underut¡l¡zed.

2 - Professionals

Employees:
Current Ut¡lìzat¡on:

C[ass Goal:
Underutilized:

744

Employees:
Current Ut¡lization:

Class Goal:
Underutilìzed:

3 - Technicíans

29

4 - Protective Service

Employees:
Currenl Utilization:

Ciass Goal:
Underutilìzed:

2

6 - Administratìve Support

Employees:
Current Utilization:

Class Goal:
Underutil!zed:

127

Employees:
Current Utilizat¡Õn:

Class Goal:
Underutilized:

7 - Skilled CraT¿s

25s

" Small group identìfied by i.?ule of N¡ne; Altemate test selected is 80/¿ Rule
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Flan: rcNq,0@ - DeFt rf ¡¡aelräl ResouÍií{E}sM täh
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# %{

Tuirab: 1,417 @ : 3A1

¡Ê-d
#ffi ,üH# jrhä.

î'IaWÉ
,Ærffi

4

t*rr¡k

.€

w
Wr

T*¡øWffi''æ

T75

31
EmÞlqfðe*
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{i¡tiffii,r¡B|.1':

Plan; KING;0790 - t<¡NG COUNTY Dept" of Assessols OfÉce

Jú@oup
T,úl

Ferralê

Totaþ: 209 101 59

7@t Naüre
Añwi@n l@tb

Wrc
lffi

T,voülnde
tzæ

#%
,'ffiæ 8W Asra,

*

34315

0

0,39 0s7

1

0.35.

0.60
0t22

0:O0

8.47.
0

190.

0

0"00 0.11

2.48
2.62
NeirJ'

4
421

0

0-09 1.39

2
1-57

0.,68

2:43
1.67

1

0.73

21

1il¿w

11

5.73

No

?2t9837
31.45

0.00

20 48¡78
12.57 3|0.66

42.853

2.68

41.6:l
40.95

À¡o

67
65.C2

0;00

7560
82:28

3l
33.70

Ernployees:
Curre¡t Util'¡zation:

Class Goâl:

Employees:
Curre¡rt Utilkatior¡:

Class Goal:

Ernployees:
Ourrent Ulilizat¡on:

Glass Goal:

* Small group identified by Rwle of Mne; A'lter¡|ate test selected b 8t% Rule
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Plan: KlNG,0800 - KING COUNTY Dept. of Transportation

Job Group
Tolãl

Female
# %

Total
Minofitles

it%
Black Asian

Natt've

Amen'can
#%

H¡span¡c
PacifÌc

ßlander
f%

Tt+o or more
laces

t%%#%# Jf %

0

0.12
0.12

0.00
1.11

Yes'

10

8.'16

0-00

t.43
1.19

No'

1

0.63
0.00

6.25
3-97

No*

0

0.00

0.00

0.00
0.00
No"

1

2.41

1.41

0.41
1.00

Yes *

10

6.98
0.00

1.25

0.88
No*

0

0.04

0.04

0.00

0.40
Yes *

2

0.00

0.29

0.26

No"

0

0.00

0.00

0.00

0.00

No"

0

0.0û

0,00

0.00

0.00
No*

'1

1,63

0.63

0.41

0.68

Yes *

'Ì

7.46

0,46

0.88
0.94
No*

0

0.36
0.36

0.00
3.36

Yes "

21

¿t.44
0.54

1^A

3.14
No

0 0.00
2.91

Yes *
0.46
0.46

0

0.û2

o.a2

0.00
¿.JA

Yes "

11

13.88

2.88

4.56
5.76

No

26

35.09
9.09

3.27

4.42
No

0

4.12
0.12

0.00
t.to

Yes'

I
7.13
0.0û

1.16

1.O4

No'

0

0.40

t).40

0.00
2.50

Yes *

0

0.02
0.02

û.00

2.44
Yes *

1

? al

1.91

0.41

l.¿t
Yes "

12

10.24

0.00

I q1

1to

No

1

1.23

0.23

9.09
11.21

No"

89

8S.38

0.38

12.97

13.03

No

a

1.09

0.00

12.5û

6.84

No'

0

0.1 0

0.10

0.00
10.48

Yes t

30

26.99
0.00

| ¿,4+

11.20

No

87

70.98
0.00

10.95

8.94
No

0

0.ô5
f].65

0.00
5.93

Yes "

63
46.92

0-00

s.18
6.84

No

I

1.10

0.10

b.¿Ð

6.90

No'

0

0.03

0.03

0.00

3.06
Yes'

42

27.28
0.00

17.42

11.32

No

71

48.75

0.00

8.94
6.14

No

1

l.5b
1.56

9.09

23.28
Yes *

'193

1't7.46
0-û0

28.1 3

25.87
NÔ

4

0.00

25.00
23.1 I

No*

0

0-17

0.1'l

0.00
17"90

Yes'

86
75.77

0.00

35.68
31.44

No

ltJ

182.46

0.00

26.82
22.98

No

4

s_31

0.00

36.3ô
30.17
No"

261
255.74

0.00

38.04
37.28

No

3

6.66

J.bb

tð./t
41.63
Yes'

û

0,56
0.00

56.77

Yes'0.56

143
1 33.1 0

0.00

ço ?2

No

47

Jt-t¿

5.S1

9.84

Yes

-'l - Ofticiðls and AdministraÌors

Employees: 11

Current Utilization:
Class Goal:

tJnderutilized:

2 - Professionals

Ëmployees:
Current Utilization:

Class Goal:
Underu',ilized:

686

3 - ïechnicians

Employees:
Current Utìlízãtìon:

Class Goal:

U nde¡ur:ilized:

16

4 - Protectì\¡e Service

Employees:
Current UtrlizaliÕn:

Class Goal:
Underutilized:

1

6 - Administrative Support

Employees:
Cunent Ut¡fization:

Class Goal:

U nderutilized:

241

7 - Skilled Crafr.s

Emp!cyees:
Curent Utilìzatìon:

Class Goal:
Underutilized:

794

" Small group identified by Rule of Nine; Alternate test selected is 80o/o Rule
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M rtudtu M

#

Tæh: 4sff 1,rã7 1¡8Íts

#û, f #. *
M,

5ìSS

Nali,ie
Ar¡teli¿at

#*

ã3

I@tã:'
{*

lïa

ffi
,Mer

#*

3V

T,ffiei,,.*.w.Ê
¡6tæ.

#*

479{g

25
40sf

0.85
1311

Y,€s,

n
41.55
14.5"5

3.74
4tT4

l'{o

Eß
1.37.66

17,ffi.

1.3û
1_43

42
¿lå35

3Ð

0"00

mgl
11.qS

7.go

No

24rE¡.
IG,S

lúa

7æ
#-eø

0t00,

3&47'
4?.111itrtF

1,061:66&:6S:

q09

1,0ÍÌ6ff

Emplq¡res:
Cu¡rent LiliÞÊtbn:

QhssGcql:

tail. gtottp i&nûfrd by ßule.d"Itlfu;.AW:W# ß5 æ,% Rnå
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Plan

.lob Graup

Totals:

KlNG,0900 - KING COUNTY Dept. of Public Health

Total
Female

#%

Total
Minøltles

#%

511

Elack Asîan
Nalìve

Ameriæn
#%

Hispanic
Paclfic

lslander
#%

Two armore
lates

#%%%# %

1,361 981 5

0

0.06
0-06

0.00

0.61

Yes'

IU

7.86

0.00

I 1a

no7
Nr:'

1

1.14

0-14

0.58
0.57
No*

J

J.JJ

0.33

1.07

1.19

No*

0

0.02
0.a2

0_00

a.71

Yes *

3

2.21

0.00

3.52
2.60

0

û.00

0.00

0.0 0

û.00
No'

0

0.81

0.81

0.00
0.10

Yes'

0

û.51

0.51

0.00
0.30

Yes .

3

0.00

1"A7

0.84

No-

0

U.U¿

0.o2

0.00
0.71

Yes'

a

1.28

0.00

?aq

1.5 1

No*

1

0.85

0.00

9.09
7.80

No'

)J
5.63

No

45.65

0.00

20

14.12

0.00

'1 1.69

8.26

NÔ

42 15"00

No

26.62
0.00

0

0.30

U.JU

0.00
10.16

)1

11.74

0.00

2t.05
13"82

No

0

0.06

0.06

0.t0
0.61

Yes *

10

7.94
0.00

'1 ,23

0.s8
No*

1

1.34

0.58

Yes "

3 1.07
i.423.37

0.97

0

o.02
0.02

0.00
0.77

Yes *

'I

1.0s

û.09

1.17

1.29

No*

2

t.00

18. 1I
15.68

No"

1A7

1 13.29

6.29

t? to

13.97

No

IY.JI
412

8.77
11 a^

No

60 ¿t-42
15.34

NO

42.95

0.00

0 0.00
16.86û.50

0.50

16

12.63
n rìñ

18.82

14.8'7

No

'1

0.00

ana
8.54
lrlo '

65
4j.84

U.UU

e nl

5.90
NÕ

13

1 1.13

0.00

7.60

6.51

No

38 I ? q?

9.09
No

25.45
0.00

0 0.00
9.49

Yes "
0.28
0.28

18

14.06

0.00

21-17

16.55

No

4

3.66
0_00

JJ.Iõ

No*

245

226.67

0-00

30.20

21.95
No

EA

48.85
0,00

13 -15

28.51
No

149

105.30

0.00

53.2.1

37.61

No

0

1.16

r- rb

0.00
38.74
Yes.

bJ

43.11
0.00

74.11

5ô.72
No

105

144.29

0,00

61_40

60.99

No

222
233.94

1 1.94

79.28
83.5s

No

0

l -ÞJ

1.63

0.00
54.49

7

7 -41

0-41

63.63

67.44

No*

578
547.83

0.00

67.55

No

69

73.10
4.10

81.11

86.00
No

1 - Officials and Acimin¡slratÕrs

Employees. 11

Current Utilizatìon:
Cìass Goal:

Underutilized:

2 - Professionals

Employees:
Currenl LJtilization:

Class Goal:
Underurilized:

8'!1

3 - Techn¡c¡ãns

Employees:
Cunent Utilization:

Class Goal:
Underut¡l¡zed:

1'71

6 - AdmiñistraÌive Support

Enrployees:
Current Uiilization:

Class Goal:
Underut¡lized:

280

7 - Skilled Clelts

Employees:
CL!rrent Utilizãt¡on:

Class Goal:
Underutilized:

I - Service Maintenance

Employees:
Current Util¡zêtion:

Class Goal:
Underulilized:

85

' Small graup identrfred by Ru/e of NÌne; A/ternãte tes! selected is 80% Rule

135 2ûû 15 13S
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.ri;'pend¡x

Plan:

Job GwUq

KlNG,1100 - KING COUNTY King County Sheriffs Office

Tolal
Femsle

#%

foþl
Mino¡íties

#%

Naftve
Ameriæn

.Ë%

16

Hispanlc

43

PecÍllc
lslander

#%

TwÐ or more
taces

g%%g%#
Elad<

45

Asian

90

# %

Totåls: 996 329 207 I

5

4.52
0.00

0_72

0.66
No"

0

1.70

1.7A

0.00
1.06

Yes *

0

0.01

0.01

0.00
0.35

Yes *

1

1.00

0.00
1.24

No*

)
1.57

0.00

2_43

No,

2

1.27

0.00

1.24

0.79
No"

0

0.00
0_00

0.00
0.18

Yes'

0

0.06

0.06

0.00

0.08

Yes'

û

0.05
0.05

0.00
0.09

Yes'

3

2.87
0,00

0.43

^L)
No*

29

35.41

6.41

õ.tI
No

I
7.26
0.00

4.96
4.s1

No'

0

0.09
t.09

0.00
2.36

Yes "

J

3.û0
0.00

3.70
ó./ I

No"

3

3.0û
0.00

4.61

4-62
No'

0

0.25
0.25

0.00
n?t

Yes *

1

1_O7

0.07

1.53

1.66

No'

14

12.26

0.00

2.04

1.79

No

1

2.43
1.43

0.62
I tt

Yes *

0

0.05
0.05

0.00
1.34

Yes *

I
9.12
1.12

9.87
1 1.26

No'

s
oÊâ

0.00

13.84
13.1 1

No'

52

47.33
0,00

7çO

6.91

No

21

17.59

0.ûû

13.04

1û.93

No

U

a17
0.17

0.00
4"45

Yes *

5

4.40
0-00

7.69.

6.78
No'

29

30,14
1.14

4.23
4.40

No

7

8.61

1.61

4-34
5.35
No'

U

0.08
t.o8

0.00
2.10

Yes'

4

4.09

0.09

4.93
5.06
No"

16

17.64

1.64

1S.75

21.78
No

20
18.68

0.00

30.76
28.75

No

132
133.30

1.30

19.27

19.46

No

39

39.09
0.09

24.22
24.28

No

0

0.43
0-43

0.00
1 0.84
Yes'

40
JJ,J /

0.00

61.53
51.35

No

100

107.75

7.75

14.59
15.73

No

't33

124.50

0.00

82.60
77.33

No

1

0-84

25.00
21.24
No"0,00

55

50.28

0.00

67.90
62.08

No

1 - ûfficials and Adminìstralors

Employees:
Current Utilizatlon:

Class Goal:
UnderutilÌzed:

4

2 - Professionals

Ernployees:
Current Utiìization:

Class Goal:

UnderutiIized:

81

3 - Technicians

Employees:
Currenl UtÍli2åt¡on:

Class Goal:
Underutil¡zed:

65

4 - Prolective Service

Employees
Curenl Utilizêtiûn

Class Goal
Underutilized

685

6 - Administrative Support

Employees:
Current Utilization:

Class Goal:
Underutilized:

161

" Small group identifted by Rule of Nine; Alternaþ tesl selecfed is 80% Rule
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Plan:

Job Gtoup

KlNG,1200 - KING COUNTY King County lnformation Technology

Total
Female

#%

Total
Míno¡ltles

#t6

Native
Ameiæn

f%
Hispanic

Paelllc
lslander

.f%

Tvo or more
Êces

#%#%#
Elack

44

Asían

75

# m

Totalsr 421 144 136 4 10

0.00

0.53

Yes'

0

0.02
0.02

0.53
0.80

Yes'

¿

2.S8

0.98

0.00
0.86

Yes *

0

0.22
0.22

0.00
1.31

Yes *

0

0.07
0.07

0.00
0.04

Yes '

0

0.00
0.0û

0.00
0-08

Yes "

0

0.00
0.00

0.26

0.29

No*

1

1,08

0-08

0.00
0.48

Yes'

0

u-tz
0-12

0.00
0.78

Yes *

0

0,04
0.04

0.00
0.02

Yes *

0
0.00
0.00

0.00
?OA

Yes'

0

0.1 4

a,14

2-14
ad1

No

I
1 1.07

3.07

7.69

2.30
No"

I

0,59

0.00

0.û0
4.58

Yes *

0

a.27
o-27

0.00
0.78

Yes "

0

0.08
0.08

0.00
2.24

Yes *

0

0.1 1

0.1 1

û.00

0.78

Yes *

0

0.20
0.20

0^0û
I A?

Yes *

0

0.'10

010

0.00
0.18

Yes "

0

0.01

0.01

1.07

û.85

No*

4
J, L/

0.00?q7

18.23

1S.19

No

68

71.57

16.66

9.34
No'

1

0.56

0.00

1

06

060

9.09
9.67
No.

20.00
II-JÒ

No'

1

0.00

15.38

18.78

No*

4

4.88
0.88

0.00

2.O4

Yes'

0

0.1 0

0.T0

9.65
3.06

No

36

1 1.41

0.00

15.38

4.17
No*

4

1.08

0.00

aa at

4.32
No"

2

0.25
0.00

T8.T8

0.10
No"

2

0.01

0.00

20.00

19.50

No"

1

0.97
0.00

31.90
27.51

No

119
't02.61

0.00

38.46
27.48
No*

10

7.14

0.0û

0.00

50.00
)) )o

No"

?

27.27
10.81

No'

?

1.1 I
0.00

40.00
?K I A

No'

2

1-75

0-00

34,58
25.81

No

129

96.27
0.00

26"92

35.14
Yes *

7

9-1 3

2.13

6

5.03

0.00

100.00

83.98
No.

0

0.04

0.04

û.00
0.43

Yes *

-1 - Oflicials and Âdminìstr.¿tors

Ëmplcyees:
Current Utìlization:

Class Goal:

Underutilized:

5

2 - Professlonals

Enployees;
Currenl Utìlization;

Class Goal:
Underutilized:

373

3 - Technic¡ans

Ê.mployees:

Current Util¡zation:

Class Go¿ì:

t-.lnderu lilized:

26

6 - Admiñistrative Support

Employees:
Current Utilì¿ation:

Class Goal:

Underutilized:

5

Employees:
Current Utilization;

Class Goal:

Underu:ilized:

7 - Skilled Crafts

2

" Small group ide'ntilied by Rule af Nine; Allernate lest se/ected is 8A% Rule
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Flan: K|NG,130€ - KING OOUNry Dep.t of'Fublic Defensê

,JobGmry

ïolab: 114 7B 45

:f.et
Fenaþ

faâl
r4Mtb

îl¿iûve
Aiñerfurt lilryDiE

1','

Fræ¡fra
'Her,.le

T..so.ü.¡noÌe
lãtæs

#%

11

BW

t¡t

Asiatt
96 % # s:

2I I

1

o.32
3.84
1-26

No"

0 0.00.

11.9010

0.68

0

0i00

0i00
0.08

0:00
o.o9

0

ö:û7

3,,84

0.4v
No*

1

o-12

0,00

7

2-i6

15:38

4.42
No'

4
1-14

I 10"71

6";Ef 8.'1:l

0.00

0

0.10 2.64

8
3;93
0-00

0

0.54

0,54

435
15:85

f0
5.I5

\'
0r$l 24Sz

57 67:85
3gr7g 47'ßiuV

18 69.23
22-45 84-83

Ernployees:

Current Utilization:
Class Goal:

Employees:
Current Utilization:

Class:Goal:

Ernployees:
Ot¡r¡ent Ulilization:

Claös,Gôal:

" Small graup idenlifrd by Rule of Nine; AlEWte test setecfed is 8O9â Eule
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Plan:

MGtoup

KING,9700 - KING COUNTY King Counff Elections

Tsbl
Føt?Ðlg

7út
Minoñfês

#x
NalJw

A¡na¡læn
#x

ffiWnic
# %

Pdtlë
lslsnds

#%

T*osmorc
I'æS

#%%,#t6#
BT* Atiq,

10

# %

Tçrals: 72 46 22 7 0

3.33
2.25
No*

1

0.68
0.00

0.00
0.s1

Yes'

û

0.02
0.02

0.00
0-54

Yes "

0

o.21

0.21

0.00
0.07

Yes "

0

0.02
0.02

0.00
0.30

Yes "

0

0.00

0.0r

0.00
o.17

Yes *

0

0.0e
0.û6

6.66

5.20
No*

2

1.56

0,00

0.00
2.20

Yes'

0

0.06
0.06

2-56

3.17
No*

1

1.23

0.23

3.33
2.15
No'

1

0.64
0_û0

0
0-01

0.0'1

0.00
0.48

Yes *

0.00
4.62

Yes *

0

0.24
0.24

b.åÞ

1û.S3

Yê3

2

3.15
1.15

33.33
21.39
No'

1

0.64
û"00

17.94
14.¿t3

No*
5,62
0.00

10.0û

7.75

No*

e

2.32
0.00

'102s

8_06

No'

4
3.14
0.00

0_00

4.27
Yes '

U

o.12
o-12

30.00
28.15
No"

I
8.44
0.0û

33.33
2S_58

No*

1

0.88
0"00

30.76
27.O8

No*

'12

10.56

0.00

60-00

54.45
No'

18

16.33
0.00

0.0t

Yes
35¿0

0

1.05

1.05

71.79
7s.53
No'

28
31.01

3.01

2 - Professíonals

Ëmployees:
Cunent Utilizalion:

Class Goal:
Underut¡lized:

30

3 r Technicians

Ëmployees:
Cur¡enl Wlizelion:

Ctags Goal:
Undea.¡tilizad:

;

6 - Àdministrative Support

Employees: 39
Current Utilizåtion:

tlass Goal:
Uñdêrutilized:

' Smatl group identifred by Rule of Nine; Ntßmãlè test selected ¡s 80% Rule
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Appendit

Job Group:

Localion

1 - ûfficials and Administrators

Job Ïtle
TotalEmployees

Persons Percent Female Minority Black Asian
Native

Americen Hispanic
Pacific
lslander

Two or
mofe races

0100

0100

0100

0100

0100

0,t00

0200

0200

0200

02.00

0200

0m0

0200

0200

0200

0300

0300

0300

0400

0400

0400

0400

0400

0400

e$0

0400

Asst Div- Dìr., Cmmty Con

Dreputy D¡f., Adult & Jw Det

D¡r., Adult & Jw Deteniion

Div. Dir. ll, Admin Services

Ðiv- Dir., Crnmnty Conectilrns

Div. Dir., Juvenile

Asst Div Dir., Mental Hhh4A

Asst Div Dir.,Dev Disabílities

Asst Div. Dir,, CmmtySvcs

Cfiief Admin Officer, Pub' Hlth

Ch¡ef F¡nancielOfficer

Dir., Commnty & Hurnan Srrcs

Div. Dir., Cmmnty & Human Svcs

Div. Dir., Dev Disabiliry

Div. Dî., Men Fllth-Chem Abuse

Chief Financial Officer

Deputy Dir., DDES

Dir., Dev & Environmental Svcs

Asst Div Dir., Emergenry Mgmt

Asst D¡v D¡r., Facilities Mgt

Asst Div Dir., Fin & Bus Ops

Asst Þivision Dìr, RALS

Deputy Dir., Executive Svcs

Dir., Business Resource Cnlr

Direetor, Exec Svæ/Co Adm Ofi

Director, Office or Risk Mgmt

I
1

1

0

0

1

1

1

I

1

0

1

0

1

0

o

0

0

1

U

1

1

0

1

1

1

1

1

1

1

1

1

¿

1

'1

1

1

1

1

1

1

1

I

1

I

1

1

1

1

1

1

1

1.12

1.12

1.12

1.12

1.12

1.12

2.24

1.12

1.12

1.12

1-12

1.12

1.12

1.12

1.12

1.12

1.12

1.'t2

't.12

1"12

1.12

1.12

1.12

1.12

1-12

1.12

0

1

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

,0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

n

0

U

0

0

0

0

0

0

0

0

0

0

0

0

0

U

0

0

0

0

U

0

0

0

U

1

0

1

0

0

0

n

0

0

0

0

0

1

0

0

0

U

0

0

0

0

U

0

0

0

0

0

n

0

0

û

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

1

0

1

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

n

0

1

1

0

0

0

0

0

0

0

1

0

0

0

U

0

1

0

0

0

û

0

0

1

0

0

0

1

0

0

1

0

1

1

0

0

0

0

0

0
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Appendix

Job Group:

Location

1 - Officials and Administrators

Job Title
TotalEmployees

Persons Petcent Female Minority Black Asian
Native

American Hispan¡c
Pacific
lslander

Two or
more races

0400

0400

0400

0400

0400

0400

0400

0400

0500

0600

0600

0600

0600

0600

0600

0600

0600

0600

0600

0600

0700

0700

0700

0700

0700

0700

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1"12

1.1?

l-t¿

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.'12

Div. Dir., Constr & Fac Mgmt

Div. Dìr., Finance & BusOps

Div. Dir,, HR Management

Div. Dir.. Ofc of Civ¡l Rjghts

Div. Dir., Ofcof Emerg Mgmt

Div. Dir., Records & Licensing

FaciliÌies Mâintenance Manager

Heaith Reform Director

Deputy Dir., Judicial Admin

Asst Div Dir., Parks

Assl Div Dir., Solid Waste

Asst Div D¡r., WastewaterTrmt

Asst Div Dir., Water & Land

Chìef Financiaì Officer

Depuly Dir., DNRP

Director, DNRP

Dìv. D¡r., Parks

Div. Dír., Sol¡d Waste

Div. Dir., Wastewater Trmt

Div. Dir., Water & Land Res.

Chief Appraiser

Chief Deputy Assessor

Div. Dir. ll, Admln Serv¡ces

Div. Dir., Accûunting

Div. Dir., Commerc¡aUBusiness

Div. Dir., lT Services

0

0

0

0

0

0

0

0

U

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

U

0

0

0

0

0

0

0

r'l

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

I

0

1

1

I

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

1

1

0

1

1

0

0

1

.1

I

1

0

0

0

1

0

0

1

0

0

0

0

1

1

U
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Plan:

Job Group:

Locat¡on

KING. KING COUNTY

'l - Officials and Administrators

JobTitle
Total Employees

Fersor¡s Ferænl Female Minoriry tslack Asian
t$atìì/e

American Flispanic
Pæific
lslander

Twoor
morcfacs

0700

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

08ú0

0900

0c00

0900

0s00

0900

0900

0900

0s0û

0900

0900

0900

1100

1 100

1 100

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1-12

1"12

1.12

1.12

1.12

1.12

1-12

1.12

2.24

1.12

1.12

Div. Dir., Residentbl

Asst Div Dir., Fleet

AsS D¡v Dk., Roads

Asst Div Dir., Transit

Deputy Dir,, Transportation

Direefor, Trãnsportation

Div. Dir.., Aiçort

Div. Dir., Ëleet

Div. Dir., Marine

D¡v. D¡r., Pölicy & Technology

Div. Dir., Roads

Div. Dir., Transit

Asst Div Dir., EMS

Asst D¡v Dir., Environtl Hlth

Asst Ð¡v. Dir., Cmmty Hlth Svc

Chief Ad¡nin Offcer, Pub Hllh

Chief FinancialOfñcer

Chief PH -APPE

Director, Public Health

Div. Dir., Cmmnty Health Svcs

Div. D¡r., Emergency Med Svc6

Div. Dir., Envim. Health Svcs

Public Heallh Defltal D¡rector

Chief

Chief Financial Officer-KæO

Chief of Staff- l(tSO

0

0

0

0

0

ô

ô

0

0

0

0

0

U

0

0

0

0

0

0

t,

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

û

0

0

0

0

0

1

0

0

0

0

0

0

0

0

n

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

ô

0

0

0

0

0

U

0

0

0

0

0

0

0

0

0

0

0

0

1

0

û

0

0

0

0

0

1

0

0

0

1

0

0

n

0

û

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

u

1

0

0

0

0

0

0

1

1

0

0

0

1

0

0

1

0

0

0

0

1

1

0

0

,l

0

0

1

0

0

1

0

1

1

0

0

1

1

0

1

0

1

1

1

û

0

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

2

1

1
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Plan:

Job Group:

Location

KING - KING COUNTY

1 - Ofücíals and Administrators

Job Ïtle
TotalErnpioyeæ

Persns Percent Female Minority Black Asian
Native

Americañ Hispanic
Pacific
lslander

Twoor
more races

1200

1200

1200

't200

1200

1300

1300

1300

1300

Totals

Chief FinancialOtrcer

Chief lnfo Seority Offieer

Chief lnformation Offieer

lnformation Resources Mgmt Dír

lT Projed Director

Assistant Director

D¡r-, Public Defense

Diredor

Exeeit¡ve D¡reclor

0

0

0

U

0

0

0

0

Toralf

Total%

89 42346 7 11

12,35

1

1.12 4.15

0 tì

0-000.0051-68 ?s-8/ 7.86

0

0

0

0

0

0

0,

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

1

0

0

1

0

1

0

1

1

1.'t2

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1.12

1

1

1

1

1

't

1

1

1 0
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Appendix

trlan:

Job Group:

Location

KING- KING COUNry

2 - Professionals

Job ïtle
ïotalEmployees

Person-s Percenl Female Minority Black Asian
Native

American Hispanic
Pacifìc
lslander

Two or
more raees

01 00

0100

01 00

0100

0100

0100

0't 00

0100

01 00

0100

0100

0100

0100

0100

01 00

0100

01 00

01 00

01 00

01 00

01 00

0100

01 00

01 00

0200

0200

Administrator lll

Business & Finãnce Officer lll

Business & Finance Officer IV

Community Con. Plâcement Spc

Community Conec{ions Câsewkr

C,ommunity Work Prog. Crew Supv

Corrections Capta¡n

Corrections Program Admstr

Corrections Progrâm Special¡st

Conections Program Supervisor

Finance andAdmin Services Mgr

FunctionalAnalyst ll

Heatth Services Adminstr I

HR Services Delivery Mgr. I

Human Resource Analyst

Human Resource Analyst- Senior

lT Project Manager I

Occupational Educ & Tmg Coord

Orientation & Assessment Spec

ProjecvProgram Manager ll

ProjecilProgram Manager lll

ProiecVProgram Manager lV

Records & Information Sys Mgr

Reg¡stered Nurse - Juvenile

Administrator I

Business & Finance Officer I

1

3

1

?

10

I
10

2

22

4

1

1

'1

1

¿

1

1

2

2

4

z

4

1

2

5

0.02

0.08

a.02

0.08

0.26

0.21

0.26

0.05

0.58

0.10

0-02

0.02

o.a2

o.02

0.05

0.02

o.o2

0.05

0.05

0.10

0.05

0.10

4.02

0.13

0.08

0.13

0

1

0

1

4

b

4

'l
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2

0

1

1

1

z

0

0

1

2

1

0

2

0

'1

0

a

0

0

0

0

U

0

0

n

0

0

0

0

0

0

0

0

0

0

0

U

0

n

0

0

0

0

0

0

0

0

0

fI

U

U

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

2

0

0

0

1

I

U

0

0

0

0

0

0

0

1

0

0

0

1

U

0

I

1

0

J

I

0

1

0

0

0

0

0

0

0

0

0

1

0

0

0

3

0

0

0

1

a

2

5

1

5

1

0

0

0

0

2

0

0

1

2

1

0

1

0

0

0

0

0

0

1

4

4

2

0

1

1

1

1

¿

1
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1
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3

0

0

0
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Appendix

Plan:

Job Group:

Locåtion Job'ntle
Native

American H¡spanac

Paclñc
lslander

Twoor
morerctees

KING.KINGCOUNTY

2 - Professionals

TotêlEmployees
Persons Percenl Female Mínority Black Asian

0200

0200

0200

0200

02û0

0200

0200

0200

020û

0200

0200

0204

0200

0200

0200

0200

0200

0200

0200

û200

0200

0200

0æ0

0200

0200

0æ0

Business & Finance Officer ll

Business & Finance Officer lll

Business & Finance Oifrcer lV

Chem Dependency Case Monitor

Chem DepenCencry lnv Comrn Spc

Chem Dependency Prgm Screener

Chemical Dependenry Scrn- Supv

Communicalions Special¡si lV

Dêtãbãse Speciãlist - Joumey

Engineer ll

Finänce ãnd Admin Servic€s Mgr

FunclíonalAnalyst lll

C:ovem ment R elations Offi cer

Human ResourceArnlyst

I nvoluntary Commitment Coord

I nvoluntary Comm¡trft ent Spec

I nvoluntary Com mitment Supv

Occupational Ed&TrngPr Adm- Sr

Project/Progrâm Manager I

Project/Program Mênager I I

ProjecüProgram Manâger I I I

Project/Program Manêger ¡V

Social Services Specialist

qoc¡alWorker

Social Worker - Senior

Special Projeets Mânåger ttl

4

Ò

4

,t

't

IU

2

1

2

3

2

1

1

1

't
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4

1

2
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o

4
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0.08
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0
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0

0

0

0
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0

0

0

0

0
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0

0

0

0

0

0

0

0

0

0

0

a
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0

ñ
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n
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0
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0
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0
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0
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0
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"t

0

û
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0
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0
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0
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Append¡x

Plan:

Job Group:

Locâtíon

KING-KINGCOUNry

2 - Professionals

Job Title
TotalEmployees

Petsons Percent Female M¡nority Black Asian
Nat¡ve

American
Pacific
lslander

Two or
more racesHispan'rc

0200

0200

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0300

0400

0400

0400

0400

Statistician

Workforce Dev Svcs Adminstr

Accountant

Business & Finance Offìcer lÌl

Engineer ll

Engineêr lll

EngineerlV

Environmenlal Scientist I ll

Fire Marshal Deputy ll

FunctionalAnalyst lll

General lnspector ll

HR Services Del¡very Mgr- ll

Humân Rescx.trce Analyst

Managing Engineer

Permitting Product Line Mgr

Plans Exam Êng ll/Pln RvwCrd

Plans Exam Eng lll/Pln Rwv Crd

ProjeclProgram Manager I I

Project/Program Manager I I I

Projecl/Program Manager lV

S¡te Development Spec¡al¡st ll

Special Pro.iects Manager lV

Accounlanl

Accountant - Principal

Accountant - Sen'ror

Administfât¡ve Assistant I I I

1

1

1

11

1

1

1

1

1

2

2

1

6

1

J

I

7

2

13

'l

0.02

0.42

0.02

0.08

0.29

0.13

4.02

0.13

0.08

0.02

0.13

0.02

0.02

o.a2

0-13

0.05

0.05

0.02

0.16

0.02

0.08

0.02

0.18

0.05

0.34

o.o2

1

0

1

1

0

0

0

¿

0

1

'|

1

1

1

1

0

1

1
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0

0

0
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0
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U
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0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

U

0

U

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

ñ

0

0

1

0

0

1

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

I

0

4

1

E

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

1

0

1

1

0

0
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1

U

n

0

0
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0

U

U

1

0
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1

1

0

1

U
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Plan:

Job Group

Lffit¡on

KING-KINGCOUNTY

2 - Professionals

JobTrde
TotalEmplq¡ees

Persons Percent Female Minorñy Bhck Asian
Nariæ

An¡erican Hispønic
Pãc¡ñc
lslañdër

Twoor
ffÞfê fÊoes

0400

0400

0400

040t)

04m

0400

0400

0400

0400

0400

0400

0400

0¿00

0400

0400

0400

0400

0400

&100

0400

o$00

0400

0400

0400

0400

ût00

Administrative Services Mgr

Adm¡nistratorl

Adm¡nistratorll

Adm¡nistrâtorlll

AdministratorlV

Alt Dispute Rês/Med -AsSMgr

Altenøtíve Dispute Resltn Med

Altemative Dispute Reshn üitgr

Animal Shelter Clínic Mgr

Applicalions Developer - [¡lslr

Applications Developer - Sr

Arcfiives and Records MEnager

Arüiv¡st

Arefiivisl -Assistant

Assi Facilities Maint. [,lanqger

Benefits Flan Manager

Benet¡ts Slrategíc F lan ner

Buçiness & Finarrce Offiçer I

Business & Finance Offcer ll

Business & Finance Officer lll

Busir¡ess & Finance Offiær lV

Buyær

Buyer-Assistant

Buyer - Lead Senior

Buyer-Senior

@ital lmprv. Prog Sect Mgr

1

5

1

7

2

1

1

1

1

4

3

1

1

I

2

2

1

2

6

5

4

7

3

2

5

1

0.02

0.13

0.02

0,18

0.05

0.02

0.@

o.82

0;01

0-10

0.08

0,02

0,02

0.02

0.05

0.05

0.02

0.95

0.16

0"13

0.10

0.18

0.08

0.05

0-13

a.02

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

a

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

'l

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

t)

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

n

1

1

0

0

0

0

0

0

2

3

0

0

0

0

0

0

0

s

1

0

0

0

0

0

0

0

1

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

1

0

0

1

0

0

¿

1

2

0

t
0

0

0

2

3

0

0

0

0

0

0

1

4

2

0

1

1

0

1

0

1

5

1

6

0

1

0

1

1

0

1

1

1

I

0

1

0

0

3

5

2

5

1

1

2
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.Appendk

Plan:

Job Group:

Locãtion

KING-KINGCOUNry

2 - Professionals

JobT¡tle
TotalEmployees

Persons Perc€nt Female Minority Blac* Asian
Natíve

American Híspanic
Pacific
lslander

Two or
more races

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400 '

0400

Capital ProJ F¡nancial Advisor

Capital Projec{ Manager ll

Cap¡tial Project Manager lll

Capital Projecl Manager ìV

Capital Projects Managing Supv

Câreer Suppon Services Mgr

C¡vil Rights Special¡st ll

Cla¡ms Adm¡nistrator

Claims Manager

ClaimsOfficer

Claims Ofñcer ll

Claims Supervisor

ClassiComp Services l\lanager

Clinic Veterinarian

Communications Manager

Communications Specialist I ll

Communications Specialist lV

Corstruction Pro¡ Contro¡ Ofcr

Contract Specialìst I

ContróctSpecialist ll

Contracl Specialist I I I

Database Administrator -Master

Database Adm inistrator -Senior

Database Specialist - Senior

Deputy Risk Manager- Claims

Disâbilily Board Coord inator

0

1

0

0

0

0

0

U

0

1

0

n

0

0

U

0

0

0

0

0

U

0
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0
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0

0
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0
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0

0
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0
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0

0

n

0

0

0

0

0

0

0

0
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0

0

0

0

U

0

0

0

û

0

1

0

0

ñ

0

0

0

0

0

0

0

0

0

0

0

0

0

0

'|

0

0

2

0

U

1

0

0

0

0

0

1

1

0

1

1

0

0

0

û

0

0

0

0

0

1

1

0

0

0

1

0

0

?

0

0

0

1

1

0

1

2

0

0

0

0

0
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0

0

0

2

1

0

2

0

1

1

0

2

1

?
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2

5

1

1

0

0
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0
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1
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1

0

't

1

0

1

J

2

I
1

1

2

1

2

I
1

1

'l

1

1

1

I

2

7

J

2

2

1

1

1
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Plan:

Job Group:

Location

KING- KING COUNI"Y

2 - Frofessionals

Jobl-rtle
Îoûal Ernployees

Pesons Perænt Fernaþ Mhority Bhek Asiãn
Native

American Híspanic
P€ctfc
lshnder

Tr¡vo or
morera6

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400

M00

0400

0400

04ûo

0400

0400

0400

o400

0400

0400

0400

0400

0400

0400

0400

EducãtorConsitant ll

Educator Consultant I I I

Emergency Mgmt Program Coord

Ernergency Mgmt Program ttr.fur

Emergency M gmt Program Sr Mgr

Employee & Labor Reùations Rep

Employee Dev. & Training Mgr

Employmentilhnagsr

ErgineerlV

F.xecutive Program Ass$tânt ll

Finance andAdrnin Sorvhee Mry

Finance irhnager

Finance./Accouf ün g Supen@

Financial Services AdminlsÌr,

FurntionalAnalyst I

FunclionalAnallct ll

PurrlionalAnalyst lll

FunctionalAnalys't lV

GIS SÞec¡alist- Joumey

GIS S¡ecialisr- Senior

Govemment Relatíons Offtg

GrantSp€ci3list

l.lFl Servie Delivery Mgr lll

HR ServicÈs Delivery Mgr. I

Human Resotr'rce Analyst

l'fuman Flesource Analyst- Senlor
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1

3
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1

1

1
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1
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2
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1
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¿
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0

0

0

0

0
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0

0
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0
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Businass & Finance Officer ll

Business & Finance Ofi¡cer l'll

Busir¡ess & Finanee Officer M

Business Analyst - Sr.

Clinical Fsychologisr

Commun¡cations Manager

Cornmurìications Spec'ralist I I I
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Appendix

Plan:

Job Group:

Location

KING - KING COUNTY

2 - Professionals

JobTitle
Total Employees

Persons Percent Femâle 'MinorÍty Black Asian
Native

American Hispanic
Paciflc
lslander

Twoor
more tac€s

0900

0900

0900

0900

0900

0900

0900

0900

0s00

0s00

0900

0900

0900

0900

0900

090û

0900

û900

0900

0900

0900

0s00

0000

0900

09t0

0900

Contracl Specialíst ll

Contract Spec¡alist lll

Conectional Health Sect Mgi
I

DätaAdmin¡strâtor

Dentìst

D¡sease Control Ofñcer

Disease lnte rvenüron Spec

Disease Research e DaÞ Sh$

Educator Consufiant I

EducatorConsultant ll

Educãtor Consultant lfl

Em ployee & Labor Relaliont Rep

Environmental PH Planner lll

Epidemiologist I

Epidemiologist ll

Epidemiologist lll

Finance and Admin Service$ Mgr

Financial Services Administr.

Forensic Anlh roælogist

Forensic Medicolegal Dh lnv I

Forensic Medicotegal Dh lnv ll

Forensic l,,ledìcolegal Dh lnvild

FunctionalAnalysi I

FunctionalAnalyst ll

FundionalAnalyst lll

Health & Environ. lnspeclor

3

1

1

1

10

7

16

2

11

Ã

4

2

2

6

15

4

5

'l

1

7

J

1

1

6

6

1

0-08

9.02

o.o2

0.02

0.26

0.18

o-42

0.05

o.37

0.13

0.10

0.05

0.05

0.16

0.40

0.10

0.13
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Plan:

Job Grotip:

Location

KING - KING COUNTY

2 - Professionals

Job T¡tle

TotalErnployees
Persons Percent Femaþ Minority Black Asian

Native
American Hispanic

Pacific
lslander

Two or
more faces

0900

0900

0900

0900

0900

0900

0900

0900

û900

û900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900 .'¡

0s00

Health & Environ. lnvestgr ll

Health & Environ. lnvestgr lll

Health & Environ. lnvestgr lV

Heallh Se¡vices Adm insrtr I

Health Serv¡ces Adminstr ll

HR Services Del¡very Mgr. I

HR Services Delivery Mgr. ll

Human Resource Analysl

Human Resource Analyst- Senior

Jail Heahh Physician

Librarian - Assistant

Managing Psychiatrist

Medic One Manager

Medical I nterpreterÆranslator

MedicalOfficer

Medical S rvcs Offcr €fty Ofc

Medical Srvcs Offcr-Prmdc Supv

Medical Srvcs Offcr^SpcOps/Adm

Mìcrobiolog¡st - Public Health

Microbiologist Public H lth-Sr

MPRAF - Compliance Officer

Nurse Manager

Nurse Manager - Jail

Nurse Recruiter

Nutrition Consultant I

Nutrition Consultânt ll

45
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7

I
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2

1
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'1

2

1

1

1
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1

4

1

2

?

1

1

2

J

1.20
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Plan:

Job Group:

L¡catíon

KING-KING COUNTY

2 - Professionals

Jobïrtle
TotalEmployees

Persons Percent Female Minority Bbck Asian
l.¡at¡ve

American
Pacífic
lslander

Twoor
fnore fttcesHispanic

0900

0900

0s00

0s00

0900

0900

0c00

0900

0900

0s00

0900

0900

0900

0900

0000

û900

0900

0900

0s00

0s00

0900

0900

æ00

0900

û900

0900

Nutritionist I

Nuhtdonist ll

Ocaipøtionaf Ed&Trng Pr Adnnfr

Ocalpatloflal Ed&TrñgPr Ads¡ Sr

Occuæt¡,onsl Edr & Trng Cotxd

Pharmacisl

Pharmacist Supervisor

Plumb¡ng lnspector

Plumbing lnspector - Senior

Program Supervisor ll

Project/Frogram Manager I

Projecl/Program Manager I I

Projecf/Program Manâgef llli

Projec{Progam Manager lV

Psychiatric ñratuation Spec

Psychiatric Services Managçr

Psychiatrìst

PublÈ Health Admin Supp.
i

Srrnv

Public Health Lab Mgr - Asst

Public Health Laboratory Mgr

Public Health Nurse

Public Health Nurse-Jail 
j

Publ¡c Heå lth Veterinãrian

Regional Health Administrãtdr
I

Registered Nurse

Regisrered Nurse - Jail

14

11

3

1

'l

2

4

't0

¿

1

12

38

43

2cl

s

1

4
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1

1
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1

,|

8
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0.37

0-æ

0.08

0.02

0-02

0.05
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0.26
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o.32

1.01

1-14

1.04

0.24
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0"02
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1.47
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0
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1
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1

I
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1

0
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0

0
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1
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0
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4
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7
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0
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0
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Plan:

Job Group:

Locât¡on Jobïtle
Pacif¡c
lslander

Two or
more races

KING- KING COUNTY

2 - Professionals

TotalErnployees
Persons Percent Female Minority Black Asian

Native
American Hispanic

0900

0900

0900

0900

0900

1 100

1 100

1 100

1 100

1 100

1 100

1 I00

1 100

1 100

1 100

'1100

1 100

1 100

1 100

1'100

1 100

1 100

1 100

1 100

1100'

1 100

Socia I Research Sc¡entist

SocialWorker

Social Worker - Senior

Staff Physician

Staff Physician - Senior

Accountant

Administratorll

Business & Finance Officer ll

Business & Fìnance Officer lll

Businæs & Finance Officer lV

Communical¡ons Operations Mgr

Communications Supervisor

Community Service Oficer

Database Adm¡nistrator - Jrny

Desktop Support Spec- Jmy

Educator Consultant ll

Educator Consultant I ll

Forensic Operations Manager

Functional Analyst I

Func't¡onal Analyst ll

GIS Speciafîst - Journey

Grant Administrator

Human Resource Analyst

Human Resource Analyst- Senior

Human Resource Senior Manager

ldentifi cation Operations Mgr

23

1

10

0.10

0.61

0.02

0.26

0.'t6
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0.05

0.02

0.05
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Plan:

Job Group:

Location

KING-KINGCOUNTY

2 - Professionals

Joblltle
T0lãlEmployees

Persorc Peræñt Fernale Minority Bþd< As¡trr
Nat¡ve

Ameriør Hispa{c
Pacific
lslander

Twoor
moferãcas
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'1100
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1't00
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1æ0

12AO

I dentifi cation Supervisor

I nspection Services Unit Mgr

lT Manager ll

lT Projecr Maftager I

lT $¡Sems Specíali$ - Jmy

LAN Adminis{râtor - Joumey

LAN Admini$rdor - Mas{er

LAN Adminûfiaûor - Senior

Legäl Ådvisor-Sl¡eriffs Office

Photographer

Frogr¿m Supe¡visor I

ProjecUProgram Manager I

Froject/Frogøm Manager I I

ProjectlProgram Manager I I I

PKiecilProgrâm Manager f!
Records& lnfurmation Sys Mgr

Regional Fingerprint ldent Mgr

Researcfr & Technology SuW

Sl¡sternsArGiil€ci

Sygems ErEirieer - Senior

Adm¡n¡sratorl

Adrnlnisfator ll

Applications De\reloper - Jrny
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Flan:

Job G,roup:

Loeatipn

KING.KINGCOUNTY

2 - ProfessÌona:ls

JobTrtle
TotalËrnplo¡æes

F-ersons Percent Female Minority Blac* Asian
Native

Amef¡can Hispanic
Facific
lslander

Twoor
fn0lê:raC€s

1200

12Qø
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120s
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12û0
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Business & Finance Offcer ll

Bushesg& Firsrìc€ OfiÌær lV

Cornmunicalions Specialist ll I

Comrnunicalions Specialis't lV

C.om uter Operalorsuperv,isor

Contract Specialist I I I

Data CenterArehitect

Datâ Center Engineer - Senior

Data Control Specialist - Sr

Data C,ontrol,Superi/.lsor

Database Adrninistrêtor - Jmy

DatabãseAd m¡n¡slrator J\laster

Ðatabase Administrator €enbr

Database Specialist - Masl€r

Database Specialist - Senior

Desltup Suppori Sæc- Seníor

EMail Ad min¡slrator - Journey

Finance and Admin Ser.vie,es Mgr

Financial Servicas Administr.

Fuirctiorel Analyst I

FunctionalAnalyst lll

GIS Spec¡alist - Joumey

GIS Specialist-Master

GIS Speciãlist-Senior

Govemment Relat¡ons Offær

HR Seçvic,æ Delivery Mgr. ll
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Plan:

Job Gror.rp:

Location

KING-KINGCOUÑTY

2 - Professionals

Jobïrtle
TotalEnploye€s

Fe¡sons Pêrcerìt Femafe Minority BÞck Asbn
Native

American
Pacifrc
lslander

Twb or
mofe râceGHispnic

1200
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1?00
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1200
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1æ0
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Human ResouraeAn€lyst

H uman Resource Analyg- Señior

lT Bæiness Analyst - JounÞy

lT Busin€ss Analy$ - qerriF

[T Enterprise Manager I

lï Enterprise Manager ll

lT Enterprise Maneger lll

lT Enterpn'se Svc Ctr Spc

lT Enterprise Svc Ctr Spc - Sr

lT Projec{ Admínistrator - Sr

lT Project Administrator, "lmy
lï Project Manager I

lï Project lvlanager ll

lï Project Manager lll

lT Services Delivery ligr

lT ServicesMûagerl

lT Services Manager ll

lT Systems Spec¡alist - Jmy

lT S¡¡sems Specialist - Msr'

lT Q¡srøns Spedalist - Sr

lT Technical Trainer

LAN Administrator - Journey
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LAN Adm¡nisrdor - Senior
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Neh^rork Eng¡rjeer - Senior
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Plan:

Job Group:

Location

KING. KING COUNTY

2 - Professionals

Jobïtle
Total Employees

Persons Fercent Female Minodty Black Asian
Native

Ameriæn Hispan'rc

Pacific
tslander

Two or
mole rãcês

1200
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1200
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Project/Program Manager I I
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Telecommunhations Spec - Jmy

Telec¡mmunications Spec - Sr

Website Developer - Joumey

Website Developer - Master

Website Developer - Senior

Administrative Asst/Paralegai

Attomey

Attomey-Grade 1

Attomey -Ter 1

Attomey-Tier2
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Attomey 1
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êppend&

Plan:

Job Group:

Locqt¡on J6bïtle
Native

American l-lbpanic
Facilic
lslan&r

Tws or
moreråce6

KING-KINGCOUNTY

2 - Professionals

Totâl Eraployees
Persons Percent Fêmale Mino¡ty Ehck AsÍâñ

1300

1300
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1300

"13û0
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Hurnan Resource Anal¡st- $e¡iø
lnvesÌ¡gator

Lega I Advlsor, Ofc Pub D€fu ndef

MitþationSpeclatist

Office Manag€r- SCRAP

ProjeclProgram Manager I ll,

ProjecüProgram Manager M

Public Defense Coordinator

Publirc Defense lntervþwer

Senior' Attny lV/Asst Dir

SeniorAttomey

Sen¡orAttomey lll$upv

Senior Atty'1 &1,Atty Unit sr¡pv

Senior Atty 1 &6,Atty Un¡t Sup{t

Soeiaf wÞrker

Special PoJects Manager lll

SìtðffAcoountant

SlaffSupervisor

Supervisor - Deændcy Dùv

Supervisor -Civil Cmt Div

Administratorl i

Adnlnbtrder lll - Êlerilons

Apdlcd¡orre Þe¡eloper - Sr

8æfrræ & Fin olcr lv-E¡ecür6
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Plan:

Job Group:

Location

KING-KINGCOUNry

2 - Professionals

Job Title
TotralEmployees

Persons Percent Female Minority Black Asian
Native

Anerhan Hispanic
Pacifrc
lslander

ïwo or
more races

9700

9700

9700

9700

9700

9700

9700

9700

9700

9700

s700

9700

9700

9700

9700

9700

Communications Specialist I I

Desktop Support Spec - Senior

Elections Program Manager

GIS Specialist - Entry

GIS Specialist - Joumey

HR Services Del Mgr ll -Elctns

Hurnan Reso:rceAnalyst

lT Project Manager lll

lT Services Del Mgr-Elections

lT Systems Specialist - Jrny

LAN Administrator - Sen¡or

Program Supervisor I

Program Supervisor ll -Eleclns

Projec{,lProg ram Manager I

Quality I mprovement Mgr-Elc{ns

Website Developer - Joumey

0
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0

Tolals
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Plan:

Job Group:

Locat¡on

KING-KINGCOUNTY

3 - Technicians

Job Title

TotalËrnployees
Persoßs Percerìt Female M¡nority B¡âc* Asiân

Nat¡ve
American Hispanb

Pacific
lslarder

Twoor
fnofe râces

0300

0300

û300

0300

0400

0400

0400

0400

0600

0ô00

0600

0600

0600

0600

0600

0600

0600

0600

0800

0800

0800

0800

0900

0900

0900

0900

Code Er'¡forcement Officer lt

Code Enforcement Officer lV

Permit Rèvier,, Coord - Seûlor

Permît Revíeur Coordinator

Flre & Lib Safety T€chn¡dan

lT Services Supervisor

Pre-trr'ess Frodudion Spec

VeterinaryTechnician

lndstrl WstComplnc lnv I

lndstrl Wst Complnc lnv ll

lndsrt Wst Complnc lnv lll

lndslrl WS Complnc Spec ll

lndstrl Wst Complnc Spec lll

Laboratory Assistant I I

No<ious Weed Control Spc I

Noxious Weed Contol Spc'll

Process Laboratory Spec I

Process Laboratory Spec ll

Transit Electronic Tech -2d Sh

lransil Equip. Dispatctr2d Slr

Transit Equip. D'tspatctt-3d Stt

Transit Equipment Dlspalcher

DentralAssislant

Dental l-lyg¡enisÈ

Dental Hyg¡en¡st Supervisor

Eþctronic Comm. Tech I

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

U

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

û

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

U

U

0

0

0

0

0

0

n

0

0

0

0

0

0

0

0

0

0

0

0

3

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

o

0

û

0

0

2

0

1

1

0

1

0

0

0

0

0

0

0

0

0

0

0

1

1

6

0

0

0

n

0

0

0

0

0

0

0

1

0

0

0

I

0

0

1

0

0

0

0

1

4

1

0

0

2

t
0

2

0

1

1

0

1

1

û

0

0

1

0

o

1

0

0

0

2

2

13

1

0

0

5

1

1

2

f

¿

1

1

2

4

3

3

1

2

2

3

4

5

2

1

7

o

22

2

1

1

1.48

o.29

0.29

0.59

0.29

0.59

0:29

0.29

0.5s

1.19

0.89

0-89

0.29

0.59

0-58

0.89

1.19

1.48

0.59

0.29

2_08

1.78

6.54

0.59

0-29

o.2g

a

1

1

z

0

1

0

1

2

1

1

1

0

1

0

1

¿

4

0

0

1

¿

19

2

1

0



I 7896

Plan:

Job Group;

Location

KING-KINGCOUN]IY

3 - Technicians

JobTltle
Totaf Employees

Persons Percent Female ifinority Black Asian
Native

American Hispanic
Pacific
fslander

Two or
more races

0900

0900

0900
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0900
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Electron'c Comm. Tech ll

Forensic Autopsly Tech - Lead

Forensic Autopsy Techn¡:cian

LatnratoryAsç¡s1¿¡1 ¡¡

Licensed F ractica I NurseJail

MedicalTechnologist

Nutritìon Assistant

Faramed:e

Personal Hhh Svcs Supv - Jail

Personal HIth Svcs Supv-Clinic

Evklence Speclal¡st

ldent¡ñcation Teahnlcian

lT Supervisor I

lT Supervisor ll

t-atent Print Þ€miner

Latenl Print Supervisor

Tenprint Þ<aminer

Comprt er Operator Specialist

EleclronicComm. Spec

Electronic Comm. Tecfr I

Electronic Comm. Tech ll

lT Servìces SupervÌsor

lT Supervisor I

IT Supervisor ll

hle¡¡r,orkArúitect

lT Services Supêrvisor-ElecVrs

1

1

3

2

10

1

46

61

4

18

10

17

1

1

19

1

16

5

5

3

2

5

o

3

4

3

0.29

0.29

0.89

0.59

2.97

0.29

13.6S

18.15

1.19

5.3s

2.97

5.05

0.2s

0.2s

5.65

0.29

4.76

1"48

1.48

0.89

0.59

1.48

2.61

0.89

1.19

0.89

0

1

0

0

I
ñ

44

10

1

18

5

I
1

'|

13

1

11

1

0

0

0

2

3

1

0

0

0

0

1

1

2

0

0

0

0

0

0

0

1

0

0

0

0

1

0

0

1

û

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

U

0

0

0

û

U

0

0

0

0

0

0

0

0

n

U

0

0

0

0

0

0

0

1

0

0

0

0

0

1

0

U

U

U

U

0

0

0

0

0

0

0

0

0

0

0

0

1

0

U

0

4

z

1

1

0

5

0

0

1

1

2

1

0

1

0

0

'l

1

1

1

0

0

0

1

1

0

4

1

1

0

1

3

0

0

0

0

1

2

1

0

0

1

0

1

0

0

0

0

0

0

0

0

17

0

0

0

0

0

n

0

1

tt

2

0

0

t
0

1

1

0

0

0

1ò

3

2

1

2

9

0

0

3

1

5

3

1

1

0

¿

2

2

1

1



1 7896

'¡rp¡endix

Plan:

Job Group:

Locaüon

ïotal6

KING-KINGCOUNTY

3 - Technicians

JobTtle
Tc[alEmployees

Persons Perænt

336

Native
American Hispanic

26

1,73

Pacific Two or
ls¡ander more rE¡cgs

Totãlf
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Female Mínority Blacl! As¡ân
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Plan:

Job Group:

Locatîon

KING. KING COUNTY

4 - Protective Service

Jobl-rtle
TotialEmployees
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lslander
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more races
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Plan:
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Locatíon

KING. KING COUNTY

4 - Protective Sarvice

Job Title

Total Employees
Persons PercÈnt Female Minority Black Asían

Native
Amerkan Hispanic
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KING - KING COUNTY
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6 - Administrative Support
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more races

KING-KINGCOUNTY

6 - Administrative Support

TotãlEmp¡oyees
Persons Percent Female Minórity B¡ack Asian

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0900

0900

0900

0900

0900

09Ö0

Trans¡tAdmîn Support Spec lt

TransitAdmin Support Sp€c lll

Transit Cust lnfo Spc -2nd Sh

Transit Cr¡st lnúo SpoAsgnd

Transit û¡stmr lnfu Spc-Sr-ãd

Transit Customer lnfo Spc

Transit Cu$omer lnfo Spc-$r

Transit Cuslomer Service Spec

Transit I nfo Distr¡bulor

Transit Parts Spc - 2d Sh

Tránsit Parts Spc - 3d sh

Transit Parts Spec - Lead

Transit Pârts Specialisl

Transit Pass Sales Rep

Transit Purclasing Spc - Lead

Tra¡ìsit Purchasing Specialisl

Trans¡t Revenue Coordinalor

Transit Tra nsf Rrî/Wareha.¡selVk

Transit Veh Maint TIP Spc

Tmnsir Veh Maint TIP Spc-2dSÈr

Ad ministrative Ofñce Assl

Adminístrative Specialist I I

Admin¡strâtive Sp€cialisl I ll

Adm in istrative Speelaüsr M
11Ì' 

Aclmin¡s1rätivestaff Assislânt

Application Worker

7

30

4

1

11

a

1

¿

I
7

7

7

I
1

o

6

1

8

5

1

144

40

1

11

22

0.53

2.28

0,s8

0.30

0.07

1.2S

0.15

0.07

0.15

0.60

0.53

0.53

0.s3

0.68

0.07

0.68

0.45

0.07

0.60

0.38

0.07

10.95

3-04

4.07

0-83

1.67

4

28

a

1

0

I
0

1

0

0

3

1

0

5

0

1

1

0

7

5

0

119

35

1

5

18

3

13

2

1

0

3

1

0

0

'l

1

2

J

3

0

1

6

0

1

2

0

81

24

0

2

12

1

6

2

1

U

z

û

0

¡t

0

û

0

J

U

0

0

0

0

f'l

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

1

0

0

o

0

0

U

0

0

U

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

1

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

U

I

1

0

0

'1

2

Â

U

0

0

0

0

0

0

1

0

1

0

I

0

1

1

0

0

1

0

38

8

0

0

3

0

1

0

û

0

0

0

0

0

0

1

'1

0

1

0

0

'l

0

0

0

0

18

5

0

1

4

0

0

4

0

1

1

0

2A

Õ

0

I

4



1 7896

Pla¡i:

Job Group:

Loeation

KING - I(IT.IG GOUNTY

6 - Adrninistrative Support

JObï'tle
Totäl,Ërnployees

Persorls Per,eent Fer@le Minority Blaak Asian

Natfue
Arne¡i:an Hispanic

Pacific
lslan&r

Two or
more races

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

0900

1 100

1100

1 100

1100

1 100

1.t00

1 100

1100

1100

1100

1''100

1 100

1 100

1 100

1100

Blling Analyst

Confidentbl Seø,etary I

Confi denùä Secr.etary I I

Cudorner Serviee Spec ll

Cu$omer Serviee'Spec I I I

EduoationSpecia¡¡st

F¡scal Speciafisr ll

F¡scal Spêcialist lll

Fiseal SpeciallsllV

lnventory Purchasing Spec ll

Research,Assi9lalt

Adri4inisrativ€ Offiee Asst

Administr:ative'speeialist I

Administralive Spec¡alis I I

AdÍrlnistrative Specialist I I I

Administrative Specälisr lV

Communicatiors Spec-.D¡splatcher

Cqr¡ rnunications Spec-Receiver

Division Secretary

Exealtive Searetary/Asst I

FiscalSpecialiS ll

Fiscal Speciafst lll

Human Resot¡rce Absociate

tramlegal-KGSO

Stlen-trs Data Technieian

4

5

1

5

2

b

5

1

5

3

25

1

6

4

2

3

1

0-45

0:38,

&o7

t38
0;Þ,

1.90

0.07

0.45

0.30

0.15

6:E

A.:A7

0.07

1.97

0;68

0.30

0.07

0.07

456

0;30

o,o7

,oÊ?

045
:::g:,30

030

o.98

2

1

1

.1

2

15

0

4

2

0

0

1

1

6

3

1

U

0

10

1

1

1

â

1

0

2

1ô

1

4

3

0

3

1

1

2,

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

0

0

0

0

0

0

0

0

0

q

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

1

0

0

2

't

2

0

4

1

0

0

0

1

3

?

1

0

0

3

1

0

U

2

1

0

1

0

0

0

1

2

0

0

1

0

0

1

0

¿

0

0

0

0

2

0

0

0

0

0

0

0

1

1

1

0

1'1

0

0

0

0

0

0

0

0

1

0

0

0

3

0

1

1

1

û

0

0

26

I
2

1

I
4

'1

1

60

4

1

49

3

1

2

6

4

4

I

3

b

4

4

13



1 7836

Appen¡fx

Plan:

Job Group:

L€eation

KING- KING COUNTY

6 - Administrative SuBport

JobTitle
TotâlEmplpye€s

Persons Fercent Fernaþ Mhoritl¡ Bbct Asian
Nat¡ve

Ame¡ican
Pacific
lslander

ïwo ôr
mote racesHispanic

1 100

1-100

1100

1200

1200

12ffi

1 200

1200

1300

1300

1300

1300

1300

1300

1300,

1300

1300

1300

1300

1300

1300

1300

1300

1300

1300

't300

Sheriffs Data/Records Supv

Sherífs Reeords Specíalist

Tenprint lnbifr ation Spec

Adminisirative Sæciallst I I I

Confidential Secretary I

Confidential Secretary I I

Fiscal SpecÌalist lll

lnventory Purchas¡rç Spec ll

Administrative Specialist I I

Confi<lential AilinÍn Asst 3

ConfidentblSecretary ll

DockelClerk

Exe$tive Assistant

Fiscal Specialist ll

Legal Administrctlve Spec ll

LegEl Assistant

Legal Asst/Otrce Assf

Legal Clerk 2

LegalClat6

Off¡ceAssistar¡t

OfficeAsst 2/Receptn

OficeTech 3

Parale€al

Prof Non-Legal 3,Paralgl

Prof Non-Legal 4, Paraþl

Prof Non-Legal 8, Paralgl

2

10

11

1

1

1

2

1

2

1

1

1

1

1

1

2

1

1

1

1

2

1

5

1

1

.t

0.15

0-76

0.83

0,ffi

0.07

0.07

0.15

0.07

0.15

0_07

o.07

0.07

0.07

0.07

0.07

0.15

0.07

0.07

0.07

0,07

0.15

0.07

0.38

0.07

0.07

0.07

0

0

0

0

0

0

0

0

0

o

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

()

0

0

0

0

0

n

1

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

1

0

1

1

0

0

0

0

0

0

n

n

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

4

0

0

0

I

0

0

0

0

0

0

0

0

0

0

0

n

0

0

0

û

0

0

0

0

1

0

1

0

0

1

2

0

0

0

n

0

n

0

0

0

0

0

1

0

0

0

0

0

0

3

5

0

1

0

1

1

2

0

0

1

1

0

0

1

0

0

¿

0

2

1

0

0

2

I
6

1

1

1

2

1

2

1

f

0

1

1

1

2

0

0

1

1

2

0

3

0

0

1



'17896

Plan:

Job Group:

Location

KING-KINGCOUNTY

6 - Admin¡strative Support

Job Title
TotdËmfroyees

Persons Percent
Native

Female Mirnodty Bl?ck Asian American Hispanb
Facific
lslander

Two0f
moreft¡æ$

1300

9700

9700

9700

9700

970t

s700

9700

Word ProcÊssorTech

Administrative Sp€oia list I I

Adm¡nistrative Speci¡rlist I I I

Administrative Specialisl lV

Adrninistrative Staff Ass¡stant

Confidential Secretary ll

FiscalSpecialist lll

Human Resouræ Associâte

0

n

0

0

0

0

0

0

Total#

Total To

'1,s14 988

75.19

551

41.93

172

13.08

n5
17_88

t6

1.21

102

7.16

12

0.91

14
Totals

1-06

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

7

0

0

0

0

o

0

0

2

2

0

0

0

0

0

0

10

2

0

0

0

0

0

7

1

1

1

2

1

1

15

1

22

11

1

1

1

2

1

0.07

1.67

0.83

0.07

0.07

0.07

0.15

0.07



I 7896

. ñpp€nd¡(,

PIan:

Job Group:

Location

KTNG:KINGCOUNÎY

7 - S,killed Crafts

JobTitle
TotâlEmpbyees

Fersons Fereent Female Minorfty Bld< Asian
Nãtive

Americãn Hispon¡c
Pacifc
lslander

Two or
rTþre fãôês

0100

0400

0400

0400

0400

0400

0400

0400

0400

0400

M00

0400

0400

0400

0400

0400

0400

û400

0600

0600

0600

0600

:0600

060û

0600

0600

Supervisorlll

Carpenter I

Carpernerll

Electrician I

Electrioian I - Lead

Electrician ll

Fao¡lities Ma¡nl. Oorlstruclor

Håãrdous Wã6te Î'€(füld¡sn

Opêrat¡ng Engineer ]l

Operating Engineerlll

Painter I

Painler ll

Plumbing and Mechanlcal I

Flumbing and Mechanical ll

Printhg Equiprnent Îecfi¡tisiân

Supervisor I

Supervisorll

Supervisorlll'

Carpenterl

Electric¡an l

Electr¡cian ll

EquipmentOperator

l ndustrial Engine Mechanic

lr¡dus{rial lnslrüElec Tech:Ld

lr¡dr-s'trial lnsùunrent Tecfr

I ndus{rtal Lubrbãtion S¡æ Sçc

1

13

3

16

1

3

4

3

16

3

I
1

12

3

2

8

2

4

5

1

1

27

5

3

19

1

0.08

1.'t2'

0-25

1.38

0.08

0.25

0.34

a-2,5

1.38

0"25

0.69

0.98

1.03

o.25

o.17

0:ô9

o.'17

0.34

0.4¡ì

0.08

0.08

2.33

0.43

0-25

1.et

0.08

0

0

0

0

0

0

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

n

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2

0

0

0

1

0

2

1

0

1

0

'l

0

0

0

0

0

0

0

0

2

0

1

1

0

0

0

0

0

0

0

0

f]

1

0

0

0

1

0

0

0

0

0

0

1

0

1

0

0

0

0

0

0

0

2

0

1

0

2

0

0

0

0

2

0

1

1

0

0

0

0

0

0

0

0

0

0

5

n

1

1

0

1

'l

2

0

1

0

0

4

0

0

0

0

U

0

1

0

0

2

0

6

I

2

?

¿

5

2

5

0

s

0

0

6

0

1

1

'l

0

4

0

1

2

0

1

0

1

1

tt

0

0

o

0

0

2

0

3

1

2

5

0

0

1

0

0

0

0

0

1

0

0



I 7896

Plan:

Job Group:

Location

KING.KING COUNI/

7 - Skilled Crafts

Jobïtle
TotdEmployees

PerFgrs Feræ¡¡ Female Mhortly Elack Asbn
Native

Americân Hispanic
Fao'fic
lslander

T$root
more raçes

0600

0600

06û0

0600

0600

0600

0600

0600

0600

0600

0600

0600

0600

0600

0600

060û

0600

06t0

0600

0600

0600

0600

0800

0800

OBüi

08û0

I ndr¡st¡ial Macñin¡st/Med¡ - Ld

lndustrial [f,aint Program Spec

lndusriial Maint. Elecüician

lndusirial Maint. MeCh- Mstr

lndustr¡al Mâ¡nt. Mechanic

lndustrial Faínter

I rrigation SpecJPlumb&Medr I

Mecf¡anidAuto l¡lachinbt I - HD

MechanidAúo Machinisr ll -HD

MetalFaFicator

Operating Éngineer ll

Opeøting Engineer lll

Pa¡nter I

Plumbing and Mechanical I

Superviscrf

Supefvisorll

Supervisorlll

Wâste$ãter Treäûnent operator

Wastet^rater Trml Operôtor

Wâstelvãter Trmt Opr - Sr

Wasteveêter Trrnt Opr -SlC

WasteMratef Trfi¡t Opr-in-Tr

Carpeñter I

Carpenterll

Electric¡an Constr Crew Chief

Electrician ConsLru<tor

5

4

13

25

I
¿

1

12

3

10

1

2

1

1

1

10

3

3

49

33

4

1

o

2

1

15

0.,t3

0-34

1.12

2.16

g,Tî

0.17

0.08

1.03

0-25

0.86

0.08

0.17

0.08

0.08

0.t8

0.86

a25

0.25

424

2,85

0.34

0.08

0,51,

0.17

0.08

1.29

0

0

1

1

1

0

U

0

0

0

0

0

n

0

0

0

0

1

1

0

0

2

0

0

0

0

0

0

0

0

0

0

1

1

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

0

1

0

0

0

0

0

1

0

0

0

0

0

0

0

0

2

4

0

0

0

0

0

0

0

0

0

1

1

0

U

0

0

0

0

0

0

0

0

0

0

0

2

1

0

0

0

0

0

0

0

2

2

2

0

0

0

0

0

1

0

0

0

0

0

1

0

0

2

0

I

0

0

0

0

3

0

0

0

2

U

0

1

0

0

2

0

0

U

tt

0

2

0

0

4

3

0

U

1

0

1

4

0

2

2

7

2

n
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2

0

4

0

0

0

0

U
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0

0
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I 7896

Plan:

Job Group:

Location

KING. KING COUNTY

7 - Skilled Crafts

Job Title
TotalEmployees

Persons Percent Fernale Minority Blâck Asian
Native

American Hispanfc
Pacific
lsbnder

Two or
mor€ rac€s

0800

0800

0800

0800

0800

0800

08û0

0800

0800

0800

080û

0800

08û0

08t0

080û

0800

0800

08û0

0800

0800

0800

0800

0800

0800

0800

0800

Eledribian Congn¡aor 2rd

Eleclrician I

Equipment Operator

Eq:iprnent Srvcs&Maint Spec

Eguipment Sn/cs&Maint Spec -HD

Heavy Equip. Body Repair Tech

Line Crew Chìef

[-ine Mãteriâl Worker I

Une Material Worker l-2f3rd

Line Material Worker ll

MarineEngineer

Marine Oiler

MechanidAuto Machinist I

MechanidAuto Machinist I - HD

Millwríght

Operating Engineer ll

Paínter I

Plumbing and Mecàanieal I

Potver Distrfbul¡on Tech A.g

Rail Electrical V/la-¿nd/:lrdsh

Rail EledricalWorker

Rail Electro-Mechanic

Rail Electro-Mechanic -2nd Shf

Rail Electro-Mechanic -3rd Slrf

Rail Facilities Mec*¡anic

Rail SCADA Sys{êms Spec

6

2

25

2

2

1

Ã

2

1

¿

2

10

15

1

1

1

1

)

6

4

b

Ã

J

4

4

0.51

0.17

2-'t6

0.17

0.17

0.08

o.25

0.43

0-17

0.08

0.17

0.17

0.86

1.29

0:08

0-08

0.08

0.08

o.17

0_51

0.34

0.51

0_43

0,2,5

0.34

0.34

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

o

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

o

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

1

2

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

0

0

0
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Plan:

Job Group:

Location

KING - KING COUNTY

7 - Skilled Crafts

JobTitle
Total Employees

Persons Percent Female Minority Black Asian
Native

American H¡spanic
Pacific
lslander

Two or
more races
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Transit Bldg Opr Engr-2d Sh

ïransit Bldg Opr Engr -3d Sh

Transit Building Opr Engineer

Transit Building Opr Engr-Ld

Transit Carpenter

Trans¡t Carpenter - Lead

Transit Chief -Power Distribtn

Transit Chief -Rail Veh Maint.

Transit Chief -Raihruay,Sig&Fac

Transit Chief -Vehicle Maint-

Trånsit Eleclronic ïech - Lead

Transit Electronic Technician

ïransit Equip Operator-3d Sh

Transit Equip Paìnter * Lead
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Tmnsit Equip SvcWkr-Strs Drv
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Åpæn¡lix

Plan:

Job Group:

Lo€t¡on JobTitle
Nbtivê

Am€ri:an Hlspanic
Faclñc
lsbnder

Twoor
more]Elçes

KING-KINGCOUNTY

7 - $killed Crafts

TotslEmplottees
P€röons Perænt Fernale MinorÍty Bbpk AEan
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Transit Maint Machin'rst - Lead

Transil Maint Machinist-2d Sl

Trarìsit Mäint Painter- Lead

Transit Maint Sþn. Spc - Lead

Tønsit Maint Sign¿ge Spc

Transit Maintenanee Måehidst
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TransÍtMedìanic
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ïransit Mecñanic-3d Sh

Tmnsit Mechanic -Ld-2d Sh

Transit Mêehân¡c -Ld-3d Sh
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Tønsit Millwright

Tnansit Millwright -?d Sh
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Plan:

Job Group:

Location

KING.KINGCOUNTY

7 - Skilled Crafts

JobTitle
TotalEmployees

Ferso,rs Fer,cerit Female MInorW Bbck A.sbn
Native

American Hispanic
Pacific
lslarder

Twotr
moreÊces
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Transit Sheet Metal Wkr- Lead

Trãns¡t Sheet MetalWkr-2d Sh

Transit Sheet Mêtaf VVkr-3d Sh

Trar¡sit Shee{ lribtal Worker

Transit Supervisor-in-Tøining

Transit Supt. -Base OpeËtions

Transit Supt. .control Ceriter

Transit Supt. -Fac Maint-

Trans¡t $upt. -Fleet Eng.

Trânsit Supt. -Ops Train¡ng

Transit Supt. -Plng & Tech Sup

Transit Supt. -Porer

Transit Supt. -Ra¡l Opêraüons

Transit Supt. -RailVeh Maint.

Trânsit Supt. -RailWay,F,vr&Sþ

Tnansit Supt. -Service Quality

Trãnsit Supt. -Veh.Proo.rernent

Trânsit Supt. -Vehiole M'a,int.

Transh Supv -Accessible Svcs

Transit Supv €ustonrer Svcs

Transit Supv -MarkeÌ &Wc lnfo

Transit Supv -Rideshare Ope

Tr¿ns¡t Supv \Sãüety

Transit Supv -Service Dev.

Transit Supv -Sys Dev & Ops

Transit Veh Dârnage Estirnalor
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1 7896

Plan:

Job Group:

Locätlon

KING- KING COUNry

7 - Skilled Crafis

Job l-rtle

Total Employees

PerËons PeroÆnt Female Minorig tsläck Asian

Nalive
AmeJ¡can L{tspanic

Pacific
lslander

Two or
moreface6
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Tra nsit Veh Upholsler-2d
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Chief Plumbing I nspector

Supervisorll
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Plan:

Job Group;

Location

KING- KING COUNTY

8 - Service Maintenance

Jobïitle
TotalEmployees

Persons Perærlt
l,lative

Female Minority B]äck Asbn A¡nerican H¡:spanic

Pacific
lslander

Two or
more racés

0100

0'100

0100

0100

0100

0100

0100

0400

0400

0400

0400

0400

0400

0400

0400

0400

0400
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0600

0600

0600

06û0

0610

0600

0600

0600

Cook/Bakerl

CoolcrBaker ll

Health CareAssistant

Jwer¡ile Fac" Cook - Heþr

Jwenile Facility CooklBaker

Recreat¡on Coordinãtor

Small Fac Food Srcs Supv

AnimalCareTechnician

Custodian

CusÌodian - Floor Care

Custodian - Lead

Custodían - Wndov'/s

Electrician Helper

Plurnber Helper

LltilþWorkerl

Lft¡lityWorkerll

UtilityWorker ll- Lead

Crg,r¡Chief

Custod¡an

Custodian - Lead (Aquattcctr)

Gardener- Senior

Landfill Gas Operator I

Lardfill Gas Op€rator ll

Park Aide

Parking Speeialist

Parks Distric* Maint. Codd.
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Plan:

Job Group:

Lo€tion

KING - KING COUNTY

8 - Service Maintenance

Job T.rtle

TotalEmployees
Persons Percent Female Minority Blaek Asian

Native
American

Pacific
lslander

Two or
more racesHispsnic
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ïruck Driver lll
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Utility Worker ¡
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WastewaterTrmt Utility Wk I
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Plan:

Job Group:

Location

KING - KING COUNTY

I - Service Maintenance

JobTitJe
TotalEmBloyees

Persons Percer¡t Female Minority Black Asian
Native

Arnerican H'spanic
Pacific
lslander

Two or
more races

080û

OBÛO

0800

0800

0800

080û

0800

t800

û800

0800

0800

0800

0800

0800

0800

0800

0800

0800

,0800

0800

0800

0800

08û0

0800

0800

0800

RailOperator

RailSeMceWorker

Rail Service Worker - 2nd Slf
Rail ServiceWorker- 3rd Shf

Rail Station Custn -3rd Shf
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Streetcâr Maintainer 2nd

Streetcär Operator
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Tnansh Equip Svcwk-2d Sh

Tmnsil Equip SvcWIû-3d Sh

Transit Equip Svc\4kr-Ld-2cl Sh
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7 0.19

3 0_08

1 0.02

3 0.08

2 0.05

I 0.24

29 0.79

6 0.16

59 1.61

48 1.31

5 0-13
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0

0

0
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1

1

1

0

0

0

0

1
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U
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0

U
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1

1

0

0

1
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2

0
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0

0

0

0

0

0
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0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

1

'l

0

I
0

1

0

1

0

0

0

1

0

1

0

0

0

2

1

1

0

n

1

13

4

7

7

2

5

1

0

1

0

û

0

0

3

0

3

0

0

0

4

1

1

0

1

1

2

0

0

4

2

1
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0

1

1

3

1

1

1

z

0

3

0

0

1

4

3

3

1

J

0
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6
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Plan:

Job Group:

Location

KING. KING COUNTY

8 - Service Maintenance

Joblitle
TotalEmployees

Persons Percent Female MinoriÇ Blâck Asian
Native

Ameriæn
Pacific
lslander

Twoor
more racesHispan'c

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

0800

t800

0800

0800

0800

08m

0800

Transit Equip Svc rrlls-Ld-3d Sfr

Transit Equip SwWorker

Transit Facilitir¡s Malnt. Wkr

Transit Grounds Spc - Leâd

Transit Grounds Specialist

Ïransit Operator

Transit Operãtor -System Bosrd

Transit tltiliÇ Labor-Ld-3d Sr

Trans¡t utility Lâborer

Tnansit Utility Laboref-3d Sh

Transit UtilitySvcWa

ïransit Utilþ SvcWkr- Asst

Trarsit [Jtility Svc Wkr¿d Sh

Tr:ansit Utility Svc Wkr-3d Strt

Transil Utilþ Svc Wkr.CDl-æit

TransÍt Uùlity Svc Ws-CDLÐw

Transit Utility Svc t¿l4<r€rd?Sh

Transit Utility Svc lô/la€rd3$h

Transit Utílity Svc Wk-Crtr

Truck Driver I

Truck Driver ll

Truck Driver lll

Lltility Line Mlkr-Hef per ?d/3rd

Ut¡lity Line Workef - Helper

UtilityWorker ll

Vegetation Specialist

1

2"1

6

3

2

2,627

26

1

26

13

6

'l

3

3

2

3

3

5

4

1

25

2

2

B

54

1

0.02

0.57

0.16

0.08

0.05

72.O7

o.71

o.o2

4.71

0.35

0.16

0.02

0.08

0.08

0.05

0.08

0-08

0_13

0.10

0.02

0.68

0.05

0.05

0.21

1.,l8

0.02

0

11

1

0

1

1,105

13

0

't1

I
4

0

'l

2

U

1

3

4

3

1

4

0

1

3

14

0

0

5

0

0

I

678

10

û,

5

1

1

0

0

1

0

1

0

a

1

1

1

0

1

3

4

0

33,E(625

0

0

0

0

0

0

1

0

0

0

0

0

0

0

0

0

5

1

0

0

0

0

4

0

0

5

0

0

1

4

0

1
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0

0

0

n
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0

0

0

0

0

0

0

o

0

0

0

0

o

0

0
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0

0

3

2

0

0

0

0

0
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0

0

0

0
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0

0

0

4

0

0

0

0

0

0
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0

0
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0
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0

0

0

0

0
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1

0

0

0

1

0

û

3

2

1

0

E
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0

0

1l

0

0

1

1

1

0
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1

0

0

0

0

0

0

1

0

0
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1

0
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2

0
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0

0

a
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0
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0
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l 7896

Flan:

Job Group;

Loêät¡on

K}NG - KING COUNTY

8 - Service Maintenance

Total Employees
Persons Percent

Nåtive
American Hispanic lslander

Two or
more raees

Pacific
Job Title Female Minority Black Asian

0900

0900

0€00

0900

ûs0

0s00

0900

0900

Totãls

Heanh CareAssi$änt

Health Oulreac'hA¡de

Heallh ProgÍam Assislant Í

Health Program Asslstant ll

Medical Assistant

Medical Srvcs Oflbr -Trng

PharmacyTechnician

Tnrck Driver I

0

0

0

0

3

0

0

0

Toiâl#

Toral%

3,645 1,il4
42.35

846

23.20

42
11.57

53

1.45

161

4.41

31

0.85

31

0.85

&47

23^2â

0

0

0

0

1

0

1

0

2

2

1

4

14

0

0

0

0

0

0

0

1

0

0

0

0

0

3

1

I
0

4

0

10

1

1

t

1

0

1

1

37

3

3

7

t)

0

6

1

4

0

10

Ê

42

7

0

4

3

13

a

45

¿

o

2

0-10

0.08

0.35

0.19

1.23

0.05

0.24

0.05


